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Executive Summary
The study has depicted the personal reflection on the role-play between the interviewer and interviewee. The benefits of role-play have been identified through the help of the study. Areas of improvement to achieve a successful career have been identified in this study. It has included the skills and knowledge needed to become a successful nurse. On the other hand, personal strengths and weaknesses have been evaluated. It has demonstrated a personal development plan in this situation. 
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[bookmark: _Toc119794050]Introduction
Career development can be defined as the method of choosing a particular career and improving skills related to the same for advancement in the career path (Dialoke and Nkechi, 2017). This is important for the enhancement of the productivity of an individual. Besides that, it will result in the enhancement of the motivation of an individual through the help of continuous improvement in skills and abilities. The study will identify personal reflection related to career development planning through the help of Gibbs's reflective cycle. In addition to that, the skills and knowledge required for the achievement of a career in nurse will be depicted. The study will highlight strengths and development areas along with the personal development plan. The chosen career will be as a nurse in East Sussex Healthcare NHS Trust (ESHT). 
[bookmark: _Toc119794051]A personal reflection on the role play and your career development planning, applying an appropriate reflective cycle such as Kolb or Gibbs 
Description, feelings, evaluation, analysis, conclusion and action plan are six steps of Gibbs's reflective cycle that can highlight personal reflection (Adeani et al., 2020). 
Description: The role-play experience has helped me to understand the possible questions of the job interview for the position of a nurse. As I am having lack confidence hence, this role-play has really helped me to resolve this issue. I have been able to calm myself down during the interview. Besides that, confident answers have been reflected during the completion of the role-play of the interviewer and interviewee. On the other hand, I get to know about the personal specifications that are actually required of a nurse for a permanent job role. This will be helpful for me to work on the specifications to achieve a successful career in the future.
Feelings: I was really excited about the role-play for the nurse and the interviewer. I have prepared myself for this situation by rehearsing questions and answers. However, I got a bit nervous during the actual role-play. I have been able to understand my areas of weakness through the help of the completion of the role play. I have always wanted to my strength and areas where I need to improve my weaknesses for the achievement of the job of a nurse in future. Thereafter, mixed feelings of nervousness and excitement have been reflected throughout the role play.
Evaluation:  the good experience during the role-play was that I have already prepared some questions in my mind. This has really helped me during the actual role play as I can recall my strengths.  However, the bad experience was I fumbled a few times as I was nervous during the time of the actual role-play. 
Analysis: Role play has been essential for motivating all of the learners in accordance with reflecting on their personal experiences and skills. Understanding the areas of improvement has been possible through the help of the completion of the role play. Of engagement of individuals towards career development has become much more serious through the completion of this role play. A real-world scenario has been depicted through the help of this role play that will motivate learners in future. Critical observation of peers has been possible during this context.
Conclusion: The study depicted that I was a bit nervous while completing the role play although I was excited at the very beginning. Besides that, I got to understand my weaknesses which can become barriers towards a successful career of becoming a nurse. Thereafter, I will work on the areas to improve the same in the future to achieve a better job. 
Action plan: I will need to work on my confidence as it will become a basic meet in my career in nursing. This can be attained through the critical assessment of previous achievements. Setting some goals will become beneficial to enhance my confidence. Getting more knowledge about this profession will become another way to improve confidence in career development.
[bookmark: _Toc119794052]Demonstrate an understanding of the skills and knowledge which contribute toward working effectively, your readiness for employment 

Skills and knowledge that will be required to become a nurse in a healthcare organisation can be regarded as communication abilities. This will help in achieving important details of patients. Besides that, data from family members of their users can be achieved through the help of effective communication abilities. In addition to that, attitude and confidence will be required to become a successful nurse. I will be required to understand changes in the condition of care users in the Health Care setting.  On the other hand, I will become confident about clinical assessments of patients through the help of the development of attitude and confidence towards my work. Teamwork is another skill needed to become a nurse as I will be required to work with different professionals at a single time. Care plans for patients will be improved through the help of teamwork among healthcare professionals (Soukup et al., 2018). They will be able to share the knowledge of a patient with others in accordance with the provision of better care.  Networking is another skill required for the improvement of career development in the field of Nursing. Conflict resolution and active listening skills will be required as a part of teamwork abilities. I will need to build rapport with other team members and plan for better care for patients. Reliability among care providers will tend to improve in this situation. I will be able to influence others through the help of a better team of abilities.
Empathy in the behaviour of nurses will be needed the encouragement of patients (Elayyan et al., 2018). This will help to gain information on the preferences of patients. I will be able to provide personalised services to the patient according to their needs through the help of information collected from them. In accordance with empathetic behaviour, I will be required to show compassion towards others. Understanding team members and developing a sense of responsibility will be needed for the nurses. As I want to pursue my career in nursing hence, I will be required to achieve critical thinking skills. Assessment of the different situations in a short period of time and achievement of a decision will be possible in this context. Best decisions based on facts will be possible in this scenario. Analytical thinking and creative ideas are required to be generated with respect to the achievement of critical thinking skills. 
[bookmark: _Toc119794053]An understanding of personal strengths and areas for further development 
Personal strengths can be identified as communication, empathetic behaviour, attention to detail, professionalism and a nature of adaptability. Communication is responsible for the immediate understanding of the condition of a patient as well as their needs (Howick et al., 2018). Sharing of information between the care provider and the care user will be possible through the help of effective communication. I can easily be able to understand the emotional state of patients through effective communication. Tracking changes in the care of patients can be possible through the help of better communication. The specialised needs of care users can be understood and mitigated through the help of effective communication. 
I have been able to develop empathetic behaviour which can be responsible for building trust with the patients. Better connections with patients along with their family members will be developed with the help of empathetic skills. The experiences of their users can be understood based on empathetic behaviour. Due to the mitigation of the needs of care users, great satisfaction can be achieved by them which can lead to an early cure of them. I have attentiveness towards detailing hence this will be responsible for understanding the needs of their users. Each of the requirements of care users will be fulfilled. This will help the cure of patients.  With respect to the job role of nurse, I will be required to work in different care settings. I need to present at different places such as the homes of patients for their personalized care. In this situation, I will be required to get accustomed to a new environment. Adaptability nature will help me to cope with new environments.
Areas of further development can be noted as conflict resolution and teamwork. The development of networking is another area that has not been achieved yet. Better time management and organisational skills will be required in future to work as a nurse in different care settings. Conflict resolution nature will help me to reduce my stress and to enhance the workplace culture. Dealing with patients will become much easier with the help of this skill (Paul-Emile et al., 2020). I will become much happier and more excited to work with the different team makes based on conflict resolution abilities. Teamwork is needed to work with different professionals in a healthcare setting. As a nurse I will be required to work with other professionals henceforth this skill will be needed to be improved future. Cohesion between health care providers can be improved through the help of teamwork. This is responsible for reducing medical errors. Interaction with different nurses will be possible through the help of networking skills. This will help in understanding the experiences of other professionals in the healthcare setting. I will be capable of improving my skill through the help of networking abilities. 
[bookmark: _Toc119794054]Employment goals and develop a personal action plan/development plan. 
	Specific
	Measurable
	Achievable
	Reliable
	Time

	Conflict resolution skills 
	While I develop my conflict resolution skill,   I will be able to handle situations in a better way. Improvement in relationships among Healthcare professionals can be reflected with respect to conflict resolution abilities. Empathetic behaviour towards other professionals can be reflected in this scenario.
	This can be developed through the help of the improvement in listening abilities.  I will need to control my emotions the development of conflict-resolution skills. Good relationships with other Healthcare professionals will be required for the achievement of conflict resolution abilities.
	Conflict resolution skill is important for having a better conversation with professionals and developing Healthcare plans for patients. Collaborative e working will be possible through the help of conflict resolution abilities. 
	8 months

	Teamwork abilities
	Better cooperation with Healthcare professionals can be reflected in accordance with the achievement of teamwork abilities. This will result in the satisfaction of Healthcare users in the professional setting.
	This can be developed with the help of participation in group work. On the other hand, this can be improved through the help of a positive mind set. Team rules and purposes can be set for the improvement of teamwork abilities in the health care setting (Beaubien and Baker, 2017).
	Better outcomes are possible through the help of the enhancement of teamwork abilities among individuals. In addition to that, I will achieve better job satisfaction and be capable of reducing my stress in the situation.
	1 year

	Networking skills
	Networking skills can be measured through the number of new contacts that will be added. A number of connections with different professionals in Healthcare will be regarded as the measurement of networking abilities.
	This can be achieved by participating in group work in a health care setting. On the other hand, I can increase my networking through the help of social media platforms such as LinkedIn. Besides that, improved communication will be responsible for better networking abilities. 
	Personal growth can be encouraged with the help of better networking abilities (Lynch et al., 2021). I will be able to increase my knowledge through the help of other professionals and their experiences based on networking abilities.
	2 years

	Time management 
	In case I will be able to achieve time management skills, I will complete my work on time. Additionally, time management will be e measured through the help of the better satisfaction of patients. 
	Time management skills can be achieved by preparation of routine. The timeline will be required for the improvement of time management and organisational skills.
	This is important for the improvement of patient satisfaction and acute care. On the other hand, providing medications on time will be possible through the help of better time management and organisational abilities.
	3 months


Table 1: Personal development plan


[bookmark: _Toc119794055]Conclusion
The study has depicted Gibbs's reflective cycle for the understanding of the value of role-playing. This has helped me to understand my areas of strength and the areas that need to be developed further. Through the help of the reflective cycle, the experience of role-play has been highlighted. Skills and knowledge needed for a career in nursing can be regarded as communication, empathy, critical thinking, teamwork and conflict resolution abilities. Some of these skills have already been depicted as strengths. However, enhancement in teamwork, conflict resolution and critical thinking would have been required. Thereafter, the study produced a personal development plan for the achievement of these skills. 
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Interviewer: Why does this organisation attract you?
Interviewee: I am attracted to this job position as East Sussex Healthcare NHS Trust (ESHT) is one of the safest and high-quality healthcare organisations which provides care to nearly half a million people in the local area. Besides that, there are more than 7000 members and staff henceforth, I expect better teamwork. I will be able to continuously learn from senior staff and bring the best services to patients. In this job, I will experience different community and professional settings while delivering care to patients. Thereafter, this will help to improve my skills and confidence as a nurse.
Interviewer: Why do you want to become a nurse?
Interviewee: The reason behind my ambition is my parents. Their continuous support has been the reason for pursuing this career. My aunt is a nurse and I have been close to her. I have always observed her working selflessly for others and their well-being. This has always encouraged me to go with this career and to provide better lives to the surrounding individuals. Besides that, I have been intrigued to become a healthcare provider after the pandemic as well. This pandemic has made me realise the importance of a nurse and healthcare providers in our lives. 
Interviewer: What are your greatest strengths that will be applicable to this job role?
Interviewee:  Communication is my greatest strength as I am able to communicate with new patients as well as care providers easily. Due to my compassionate behaviour, patients can feel safe and share the information which will be important to provide them with personalised care. Moreover, my attention to detail is another benefit that can be used during this job role. A nurse must show professionalism while working with other care providers. That is one of the positive points of my characteristics. Adaptability will be required while working with patients in their desired settings. Thereafter, I can assure you that I can easily work with that.
Interviewer: What is your weakness that you want to change in the future?
Interviewee: I think the weakness that I am facing right now is conflict resolution. This will be a barrier to effective teamwork. However, I hope that I will be able to work on the same and develop better conflict management abilities. Lack of confidence is another issue that I have to eliminate in the future. Although I think that strong communication and empathetic behaviour will help me to improve my confidence in the future.
Interviewer: If you get selected, what better can you do for the organisation?
Interviewee: In case I get selected, I will always try to observe others. I will develop better listening skills along with reflective practices. I will always try to learn from my past experiences and journeys from others as well. I will work tirelessly for the organisation. In case of emergency, I will always be there for patients.  High-quality services will be ensured from my end. I will provide personalised care to individuals hence; they can be comfortable in their home setting.
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APPLICATION FORM

Position Applied For: RGN

Please complete this form giving as much information as you can about your skills and experience in relation to the

position you are applying for at APlus Care. Please write clearly in BLOCK CAPITALS and BLACK INK.

First Name(s):

CATALIN NICOLAE

Surname:

RUSU

Title Mr/Mrs/Miss/Ms/Other:

Mr.

Home Address:
21 Upertton Road

Postcode: BN 121JD

N/A

Previous / Maiden name(s):

Email Address:
drikutriku@gmail.co.uk

Tel (Home): -

Tel (Mobile):

07409383218

Date of Birth: 17/11/84

$$22456B

National Insurance Number:

Do you hold a current driving licence?
Yes

Do you have any current endorsements:

Please give details:

work?
Yes

Train

Do you have access to a vehicle that you can use for

Please give details of vehicle:

Are you a Citizen of the UK:
Yes

Do you need a Work Permit:

NMC Pin No. (if applicable)
1672345

Are you currently employed:

Do you plan to continue in other

If No, how much notice are you

N/A employment: required to give your current
Yes employer:

What would your preferred working Full time : v Part time

pattern be

Other (e.g. Evenings/Weekends Days: Vv Nights

Next of Kin Details who can be contacted in case of emergency:
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Name: Relationship to you: Contact Number:
Didi Dodo Sister 0744390324
Address:

56 Seaside Road

Employment History — please list all employment since leaving School or College, include paid and unpaid,
starting with the most recent first (please continue on a separate sheet if necessary

Employer name and Nature of Position held, brief description of
Business duties and salary:

RGN

Dates of
employment:
June 2015

Reason for
leaving:
Change adress

Please explain any gaps in your work history : Change Adress

Education and Qualifications:

Secondary school / College / University

Subject(s) studied

Grades attained

2007 High School Nurse Botosani
Roumania

Nursing

2022 Trinity Saint David University London | Health and Social Care

U.K

Pass

In progress
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Training Courses taken (relevant to this position):

Course name / subject Date taken
Manual Handling November 2033
Drug Meassue

Infection Control Training
Food Hygiene

Fire Training

Protection of vulnerable Adults
Dementia Awareness 2020
Medication Training

First Aid &. CPR

Personal Statements:

I am an energetic, positive and creative person who likes to be around people. I am hard working, confident individual with
exceptional multi-tasking and organizational skills. I have the capability to stay calm under pressure. Every task I carry out is
done to the best of my ability and | take much pride in my work.

| am willing to learn new skills in my future work.

Please tell us any information that you think may assist us in evaluating your application. You could include your
interests and hobbies if relevant:

-Good communication with the staff and pacients

-Good teamwork in my work place

- Good in Problem-solving abilities are connected to a number of other skills, including:

v analytical skills

vinnovative and creative thinking

Va lateral mindset

vadaptability and flexibility

Please detail any knowledge or experience that you have (paid or voluntary) that is relevant to the job:
N/A
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Do you speak a second language? Please detail all languages spoken or written with fluency level:
English High Level

Health
Healthy person

Are there any adjustments you consider we need to make to our recruitment process as a result of a disability?
NB: It is our usual practice to carry out pre-employment medical checks and any offer of employment made will be subject to those results
being satisfactory to us.

N/A

References

Please provide the names of three referees whom we may obtain references from for both work experience and
character. At least one should be from your current or most recent employer. References from family members are
not acceptable. If you have just left education, or are still in full-time education, please give details of your form
tutor plus one personal referee.

Work/Education Referee
Name:
Sheela Delda

Job Title:
Deputy Manager

Company:
BellHouse UK

Address:

Email:sheelal34@gmail.com
Tel No:072356473124

May we contact this referee before notifying you?
Yes

Work/Education Referee
Name:
Cristi Nuca

Job Title:
Deputy Leader

Company:
Bellhouse UK

Address:
60 Cavendish Road

Email:cristinuca@yahoo.com
Tel No:
0789342156

May we contact this referee before notifying you?
Yes

Character Referee
Name and address:

Relationship to you:
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Cherry Armand Collegue

How long have you been known to this person?

7 years

Email:cherrymary@gmail.co.uk

Tel No:

0785346712 May we contact this referee before notifying you?
Yes

Data Protection Act 1998
The information you have supplied on this application form is required for operational, managerial and associated
purposes relevant to the payment of remuneration and the maintenance of our personnel system.

Care Standards Act 2000

Under the Care Standards Act 2000, all potential employees applying to work with vulnerable adults require a
certificate of confirmation from the Disclosure and Barring Service (DBS) detailing any criminal convictions or
cautions etc, including those considered “spent” under the Rehabilitation of Offenders Act 1974. Having a criminal
record will not necessarily bar an application from working for the organisation as the nature of a disclosed
conviction and its relevance to the post in question will be considered first. We adhere to the CRB Code of Practice
regarding the secure storage, handling, use, retention and disposal of CRB disclosures and disclosure information.
We will apply for an Enhanced CRB disclosure for successful applications.

Have you EVER been convicted, cautioned, received a If Yes, further details will be required during your
final warning, bound over or been acquitted of any interview

offence?

N/A

Declaration

By signing and returning this application form you consent to the Company using and keeping information, such as
references and DBS disclosure details, about you for the purpose of this job application. If you are successful in your
application, this information will be retained in your personnel file whilst you are employed here and for up to 6
years after the end of your employment.

In the event of an unsuccessful job application, this application form will be destroyed thus complying with the Data
Protection Act 1998.

| accept that the Company reserves the right to require me to undergo a medical examination and that such
examination may be a pre-requisite of engagement with the Company.

The information supplied in this application form is true and complete to the best of my knowledge

SIBNAtUIE e e e s e s ses s sas senasesas ssnasesnes
Print Name Rusu Catalin Nicolae
Date 10 Dec. 2022

APlus Care is an equal opportunities employer and we welcome applications from all sections of the community.
Equal Opportunities Monitoring

Equality monitoring is the process we use to gather, store and analyse data about people’s diversity it is
useful to highlight possible inequalities, investigate the causes and remove any unfairness or disadvantage.
The information which you give below is purely for monitoring purposes and does not form part of your
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application. We are legally required to carry out monitoring however you are not obligated to complete

this form

How would you describe your ethnic origin?

White

British

Irish

Other white background (Please specify)

Mixed

White & Black Caribbean v/

White & Black African

White &Asian

Other Mixed background (Please specify)

Black or Black British

Caribbean

African

Other Black background (Please specify)

Asian or Asian British

Indian

Pakistani

Bangladeshi

Other Asian background (Please specify)

Other Ethnic Group

Chinese

Gypsy

Irish Traveller v/

Other Ethnic Group (Please Specify)

Do you have any longstanding illness or

disability? Yes No v/
If yes does this restrict your activities? Yes No v/
Are you registered disabled Yes No v/
Please indicate your gender Male v Female

Trans-gender

Trans-sexual

Prefer not to say

Sexual Orientation

Heterosexual Gay man
Lesbian Bisexual
Prefer not to say Other

How would you describe your religion

Answer here

Prefer not to say v/

Not religious

Age

DBS

Personal Details

Title: Mr.

Forename: Catalin
Middle name: Nicolae
Surname: Rusu

Date of birth: 17/11/1984
Gender: Male

NI Number: SS 22 45 6 B

Address History (last 5 years)

Current Address:

Previous Address 1:








@ APLUS CARE

Line 1:

Line 2:

Town:

County:

21 Upperton Road

Line 1:

Line 2:

Town: Eastbourne

County: EastSussex

Country: U.K

Post Code: BN211JD

Dates: FROM: TILL: PRESENT
June 2015 Present

Country:

Previous Address 2:

Post Code:

Dates:

FROM:

TILL: PRESENT

Line 1:

Line 2:

Town:

County:

Country:

Post
Code:

Dates: FROM:

TILL: PRESENT

Birth Details

Birth Town and County (including Post Code): Bucharest

Birth Country: lifov
Birth Nationality: Roumanian

Nationality Change: NO

Surname Change: NO

If YES, please give Details:

Previous Address 3:

Line 1:

Line 2:

Town:

County:

Country:

Post Code:

Dates:

FROM:

TILL: PRESENT

ID CHECK LIST:
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e 2 documents for proof of address (Bank Statement, Utility Bill)

e 2 documents for proof of identity (Passport, Visa, Driving Licence)
e National Insurance Number / Proof of eligibility to work in the UK
e Driving Licence

e P45

e Training and Qualification Certificates

e  £25 DBS contribution

opt out Agreement

Under Regulation 4(1) of the Working Time Regulations 1998, you can only work more than 48 hours a
week on average (including overtime and time worked for other employers or businesses) if you have
agreed to do so in writing.

Please sign the below to confirm that you agree that the limit on weekly working time does not apply to you
and that your working time can exceed on average of 48 hours per week. Your contract of employment is
deemed to be amended to this effect but is otherwise unaffected.

After the end of the above period any terms of employment affected by this agreement will revert to those
in force immediately prior to this agreement.

| agree that my average weekly working time may exceed 48 hours per week and that the statutory
maximum average weekly working time of 48 hours a week does not apply to my employment with Aplus
Care and that | understand that signing this agreement dated .........cccccvvvvverernnne. is voluntary.

SIBNEA: .o

Dated: 10 Dec. 2022

Thank you for completing this Application Form
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