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To succeed, a professional identity and a well-understood career trajectory are indispensable in the current competitive job market (Keshf and Khanum, 2021). To reflect on my experience with a Professional Career Development course, I shall use Gibbs' Reflective Cycle. This course covered models and theories associated with enhancing employability skills, such as SWOT analysis, SMART goals, and the Johari Window. This reflective work, therefore, will help me to identify key learnings that have taken place through activities, understand my emotional responses, and develop action-oriented steps for future growth. I will then be able to structure for myself a context in which I can understand my strengths and areas for improvement and set objectives of a career-focused kind.
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Stage 1: Description
The course touched on the "six stages of a career planning journey," which encompasses all such significant career steps that engage careers and enterprise, construction of CVs, networking, applications for jobs, preparation for interviews, and negotiating job offers. These stages develop certain employability skills (Stoltz, Bell, and Eckhardt, 2019). For example, I applied SWOT analysis during my self-evaluation when I tried to identify areas for my personal development (Robertson, Hooley, and McCash, 2020). There were smart goals which helped to create clear and achievable career objectives. The Johari Window encouraged self-reporting and giving feedback that would improve our self-awareness and interpersonal skills (Cottrell, 2021). There were activities involving group and individual participation for a collaborative learning atmosphere.
Stage 2: Feelings
I was a little excited and nervous about taking the course. The session that came out most vividly was the SWOT analysis, where we determined our strengths and weaknesses. That was a very revealing session-but quite uncomfortable at times. Coming to terms with the realisation of my shortcomings in terms of networking and leadership was trying, but this encouraged me to face them head-on. Conversely, what motivated me was the other building of the CV since it challenged me to present my skills in a structured way. However, the Johari Window exercise was not easy due to having to give and receive feedback again on how to improve, which brought out a level of vulnerability I had not been accustomed to. This assignment ultimately made me open up to useful feedback and more flexible. The exposure to group sharing of personal goals and feedback evoked a stir of nervousness and curiosity (Gallagher, 2022). I learned some more points of view by relating them to the statements from others on what my strengths and weaknesses areas were. For instance, a peer pointed out my analytical ability as quite strong, though I did not realise the extent of myself. This made me admire my capability even more. The more I talked about career aspirations with my peers, the more comfortable I became with regard to making contacts because often, the first reactions that surface when meeting new individuals are uncomfortable for me.
Stage 3: Evaluation
Many aspects of the course were helpful but some were posing a challenge. From the SWOT analysis, professional strengths were identified as strong analytical skills and adaptability. It also marked an area that needed improvement, networking, so giving me a clear direction on skill enhancement. I really enjoyed the CV-building session, as it helped explain how to organise and present my abilities and skills in the best possible manner in order to depict them before an employer, where I could feel confident enough to apply for roles within my industry.
Meanwhile, the hardest was actually the Johari Window exercise through peer feedback, but an important thing also for career development (Esmaeeli and Yazdani, 2023). It showed me my blind spots, especially with my interpersonal skills, which I have been thoughtful not to pay attention to earlier. The feedback made me realise some areas where the communication style needs improvement and better teamwork collaboration. This realisation was indeed quite uncomfortable but crucial for personal growth. Another aspect is that, by establishing SMART goals, I got a frame of affairs in career planning because my objectives were crystal clear, measurable, and achievable, hence making my progress towards my career possible.
Stage 4: Analysis
Using various models to make me richer in class has done much towards my self-concept and career readiness. SWOT analysis provided a natural frame of understanding my competency and limitations in relation to my career goals. Analysing strengths such as the ability to adapt and analytical thinking made the uncertainty of my trajectory much more tenable. The weaknesses identified in this situation were that my networking skills were not extensive enough, and thus, it brought me to understand that I had to look for every opportunity to connect with people in the sector in which I was placed to make good progress.
The process of breaking long-term aspirations into manageable steps is eased by setting SMART goals  (Cottrell, 2019). For example, I decided to step up networking by attending at least one industry-related event monthly. This forms one of the criteria for career development because networking ensures that a person gets connected to other professional people and informs better job opportunities (Smale, 2015). This practice further increased my understanding of my interpersonal skills since it indicated to me the need for constructive feedback to persons during their working lives. It reveals the significance that self-disclosure, and peer review have, not only have they brought confidence in me, but also been able to work effectively as a team member (Dweck, 2017). Despite early reservations about self-disclosure, during the experience, I learned vulnerability is to be adopted as an approach to self-development.
Learning about networking strategies within the course helped bring home the strategic value of networking in career development. I knew that networking wasn't about getting into some sort of contact list but about connections that may support both parties to seek and learn from each other, which made me rethink my approach and be more concerned with the quality of my contacts rather than their mere number. The application for jobs section also emphasised the need to tailor each application to the specific requirements for certain jobs. Being exposed to the way one should shape their cover letter and CV makes one pay attention even to the subtle differences between a successful and one that fails, for example, measurable achievements instead of mere responsibilities (Chakravorty et al. 2021).
Stage 5: Conclusion
For example, during the course, I have gained so many insights regarding my strengths and areas for improvement. They taught me how to appreciate the feedback and various knowledge in being versatile in work environments; therefore, I understood that a good personal brand deserves self-improvement during a lifetime and open ears for any suggestions. From SWOT analysis and the SMART goals framework, it was much easier to set up the roadmap for my professional development. Although the Johari Window exercise was not easy, it really helped in improve my skills pertaining to communication with others and strengthened my resilience while facing constructive criticism. I have brainstormed areas of improvement and set realistic goals for myself, such as dedicating time to the development of interpersonal skills and to industry-related tools that could be helpful to me. Simultaneously, I realised the practice of interview techniques is always only during those active search periods, thus, building my ability to talk about my accomplishments with more conviction. Realising and implementing the strategies that would materialise an appropriate professional identity was one of my important takeaways from the course.
Step 6: Action Plan
Moving forward, I will continue to use the SWOT analysis in review from time to time regarding my strengths and weaknesses, thus making the appropriate changes in my career plan and remaining flexible in the changing job market (Yun and Yi, 2024). To enhance my networking, I set myself a SMART goal: attend at least one professional networking event every month and keep connected with industry peers through connecting on LinkedIn. This will keep on helping me in career building as well as professional branding. In addition, I would go back through the Johari Window tool by seeking the feedback of my colleagues frequently to ensure that I am growing both in communication as well as teamwork skills. Continuous learning and development of new skills involve professional networks and participation in webinars, through which I can increase my exposure to resources and learning within my field.
Furthermore, I will utilise platforms like LinkedIn to keep showing off my evolving skill set so that my professional identity stays updated as well. Lastly, to maintain flexibility, I would periodically update and review my SWOT analysis, which would grow with me as a career: new goals and emerging opportunities would keep me realigned. This approach sustains my growth but positions me to meet industry shifts confidently.
[bookmark: _v4zu4sk3mdmq][bookmark: _Toc179194538]Summary
This reflective assignment really gives powerful insights into my career development journey, and this focuses on self-assessment, goal setting, and openness toward feedback. I employed other models, such as SWOT analysis, SMART goals, and Johari Window, in order to get a deeper understanding of what strengths I am endowed with and where growth areas lie for me. That includes adaptability, networking, and interpersonal skills. This has helped me to come up with a structured approach to career planning and has enabled me to identify specific yet achievable goals while conscious of continuous improvement. I have realised that the ability to prove successful career development encompasses an active commitment to learning, using constructive criticism with resilience, and handling new challenges. Given the experience I have acquired, I will be able to move ahead with the skill and strategy for advancement in my career life with self-confidence to effectively make a relevant and prosperous career.
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