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[bookmark: _yy65xpremawa]Introduction 
This portfolio records my personal branding and employability qualities that could help my future health and social care role in the UK. The Portfolio reflects learning achieved from use of the online activity and reflects consideration of the impact of skills, values and behaviour on the identity of the professional. It is also based on the impact of Communication, Collective Professionalism and the Team Approach, on my working life. It helps me understand the capacity I have, the direction that I am going so far and what I can do to be professional and ready for a sustainable job, noting these experiences.


[bookmark: _a2is8iih5yn3]Reflective Notes on Online Activities
[bookmark: _om3jubf9qlaq]Analyse Employability Skills
The employability skills are important as this will help me to be ready for jobs within health and social care (Leadbeatter et al., 2023). As I do this activity, I realize I have to have more than my skills so that I may get a job. Employers also look for someone who can communicate effectively, who can work co-operatively and who can organise tasks and respond well to feedback (Hussain, 2023).
I think that people need different things and experiences from communication particularly when communicating with health and social care workers (Griffiths et al., 2024). Serious and simple listening and communication, create trust. Teamwork is required as staff need to share information and collaborate to ensure effective support.
However, from my own experience I know I need to develop more confidence in myself in group discussion communication. At times, I may be uncertain that I am contributing, if I'm not. Silence, however, can fail to provide an opportunity for sharing and learning from others. I can talk first of all in the beginning and then ask questions if I don't understand what's happening.
I know the importance of being reliable, confidential and professional The information of those being supported must be valued and their concerns must be heard. The duties involve honesty, being aware and attentive to professional boundaries.
To enhance employability skills through active participation in group work and feedback to peers and tutors. I will take their comments on board and make specific changes in my communication and team working. This will give me a feel of the achievement and confidence in work in the future with care.
[bookmark: _3zo92gnbp24l]Personal Strengths and Areas for Development
Self-awareness enables identification of own contribution to health and social care setting. I've been telling them what I'm good at, and, I have to tell them what I'm not. This can help to develop confidence and readiness for the next employment.
One strength that I want to focus on is being sensitive to others. Listening to the people and respecting their emotions will create positive relationships. If it listens to the human concerns, it may be fragile, or lack confidence. Allow time to listen, no speaking over them and allow them opportunities to feel valued. I also recognize a kindness that is accompanied by good and consistent behavior.
Lots of the games which I hope I can develop more of are team building games. Other times may be the starting point for an idea that has been previously expressed by another. Can plan on what to say in advance for group activities and will try to introduce one positive nugget. I can also seek peer input on my capacity to communicate and cooperate within a class (Aliu and Aigbavboa, 2023).
I will evaluate my growth by making short notes of any contributions made, listening or feedback that I gain. This will assist me in my understanding of what it takes to be successful and how I can improve my performance. When I make mistakes, I will think of it as a learning experience of what not to do and not as a failure.
I know what is good or poor about me when it comes to learning and will be responsible for myself. This will allow me to gain in confidence, improve my professional attitude and preparedness for future professional centres.
[bookmark: _eu1bhupybzfi]Building a Personal Brand
So when I'm using my personal branding, I'm showing people what to expect from me as a potential health and social care professional, I am demonstrating what I am about, who I am. However, the expertise is not only an outward flesh or a qualification (Branzetti et al., 2025). This also relies on how I relate to people, behave, and treat people.
Honest, respectful, kind and learning: I want that to be my own brand. These attributes will foster collaboration with fellow staff and others receiving care and develop a relationship with them that I can work with. Since sometimes I don't know what to do, I should seek out advice, but not say, know everything. Embracing my strengths can enable me to learn safely, and become a stronger professional.
Also, I realize that communication is an important factor in establishing a positive professional identity. My listening and response to feedback, and my relationships with others may impact other people's perceptions of me. Therefore it is important that I respect people in discussion, don't share private information about other people.
I will be sharing real-life examples of my work as a university student and group member and my work after I started my professional career, working on my appearance and brand (Lewis et al., 2025). I can apply these references in creating my CV as well as answering interview inquiries. I will also check my social media accounts to make sure that I'm being portrayed appropriately.
I am going to have personal branding that is going to be an ongoing process. Reflecting on what's worked and what needs development in my role, along with feedback, I can enhance my self-presentation and apply this to future health and social care work.
[bookmark: _vuiu9wl4trsh]Professional Identity and Sustainable Employment
Establishing a professional identity is gaining some knowledge about the effect of my attitude, beliefs and abilities on my work life (Cornett et al., 2023). I have understood that lifelong learning is needed for sustainable work but so is responsibility and flexibility to demand of work. These are important in health and social care as personal needs and working relationships may change over time.
To respect others, to protect confidential information, and to acknowledge and accept that I do not know it all is what professionalism means to me. When I get in a scene that I'm not sure I can avoid, I should get advice from a good boss instead of just winging it. This helps me learn and to be responsible.
Another part of my professional learning is “teamwork.” Listening and sharing information appropriately and respecting other thoughts/ideas are also part of interacting with others. I wish to improve my sharing with the groups to make my contribution more confident during group activities so that I can express ideas more confidently in groups and share more confidently about tasks as well.
I will ask for feedback from my tutors and peers and consider suggestions and practice skills to further my own development (Ackerhans et al., 2024). I will also keep a learning log to keep track of what I learnt and will need to check and track further development or any progress.
I can take this step to help establish myself both professionally and for employment opportunities in the future. I will listen, and take responsibility, because I will grow and make it my aim to be a successful and responsible health and social care worker.


[bookmark: _vwy806htw4uv]Evidence of Moodle Participation
[bookmark: _9zk8f1chpfpa]Evidence of Online Exercises
The online exercises enabled me to consider how skills and behaviour in the work place are related to health and social care placements in future. These activities allowed me to really reflect on Communication, Teamwork, Responsibility and individual development. Also, I was thinking about going back through my strengths and weaknesses, so I can work my way up to the expectation of the work (Bembridge et al., 2025).
The first online exercise would include the exercise that I wrote and the appropriate screen shot of the exercise on Moodle. This evidence will show my involvement and how I completed the exercise. I would discuss what I learned from the task and one way that I could use the learning in my studies or future career.
For the second exercise, I was going to post the have-ya-got-the-idea response and briefly explain how it helped me to think about what is meant by being professional to me. It is good to think about the task and what I would want to highlight and what skills that it will test.
[bookmark: _qfz596ia6jop]Evidence of Forum Discussions
The forum in Moodle is a space to discuss ideas, opinions and perspectives with other participants, and learn from others. I would include a picture of my real posts here in the forum, a picture for every topic I'd write so that it can be read and the name of the topic.
I will attempt to summarize the "meat" of the subject and my learning from participation at the bottom of each contribution. But as I'm thinking about working in teams, I should really have written: "Listen carefully and respect other people's opinions". If it's the same case as the subject in the forum and my post, then I can use this example.
[bookmark: _1k6vxbwipart]Reflection on Participation
As I reflect and realize how I have become involved in the online environment, I can then become aware of my growth of understanding. It should not be an enumerative list of activities, but it should concentrate on what I learned about the activities, and on how these activities can be used in real opportunities (Leung and Peisah, 2023). Is able to ask clarifying questions of tutor when things are unclear.
These purposes, evidence from Moodle will be provided, and evidence of any 'what if' and/or claiming of activities will not be provided at random. I will divide the written answers into sections and provide links to each one of them and connect them with the relevant exercise numbers. So I can explain to others what I've done and then I can be able to say what I should be doing to make myself more employable and make myself more professionally developed in some way.


[bookmark: _v84ax9ww8lmz]Conclusion
This portfolio has enabled me to be able to talk about the employability, personal branding and being aware of their own employability for health and social care. I have recognised that I value: Communication, team working, honesty, respect and I know I need to develop my confidence in group discussions. I know that too polite a demeanour is an indication of my attitude towards feedback and learning as well as my actions throughout. In the future I hope to improve my communication skills, with the help of tutors and constant monitoring of progress done. This will enable me to develop my skills, to be noticed by the outside world and be prepared for a longer term, stable employment within a health and social care setting.
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