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Essay
[bookmark: _Int_qP3IhexN][bookmark: _Int_zMyvLeAT][bookmark: _Int_jBPtYrhm][bookmark: _Int_WwvSfgMv][bookmark: _Int_AAIJap5Q][bookmark: _Int_30WwJVYy]In modern business leadership is one of the most crucial things that needed to be observed and also it will also focus on many things that will help one person in future. Leaders always looks for the necessary details that will transform the workplace on the work. The most important one is to check the hallmark of changes always depends on the quality and traits of the CEO. Transformational CEO theory is currently quite a buzz in the workplace. A transformational CEO always looks for bringing strong emotional bonds in the team. For this reason, as transformational CEO always thinks outside of the box. For thinking it out loud and changing the capacity of the people is always crucial for the workplace. For this reason, one needed to grow the business that will enhance the capacity of human being which will be changing the effective thought process of the human. This theory implies that people are emotional being and can be moved as the workforce by a leader who can focus on the empathy. 
[bookmark: _Int_NDeBRO1K][bookmark: _Int_o9o1ro3o]Let’s look for the leadership like CEO Of Starbucks. For this reason, one needed to focus on the moral and satisfaction of the lifestyle that will change the capacity. Howard Schultz is a revolutionary leader who started in Starbucks and became the CEO. The efforts of his work hours which is more focused customer-centric that also incorporates staff development, engagement and loyalty among the people that will aid the development of the full works that will enhance the work in both short term and long term. And not only his effort but also work ethics, his quality of the work has skyrocketed. This is the trait of transformational leadership 
Giving workers a sense of purpose is one way that transformational leaders in the hospitality industry may improve morale and job satisfaction. Howard Schultz was a revolutionary leader during his time as CEO of Starbucks. As a result of his efforts to foster a customer-centric approach, solid corporate culture, and staff development, engagement and loyalty among employees skyrocketed. 
[bookmark: _Int_rpOjcWqp][bookmark: _Int_S0ifuGtx][bookmark: _Int_gBTk9OQt]Then there is another kind of leadership. Let’s look for the servant-leadership which will focus more on the focuses of the current leadership running in the modern hotel and tourism. Let’s look at leadership in Ritz-Carlton. These modern members will make the decisions that will aid the make the experience of the customers and also it helps to enrich the quality of happiness in both of theme. Leadership will also increase the staff loyalty. In modern condition for the leadership the customer service improvement will improve the overall capacity the customer service. 
[bookmark: _Int_5Jp7PLQr][bookmark: _Int_K7zLcwGv][bookmark: _Int_zri7Jbvh]The third kind of leadership style, a single leader can make the decisions for themselves and also then this method is known for authoritarian leadership which will focuses on the fast pace environment which will increases the leadership efficiency to the next level. This kind of leadership can maintain the quality from different angle but also helps to improve the quality enhancement of the work which will help the client service management in service industry top notch. But one needs to think about the people also as overuse of it can harm people. The inclusive approach will help the people to get the work done in most honest way. More inclusive way of thinking can be applicable over the long run. But it can boost the team moral that will enhance the capacity of the workforce if it can be utilised properly which will be the key factor in the modern series use of the product or services that is highly needed for the modern community changed which will focus on the prospect of overall development that meant for the greater good. 
[bookmark: _Int_fexYvSmz][bookmark: _Int_kdxTGmQ8][bookmark: _Int_udrRRb0N][bookmark: _Int_ankxIxlT][bookmark: _Int_zQyucZg0]Another type of leadership is democratic leadership. This leadership style will also focus on the prospect of making the work done by everyone which is essential for making the work get done in more democratic way. The hotel workers feel involved when this kind of work is done. The staff morale is also focussing on the management to the front desk. Everyone has high standard as they are involved in modern prospect of the work. The collaboration will also increase the overall prospect of the work which will enhance the capacity of the work also make the best use of the work. The main enhancement of the work is also the capacity of the workforce that will collaborate helps the people. Elon Musk used this kind of leadership in tesla which enhances the quality of the work of the people of the work force. The Proper way of doing it to enhance the capacity from the very core of the business.
[bookmark: _Int_5HdLH82z][bookmark: _Int_WTbfmCZZ]One need to look for the quality of the leadership to run the service industry specially the hotel management. The full help of the people also works best that will help to aid as democratic, authoritarian, transactional and also the transformational leadership styles which will suits him the best. The overall quality of the work will also help one to achieve what he needed in life to become a better person and employee for the workforce of the company. To cater the needs of the company one needs to imply proper techniques. The hospitality industry is one of the toughest places to work out. But with this kind of theories in hand, it is possible to do the work as per need of the workforce. From accepting the fact, different kinds of leadership have their own pros and cons, the environment can change according to the needs of the company. This will also help to inspire the employees to get the most out of the work.
[bookmark: _Int_7fTSQ534][bookmark: _Int_Nkmf5VzE][bookmark: _Int_fY2Fep2G]Teamwork and moral can help the overall impact of the various kinds of leadership style which will have different set of pros and cons. The fast-paced workplace of the hospitality industry will help the person to move forward with different kind of workplace. The executives needed to be place to work the proper ways of doing the work. The workforce will help the overall grasp of the scenario of the fulfilment of the job. The employees will also have more work capacity if they know how they can fulfil the job of the work which will focus the inspiration force of the acknowledged workforce which will push one to the very best which will improve the proper ways of doing necessary changed that needed for strong drive force. 
[bookmark: _Int_wa5UKH5n][bookmark: _Int_SWFNCbnJ]The more employees’ sense is getting the growth the more it will be better. The overall sense of pursuing the capacity of the workforce is the transformational change that rather occurs in modern cases. Jeff Bezos the founder of Amazon looks forward to the leadership of this kind in his start-up. The overall prospect of the business is to look forward for getting the work done to their maximum effort which will focus on the prospect of having fantastic time which will also blend the overall development of the work. The prideful work will foster growth in so many stages it will evolve over the time. The employee retention rate is also quite high which will overall focus on long term growth.
For driving the success of the company will need to work on the prospect of new focuses’ this kind of punishment drives competitiveness to the max level. The good leaders will pay the attention to the employees which will in turn help for profit max turnover. The impact of servant leadership also presented in many more works and the strategy will also focuses on many good leaderships works which helps many companies. In Alibaba, this kind of leadership presented and also it aided the overall improvement of the work that will enhance the capacity of the work that will help the overall growth of the work that will enhance the work procedure of the critical workforce that is the main turning point of the work. 
[bookmark: _Int_NIPRxLOw][bookmark: _Int_xakF60tm][bookmark: _Int_IRp4V5yi][bookmark: _Int_yC99YHz7]In modern world there would be so many types of leadership present. But in hotel industry the workforce works best when they have a goal to move forward with proper prospect of having beautiful focuses in the modern style. This prospect will also be working on multiple level which will enhance the quality of the work. This kind of work will focus on so many things. When it gets the success, it will be blooming from left to right but when it is not it will doom the company. This type of business will need proper treatment that will be given proper processes which needs vision. For this reason, this kind of business always needs to work around the process which will foster the growth. The overall process of the work of new things that will enhance the quality of the work that will create so many new things. The visionary trait is also quite needed for the workforce of the ready which will be provided with the necessary things that will enhance the workforce of the work. For the vision enhancement it will aid the proper aid for the focus of the proper process. This kind of enhancement will aid the overall development of the work. For this reason, we need to look for this kind of opportunity in hotel industry. This will help the overall prospect of the overall capacity of the workforce that will capsize the long run process through proper thinking on how to get big and how to enhance the capacity of the people. For this purpose, this is essential the workforce of the current scenario for the main factor that will keep the workforce in vision to have a good relationship with the work. 
[bookmark: _Int_evWJD3a4]This kind of statement is mandatory in modern cases which will help one to get success as well as push forward with proper thinking. The proactiveness of the CEO will be the key factor for any company to move forward which will enhance the profit of the company. Sometimes, in modern business world you need to be in proper situation to get the work done to its maximum efficiency. For this reason, it is essential to get needed work done. The opportunity only seizes to the person who can make agile decision making. The efficiency of the people will work on the process of the workflow that will capsize the most amount of the work. The capacity will also focus on brilliant moves by them which will give them the boost that they want in future.
[bookmark: _Int_wombyNEa][bookmark: _Int_VXqrTgbC][bookmark: _Int_1CFLdd9U]The decision-making trait is another that has been shown by Elon Musk in his SPACEX project. The overall success of SPACEX depended on this and it helped them to get the work done to its maximum degree. This helped them to get into the stage of world leadership and also the pioneer of the workforce. The process enhancement helped him to make the mark in the modern science which lead him to be one of the richest persons in the world. 
[bookmark: _Int_BxsIO0xt][bookmark: _Int_evQhOegI][bookmark: _Int_KrDyNmHP][bookmark: _Int_jFEcwiat][bookmark: _Int_tYG0dLQe]The proper process of working capacity enhancement from constant learning mentality is another trait that will aid the person to become the best human being version of him. For this reason, for getting the work done will be considered the workforce capacity evolution that will keep the work going for the longer period of time and also will aid the proper process in modern thinking that will give boost to the work. This will foster growth in so many cases that will help one person to become the best version of them as well as best version for the company as well. 
[bookmark: _Int_ZCWcGK4g][bookmark: _Int_7z9GjxLp]Thus, we can say different kind of leaderships obtain different kinds of result. This will significantly enhance the capacity for the work for the people in so many situations that will help many people to learn about tourism industry. 
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