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1: Written Report

1.1 Introduction
Childminders play an important role within the health and social care sector by

providing care that supports children’s safety, wellbeing and early development. A
childminder is a registered childcare professional who looks after children, typically in
a home-based setting, while parents or guardians are working or studying (Department
for Education, 2024). High-quality childcare is particularly important during early
childhood because this period has a significant influence on children’s cognitive,

emotional and social development (Public Health England, 2023).

Childminders are responsible for creating a safe and nurturing environment that allows
children to learn through play and everyday experiences. They also work closely with
families and other professionals to support children’s wellbeing and development.
Early years settings are expected to follow national frameworks such as the Early
Years Foundation Stage (EYFS), which outlines standards for safeguarding, learning

and development (Department for Education, 2024).

This report will explore the role of a childminder within the health and social care sector.
It will describe the responsibilities involved in the role and explain why it is important.
The report will also evaluate key skills required for childminders, including teamwork,
problem-solving, time management and organisational skills, and discuss strategies

that can help develop these abilities.

1.2 Description of a Childminder in Heath and Social Care
A childminder is a professional childcare provider who cares for children in a home-

based setting while supporting their safety, wellbeing and early development. Within
the health and social care sector, childminders contribute to children’s physical,
emotional and social development by providing a secure environment where children
can learn through play and structured activities (Early Education, 2021). Childminders
must follow national regulations such as the Early Years Foundation Stage, which sets
standards for learning, development and safeguarding in early years settings
(Department for Education, 2024).



The role involves a wide range of responsibilities. Childminders supervise children
throughout the day, organise educational activities, prepare healthy meals and support
children with daily routines such as hygiene and rest. These responsibilities help
ensure that children’s physical and emotional needs are met while also promoting their
learning and development (National Careers Service, 2025). Play-based learning is
particularly important in early childhood because it supports language development,

creativity and problem-solving skills (Education Endowment Foundation, 2021).

Safeguarding is another key responsibility of childminders. Professionals working with
children must recognise signs of abuse or neglect and respond appropriately to protect
children from harm (NSPCC, 2024). Maintaining a safe environment, carrying out risk
assessments and following safeguarding procedures are therefore essential aspects

of the role.

By providing a structured and supportive environment, childminders help children
develop confidence, independence and social skills. Research shows that high-quality
early childhood education and care can have lasting positive effects on children’s

learning and development (Gonzalez-Gomez et al., 2023).

1.3 Evaluation of the skills needed for a Childminder in Healthcare
Childminders require a variety of professional skills to provide safe, effective and

supportive care for young children. Key skills required for this role include teamwork,
time management and organisational skills. These abilities are essential because
childminders must manage daily responsibilities while ensuring that children’s safety,

wellbeing and developmental needs are consistently met (Early Years Alliance, 2023).

Teamwork is particularly important within the childminding role because childcare
professionals often work in partnership with parents, carers and other professionals
involved in a child’'s care. Effective teamwork ensures that information about a child’s
development, behaviour or health can be shared appropriately, which helps create a
consistent approach to supporting the child’s needs (National Careers Service, 2025).
When strong partnerships exist between parents and childcare providers, children are

more likely to benefit from stable and supportive environments that promote learning



and wellbeing. However, if teamwork is ineffective or communication between
professionals and parents is limited, important information may not be shared, which
could negatively affect the quality of care provided.

Time management is another important skill because childminders are responsible for
organising daily routines that balance learning activities, play, meals and rest periods.
Structured routines help young children feel secure and support emotional stability,
which is particularly important during early childhood development (UNICEF, 2022). If
time management is poor, daily routines may become disorganised, potentially leading

to missed learning opportunities or inadequate supervision.

Organisational skills are closely linked to time management and are essential for
maintaining a safe childcare environment. Childminders must organise activities,
maintain records and ensure that safeguarding procedures are followed. Effective
organisation ensures that resources are prepared in advance and that the childcare
setting remains structured and safe for children (Ofsted, 2025). For an example, a
Childminder may need to manage several children with different needs at the same
time, which requires strong organisational and time management skills. Without these
skills, important responsibilities may be overlooked, which could impact the overall

quality of care provided.

1.4 Strategies to improve the skills for a Childminder
Developing professional skills is essential for childminders to provide high-quality

childcare and maintain safe learning environments. Skills such as teamwork, time
management and organisational abilities can be improved through professional

training, reflective practice and effective planning strategies.

Professional development opportunities are an important way to strengthen
teamwork skills. Training courses allow childcare professionals to develop better
communication and collaboration techniques when working with parents and other
professionals involved in children’s care (Early Years Alliance, 2023). Workshops on
partnership working, for example, can help childminders learn how to share
information more effectively and build positive relationships with families. This is

important because improving these skills not only supports effective daily practice



but also ensures that children receive consistent high-quality care that promotes their

overall development and wellbeing.

Another strategy for improving time management is creating structured daily
routines. Planning activities and schedules in advance allows childminders to
balance learning opportunities, play, meals and rest periods throughout the day.
Research suggests that predictable routines help young children feel secure and

support their emotional wellbeing (Public Health England, 2023).

Organisational skills can also be improved by preparing resources and maintaining
clear records. Childminders must keep accurate records related to safeguarding,
health and development while also organising learning materials and play activities.
Preparing materials in advance helps ensure activities run smoothly and allows

childminders to focus on children’s learning and safety (NSPCC, 2024).

Overall, professional training, structured routines and effective organisation
strategies can significantly improve key skills required in childminding. Developing
these abilities allows childcare professionals to provide safe, well-structured

environments that support children’s development and wellbeing.

1.5 Conclusion
In conclusion, childminders play an essential role within the health and social care

sector by providing safe, supportive and developmentally appropriate care for young
children. Their responsibilities include supervising children, supporting learning
through play, maintaining safeguarding procedures and working closely with families.
To perform this role effectively, childminders require key professional skills such as
teamwork, time management and organisational abilities. These skills allow childcare
professionals to manage responsibilities efficiently while ensuring children receive
consistent and high-quality care. Strategies such as professional training, reflective
practice and structured planning can help develop these skills further. Strengthening

these abilities ultimately improves the quality of childcare provided and supports



positive developmental outcomes for children during their early years (Department
for Education, 2024).
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