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[bookmark: _Toc522651474]Introduction
Personal development is the part of career development and career in healthcare sector is always challenging for its sensitivity. The personal development is highly required for fundamental development of career as a professional in healthcare. Strategies are not only the reliable factors that can extend the personal skills, but the strategies guide a person to carry on the career goal in the right direction. This is obvious that a skilled person will treat most fairly to the service users than a person who has less skills. Career goal selection is really necessary that’s why as per the boosting self-confidence, thinking power, comparison ability to appraise the personal and other’s progress. Good communication for effective manage of partnership in healthcare will also be presented throughout the assignment. Personal skills comparison with the level of personal improvement areas and utilization of skills will also mention to make good understating about the career development. 
[bookmark: _Toc522651475]Portfolio of Evidence
Knowledge and understanding are connected with other in respect of the personal skills development for career. Practice of social and environmental factors from both public and private ownership is necessary. Supervision creates the accountability inside a person’s mind to apply the best use of knowledge in professional development. By considering the portfolio, private and public mix will come under consideration because the relationship between these two sectors have influencing power for the pharmaceutical companies. Availability and fair distribution of diagnostic services come out with better treatments. Regulatory organizations like- NHS, WHO and other voluntary healthcare originations also work for skill development and they run career counselling programs too.
[bookmark: _Toc522651476]Getting to Know Myself
Application of the learning style is the best method to know about the most significant way to judge individual preferences, the best manners, thinking power, process of Information and it demonstrates the learning approaches. An individual differences make different and that's why the learning styles approaches is also different as per the capability to catch. Individuals habit the strategies of planning and the regular mental behavior are directly involved with the learning style, the learners deliberately learn from the education some of the largest island from the surrounding and some of the learner learn from the significant approaches of learning (Segers, 2014). 
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At the early age of myself, I have started to learn from the surrounding and family members were played major role there. At the age of 10 I have completed the secondary school, after that the higher secondary schooling has started. Higher diploma in healthcare, BTEC level learning, professional diploma, Professional learning has started after starting employment in a healthcare organization.
[bookmark: _Toc522651477]Personal values and exercise in Career and Professional Stage 
Though I am a Muslim, it’s my duty to show respect to the other people who belong to other religious view. While working in the healthcare company, I have to show adequate respect to the people who belongs to different culture and society. I should avoid showing any negative behaviour to any patient who are from different social and cultural aspects. Though healthcare is a noble profession, positive behaviour should be shown everywhere while in there.
In my organisation I always try to behave properly because it is necessary to build a proper communication pathway in the healthcare society. The behaviour of human is largely depends on the personality which they belong to. Each individual behaves according to the personality of his own. This is the reason why the personality reflection tool is considered by the behaviour of human and the communication management should be reflected by the best personality traits and human behaviour. Positive behaviour ensures the positive attitude which helps to improve the service quality of the health care organisation. The people associated with the healthcare system should behave properly with the patients. In addition, with this, they should be capable to develop their personality (Sadock, 2016).
Though there are different types of persons who work in a healthcare organisation, but it is necessary for them to provide equal service to the patients. They should increase their interest in gathering necessary knowledge about the service and consider it as their first priority. They should improve their behaviour and responsibility to implement their tasks within the most efficient way.
It is mandatory for the healthcare specialists and employees to maintain the rules of maintain privacy of the service users. The healthcare specialists should be able to gain the trustworthiness of the service users by securing their personal data and privacy. I try to preserve the personal data of service users properly, so the information leakage will not be leaked and only used for medication purposes.  
[bookmark: _Toc522651478]Self-skills audit
The skills audit required thinking about personal full list about the skills and not just the obvious things that I have that where I am good.  anything relevant to my career is needed to consider in the skill development and this will help me to compare the lacking and improve my personal development as well.  by considering the professional career every problem need to maintain some social media activities and networking and other connections because of comparing the surrounding can find out the development.  self-learning style is not just to compare the own skills but also the application of the skills and where the improvement is necessary are judged here.  
	Knowledge and Development
	Scoring (out of 10)

	Practical learning skills from school
	7

	Job experience in healthcare
	8

	Learning enthusiasm
	7.5

	Behavioural impact positively for learning
	8



[bookmark: _Toc522651479]Learning style questionnaires
Honey and Mumford Learning-
Honey and Mumford learning style has been developed by Peter Honey and Alan Mumford in 1986, the main purpose of this work is inspire people about learning and this learning style has developed upon Kolb’s learning style model. According to the learning style human beings are derived with 5 different styles. Some of the learners prefer to learn from home judgement and they are called as activist while some of the learners like to compare the situations before taking any kind of decision, at the same time some learners are categorised in nearest, some of the learner pragmatist because here the individuals have own capacity how to apply the learning into reality by comparing the scenario.
Activist learners learn enthusiastically and they are very much passionate about learning (Martin, 2011). They like to respectively deal with the learning including them with competency and knowledge. Also, here the learners try to compare the situations to take decision and they never feel puzzle during learning. Activist learners like to apply practical skills and brain storming that is the main theme of the activist learners. 
In the theorist learning, the learners get a kick out of the chance to comprehend the hypothesis behind all of the activities about reality. They like to consider specific model, ideas and truth and while taking decisions. Consistent hypothesis and applying knowledge theoretically and statistical data is also common approach to take decision. 
The pragmatic learners have the capacity to perceive the reality and they always apply past knowledge according to the reality. Conceptual tell ideas are practically utilised by the pragmatic planners and the learners take time to think and they always try to make decisions very perfectly. 
Reflector learners closely observe the surrounding and they compiling everything that is happening in the surrounding (John, 2012). The learners want to remain back and encounter the viewpoint by generating information and knowledge, they also search opportunity about learning. The application of personal learning and observation are properly managed here along with the collection of feedback by reflector learners.  
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Reflection
It is important for the healthcare specialist to thing strategically and logically while taking any decision regarding to the healthcare service. I follow the instinct judgement method while taking any decisions. Additionally, I consider the outside factors which affects my decision. Personal learning styles are reflected by the Honey and Mumford Honey questionnaires. It is one of the most effective tools of identifying the best learning methods. I have picked question number 5, 11, 31 and 39 and according to these questions, I have represented as a theorist and activist learner. 

[bookmark: _Toc522651480]VAK Learning
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The VAK learning is developed with visual, authority and Kinesthetic movement that is able to determine the learning styles of a person (Rosenthal, 2013).  VAK model is modified with the human expression and human thinking power which is commonly represent the perception and memory of a person. 
Visual learners are connected with two sub channels like linguistic and special knowledge. Visual-linguistic likes to learn from the written language and they also like to learn from the reading and writing article from someone that is always presented and clearly visible. They also like to learn from visual applications like- video, graphical presentation and other live activities that very useful to make sense inside the mind of learner. 
The authority indicates by interacting with others and they mainly move their leaves and read out loudly anything. Here the learners have inconsistency in speaking out anything and like to hear the recorded voice of others or interacting with them near people by using silent language 
Kinesthetic learners prefer to learn by touching and moving. Kinesthetic indicates the movement activity and tactile indicates the touch (James, 2017). Here the learners have tendency to lose concentration and there is no external stimulation.  




SWOT analysis
	Strength
	Weakness

	My biggest strength is, I can manage any kind of difficulties with patience and behave ethically while giving service o any patient. Moreover, I follow the best communication method to communication with my subordinates as well as with my patience. 
	Sometimes I feel restless and confused while conducting a lot of tasks together. The reason behind this is, lack of past experience of working in a health and social care organisation. 

	Management skills, technical knowledge and professional degrees along with some other academic qualifications. 
	Patience is the prior condition in healthcare profession. While I’m failed to deal with a big number of service users, some other professionals can manage them effectively though they have lacking in professional skill but they are good with people negotiation. 

	While I perform with my peers, team members and colleagues, I try to interact with everyone for effectively managing the tasks and informing the top management about regular progresses. So the management body and the peers also encourage me for this skill and hopefully this will add positive values in my career.
	I have noticed that some of the team members are not that much happy to work with me just because of nervous nature to while manage bulk work. They try to formally or informally inform about their unwillingness to work with me but they help me as well to resolve these lacking. 

	Opportunity
	Threat

	I have the opportunity to improve my professional skills by developing my personal traits as well as my professional skills and expertise. 
	If I fail to overcome my dilemmas, it will be difficult for me to continue my career and work in a healthcare organisation. 


	As I’m very concerned about my career development and skills as well. I have the opportunity to be the part of top management body in healthcare organization. 
	The competitions in career development at healthcare organizations are rising day by day. So, if I fail to effectively manage my lacking and develop interpersonal skills more; it may backfire me from own goal in career. 



[bookmark: _Toc522651481]Career Management and personal effectiveness
Healthcare industry is reliable to the satisfaction of the service users. The service users are the asset for the healthcare specialists and they should be careful while treating any of the patients. In addition, with this, they should be able to cope up with any kind of difficult situation which can arrive at any time. Positive attitude is a valuable treasure which influences the positive behaviour of an individual (Hume, 2015). In the healthcare organisation, there are a variety of people who come for getting healthcare services. They belong to different cultural regions. As a result, the healthcare professionals may find it difficult to manage the cultural traits with them. The healthcare professionals should be able to cope up with people who belong to different culture. So, I always try to consider there matter while interact with the service users and always try to inform the colleagues and others about best use of knowledge in healthcare development. The people who are working in the healthcare organisations should be alert while treating any disable person in their organisation. They should be able to cope up with the critical situations. They should handle the negative occurrence with adequate patience. They should abide by the rules and regulations of the company. Moreover, they have to be a person with positive attitude. In addition, with this, they have to develop their personal capability and traits in order to improve the organisational environment. At present the government of UK maintains all the rules and regulations of healthcare and the services are being improved a lot day by day. As being a healthcare expert, I have to improve my own personality traits in order to ensure the best service to the people who are vulnerable. In addition, with this, it is my duty to monitor all the activities and make necessary remedies to the problems regarding to the healthcare services. I have taken part in the developmental phase in the organisation in order to improve my personality traits and skills.


[bookmark: _Toc522651482]Making it Happen
When a person wants to achieve some object is the person needs to improve own skills and also apply the strategic approaches for achieving the objectives. Objectives of the set of possible outcome that needs to achieve by personal and professional activities and that's a career development is really necessary to support those activities. 
When an individual chalk out the action plan for individual development like personal development or professional development and also in relationship development, there is no alternative of development plan. Because, the development play will finally drive the activities according towards right directions.
Professional development plan is necessary for an individual in respect of career objectives selection and other skill development. Every professional development plan for career growth is necessary for finding out the regular mistake on improvement areas.
[bookmark: _Toc522651483]Employment Goal and Personal Development Plan
	
What do I want/need to learn?
	
What will I do to achieve this?
	
What will my success criteria be?

	
Target dates for review and completion

	
What resources or support will I need?
	
What do I want/need to learn?

	Management skills
	Developing the management skills is crucial for the healthcare professionals in order to improve the service quality which will be beneficial for the betterment of the vulnerable people.
	I have to gain the skills the skill within first of June 2018
	Gathering necessary Knowledge and suggestions form the experts is mandatory for me to grow up my skills. 
	I have to be updated with the latest communication skills and keep in touch with the related academic contents.

	It is difficult for me to achieve success in this issue due to the difficulties of the skills.


	IT skills
	I have to put more emphasis on doing the works related to the office in order to improve my technical skills. 
. 
	It is necessary for me to achieve this goal by the 
Beginning of April 2019. 
	Getting updated with the issues related to the ID department is necessary for me to achieve the success in this goal.
	I have to attain the classes in a regular basis in order to develop my IT skills.



	Regular practise is mandatory for me to be an expert in this technique.

	HACP
	I have to join an organisation in where I can achieve my professional degree in this skill.
	Next two years from August 2019 to 2021. 
	When all the courses will be completed successfully, I will be able to be an expert in these skills.
	It is important for me to attend the classes regularly and practise the theories properly.
	I have to study regularly. Moreover, I have to be dedicated a lotin order to achieve this success.



Personal Self-Care Plan
	ELEMENTS
	Spiritual
	Emotional
	Mental
	Physical
	Social

	DESCRIPTION
	I will e able to add necessary values after achieving this skill. This management training will be helpful enoughfor me to reach my goal.





	I will be capable of giving the desired service to the vulnerable people who need it badly.

	If I become capable of service large portion of the disable people, It will be a great pleasure for me.
	I will be able to help the vulnerable people physically. Mental and physical improvement is needed for the people who are disable and vulnerable.



	The people from every social and cultural aspect have the right to get the health care service from the organisation.


	ANTICIPATED ACTIONS
	Necessary monitoring of the activities is crucial for me to achieve the success. I have to monitor the activities and it will be helpful for me to know my lacking.

	It is crucial for me to understand t inside perception of the people. It will be helpful for t=me to treat them according to the most appropriate way.

	The source of the problem should be identified by me. Otherwise, it will be difficult for me to give the best service.

	I ill workout regularly in order to achieve my success of developing my personal and professional skills. It will be beneficial for me to develop my mental needs which will helps me to work more on this issue.


	Interacting with the people of all society and culture is minatory for me to treat them well. In addition with this, effective communication with the management will be beneficial for me to understand my roles and responsibilities properly in the healthcare organisation.



[bookmark: _Toc522651484]Assessment on the self-development

Personality traits and culture affects a lot in an individual’s attitude and behaviour. Though here are many disable and vulnerable people rely on the service on healthcare organisation, it is crucial to maintain the perfect behaviour with the service users (Gough, 2014).
While working in the healthcare organisation, many difficulties can arrive. Everyone should be able to handle those critical situations with patience. Necessary respects should be shown to the vulnerable people of the organisation. In addition, with this, the healthcare specialists should be able to take care of the patients according to the most efficient way. Any kind of bad behaviour or misconduct to the patients should avoided 
The healthcare professionals should be capable of handling the developmental aspects of the organisation and work with adequate efforts to improve them. The healthcare practise in UK is satisfactory. But the healthcare professionals should be attentive in their work. They should be able to cope up with the inappropriate situation and take necessary steps to solve it.  Developing one’s personal attitude and dignity is one of the most effective way of improving the service quality of the healthcare organisation. 
The healthcare professionals should work with their combined intelligence and effort in order to give the best service to the disable people of the healthcare community. The social workers should be able to handle every ups and downs with patience. They should be able to develop their own personal skills and expertise in order to behave well with the disable and vulnerable patients of the community (Benjamin, 2016).
· In order to avoid any misjudgement, the healthcare experts and workers should take necessary remedies to solve the problem by ensuring the perfect flow of behavioural aspects.
· As a healthcare professional I should adapt the strategy of developing personal traits and skills in order to improve the organisational environment of the healthcare organisation. 
· As a part of healthcare organisation, I need to be able to get update with the various cultural aspects of the people and diversity of value and norms. 

[bookmark: _Toc522651485]Employment status 
Selection of an employee is basically done by the combined judgement of an organisational member and the judgement is basically made by the higher authority of an organization Leonard, (Kimberly, 2016). Employment status removes the unemployment status of a person and the status assures by the policy and practices of the organisation. Healthcare is the most sensitive part in employment. Because, this is entirely connected with the personal curing of a person and life oriented activities are regularly running here. While selecting an employee the employer must need to be very much fair about the job criteria and selection process.  An employee is not allowed to show any kind of special activity which is in favour of a person by considering the race, religion or gender or any other personal orientation and special criteria those have no connectivity with the personal skill. 
The people who are responsible for recruiting play the major role in recruitment process of an organisation. They choose the job position, job criteria and the requirements that needs to achieve by the candidate who is interested to apply. The job descriptions and other related conditions are properly designed by the recruiter inside an organisation. HR team mainly screening the application application and they used primarily selection employees for viva or any other further selection process. 
The main purpose of job description is to prepared the applicant mentally about the responsibility and the organisation of functions that he or she needs to play after getting chance in the organisation.  Job description also inform informally about the job roles and the activities and which an organisation needs to follow during performing inside organisation. 
On the other hand, person’s specification is necessary to identify the status that a person against so far for the personal development. Personal specification mentions learning skills, cooling activities and other professional experiences that does the employer to identify the actual skilled person for the offered job.











[bookmark: _Toc522651486]Sample of personal orientation
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If I consider my personal opinion about the professional skills or personal development skills I should mention that, I have completed some basic educational degrees that are needed to groom a person properly to perform in an organisation. I have professional skills that always support me inside and outside my organisation to perform properly and at the beginning of my professional career I have started working as an office assistant in a pharmaceutical company and that was a good experience for me which is he now I am utilising in my new Healthcare organisation.  I am well known about the safety of people and how to fairly treat the service users. I have shared level of knowledge about the quality of service. I also can support service users with required activities that will help them to get proper Healthcare treatment and I also support their teammates while performing inside organisation. I always try to connect with vocational training or professional development training programs because these will surely improve my personal skills and I’m learning every day.
[bookmark: _Toc522651487]Conclusion
Personal and professional Development is equally necessary in respect of the career development. Making personal development plan helps a person to drive activities in the right way. There are multiple learning styles have been developed to compare own skills and make judgement. Healthcare is the sensible area where individuals need to apply several knowledge at the same time because of professional development. This assignment has been developed with the practical and theoretical ideas of learning where the assessment and personal contributions have been mentioned too. 
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