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Abstract: 
All professions within the NHS are experiencing major worker shortages. There are not enough GPs, nurses, midwives, hospital doctors, healthcare workers, or mental health professionals in the NHS. [11] Low compensation, stress at work, and decreased job satisfaction are the main reasons why employees are quitting the service, and recruiting and retention are becoming more and more of an issue. Medical staff are working longer hours, days, and weeks than ever before due to COVID-related hospital staffing shortages, which remain even as infection rates decline. Healthcare workers are more likely to contract a disease since they spend so much of their time in close proximity to potentially infectious patients. Due to their working environment, [8] healthcare workers are more likely to catch infectious diseases and to infect other members of their household. Because of this, they can miss more time from work due to sick days, quarantine, or taking care of sick kids or spouses. Another factor contributing to the scarcity of healthcare workers is the increased safety measures that medical personnel must take to safeguard their patients.











•Chapter One: The Problem /Introduction 
Greetings and welcome to my report on the NHS's shortage of healthcare workers. We will examine the difficulties the NHS faces in providing patient care as well as the effects of the shortage of medical professionals in this study. Let us delve into the matter and clarify the essential points. The NHS is experiencing a lack of healthcare workers due to a number of significant concerns. Several crucial elements consist of  
· Demand is increasing for healthcare workers as a result of the ageing and expanding population's impact on healthcare systems.
· Workload and burnout: Healthcare professionals frequently deal with a lot of work and long hours, which can cause burnout and even cause them to leave the industry
· Recruitment and retention issues: The scarcity of healthcare workers may be exacerbated by issues in luring and keeping medical professionals, such as physicians and nurses.
· Education and training: The flow of fresh talent into the healthcare industry may be hampered by a lack of funding and training options
· Pay and working circumstances: People may find it less enticing to pursue a profession in healthcare due to salary discrepancies and difficult working conditions

My aim is to Raise awareness, identify causes, analyse consequences, propose solutions, and advocate change. 





•Chapter Two: Review of Related Literature
[bookmark: _Int_LxJz9Hru][bookmark: _Int_WrWU7SBw]Other research that has been done in this field is The kings fund An independent report commissioned by The King’s Fund and Engage Britain. The research was done by Bill morgan, 
THE SCALE OF THE PROBLEM 
The National Health Service has seldom had enough staff. As of September 2022, the latest available data for England shows that there are over 7% of unfilled positions among doctors and nearly 12% among nurses. [1]
Several of the government's major platform promises won't be fulfilled as a result of these shortages. For instance, the government has acknowledged that it will not fulfil its 2019 commitment to hire 6,000 more general practitioners.
In fact, the number of general practitioners (GPs) in England has been steadfastly stagnant for years. As of July 2022, there were 35,257 GPs in the country, a net increase of less than 1,000 GPs over the 34,392 that existed in September 2015 [2]
By May 2022, just four months prior, the corresponding percentages were less than 6% and 12%, respectively. 
Bills research results found that even in situations when it would be in their best interests, ministers are unlikely to take significant, long-term action to solve NHS personnel shortages and why there is a chance that, even if they declare their desire to do so, their plans could be thwarted. It aims to shed light on the intergovernmental dynamics that stand in the way of a long-term solution and assist policymakers in comprehending why, despite the fact that increasing the number of NHS employees would seem to be popular, they find it difficult to carry out this task. 
 Over the next 15 years, technology might compel a transformation in the makeup of the health workforce in ways that have never been seen before. It is quite feasible that the NHS will require a comparatively smaller number of doctors and nurses and a significantly larger number of software programmers in 15 years than it does now. As we've seen, it's hard to predict when this kind of shift will occur, but if it does, a growing percentage of NHS employees will have transferable skills, which would enable them to work across industries and nations, and the NHS will need to compete for their services on a more open, international market Not least of all, how such a shift would affect NHS workforce policy,  is difficult to predict, but the existing collective pay negotiation mechanism is probably going to be substantial. [3]
Bill Morgan was a visiting fellow at The King’s Fund from May to October 2022, with a particular interest in examining political obstacles to NHS transformation. Bill joined No 10 Downing Street as Special Adviser in Health and Social Care in November 2022.



 











Chapter 3: design & implementation 
How does shortage of healthcare staff affect staff
Global healthcare workers are under tremendous strain for their physical and mental well-being [7]. two out of every three healthcare workers said they were considering leaving their jobs. The mix of physical and mental stresses that leave individuals burned out and looking for alternate work is something that is prevalent in many of the reports about a potential crisis in healthcare personnel. Burnout among healthcare workers also affects patients. Errors are considerably more likely when one is completely exhausted. Patient safety was shown to be most negatively influenced by burnout in 21 out of 30 research on healthcare workers burnout, primarily due to medical errors
Health care is already a hard field, and NHS employees have to deal with a staffing shortage:
 compromises their well-being, raises the number of sick days missed (sickness rates increased from 4.37% in 2020 to 5.20% in 2022).
"exacerbates" the difficulties in keeping employees
How does shortage of healthcare staff affect the safety of patients
A lot of one-on-one time is spent by healthcare professionals with their patients. Their patients rely on them to provide safe patient care and trust them to operate at the highest standard. Research has indicated a robust association between insufficient patient care and the scarcity of healthcare workers. Some people are more worried about patient safety and possible medical blunders than they are about providing excellent patient care. Here are ways staff shortage affects patients care [12]
Low Patient Satisfaction Scores
Overcrowded Departments and Limited Staff
Decreased Quality of Care
Medical Errors by Novice Nurses
Increased Patient Mortality Rate 
The heavier burden that healthcare workers are expected to perform is having an impact on this. Because of the volume of work that healthcare workers are expected to perform, they run the danger of making medical mistakes while providing patient care. Hospital staffing ratios are so low that healthcare workers are being pushed to handle more patients. Furthermore, there's a chance that disruptions will happen while providing patient care, which could ultimately result in mistakes regarding patient safety. Overtime, multiple shifts, and extended back-to-back days with minimal downtime are all commonplace for healthcare workers. When healthcare workers neglect their own needs, it can have deadly consequences for patients.
The capacity of services to deliver safe, efficient care and treatment in accordance with the tenets of the MHA Code of Practise may be impacted by understaffing Patients' 
Patients and staff have stated during a monitoring visit that [10] when there is a staffing shortage, people are not getting the kind and standard of care they are entitled to. Employees at one facility stated that they did not have enough healthcare workers and acknowledged that their care could be improved if they had more time to get to know their patients. Access to therapeutic care has been hampered by a lack of patient involvement in care decisions, a reduction in ward activities, and the cancellation of patients' leave due to staffing shortages. 
In 2020, the rate of hospital-acquired infections abruptly increased following years of consistent decline. [4] According to data from the Centres for Disease Control and Prevention (CDC), bloodstream infections alone increased by 47%. According to CDC experts, the cause was the result of the COVID-19 pandemic's dual effects of large patient caseloads and hospital personnel shortages.
According to recent data, [6] since September 2020, there have been more openings in the social care and NHS sectors. Health authorities and groups have issued warnings, stating that patients have been impacted and will continue to be impacted by such shortages. The National Health Service (NHS) is experiencing a "serious and detrimental impact" on services due to staff shortages, which will impede attempts to address major care backlogs and enhance service accessibility.  










•Chapter Four: Presentation and Analysis of Results 
The government pledged to NHS patients
The government pledged to spending at least £500 million in the strategy to support and grow the workforce in social care through a number of initiatives, These comprised: collaborating with the adult social care industry to jointly create a career structure and framework for universal knowledge and skills for the social care workforce funding programmes for social worker education launching programmes to enhance wellbeing and mental health, as well as increase access to occupational health. The administration of Liz Truss unveiled "Our plan for patients," a policy aimed at assisting social services care. and the NHS in "performing at their best" for patients, in September 2022. In order to accomplish this, it concentrated on ambulances, backlogs, care, physicians, and dentists. The strategy for care included setting up a £500 million fund to assist patients being released from hospitals into the community and to "bolster" the personnel in social care, thus freeing up beds for patients in need. 
The vast majority of trust leaders (89%) do not believe that the NHS has effective policies in place to address the shortage of workers. This highlights in sharp clarity the concerns held by health executives on the lack of a clear plan from politicians to address the projected 110,000 open positions in the NHS or the long-term workforce demands. [5]







•Chapter Five: Conclusions and Recommendations
We still don't know how many more healthcare workers we will truly need, despite the fact that the NHS and social care are already facing the largest workforce crisis in history. Due to their working environment, [8] healthcare workers are more likely to catch infectious diseases and to infect other members of their household. Staff at the NHS are aware that there is no silver bullet to solve this problem, but at least there should be some indication that a plan is in place. lack of long-term planning on the side of the government,  which has resulted in inadequate staff training over the previous ten or more years, poor pay, with some staff members receiving salary cuts;Brexit resulting in a decrease in personnel from EU countries and a loss of personnel from the EU; Lack of workers makes job pressure and heavy workloads worse, making many people's working circumstances intolerable and leading to staff departures. Recommending that the government to come up with new ideas and plans to better support the staff and the NHS.
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