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Personal Reflection on the Development of Professional Career
Introduction
Since childhood, I knew that when I get younger I will be having some goals to be achieved in order to live a satisfying life. With the passage of time, I started to realize that life without certain goals and ambitions is incomplete. The time passed and my interest started developing towards studying natural sciences. In primary school the science chapters in simple books attracted me. The study about nature, human beings and life grasped my attention and wanted me to study more about it. The simple science chapters then turned into completely separate books and those books then got more precise into physics, chemistry and biology. To study more about it, gain knowledge and developing real-life skills in biology I chose it as my majors in undergrad.
Coming to practical life, it is of utmost importance to have professional career development skills in every industry worldwide. Having a good educational background from renowned schools and universities is a bonus to that. But, even if you are a graduate from a renowned institute, you need professional skills for the growth in the industry. To continue further the description of professional career development skills is required. It means that one must have skills which are necessary for career development.
During my career development, I worked really hard. My field being natural sciences limited the opportunities for me in a professional career. I realized that most of the jobs required MBA. But, I remained determined and worked really hard to get into a multi-national company. At last, I was able to get an internship in a multinational company and that turned into a contract based job. It took time to learn things and to adjust in professional life. I realized that professional life is way different from student life. Professional life required more determination and loyalty with the work. It demands your full time and attention. I got to know that real struggle and hard work is needed to grow strong roots of your professional career. You don’t have chances to make mistakes because a single big mistake could drastically affect the image of the company. A default in the manufacturing of a product could cause great damage to the sales of the company. Your attitude with your co-workers has a great impact on your reputation. From all these observations I learned that some very important skills are required for the growth in a company.

Reflection
	In this essay, I would be using Gibbs’ Reflective Cycle to illustrate my personal reflection. Gibbs’ Reflective model is one of the easiest, simplest yet meaningful and helpful model to be used for personal reflection. It has 6 stages; description, feelings, evaluation, analysis, conclusion and action plan.
Career Development
I came to know that to develop a professional career one must perform his tasks perfectly. When you will work with dedication, you will lead towards your professional career development. The leadership skills will be enhanced and eventually, you will be appreciated by the co-workers. Career development is of great importance for both men and women. I realized that professional career development is not only important for men, but it is equally important for the women of every country. It is essential to living independently. An independent person does not have to rely on anyone for basic needs to live. He is able to afford for himself and manage things. According to a study conducted by the Bureau of Labor Statistics (2012), individuals hold an average of 11.3 jobs between the ages of 18 and 46 years old. Due to the lack of budget in career development and low economy, employees prefer job-hopping. They find the only way in job changing for their professional career development.
Career development is important for organizations as well. This helps in attracting top talent from all over the world. Competitive employment causes better sales and growth of a company and employees show greater commitment to their organization. Employers can increase the rate of productivity and financial returns by investing in their employees who are focused and determined. It will contribute towards the professional career development of the employees. The employees will become able to attain and polish the skills required for professional career development (Walton, 2017). I have always been a person of moral values and ethical abides. Since a very long time, I decided that I will study hard with good grades and knowledge. I had this goal that whenever I get employed by some company I will get that job by my own efforts. I got an internship at a multi-national company on my own. And that internship was changed to contractual hiring. From there I got to know about my personal strengths and skills.
During my career development in a multi-national company, I learned so many things. There were some employees who were working and earning a handsome amount of money. They had good salaries and were in good positions in the company. Some of them were only graduates. No masters or equivalent degree. On the other hand, I came across some employees who hold masters or equivalent degrees, but they were not highly paid and were not on very senior positions. With the passage of time, I got a chance to interact with them and got to know about their struggles and experience throughout their professional career development. Eventually, I came to the conclusion that the employees who were only simple graduates but were more successful in their professional career, had some skills in them which were lacked by the other category of the employees. The simple graduate employees kept themselves more updated with the newest of knowledge. They knew how to cope up with this fast-growing era of modernization and industrialization. They made themselves capable and adaptable to the change.
Skills Required in Professional Career Development
I started spending my free time with them and we used to have healthy discussions related to work, growth, sustainability, employment, new jobs, new careers, leadership skills and many other impactful topics. The result was that I learned so much from the employees and it helped me in character building and my professional career development. I learnt from their experiences and the skills they had developed. I started working on the development and incorporation of those skills in my professional career. Some of the skills which are essential for professional career development are listed. On top of this list comes communication skills which constitute of listening, speaking and writing. It is a skill which is instantly noticed by potential employers. This is the main reason why interviews are conducted for jobs. 
During job interviews, after seeing the resume, the employers conduct interviews to see the potential and most importantly the communication skills because they check your sentences are grammatically correct. Through good communication skills, you can effectively communicate your thoughts (Rob, 2019). Analytical and research skills allow answering the questions analytically. The tasks when critically analyzed first and then starting working on the results into appropriate and accurate outcomes. The extensive research about any project before beginning work on it leads to the accuracy of the project. This skill is very essential as it helps to perform tasks perfectly and that ultimately leads to your professional career development (Dan, 2019). Another important skill is flexibility and adaptability. The employee who is flexible can adapt to changing environments at the workplace, different kinds of assignments given to him, and changing management. A flexible employee would be able to adapt to such conditions and work with more commitment and dedication with the company or any organization. 
Defining your own success is another essential skill required for the development of a professional career. It is not necessary that someone else’s definition of success describes what success means to you (Peart, 2019). If you know what you call is success and what makes you happy, you will start working to achieve that. You’ll plan strategically the road maps needed to reach those standards and levels of success. This will ultimately lead to happiness which is the ultimate goal of your professional career.
Learnability is also one of the important skills. In the 21st century, the ability to learn, unlearn and relearn is considered as learnability. In this emerging environment with new skills, one has to learn things all the time for growth and ultimate success. A person should be resilient while developing professional careers skills. It is important to fight against failures and come out even stronger. This helps in attaining long term goals. 
Moreover, by resilience, one could handle stress more positively (Cole, 2016). To stay up to date with this increasingly growing nature of work, you should be able to work in collaboration with teams. The nature of work has been shifted from individual learning to teamwork mostly and requires a diversity of thinking. Additionally, where verbal communication is very essential, likewise, written communication is of great importance too. It is required in writing professional emails, delivering a coherent business plan, etc. In short, quick, accurate and effective written communication is always preferred (Rohn, 2019). Empathy is also a skill in a professional career. We should try to understand things from the perspective of co-workers.
Communicating genuinely and authentically with others while understanding their feelings and emotions is vital. Creativity in fast-changing times is crucial. Employees should not just keep present in mind but should also imagine future possibilities for their company (Doyle, 2019). Furthermore, one should be capable of problem-solving. The employee should work beyond his immediate job as assigned and should provide brain-storming alternatives to problems. Thoughts should be shared with other employees and then jump into sound decision making.
Importance of Knowledge in Career Development
The technology is changing at an unprecedented pace. It is necessary to develop technical skills to stay updated with the developing area. For this, it is essential to keep knowledge about technology. It is a key factor in the development of professional career skills. It helps to manage your career, differentiate yourself in the market and brand yourself. Job knowledge is an important determinant of job knowledge (Beier et al., 2018).
What Employers Want
Now a days, one thing that employers want is confidence. Confidence in speech, confidence in walking and confidence in work. I think that I have this. But also, I am of the view that there are some strengths and weakness in myself. My personal strengths are that I have good communication skills either it be verbal or writing skills. I have this advantage of directly talking to my seniors at the workplace with confidence and share my thoughts about a certain plan. It helps me in making myself clear while delivering some idea or any plan. 
Good communication skills make me able to perform well in my presentations. I have the ability to work as a team and collaborations. Personal strength includes; I feel free and do not hesitate while working in a group. I have this leadership quality of leading a team without making any co-worker offended and also, I keep in view the feelings and emotions of my co-workers in my mind. Another important strength I have is time management. Through school, I have been a very punctual student. I used to make a schedule for my work and made sure that all of my assignments and projects are complete. Similarly, in a professional career, I made sure to manage time and things were done before handed. This led to the extension of my contract with the company. The extension of the contract with the company opened new doors and opportunities for me. My resume got better. My professional experience at a multi-national company (MNC) got increased. I developed those skills which are necessary for professional career development. Furthermore, my knowledge about technology and the continuously developing world increased.
But, apart from my personal strengths, I found out my weaknesses too. My biggest weakness is that I am not very independent. Although I have my job and I earn good money at the end of the month, but I don’t feel safe to travel alone. This is my biggest weakness and I am working on it to overcome this weakness for my professional career development.
Learning Styles
	Everyone has a specific learning style. Learning styles can be determined by a model known as The Visual-Auditory-Kinesthetic (VAK) learning styles. Learning throughout your professional career development is necessary. This model explains that a person usually more effectively by one of these styles i.e. visual (by seeing and reading), auditory (by listening and speaking) and kinesthetic (by touching and doing). A person can even learn by using all three styles at once. My learning style is visual i.e. by seeing and reading. This helps me in many cases. For example; if I have missed something important (e.g. any lecture) I can search it and read related articles to it.
Learning Culture
The knowledge about leadership skills is necessary. When you know what basically leadership skills are and how a person can use them for the betterment of the company or organization, a right culture will be built up in the company. One of the best cultures is a learning culture. Edward Deming who is regarded as the father of quality systems worked to a great extent in the development of industry after World War 2 in Japan. Edward Deming emphasized on learning culture. It was said that there should be employee engagement and motivation for continuous development. The learning should be expected, respected and most importantly turned into action. Learning culture helps the organization to stay stable without disruption of their business. It keeps all the employees updated with the social environment to ensure survival and growth of the organization (Paine, 2019). There are four core values for the successful implementation of the learning culture in the company. These four includes; trust, collaboration, a clear sense of purpose and formal and informal processes for sharing and facilitating collaboration.
Employment Goals 		
I set some achievable career goals. I made it clear that I have some goals which I have to achieve during my professional career. There are some career goals which are common to many people and helps a lot of people to develop their career. These goals allow you to develop those skills which are necessary for professional career development
These goals are divided into two types. Some are considered to be as short-term goals and some are known to be long-term goals. In short term goals, a person sets goals which can be attained immediately and are the basis for long term goals. Some of the examples of short term goals include; the increase in the measure of your performance. It means that hoe efficiently you complete your tasks, to ensure that the customers are satisfied and the sales of the company are increased. This will lead to a good image of your co-workers and you will have good feedback. All this would result in your promotion to a senior level in the company. And from here starts your professional career.
One more thing that I realized was to continue your education and get new certificates and degrees. It keeps you updated with the era of fast-growing technology and leads to career development. One of the most important things which helped me in my professional career was my communication skills. If you are intelligent and you have knowledge about things, it is not important if you do not have good communication skills. Through good communication skills, you can easily express your idea and let other people at your workplace what you want to explain and tell. Whereas, long term goals has a promotion on top of the list. It is a realistic plan and is achievable when you have a good strategic plan. The other goal is to go towards management. People with good leadership skills should definitely go towards managerial sector (Karrera, 2019). The most important goals for me have always been to be happy at the workplace and being satisfied with my work.
Happiness is the Ultimate Goal
On the basis of my professional experience, I have come across many people who are working at a very high post and earning really well. But when I interacted with them a few times I felt that they were not happy with their jobs and careers. They were working just because they had to. The area or discipline in which they were working was not related to their field of study and interest. As they were not happy with their work, they were not satisfied with their jobs. So, from there I decided that my ultimate goal should be happy in my professional career. It is said that career happiness is associated with pursuing your passion. One must always choose the career he loves. The benefits of pursuing your passion are that you work more enthusiastically, dedicatedly and with more commitment to your organization. You’ll better understand the work you are assigned to do.
In this era, happiness through professional career comes when you have control over your job. It means that you can perform the assigned tasks and work on your own methods and skills. This gives the person a feeling of independence. The feeling of independence is one of the greatest feelings in the development of a professional career. When you know you can work independently, then you can do anything. But in the end, happiness is up to you (Dulin, 2017). In addition to skills, knowledge is really very important to contribute towards working effectively and productively. Extensive knowledge plays a great role in the development of professional career skills. If you have knowledge about things, you can develop professional career skills more effectively. 
Areas for Further Development
I worked with the corporate affairs department of the company. I was able to learn so many things and I polished my skills for professional career development. There are certain areas where I can work for further development as well. Having pure sciences background I can work with the nutrition department of any company. I have growth opportunities in the quality assurance area too. It depends on the person too, under which area of work he wants to work. It depends on his passion as well which allows him to pursue any specific area of interest. I would love to work with any area of the company as I am aware of the fact that rotation in various departments of the company helps a lot in learning.
Career Plans
	I realized that career planning is of great importance. One must always plan his career. I came to know about its importance when I came into professional life and started applying for jobs. I always planned my studies and career. I always performed pretty well during my studies and have always been a position holder. I knew that how much studying and true learning is important and realized how important good schooling is. In future, I have plans to work more and establish my career. For that, even if I would have to change my job then I’ll do that because when you change job you learn more.
Self-Motivation
	To pursue your career and passion, and to achieve all this, self-motivation is needed. The thing that keeps me motivated is that one should be financially independent. Financial independence is so important but most of the people realize it in very later stages of their lives. For example; a widowed woman would not want others to feel piety on her. She would want to support herself by her own and especially when she has her own family.
Personal Development Plan
Including all these goals I have always had some other goals in my mind too. It became easier for me when I listed my professional career goals on a Microsoft word document and checked it regularly where I stood in my career. I used to tick mark the goal which I used to achieve. Apart from short and long-term goals, there were some goals which were achieved on a daily basis. One of the goals being to build and improve my professional relationships. It lays the foundation of your ultimate success. Each person in your organization plays an important role in your performance. If you are kind and polite with your colleagues and everyone works with harmony it would be beneficial for your company and eventually for you as well. The harmony among colleagues causes an open and honest discussion related to work (Shaito, 2019). Another essential skill required and is a goal during professional development is the improvement in time management. During my professional career, I faced plenty of deadlines for the tasks and sometimes it seemed impossible for me to accomplish those tasks. But time management increased the level of my productivity and efficiency and decreased my stress level (Stemmle, 2020). Improvement in emotional intelligence is also required to better understand your emotions and the feelings of others.
I realized that to succeed in professional life and for the growth of your career, a personal action/development plan is very important. There are many examples of the personal development plan. I designed my own personal development plan after studying literature. I kept my personal development plan simple, precise yet effective so that I could easily manage and handle it for professional career development. To develop a personal action/development plan is very important.
It is very important to create and review your personal development plan on a daily basis. Personal development plan refers to a framework that helps in identifying the strengths and weaknesses. It then helps in overcoming the weaknesses and enhancing the strengths, existing skills and capabilities. It tells that wherein the professional life you are standing. It provides self-reflection (Wallis, 2020). It highlights those opportunities on which you can work and succeed ultimately. It analyzes your knowledge skills and other qualifications.
Personal development plans make it easier for you to know that in which possible areas you can develop your professional career. It also narrows down the topmost skills you need to work on next year, month or maybe the week. In career, sometimes you feel that where am I going? Where will I be in the next five years? Am I happy with what I am doing? To answer all these questions, a personal development plan assists you in achieving your goals by setting you in your desired direction. For the implementation of your personal development plan, you can consider the SMART criteria that guide you in the setting of objectives. SMART criteria make your personal development plan specific, measurable, applicable, realistic, and time-bound. It has been said that your personal development plan is a live document which you have to follow to achieve your own goals. It is totally up to you that how regularly you follow your personal development plan (Oliveti, 2015).
Personal Development Plan (PDP) establishes career growth. PDP is mistaken to be associated with a limited period of time. Rather PDP is the life-long process of constant progress in a professional career. It nourishes workplace skills and knowledge and leads to professional career development (Harper, 2016). While developing an effective personal development plan you must make sure to incorporate your honest strengths and weaknesses. It should be constituted of previous leadership and management training you had. This is lead to career growth and better leadership and management training in the future. All of this will promote your career goals.
There are four key areas in the personal development plan. These key areas require extensive focus. First key area asks about the goals you have aimed for professional career development. Goals are not set right until you have done honest self-analysis. The second says that after setting your short, medium and long term goals, you should weigh your current situation. It means that once you know about your current situation wherein your professional career you are, you will be able to strategize your personal action plan to achieve your ultimate goals. Thirdly, a concrete actionable plan is required. The plan clearly defines the objectives for skill development. Lastly, you should be able to review your progress. Sometimes the best-laid plans do not go along with the designed schedule. 
The personal development plan, without any doubt, is a great live document and a kind of road map that can ensure success. But, it requires constant reviewing, reflecting and updating to take your career path to great heights. Without a good road map and personal development plan, a person does not know where in life he wants to go. What goals he wants to achieve (Abrahams, 2017). And can easily get distracted from his path to professional career development and would lack the skills and knowledge required for it.
	To identify my strengths and weaknesses, I used SWOT Analysis. It is a strategic planning technique to identify a person’s strengths and weaknesses. It stands for strengths, weaknesses, opportunities and threats. I have developed my personal development plan according to the results of SWOT Analysis. I am following my personal action plan but the time will reveal the true outcomes and its effects on my professional career development. 
Conclusion
In a nutshell, all of it can be concluded by saying that some major and essential skills are required for the development of a professional career. I have always worked hard and dedicatedly to acquire these skills so that I can achieve my goals. Besides skills, extensive knowledge about everything related to the field of work is of great importance. Knowledge can be gained through good resources such as literature digging from authentic resources for examples; journals. I studied well during all my years from primary school to university. I worked really hard to get an internship at a multinational company. It was such a big day when I got to know that my internship was turning into a job. That day I was really happy and satisfied. I came to know that only true dedication with your work, co-workers and company or organization can lead to success.
With the passage of time, I started to know my true potentials. I got to know which area of work is suitable for me. Everything took time. But in the end, the things got settled. I learned that to acquire skills for the development of a professional career, you must set goals. And those goals are achievable when you develop an honest personal development plan for yourself. Not just developing a personal development plan is necessary, but its implication in your professional life is way more important. According to my own professional experiences, I would like to say that your ultimate goal should be happiness and satisfaction from your career. Also, if you are very ambitious and dedicated in regard to your professional career, you must not stop and work really hard for growth.
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