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[bookmark: _Toc503284261]Introduction:
Self-employment is said to be a heterogeneous group of people those are working for their account. They work as entrepreneurs, small business proprietors and subcontractors etc. Self-employed are diverse for many reasons like growth-driven opportunities, entrepreneur's lifestyles and necessities and abilities to secure the jobs (Fayolle & Gailly, 2015). The nature of the independent is influenced by the performance of the business establishment and their skills that help in developing the needs of self-employed themselves. Self-awareness can be defined as the character, feelings, motives and desire of the conscious knowledge in the student. The achievement of self-awareness is a challenge for life-long efforts. 
As student starts work earlier, it is more likely to become self-aware of the power that recognizes the leadership potential and accelerates the career journey. Self-awareness allows re-shaping the communication and behavioral styles.  That results in more reflective collaboration, successful and more efficient business that is helpful in opening doors to future opportunities in order to score goals together. Self-Employment is somehow an option that wishes to pursue the specific career path (Root & McKay, 2014). The self-employment works on some typical mode of operations like journalism, medical professions, creative and performing arts and freelance working. Thus, self-employment is essential for the starting or running of any successful business. 
[bookmark: _Toc503284262]Personal Skill-set and Knowledge Relevant to the Project:
The identifying of the development needs is a challenging task. We can find ourselves on looking towards the training courses those are available to decide what is more helpful for a successful business. The fact is that the student has to identify and develop the needs to work out in the ways of meeting different requirements which are included in their training courses (Dalkir & Beaulieu, 2017). We can get an opportunity to discuss the development needs by DPR (Development and Performance Review). We can make us able to explain the changing requirements as personal development aspirations in career development. The vital task is to consider development needs before enabling most of the discussions on the current business. The student must try to become specific in their requirements individually that can help him in deciding the best development needs and reviewing the measure of success. It is essential as a student to ask you some rigorous questions and try to answer them separately (Niehm, Fiore, Hurst, Lee, & Sadachar, 2015). The items would be:
· What are the areas of developing more confidence in the success of the business?
· What are the knowledge, skills and behavior that is needed for the benefit of any start-up business?
· What are the identification areas that keep you confident and help in performing well in some development?
Some personal skills those are relevant to the knowledge of the project for the students are:
· Critical Thinking: In order to make the business successful it is better to solve all employees' problems themselves by creative thinking and thoughtful analysis. If the students are creative thinkers, then it would be helpful for them in every industry and their start-up business.
· Dependable: It is essential to have the quality of dependability in employee and employer also. The employees should be reliable and responsible. We can consider the employees those are trusted with their responsibilities and have an ability in them to become influential leaders and managers. 
· Flexibility: The flexibility is essential for many jobs to do multiple tasks at the same time. We must be flexible towards our performances for doing any task. The flexibility is helpful in shifting work that requires work to be done by employees at different times. If you are more flexible, then you can do the job as needed for any assigned project. 
· Interpersonal: These are the skills that are needed for communication and interactions in the business. The students can get along with their employees, colleagues and clients. We can utilize our interpersonal skills by working in teams. 
[bookmark: _Toc503284263]Awareness of the Concept of Enterprise and Entrepreneurship:
As the purpose of guidance, the education of enterprise can be defined as the process that equips students in order to enhance their capacity to generate ideas and the skills to make it happen. The entrepreneurship is the process that powers students with the additional knowledge, attributes and capabilities that are required for setting new business or venture (Teese, 2014). The prerequisite for entrepreneurship is the ability in student to function the enterprise like small business as an art of portfolio careers by combining multiple opportunities and personal ventures. We can say the company and entrepreneurship are trans-disciplinary that build the secure connection of employability, innovation, transfer of knowledge and commercialization of the business. The employability has become a mainstream concern for the students. The enterprise is helpful in enhancing the career education and focusing on more opportunities for self-awareness and attuned to the business environment. In my opinion, the entrepreneurship is said to be a wide range of enterprising that include freelancing, portfolio careers and running the part-time business. We can run an individual company by having the active control that resists changing structures and approaches. We as an entrepreneur can demonstrate the attitudes and attributes of creativity, vision, opportunities and responsiveness in order to grow our business with distinct skills and knowledge. 
The student as an entrepreneur can exhibit same characteristics on behalf of business owner and manager that help in growing business by applying multiple skills. (Lippmann & Aldrich, 2016), stated that the awareness can rise efficiently by extra-curricular activities through marketing and communication. We can engage ourselves in the variety of different ways of perception and opportunities. That can also help in creating student-centered operations in the increasingly active enterprise society. The entrepreneurs and business advisors those are well to students are considered as essential contributors in both curricular and extra-curricular elements. That can help us in bringing the concept of new creation of business and getting to develop the personal contacts and networks. We can be experience students by offering peer support to others like engagement in the teaching process and assisting in their progress. We can also play the vital role if we have related experience in any subject area with having self-presentation and communication skills. We can build a high impact that is directly connected to the educational experiences of the current business. 
We can focus on developing the effectiveness of being both enterpriser and entrepreneur by having these combinations:
· Awareness of enterprise.
· The mindset in entrepreneurship.
· Capabilities as an entrepreneur.
[bookmark: _Toc503284264]The Range of Employment Skills:
The employment skills are referred as the set of transferable skills that are highly valued by the employers to provide efficient performance in the workplace (Jackson, 2014). We can build some professional and technical skills in order to have generic nature. That helps in all familiar work roles and workplaces in every industry for communication and teamwork networking. The students must have the successful academic qualification to gain experience and enhance the employability skills that will provide expertise to their business. We can take ability sought that includes communication, planning, teamwork and organization of problems and their solutions. The skills can overlap each other. We can have the power of leadership that encompasses many skills that include decision making, verbal communication, planning, organizing and collaboration etc. the personal attributes by the students is also necessary for overall employment to include commitment, adaptability, honesty and integrity. The student must deal with pressure and motivation that is fit for an employing cultural organization. The students ask to involve in work experience that helps in drawing examples from the experiences (Cottrell, 2015). We can include devising a business plan that develops a survey to conduct or analyze the clients' evaluation. The acquired skills may consist of research, projects and assignment by the students. 
We can work with offering practical examples of employability skills and extra-curricular activities of staff training, organizing events and customer services. Some of the employment skills are described below:
· Interpersonal Skills: We can use interpersonal skills in order to interact with other people and businesses. The good interpersonal capabilities allow you to effectively participate as a member that satisfy the customers and clients' expectations and help in making the decision. It also allows us to build good relations with client and lead towards the betterment of the working environment. 
· Communication Skills: If you are going to apply for the new job, firstly, you have to demonstrate excellent communication skills. We must have the ability to communicate by both verbally and in written ways. We can also have maintained eye contact, show good vocabulary and precise language. If your writing is clear, then it will get less chance of misunderstandings. 
· Leadership Skills: We must be such leaders those have strong self-confidence. The leaders are team-players those help in working in the group to achieve the best result. The students as leaders have social skills to respect the thoughts, opinions and ideas of others. The development of leadership skills helps us in finding the senior position that can gain promotion of our current employer. 
[bookmark: _Toc503284265]Use of Knowledge in Range of Information Resources: 
The businesses have access when it has an extensive pool of knowledge. We must understand the needs of the customers and the environment of industry in order to maintain experienced and skilled staff. The market is thriving when it gathers shares and exploits the knowledge and skills. The management of knowledge is the benefit for everyone from small business to large manufacturing firms (Anshari, Alas, & Guan, 2016). The management and collection of experience in your business can be built by trying a culture that is valued by the knowledge of the industry. There are some ways to offer incentives supply of useful market news that suggest different ways to customers in order to serve them better. The better process can be built by knowledge management practices. The knowledge management is said to be a part that you should make for any intellectual property in your business for holding and protecting. We must have rights to stop competition from copying it from other and also allow gaining profits from business' knowledge. We can even defend and exploit the business knowledge that is based on the effectiveness of developing the efficient system in storing information. We store files that are digital and contain education in order to make products and services better and have more focus on them. 
We should have the ability to identify the value of knowledge of our business. We can think to exploit different ways of gaining experience and financial plans. The gaining of market shares, development of new products and protection of license can help in supporting intellectual properties of others. This may fit into the overall business plan. According to (Meihami & Meihami, 2014), the knowledge in us as workers can also be categorized according to the time in which we engage our routine and innovative behaviors. We have to perform tasks that are primarily repetitive and routine and are also complicated in making independent decisions regarding issues of customer service system. We can spend most of the time in accessing information and making independent decisions that are regarded to the relevant information. We can work with specific factual and theoretical data. We can have intellectual capabilities those include concerning to understand, recall, possession and application of relevant information. The performance of knowledge possesses the abilities in us that needed to acquire right communication skills and learning to figure out the exact location of the data. The experience can make us able to read and write at all levels and perform abstract reasoning. We must have the intellectual capacity to understand the values in order to acquire and maintain the knowledge and skills to accomplish our work.
[bookmark: _Toc503284266]Conclusion:
The students' awareness of self-employment is evaluated from the perspective of the students and the employers. The students must have strong relationships with the employers with employability skills. The skills must be enthusiasm, dependability and team-working that is much higher than subject knowledge skills, commercial awareness and networking in the business. Moreover, the overall abilities of the employees are rated less highly by their employers. We can also conclude as the employability skills are even compiled and distributed as the personal development planning. The students must have core skills and personal qualities to implicate on the business that includes the value of self-assessment and utility of profile of personal development that informs recruitment processes. 
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