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[bookmark: _Toc65506745]Introduction
   Reflection can be termed as the meaningful, intentional, and metacognitive thoughts in which the instructor is involved in improving the practice of professionals. The main elements of reflection can be distinguished by focusing on various kinds of concepts and theories. These elements comprise the process of reflection, types, different models, and views (Fathelrahman, 2019). The present report is emphasizing on the character and aim of the reflective practice. Further, the assignment covers the understanding of the theoretical models used for reflection. In addition to this, the report also presents the relationship between various academic theories and personal knowledge acquired.     	

[bookmark: _Toc65506746]Nature and objective of reflective practice
   According to me, the theories or assumptions followed in reflective thinking and the practice of reflection are very difficult. There are different levels for the reflection. For instance, at the level of technical reflection, the competence and effectiveness of attaining the prearranged objectives need to be considered. Reflective practice is thus the assessment of the self-actions and beliefs for the objective of personal growth and learning (Markkanen, et al. 2020). It is an adaptable procedure that can be used along with the other models of personal growth, learning, self-improvement, and training.    

[bookmark: _Toc65506747]Theoretical models of reflection
Gibbs Reflective Model
   It has been ascertained by me that the Gibbs Reflective model recognizes that personal feelings impact the circumstances, and it also presents how it was reflected. Further, as per my understanding, in this model, there was a clear connection between the learning gained from experience and the upcoming practice, and the reflection was broken down into assessment of different events as well as analysis. However, critical examination or thinking is not referred through the Gibbs model, and thus it was disputed that this model could lead to fair superficial reflection (Ardian, Hariyati, and Afifah, 2019). I have also come to know that the anticipations are not taken into account by this model that regarding the experience acquired the requirement to observe the goals from a different point of view. 
[image: ]
Figure 1: Gibbs’ Reflective Cycle
Source: Birmingham, 2021

   The reflective cycle in the Gibbs model includes the six phases of reflection by which the reflector is able to think through all the stages of the actions or activity (Göker, 2017). I understood that this model recommends that personal experiences are repetitive, and it consists of emotions, learning, and actions.
Johns’ reflective model
   As per knowledge and learning, Johns’ model incites a consideration in the personal external matters and also the internal factors relating to the practitioner. Therefore, there are two sets of procedures in Johns' model of reflection, which involve looking in and looking outwards. I observed that the practitioner is requested to look ahead themselves and remind the experiences.  After that, the practitioner notes down the expressive account of the circumstances, pay concentration to the feelings conjured up at the time of reflecting the event in addition to the emotions and opinion aggravated since then. It was further ascertained by me that the factors of this model were prepared around the five sets of queries which are explained as follows:
   Aesthetic questions: The queries are raised with regard to the sensory awareness of the person. For example, it consists of what actions were tried by me, the way in which the reaction was given, and the consequences for others and self (Kono, Ito, and Loucks-Atkinson, 2018).
   Personal questions: The questions in this type of set are with regard to the personal evaluation or assessment. I gained knowledge that identifying the nature of the activities and reaction requires to be done along with the elements or factors that persuade or influence those actions. For instance, it comprises the internal elements that are influenced through personal actions and how the person was reacting at the event (Johns, 2017). 
   Ethical questions: According to my knowledge, ethical questions in the Johns reflective model link with the consistency of the actions in comparison to the professional and model codes. It comprises of whether the person has acted in a consistent manner with the personal sense and the values that are represented. For example, up to what level the activities go with the beliefs.
Contextual questions: This set of the model request to consider whether the outside factors or elements are acting upon the person (Wain, 2017). For say, whether the external influences are reasonable or not and the actions or activities are informed by whom. 
   Reflective Questions: I came to know that the evaluations can be made on the basis of the shreds of evidence produced through the reflective cycle. To illustrate how the comparison can be made between different events, the substitute approaches, and how the positive actions can be taken in the future.       
[bookmark: _Toc65506748]Comparison between models
   The major benefit of the reflective cycle in the Gibbs model is that it emphasizes the organized consideration of the different stages of the learning experience. However, I had learned that the potential drawback of the model tends to be expressive and may not deliver the critical severity needed to completely understand the allegation of some course of events or the thinking processes reinforcing them. Thus, it can be stated that the model is one-sided and take into account the perspective of the practitioner only, and there is no scope to consider the other side of the actions being deal with (Bass, Fenwick, and Sidebotham, 2017). On the other hand, John's model of reflection is helpful as it motivates the reflection by considering the different range of viewpoints. I had ascertained that in this model, the reflector is forced to take into account the impact of the events or actions on other individuals in addition to the impact on themselves with regard to the correspondence with the personal values. However, it can be stated that the Johns' model may be of the restricted use in relation to some circumstances as it emphasizes the assessment of the particular individual actions or events instead of the wider problem.

Recommendation
   From the personal learning, I provide a recommendation to follow Johns' model of reflection as it covers both the internal and the external factors and thus considers the range of perspectives. I recommend this model as it takes into account the effect on the other people too apart from the self-impact. Further, this model takes the approaches of looking external and looking inside through the environment around him or her. 

[bookmark: _Toc65506749]Personal knowledge and learning
   From my analyses and assessments, the Johns model is a prearranged model in which the reflector is provided with the support to understand the present situation. I have ascertained that the model focus on the significance of the experienced practitioner who has the capability to use the information and to put this information in the practical application. John's model is useful for various reasons. It can be applied as it is simple and easy to use as a series of a query with the purpose of speeding up the procedure of acquiring knowledge in comparison to the other models of reflection. Apart from this, this model is critically based, and the practitioner is assessing the personal actions and feelings with the application of the internally focused portion of reflection (Glassburn, McGuire, and Lay, 2019). I had also acquired knowledge that the set of specific questions intend to cover five important themes that need to be developed by all the practitioners to perform their work in the best possible way. In addition to this, some unsighted spots of the person's practice may be revealed through the reflection, which may not be taken into account, and this may include misunderstanding and biases. 
   According to me, due to the internal as well as the external process of the reflection, the holistic consideration of the event can be acquired. Further, I had acknowledged that it develops trust between the manager and the practitioner, and thus a deep understanding between them has been made possible.   

[bookmark: _Toc65506750]Relationship between personal experience and academic theories
Behaviorism learning theory
   Behaviorism theory plays an important role in present-day education, and it is an exceptionally general theory (Costa, and Faria, 2018). It is a thought that how a student performs on the basis of the communication made with the environment. From my personal experiences, I had learned that behaviors are impacted by the outside forces instead of the inner forces. The most popular element of the behaviorism theory is reinforcement (Koenka, 2020). I had ascertained that this theory assists the practitioners in creating an understanding of the environment that may impact the behavior. I also came to know that motivation plays a significant role in behavioral knowledge. 
Constructivism learning theory
   On the basis of my personal experience and learning, I came to know that self-learning is created depending on past experiences. Thus, it focuses on learning as an active procedure, and it is unique for everyone. The learners use the previous learning as the base and create new things. This theory is essential to understand as it influences the way of learning (Malapela, and De Jager, 2018). I learned about the various principles of the constructivism theory, which include learning is termed as the active procedure; it is a social activity and contextual. Furthermore, it has to be added that the key to learning is motivation. The educators are required to involve and motivate beginners to stimulate their minds and assist them to feel excited about the learning. For beginners, it is not possible to reach in the previous experiences and create new links for the new knowledge. Moreover, I came to know that there are various types of constructivism that can be used by educators to get success with the present theory of learning. These types consist of the Social, Radical, and Cognitive learning theories.
Humanism learning theory
   According to me, this theory is in relation to constructivism. The learning theory of Humanism directly emphasizes the concept of personal actualization. Self-actualization is at the peak of the hierarchy of requirements. It has been determined by me that humanism focus on particular human abilities that include development, creativity, and selection. 
Connectivism learning theory
   Connectivism learning theory emphasizes the thought that people acquire knowledge and develop where the connections are made. The connections might include connections with each other or with their commitment and roles in life. Learning can be influenced by the objectives, hobbies, and individuals and connections between them. It is the theory that describes how the technologies of the internet have generated the latest opportunities for individuals to learn and distribute information all over the world. These technologies consist of email, web browsers, social networks, and any other tool that may help the users to share data with other individuals. 
   I had also learned that the main feature of the connectivisim learning theory is that much knowledge can be gained through different peer set of connections that happens online. Thus, it was determined by me that connectivism theory discharges the learner from the cognitive process of gaining information or knowledge by way of experience, acquiring instructions, and study. It allows integrating all electronic devices for the storage of information. Thus, technology is allowed to become a component of the learning process. I had recognized throughout my learning that connectivism is the theoretical structure that is driven through the consideration that information is the network frequently being obtained and updated. As per the connectivity theory of learning, one point of view is to know where the available information is situated is more valuable as compared to the information itself.  

[bookmark: _Toc65506751]Conclusion
   From the aforementioned discussions and analyses, it can be concluded that the reflective practice is termed as the foundation stone of growth as an expert regardless of the field that they are involved in. The current assignment highlights two models that focus on the thinking of the practitioners as well as the actions taken by them. The reflectors can improve their performance through the use of the gained experiences so that the errors made by them may not be repeated. The report provides the recommendation for the reflection model and personal experiences gained. In the end, the study concludes with the various academic theories and knowledge acquired. These theories include Behaviorism, Constructivism, and Humanism theory. 
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The Learning Style Inventory 

 

An important aspect of communication is an understanding between the Student and the Field Instructor about learning styles.  Most teachers adopt a style of teaching which matches their own learning style, but which may be different than that of the Student’s.  Many misunderstandings can be avoided if both the Student and Field Instructor take the time to complete the Learning Style Inventory.  Not only can misunderstandings be avoided, but also through awareness of your own learning style an expansion of both learning and teaching styles may take place.  This is important since one of the roles of the social worker is to educate, and our clients and colleagues will have a variety of learning styles that we need to understand. 

 

The Learning Style Inventory is derived from an experiential theory and model of learning developed by Kolb (1984)[footnoteRef:1] and based on the seminal contributions of John Dewey, Kurt Lewin & Jean Piaget.  It is a practical self-assessment instrument that can help us assess our unique learning styles, and has the advantage of only taking 30-45 minutes to complete.  It tells us our preferred approach to learning in everyday life.  [1:  Kolb, D. (1984).  Experiential learning: Experience as the source of learning and development.   Englewood Cliffs, NJ: Prentice-Hall. ] 


 

The Model 

In this experiential model, learning is viewed as a continually recurring problem solving process in the four-stage cycle depicted below.  Concrete Experiences are followed by Reflective Observations that lead to the formulation of Abstract Concepts and Generalizations that lead to Active Experimentation to test the hypotheses that have been developed.  This is an ongoing process, and may be entered anywhere in the cycle. 

 

Concrete Experience 

 

 

 

Active Experimentation                    Reflective Observation 

 

 

 

 

Abstract Conceptualization 

 

Our learning styles become second nature, and we are often unaware of how we approach problem solving.  Our learning becomes a tacit way of knowing, largely influenced by our past experiences.  The Learning Style Inventory is one tool the Student and the Field Instructor can use to make your learning styles explicit.  As noted earlier, we often teach based on our preferred styles of learning. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Learning Style Inventory 

 

Instructions:  It will take 30-45 minutes to complete the Learning Style Inventory and develop your Learning Style Profiles.  As you complete the Learning Style Inventory remember that there are no right or wrong answers.  The Inventory gives you an idea of how you learn; it does not evaluate your learning ability.   

 

1. Rank order each set of four works (going across) in the 10 items listed below.  Assign a 4 to the word which best characterizes your learning style, a 3 to the next best, a 2 to the next, and a 1 to the least characteristic word.  Assign a different number to each of the four words.  Do not make ties. 

 

 

 

 

 

1. __4___ involved            __3___ tentative          __1___ discriminating        _____3 practical 

2. __3___ receptive            _2____ impartial          ___3__ analytical             __2___ relevant 

3. ___3__ feeling 	           ____2_ watching          _3____ thinking 	 	_3____ doing 

4. ___2__ accepting            _3____ aware 	         ___3__ evaluating             ___3__ risk-taker 

5. ____3_ intuitive 	           ____2_ questioning       _____4 logical 	 	___4__ productive 

6. ____3_ concrete            _3____ observing          ____2_ abstract 	            ____3_ active 

7. ____4_ present-oriented  ___3__ reflecting          __4___ future-oriented 	__3___ practical 

8. ____4_ open to new 	__2__ perceptive        ___4__ intelligent             __4_ competent                 experiences   

9. ___1__ experience 	_3____ observation      __2___ conceptualization   __2_ experimentation 

10. ___2__ intense             ____2_ reserve          ___3__ rational 	 	___4__ responsible 

(for scoring 

only)         ___29__ (CE) 	 	___25__ (RO) 	         ___29__ (AC) 	 	___31__ (AE) 

 

 

 

 

 

2. Total the rank numbers you have given to the ten words in each of the four columns (add all of your scores going down).  The sum of the first column gives you your score on CE: Concrete Experience; the second column gives you your score on RO: Reflective Observation; your score on the third column is for AC: Abstract Conceptualization; and the fourth column is your score on AE: Active Experimentation.   

 

 

3. Transfer each of your scores to the Learning Style Profile on the next page by placing a mark by the number you scores on each of the four dimensions.  Connect these four marks with straight lines. 

 

 

 

 

 

 

 

 

 

 

 

 

 

LEARNING STYLE PROFILE 
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Abstract Conceptualization 

 

 

 

 

 

Interpretation: 

Your individual scores provide you with a measure of the relative emphasis you give to each of the four different learning modes.  Kolb (1984) defines each mode as follows: 

 

Concrete Experience (CE) -- A CE orientation focuses on being involved in experiences and dealing with immediate human situations in a personal way.  It emphasizes feeling more than thinking; a concern with the uniqueness and complexity of present reality over theories and generalizations; and intuitive, "artistic" approach over a systematic, scientific approach to problems. 

 

Reflective Observation (RO) -- An RO orientation focuses on understanding the meaning of ideas and situations by carefully observing and describing them.  It emphasizes reflection and understanding over action and practical application; a concern with what is true or how things happen over what will work. 

Abstract Conceptualization (AC) -- An AC orientation focuses on using logic, ideas, and concepts.  It emphasizes thinking rather than feeling; a concern with building general theories rather than intuitively understanding unique, specific areas; a scientific more than an artistic approach to problems. 

Active Experimentation (AE) -- An AE orientation focuses on actively influencing people and changing situations.  It emphasizes practical applications as distinct from reflective understanding; a pragmatic concern with what works rather than with what is absolute truth; an emphasis on doing, more than observing.   

Your dominant learning style, how you resolve the tensions between conceptualizations and experience, and between action and reflection, is determined by locating the quadrant with the largest enclosed space on your Learning Style Profile.    The quadrant is labeled on the Learning Style Inventory in italics.  

 

Kolb (1984) describes the characteristics of each style based on both research and clinical observation. 

Convergent -- The convergent learning style relies primarily on the dominant learning abilities of abstract conceptualization and active experimentation.  The greatest strength of this approach lies in problem solving, decision-making, and the practical application of ideas.  The style works best in situations where there is a single correct answer or solution to a question or problem.  The style suggests a preference for task accomplishment or productivity rather than for more socio-emotional experiences. 

Divergent -- The divergent learning style has the opposite learning strengths from the convergent.  It emphasizes concrete experience and reflective observation.  Its greatest strength lies in imaginative ability and awareness of meaning and values.  The primary adaptive ability of divergence is to view concrete situations from many perspectives and to organize many relationships into a meaningful "gestalt."  The emphasis in this orientation is on adaptation by observation rather than action.  It is called divergent because it works best in situations that call for generation of alternative ideas and implications, such as a "brainstorming" idea session.  The style suggests a preference for socioemotional experiences over task accomplishment. 

Assimilative -- In assimilation, the dominant learning abilities are abstract conceptualization and reflective observation.  The greatest strength of this orientation lies in inductive reasoning and the ability to create theoretical models, in assimilating disparate observations into an integrated explanation.  As in convergence, this orientation is focused less on socio-emotional interactions and more on ideas and abstract concepts.  Ideas are valued more for being logically sound and precise than for their practical values.  It is more important that the theory be logically sound and precise. 

Accommodative -- The accommodative learning style has the opposite strengths from assimilation, emphasizing concrete experience and active experimentation.  The greatest strength of this orientation lies in doing things, in carrying out plans and tasks and getting involved in new experiences.  The adaptive emphasis of this orientation is on opportunity seeking, risk taking and action.  This style is called accommodative because it is best suited for those situations where one must adapt oneself to changing immediate circumstances.  In situations where the theory or plans do not fit the facts, those with an accommodative style will most likely discard the plan or theory. 

Although each of us may have a dominant learning style it is important to remember that a learning style describes how we learn, not how well we learn.  No particular style is intrinsically better or worse than another -- only different.  Understanding the commonalties and differences between your learning style and those you are working with may be useful in communicating more effectively.  It can also give you an idea of your strengths and where you can grow.    
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