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I acknowledge the use Artificial Intelligence throughout to support and structure my work for part 1 and 3 of the portfolio. 
prompt(s):    

1. Can you show me an example of a personal development plan 
2. What are aspects of professional practice
3. Steps on how to structure an essay 

I confirm that I have not presented any AI generated text as my own work. I confirm I have copies of my drafts, notes, and other resources I used before, and after the use of AI tools which I may be asked to provide in evidence.   
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	Goal No.
	Improvement and Development Goals
	Success Criteria
(How I will know when I have made this change)
	The actions I will take to achieve the goal
	Timelines
	What will this help me to achieve?
	Achievements


	1
	Maintain a healthier lifestyle 
 
 
	I will know when I have achieved a healthier lifestyle when the actions I am taking feel natural. When there is no need to track calories and I can maintain a healthier diet. I will also feel better in myself mentally and my physical appearance will improve, having at least seven hours of sleep will mean consistent energy.
	 -  Carry a bottle of water around with me. 
- Look at new healthy meal recipes which are easy, quick and low in calories.
- Join a gym for swimming and fitness classes. 
- Schedule 30-minute walks with family at least twice a week.
- Reduce screentime on my phone by 20%
	Ongoing 
(Long term)
	- A better lifestyle 
- All my other goals
- Positive attitude 
- Less fatigue
- Weight loss

	 -Three monthly review 

	2
	 Finish my undergraduate degree 
 
 
 
	 I will have my BA Hons degree certificate. I will have more understanding and be a confident practitioner in the field of early years education and care. I will be ready to secure my place on the PGCE course.
	 - Strictly follow my study plan setting enough time aside for study and work.
- Take onboard the lecturers’ feedback. 
- Go to the lectures 
- Have a positive mental attitude
- Hand work in on time
	Complete by July 2028
(Medium term)
	 -Have the correct requirements to enroll onto the PGCE course 
- Have to ability, knowledge and understanding to be a successful early years practitioner 
	 - One monthly review

	3
	Gain experience in a school environment
(School placement November- January)
 
 
 
	 I will feel confident in knowing the classroom routine and having practical classroom skills to be able to support teachers and children fully.
	- Start placement in a school 
- Read through curriculum guidelines
 - Take part in planning and finding resources to help with in the classroom 
- Support children's learning journey throughout their early years.
	Three months Experience
(Short term)
	 - Boosting my confidence in assisting teachers
- Learn practical teaching skills
 – Be confident in a school environment 
	 - Once weekly review
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This piece of writing involves a range of aspects involved in professional practice, exploring the significance of these aspects and why they are important in meeting the individual and inclusive needs of children.  The aspects researched and analysed include reflection, communication, multiagency work, observations and planning, the UNCRC and safeguarding. 

Firstly, Professional practice involves using skills and knowledge learnt by practitioners to make informed decisions and to act appropriately, sometimes in difficult situations (Education Workforce Council, 2024, para.13). Professional practice requires responsibility, accountability, reliability, effective communication and good professional values. A professional is trained and skilled in an area of practice to carry out the role as a practitioner to a high standard (Education Workforce Council, 2024, para.1). Being a professional is about understanding the role and adjusting conduct based on understandings (Dobson and Melrose 2022, p.29). Early years practitioners have a responsibility for safeguarding and promoting the welfare of children.  Therefore, upholding and progressing high standards of professional practice, meeting the codes of practice and adhering to policies and procedures are important to meeting the diverse and inclusive needs of all individual children within early years settings. 

One of the fundamentals of professional practice is reflection. Reflection enables the practitioner to analyse a child’s individual needs and track progress. According to Dolya, observation enables a practitioner to analyse and intervene to help when a child is making mistakes from which they are unlikely to recover without assistance (2009, p.54). Reflection is also used in the early years with personal practice, looking at how practice can be improved to achieve a better outcome allowing a practitioner to provide high-quality care and meet the individual needs of the children. Reflection requires autonomy and critical thinking, thereby, allowing a practitioner to break down what happened in the experience and how it could be managed better, thinking about strategies for better practice in the future.

Utilising planning cycles helps to structure a practitioner’s observations and reflections in professional practice, enabling practitioners to expand on their standards of care.  Practitioners can use The Birth to 5 Matters OAP cycle as a starting point to critically reflect on a Child’s learning and use it to discover whether the child benefited from the learning opportunities given (Early Education, 2021). This enables a practitioner to identify each child’s abilities and interests and allows tracking of developmental milestones helping the practitioner to plan tailored activities to meet each child’s unique and individual needs.

Communication is at the heart of professional practice. Effective communication builds trust, which is essential for working together to meet the needs of children and to safeguard them. It also helps a professional practitioner to acquire deeper knowledge by learning from colleagues and through working with multi-agencies. Communicating and reflecting through multi-agency collaboration encourages strategies to be put in place to provide better outcomes for the child, always ensuring their best interests are considered, which ensures the uphold of the children’s rights as stated in the United Nations Convention on the Rights of the Child article 3: ‘The best interests of the child shall be a primary consideration.’ (Save the Children, n.d) 

Essentially, communication with colleagues and multi-agency collaboration enables professionals to put an effective plan together to secure better future outcomes for the child.

Skill building is important for being able to facilitate learning by setting up and planning an exciting and engaging environment for children. Professional practitioners can continue their learning through training to improve their performance. To do this, existing skills and strengths must be identified as well as areas requiring improvements. Reflecting on a practitioner’s performance and evaluating what is done well, and how to improve is easily achieved with a CPD (continuing professional development). According to WJEC guidelines this is a way of planning to develop professional practice and gain the knowledge and skills needed to ‘fulfil professional duties and responsibilities’ (WJEC, 2019a). 

Early years practitioners are role models. The behaviour of a childcare practitioner has a great influence on the child’s behaviour (WJEC, 2019c). This is where having good values comes in when being a professional practitioner. Good professional values in early years practice could include being trustworthy, empathetic, curiosity, patience and many more. These professional values will aid a practitioner to create a positive environment, build positive relationships with children and their families and foster high-quality childcare within an early year setting. Being a role model for the children professional practice enables practitioners to demonstrate positive attitudes towards diversity, equality and inclusion, support children, families and colleagues, provide effective communication and to be able to develop as a practitioner (Education Workforce Council, 2024, para.17). This highlights the importance of professionalism in early years practice.

Furthermore, early years practitioners may need to support children and families who are going through a difficult time. Behaving with professional boundaries to support them will lead to effective relationships and build confidence (WJEC, 2019b). According to Powell children will grow to be strong and independent through positive relationships with a base of love and security (2010, p.20). This highlights the importance of the use of the professional values of love and care.  Building on relationships require good communication skills, for example, listening, being open and honest with good body language, appropriate tone of voice, having empathy, eye contact and a clear voice. According to research (The Open University, 2025) altering one’s style of communication to match a listener is effective in building relationships. 

Possessing an in-depth knowledge and understanding is important to professional practice. Understanding the practitioner’s role helps continue progress and drive positive adaptations within the childcare environment. Knowledge and understanding are crucial to ensure practitioners follow codes of practice and legislation which support the early years practice such as: The National Minimum Standards for Regulated Childcare, All Wales Induction Framework and the Childcare Act 2004. Aligning practice with these frameworks ensures practitioners provide a safe, fair environment and helps practitioners to deliver structured learning adapting to the individual needs of each child and ensures that professional knowledge and understanding is used to provide high-quality care which places the child at the forefront of all decision making. 

Essentially, safeguarding children in the early years provision is paramount. The United Nations Convention on the Rights of the Child is a legally binding agreement made up of 54 articles. The UNCRC states the rights of all children under the age of 18 (UNICEF, n.d). This legislation underpins all professional practice and values in early years. To be able to provide high-quality care, implement safeguarding and promote the welfare of each individual child, practitioners are required to understand and embed these non-discriminatory rights into daily practice. Knowing these rights as a professional practitioner allows them to inform children of their own rights, reminding them that they all have a voice.

[bookmark: _Toc243775630]In conclusion, this analysis demonstrates the importance of professional practice in early years. There are many significant aspects to professional practice which allow the practitioner to meet the individual and inclusive needs of children. Meeting these individual needs is not achieved by one single action but through a collaboration of reflection, observations, communication, values, knowledge and understanding. As demonstrated throughout this essay safeguarding and promoting the welfare of children has the utmost importance and when communication and multiagency working are combined it creates a pathway to be able to do this. Observations and planning allow practitioners to reflect and models like Kolb’s Learning Cycle and the Birth to 5 Matters OAP cycle, guide practitioners to build a plan to support and meet the needs of the individual child. Furthermore, what underpins all practice is the UNCRC. Combining aspects of professional practice with frameworks, laws and legislation, provide a good foundation for children in early years settings will guarantee a successful environment, which is safe, empowering, inclusive, where each individual child’s needs are met and they can develop, express themselves and thrive. 




References

Education Workforce Council (2024) Good practice guide: Professionalism in action, Ewc.wales. Available at: https://www.ewc.wales/site/index.php/en/fitness-to-practise/good-practice-guides/good-practice-guide-professionalism-in-action (Accessed: 9 October 2026).
Convention on the rights of the child (1989). Available at: https://www.unicef.org.uk/wp-content/uploads/2016/08/unicef-convention-rights-child-uncrc.pdf (Accessed: 15 October 2026).
Dobson, J. (2020) Working with children, families and young people. Routledge.
Dolya, G. (2009) Vygotsky in action in the early years. Routledge.
Early Education (2021) Birth to five matters learning and development observation, assessment and planning professional reflective practice what is a reflective practitioner?, p. 1. Available at: https://birthto5matters.org.uk/wp-content/uploads/2021/03/PDF-20-Professional-Reflective-Practice-1-1.pdf (Accessed: 23 October 2026).
Early Years Coalation (2026) Birth to 5 matters: Non-statutory guidance for the early years foundation stage www.birthto5matters.Org.uk from the early years coalition. Available at: https://birthto5matters.org.uk/wp-content/uploads/2026/08/Bto5M-PT-LINKS-Aug-Portrait-Landscape.pdf (Accessed: 2 October 2026).
EPM (2020) Kolb’s learning cycle explained with example [Video]. YouTube. Available at: https://www.youtube.com/watch?v=rycjUldMl3k (Accessed: 4 October 2026).
Hayes, C., Hudson, R., Daly, J. and Duncan, M. (2025) Developing as a reflective early years professional. 3rd edn. Routledge.
Lewis, A. (2013) ‘Reflective practice: What is it and how do I do it?’, Journal of Clinical Practice in Speech-Language Pathology, 15(2), pp. 70–74., p.3. Available at: https://ro.ecu.edu.au/cgi/viewcontent.cgi?article=1846&context=ecuworks2013 (Accessed: 8 October 2026).
Parenta (2025) Reflective practice in early years, Parenta.com. Available at: https://www.parenta.com/2025/12/23/reflective-practice-in-early-years/ (Accessed: 2 October 2026).
Powell, S. (2010) ‘Hide and seek: Values in early childhood education and care’, British Journal of Educational Studies, 58(2), pp. 213–229., p.220 Available at: https://doi.org/10.1080/00071001003752195.
Reed, M., Walker, R. and Gasper, M. (2015) Professional practice and early childhood today. SAGE Publications, pp. 254–268.
Salo, P., Francisco, S. and Olin, A. (2024) ‘Understanding professional learning in and for practice’, Professional Development in Education, 50(3), pp. 444–459. Available at: https://doi.org/10.1080/19415257.2024.2311108.
Save the Children (no date) ‘A Summery on the United Nations Convention on the Rights of the Child’. Available at: https://i.stci.uk/dam/uncrc19-summary2.pdf-ch11227129.pdf/jm7lj386ep6ex47fvh4hg286tksh8vig.pdf (Accessed: 23 October 2026).
The Open University (2025) The open university, Open.ac.uk. Available at: https://university.open.ac.uk/choose/unison/develop/my-skills/communication-skills (Accessed: 23 October 2026).
The University of Edinburgh (2024) Gibbs’ reflective cycle, The University of Edinburgh. Available at: https://reflection.ed.ac.uk/reflectors-toolkit/reflecting-on-experience/gibbs-reflective-cycle (Accessed: 2 October 2026).
Toole, L. (2023) The importance of reflective practice in early years, Showcase Training Ltd. Available at: https://showcasetraining.co.uk/2023/12/06/the-importance-of-reflective-practice-in-early-years/ (Accessed: 2 October 2026).
UNICEF (no date) UN convention on the rights of the child (UNCRC), unicef. Available at: https://www.unicef.org.uk/what-we-do/un-convention-child-rights/ (Accessed: 23 October 2026).
Wilson, T. (2025) Working with parents, carers and families in the early years. 2nd edn. Routledge. Available at: https://doi.org/10.4324/9781003429562.
WJEC (2019a) continuing professional practice , Wjec.co.uk. Available at: https://resource.download.wjec.co.uk/vtc/2018-19/hsc18-19_3-3/_multi-lang/unit06/01-continuing-professsional-development.html (Accessed: 23 October 2026).
WJEC (2019b) developing good relationships when working with others , Wjec.co.uk. Available at: https://resource.download.wjec.co.uk/vtc/2018-19/hsc18-19_3-3/_multi-lang/unit02/03-developing-good-relationships-working-in-ways-that-build-trust.html (Accessed: 23 October 2026).
WJEC (2019c) positive role modelling, importance of behaviour in the workplace, the relationship between use of social media and personal conduct and misuse and implications of this on practice, Wjec.co.uk. Available at: https://resource.download.wjec.co.uk/vtc/2018-19/hsc18-19_3-3/_multi-lang/unit05/01-positive-role-modelling-behaviour-in-workplace-social-media-and-misuse.html (Accessed: 23 October 2026).
WJEC (2019d) Professional Practice as a Childcare Worker , Wjec.co.uk. Available at: https://resource.download.wjec.co.uk/vtc/2018-19/hsc18-19_3-3/_multi-lang/unit01/08-importance-of-reflection-to-improve-practice.html (Accessed: 10 October 2026).
York St John University (no date) ‘reflective writing: Gibbs model of reflection’. Available at: https://www.yorksj.ac.uk/media/content-assets/document-directory/documents/Reflective-Writing-Gibbs-Model-of-Reflection-Factsheet.pdf (Accessed: 2 October 2026).

	
	1
	



image1.emf

image2.emf

