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Introduction

During this assignment I will be discussing four different topics I had completed during the online task given through out this module. I will have chosen one from each topic, and write about them in detail. Starting with what each topic is, why it is important, how it is affected, advantage and disadvantage of the chosen topic and what this topic means to me, I will Have been able to discuss, explain and explore each topic to the  best of my ability. Having added references throughout this work to show evidence of where I got the chosen information from and to support my research throughout this poster. Finally adding a conclusion to show a summary of my understanding and what I have learned this term having studied this module. 


Unit 1 – Brand you – topic 1 – ambition is critical 

What is ambition? This is the Desire to want to do better, to achieve goals or targets that have been put in place without having any dealt. This is also known as being motivational which leads to having a strong urge to complete or achieve something (bui,2021). Most people that are ambitious have realistic goals that they want to accomplish. But why is it critical? In order to be successful or succeed in life you have to want it for yourself first, as Many worthwhile goals take hard work and determination to achieve, so ambition can help you stay motivated as you work toward them. With ambition, you can begin to see your vision and figure out how you're going to make it a reality ( Bergeron,2013), 

Within this unit brand you, I was introduced to influencers and outcome of ambition, along with why it is critical to have ambition and the overall outcome having ambition does in terms of setting a value for the goals I set to accomplish within a career, which would later help me to develop the appropriate skills and knowledge.

. 


Unit 2 - it’s a small world- topic 2 – network society 
This is the expression coined in relation to the social, economic, political and cultural changed, caused by the spread of networked, digital information and communications technologies (Barney,2004). This is one of the most powerful ways to get on the right path for any chosen career or goal, as somethings it’s not what you know but who you know to get your foot in the door. This means having the right person in a certain field can help push start someone’s experience. Social networking can happen in many ways, an example of this can be using social sites such as TikTok, Instagram, Facebook, link-in and many more, as times are changing now a lot of people don’t communicate face to face as much as they use to, but find it’s easier to get in touch with employees, relatives and friends through social media instead (Haneberg,2020). This also helps to build great relationships with people that we wouldn’t normal speak to if which could be for many reasons such as lack of people skills, social anxiety Talking face to face or just simply lazy. 
within this section of it’s a small world I Learnt overall, how powerful it is to network, how network works and developed an understanding of the different ways people can network. 

Unit 3- opportunity Knocks – topic 3 – creating your own look

Everyone has their own way of dressing, looking and expressing themselves. We all have our own look that makes us stand out from the rest, this could be the way we do our hair, dress and so on. Individuals style can make A good first impression, keep us looking at best and Boost peoples confidence( Schweitzer,2008 ). Creating your own look sometimes can take time as finding and building the right look is a working process, for some it comes naturally but for those that want to climb up the ladder in the chosen career or field of work may need help. But why do we need our own look? This is to stand out, be unique and show confidence. When we feel good we tend to do better. 
In this section I was able to Take a lot from opportunity knocking which included creating my own Look. I was able to explore the role of luck in my life and career and how this can help to embrace uncertainty to create opportunities.

Unit 4 – the pursuit of happiness – topic 4 – plan, prepare and perform 

What dose it mean to plan, this is a detailed proposal for doing or achieving something, as setting goals can be difficult with the quick paced schedules we all tend to have. But what can be even more difficult is actually accomplishing the goals we set. It's easy for some people to tell you to "get it done" but not tell you how or even give you an idea of where to start.The first step to all successful ventures is planning ( Quinlan, 2022). Everyones manner of mapping out their plans can be very different. Simply writing things down on a piece of paper can be very effective and cathartic as well. Well other folks rather use audio or video recording as some people are more visual. There can be no successful performance without the proper preparation. This means time management, supplies and any other necessities that will acquire to be prepared. Now things dont always go according to plan. We must always try to also think ahead to the "what if" moments we might face to be as prepped as we possibly can for any situation. Perform. The planning and preparation are done. It is time to attack the goals that have been written down with full force using all the resources that have been collected or have ready. When we say perform we dont just mean on stage (Albay,2017). You can perform any task you may possibly need to to accomplish your personal, work or social goals.

During this final unit I was able to learn a lot mainly because this was the main one that I felt was needed, as planning, preparing and preforming are the three most helpful things we need within life not just for a career. In this section I learnt the importance of this and looked at some hard and soft skills that are required beyond university but within my daily life to help me succeed in the future. 
 
Personal Development Plan
For the second part of this assignment I will be focusing on PDP which stands for personal development plan. Planning for personal development in the context of a professional, education, relationship, or self-improvement is the process of putting together an action plan based on awareness, values, contemplation, goal-setting, and planning. 

Using an personal development plan can be useful when outlines our current strengths, the changes or skills. This is needed to acquire to achieve goals, and any potential deficiencies we may be aware of. This can utilise it to learn and go through obstacles we may feel needs  to work through.

	
	Skills
	Current ability 
	Target ability 
	Development opportunity 
	Criteria to judge success 
	Time frame
	Evidence 

	First priority 
	Leadership: as part of the job I would like, leadership is important as it shows strength and confidence. This is something I struggle with due to the lack of confidence I have. 
	I would Describe this current skill as a basic, Rating this four out of 10. This is because when put in the position to lead I can but it is not one of my strongest suits. Being able to delegate task is a fear of weakness as I always dealt myself in the position to show, how well I am at taking charge.
	 My target ability to develop my leadership skills is to Step out my comfort zone and push myself to my limits without overthinking          
	In order to develop this I will ask for more responsible roles at work where I have to take charge and observe those higher than me, to see what they do well and what I can improve. 
	 To track my progress I will create a chart with a number of skills that are linked to leadership and take them off As I see progress, being made.
	 The timeframe I will allow myself for this is 6 months as I would like to start my volunteer work next year. 
	 Feedback from work such as team members and manager.  

	Second priority 
	Focusing: this is an important school to have as it is the gateway to all thinking, perception, memory, problem solving, reasoning, learning& decision making. 
	 I would rate this skill 6 out of 10, as I tend to struggle focusing on one thing without getting distracted. This is because I find it hard to multitask, which is something I need to work on given the chosen field I would like to be in career wise .
	 My ability to develop my focusing skills is to try multitasking, starting with two simple activities and developing this.
	 In order to develop this skill I will set myself targets each week and get someone to help monitor my progress.
	 Monitoring my progress will allow me to see where I struggle and how this can be improved I will also track my progress by  time to myself, during each task set.
	 The time frame iI give myself for this skill is one year as this is something I have struggled with for a while. 
	 Evidence of this will be recorded myself completing task using the phone and getting somebody to observe me and give feedback.

	
	Networking: this is an important school to have as it allows us to communicate with people we wouldn’t normally associate ourselves with, this can also open up a lot of doors to great opportunities.
	 I would rate this skill and nine out of 10. As networking is one of my strong skills, working within the hospitality field helped grow my networking skills.
	 My ability to develop the skill would be to adventure out to other cities and build my networking within different areas.
	 In order to develop this skill I would need to step out my comfort zone and travel more.
	 I will judge this by setting myself a timeframe on when and where would be best suited.
	 The timeframe I would give myself is for years as travelling is costly and can be hard when we don’t have the money to do so.
	 Evidence of this will be to save enough money, this can be done by opening up a saving account or piggybank.          



Conclusion 

During this assignment I was able to discuss and explain each unit and the relevant information I found from them as well as explaining what the unit was and how it links to my chosen career. Secondly after choosing my chosen topic I was able to Talk about why I had chosen this particular topic and why it is beneficial as well as linking it to ways in which it will help employability development. During this assignment I will be adding references and analysing my work throughout to support evidence and research used from different sources. The second part of this assignment was to do a personal development plan on my future job role this will be a breakdown of the relevant skills needed for this job role and why they are best suited for me, I will also include statistics and rates from one to 10 how about I am at this skill and ways in which improvements can be done. The second part of my assignment was to add a personal development plan this allowed to to show the skills I felt needed to be improved and find ways in which I would be able to develop the skills to help with employability within the future, being able to identify my strengths and weaknesses, would allow me to make the right decision and process. Setting myself realistic time frames and getting the correct support would also help with improvement and development








Reference page 
Albay, M and Serbes, M (2017) Importance of Career Planning and Development in Education. International Journal of Social Sciences & Educational Studies, 4 (2). pp. 149-154. Available at   
https://doi.org/10.23918/ijsses.v4i2sip149 

Barney, D. (2004) the network society., pp 2-10. Available at https://books.google.co.uk/books?hl=en&lr=&id=Aus2d8mh1Q4C&oi=fnd&pg=PP5&dq=info:vsnEeGy7I3YJ:scholar.google.com/&ots=lwT-9H4OSz&sig=htM8Jqd7mi_QYWQzhEqoEl3w-vg&redir_esc=y#v=onepage&q&f=false

Bergeron, DM, Shipp, AJ, Rosen, B, et al. (2013) Organisational citizenship behavior and career outcomes: the cost of being a good citizen. Journal of Management 39(4): 958–984. Available at https://doi.org/10.1177%2F0149206311407508 

Bui, H & Shoabib, S (2021) career ambition and employee performance behaviour: The presence of Ideological development. Available at https://doi.org/10.1177%2F0306307020983239

Castells, M (2007) Communication, power and counter power in the network society. Pp 29. Available at https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=network+society&oq=network+so#d=gs_qabs&t=1659703787716&u=%23p%3D-pGQV0kHWB8J

Haneberg, D (2020) The importance of networking and team recruitment. Available at https://doi.org/10.1016/j.techsoc.2020.101402 

Quinlan, K.M., Renninger, K.A. Rethinking employability: how students build on interest in a subject to plan a career. High Educ (2022). https://doi.org/10.1007/s10734-021-00804-6 

Schweitzer,L (2008) the market within: a marketing approach to create and developing high value employment relationship. Pp, 555-565. Available at https://doi.org/10.1016/j.bushor.2008.03.004 





