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PART 1
[bookmark: _Toc127956277]Introduction 
Building a personal brand is essential for finding long-term employment in the cutthroat labour market of today. It entails developing and fostering a distinctive self-image that distinguishes people from one another and highlights their qualities, talents, and ideals (St-Jean and Audet, 2012). Building relationships with other people in the field and widening one's professional network need networking. It takes time and effort to build and manage the personal brand, which is a work in progress. A strong personal brand, however, can lead to new chances and assist people in achieving their professional objectives, so the effort is well worth it. Building a personal brand is crucial for health and social care professionals for a variety of reasons. Creating a personal brand can enable people to interact with other health and social care professionals, who can provide them useful information and career development possibilities, and to broaden their professional networks (Brigham, 2016). 
[bookmark: _Toc127956278]Unit 1- Brand You
[bookmark: _Toc127956279]Ambition is critical.
When it comes to improving my employability personally, ambition is essential since it motivates me to succeed professionally. Ambition is the desire and persistence to accomplish a particular goal, and it is frequently connected to professional achievement and upward mobility (Blazek & Kohoutek, 2020). It can be helpful to have a defined set of professional goals since it can provide one with a sense of direction and purpose that can be used to focus actions and decisions regarding one's work (Savickas, 2013). Setting both short-term and long-term objectives, identifying skill and knowledge gaps, and creating plans to get around problems and hurdles are a few examples of what this can include. When faced with obstacles or disappointments, ambition can also provide someone with the energy and inspiration they need to pursue and accomplish these objectives. Achieving important employability skills is another way to use ambition in addition to setting personal goals. A few examples of these include leadership, problem-solving, teamwork, and communication abilities (Bridgstock, 2019). 
Through formal training programmes, mentorship, or on-the-job experience, ambition may motivate people to look for chances to develop and enhance these skills. In addition, standing out in a crowded job market might be facilitated by a strong sense of aspiration. Motivated, ambitious, and success-driven people are frequently sought after by employers. Making a strong case for one's potential and dedication to career advancement can be done by exhibiting a strong sense of aspiration (Stead & Lee, 2018).
Developing a proactive professional development strategy is crucial in order to apply the idea of ambition to improving one's own employability (Blustein et al., 2021). Setting specific objectives, acquiring vital employability skills, and looking for opportunities to learn and advance are all part of this. People can build a route to success and realise their professional goals by using the power of ambition.
[bookmark: _Toc127956280]Unit 2- It’s a small world.
[bookmark: _Toc127956281]Making connections 
Building connections is a key idea in the process of improving one's personal employability, which focuses on creating a network of professionals and building bonds with people who can support one's professional aspirations. By developing a robust and broad network, forming business connections, and looking for mentorship and advice from professional experts, I may use this to improve my own employability skills. By regularly networking and going to events and conferences in my sector, one can establish relationships. By going to these events, I can expand my social circle, learn about current business trends, and build connections with people who can help me progress my career. Having a network of contacts can help open doors to employment and advance professional development, according to Phipps and Phipps (2012). 
By establishing a strong online presence on business-related websites like LinkedIn, this idea can also be put into practice. LinkedIn is a great medium for connecting with professionals and employers, showcasing skills and expertise, and keeping up with news and trends in business (Davenport and Harris, 2017). I can network with experts and employers who could be interested in my talents and expertise by developing a strong online presence. The career growth process can also be made easier for me by asking for mentorship and advice from seasoned experts. Cuyler and Boswell (2018) describe mentorship as a resource that can help people explore professional opportunities and obstacles by offering insightful advice, support, and direction. Making connections is a crucial component of improving one's employability because it can help one form a powerful network, create connections, and find partnerships with mentors who have more expertise in the profession. I can increase my employability and progress towards my career goals by aggressively networking, developing a strong web presence, and looking for mentorship.
[bookmark: _Toc127956282]Unit 3 – Opportunity knocks  
[bookmark: _Toc127956283]Identifying career opportunities.    
Identifying career opportunities is important in personal employability development. Finding professional prospects is a crucial component of improving my employability. I can make educated judgements about my professional future, which will raise the level of pleasure and success in health and social sector, by studying and researching the many career routes that are available. Self-reflection and assessment are the first steps in the process of locating job opportunities. This entails assessing one's abilities, passions, values, and personal assets. Individuals can choose the occupations that best suit their skills and interests by understanding these characteristics (Green, 2019). 
People might start looking at various job possibilities once they have a firm idea of their unique strengths. This can entail researching online resources, attending career fairs, networking with industry experts, and reading industry studies (Brown, 2015). In addition to research, getting real-world experience through internships, volunteer work, or part-time employment can be a great way to learn about various career choices. This can provide job seekers a competitive edge and assist in determining whether a given vocation is a good fit (Brown, 2015).
Finding a career path will also entail taking into account elements like compensation, work-life balance, and job security. Using this knowledge, I can decide which professions are most likely to lead to personal fulfilment, stability, and growth. Finally, it's critical to stay current with market trends and modifications. I can uncover new employment prospects and modify my personal and professional goals by staying informed. As a result, a crucial component of improving my employability is recognising professional chances. I can make well-informed judgements about my professional future by taking the time to ponder, research, and obtain practical experience. This will boost my contentment and success in my field.
[bookmark: _Toc127956284]Unit 4 – The pursuit of happiness  
[bookmark: _Toc127956285]Passion and perseverance.
Passion and perseverance are two vital qualities that are necessary for success in every line of work (Covey, 2004). These qualities can significantly contribute to my own employability growth, enabling me to accomplish my professional objectives and succeed more. Passion gives me the drive and inspiration to take on new tasks and get over barriers, and it makes the difficult work of improving my abilities and advancing my profession much more fun. I am more inclined to put forth the extra work needed to succeed when I am passionate about what I am doing, and I am also more willing to persevere through obstacles. 
Keeping the path and pushing forward in the face of difficulties and hurdles is the skill of perseverance (Kouzes and Posner, 2007). Employers strongly favour candidates who can show they are committed to their goals and have the perseverance to get through difficult situations. I can create a solid basis for my personal employability growth by combining enthusiasm and perseverance. I can show my dedication to my career, my capacity for overcoming obstacles, and my desire to put up the effort necessary to achieve my goals by pursuing them with both passion and persistence. This can help me establish a solid reputation as a trustworthy, committed, and motivated professional and set myself up for greater success in my job as a result. By leveraging the traits, I am able to show my dedication to my aims, my capacity for problem-solving, and my willingness to put in a lot of effort to get things done. This can help me establish a solid professional reputation as a dependable, motivated, and driven individual and set myself up for future success (Kouzes and Posner, 2007). 
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PART 2
[bookmark: _Toc127956287]Personal Development Plan 
	
	SKILL
	CURRENT ABILITY
	TARGET ABILITY
	DEVELOPMENT 

 OPPORTUNITY
	CRITERIA TO JUDGE SUCCESS
	TIME FRAME
	EVIDENCE

	

1st PRIORITY
	Building a network of professionals
	I have a small capability of attracting few friends.
	I intend to build my skills on attracting large number of experts that will allow me to succeed in the field.
	I will build connections. by constant networking and attendance at occasions and conferences in my industry.
	The success will be determined by the number of professionals and experts that I will be interacting and build connections between them.
	I will take almost 7 months to build connections with various experts.
	This will be evident whereby I will be able to have interactions and exchange of ideas with various experts in the field.

	2nd PRIORITY
	Passion and perseverance

	Considering my existing advantages and disadvantages, as well as the areas that still need work.
	to improve my degree of perseverance so that I can stick with something despite difficulties without getting discouraged
	I will take part in particular growth possibilities, such as searching out new challenges and assuming leadership positions.
	This could involve keeping tabs on things like how well I am able to stay motivated towards long-term objectives and how many obstacles I have faced
	I will take about 6 months to be able to improve on my passion and perseverance.
	This may consist of evaluations of my ability in the face of adversity from co-workers and managers

	3rd PRIORITY
	Problem solving skills
	My current proficiency in problem-solving is advanced, and because to upgrades and user interactions, I am always learning new things and improving.
	My target skill set for problem solving include a range of cognitive and emotional skills including analytical thinking.
	Working in a team gives me the opportunity to learn from others and identify more potential solutions.
	The ability to analyse a situation, comprehend the underlying causes, and develop a solution is a crucial part of problem-solving abilities.
	With consistent practise and exposure to difficult situations over the course of four months, I can develop a strong set of problem-solving skills.
	The demonstration of these skills can be seen in problem-solving presentations given at conferences or seminars.

	4th PRIORITY
	Having clear ambitions
	I can evaluate my existing ability to setting goals, level of self-motivation, and persistence.
	I want to develop my ability to create goals and manage my time more effectively
	I intend to explore more on possible career opportunities that will be suitable for my professional life. I will read more books, attend workshops and consult the experts in the field
	The success will be determined by checking on my ability to join the profession of my choice and being able to maintain focus towards achieving the set ambitions.
	This will take about 5 months and I will put more effort in order to be able to achieve the target at the end of this period
	This will be evident from the fact that achieving the intended goal is a sign of having a clear ambition.
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Conclusion and recommendations
In conclusion, developing a personal brand is crucial for securing a job that will last in the competitive job market of today. It requires cultivating a unique self-image that sets individuals apart from one another and draws attention to their traits, skills, and values. Prior to applying, they must understand what sets them apart from other professionals in their field and why potential employers would want to hire them. You can achieve this by learning about their skills, life experiences, and personality qualities. I plan to consistently improve my abilities and pick up new knowledge through training and learning opportunities to advance within my current position. Along with aggressively looking for and accepting new challenges in my current position, I also want to look for prospective prospects for progression within the organisation. In addition, I'll continue to endeavour to perform at a high level on the job while upholding a strong work ethic and positive outlook. 
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