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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Having been exposed to numerous sudden deaths, domestic related incidents and serious assaults, this has brought on a work-related stress, which unchecked can impose greatly on work performance. 

Marchand et al (2015) suggests that frequent exposure to operational stressors has the potential to significantly affect the psychological functioning of police officers.

I agree, during my six months of learning there were many challenges I had to overcome, which impacted significantly on my physical, psychological, and behavioural display, as an attested Police Officer. In addition, this distorted my sleeping pattern, bringing on a loss of appetite and sometimes a lack of concentration. 

My fitness regime is an important strategy that develops and supports my physical abilities in both work and personal life. 

Madell (2020) suggests that engaging in physical activity can aid the body’s ability to use oxygen, this in turn improves blood flow which can directly affect the brain.

Therefore, having a structured routine that incorporates a 20-minute aerobic session, followed by 45 minutes of weight training, facilitates the release of endorphins with a good oxygen flow to my internal organs, which increases both my motivation and stamina which overcome such work stresses. 

During the 6-month of training, my gym routines alternated to the work patterns I was rostered for. This included a twice weekly circuit that consisted of cardiovascular and weight exercises, that strengthened both mental capacity and muscle definition. After this new fitness programme, I began to feel more exhilarated, motivated and had increased stamina. Having to adapt to this physical training, allowed me to think more about my nutrition programme, which meant I had a greater intake of nutrients, H2O levels and improved my healthy eating habits. 

Kakucska (2020) states that, when looking at moderate and vigorous physical activity and sport separately, those who engaged in physical activity more frequently ate breakfast more regularly, ate more fruit and vegetables, and had higher levels of psychological wellbeing. 

Therefore, within this high impact training, this developed a continuation of my physical and mental wellbeing and decreased my overall stress level to comply with policing service. 

Time spent with family, especially having that face-to-face communication, has allowed me to decrease stress levels from work-related concerns. Thatcher, (2020), suggests that being physically present with loved ones creates a strong emotional support to buoy you up through life`s challenges. Having the motivation from family members has allowed me to take my mind away from work-related stressors, increasing my emotional wellbeing to live a healthier lifestyle. With having a strong family network, this scaffolds the interactions that I have, supporting in the areas of childcare and personal matters. 

Resilience allows individuals to respond to such challenges and how well you can deal with the bounce back from the difficulties of life. 

Cherry, (2022) suggests that resilient people tend to maintain a more positive outlook and cope with stress more effectively. 

Therefore, I believe my preparation through the power of Reiki, learning new techniques and strategies, has allowed me to develop more on my resilience, and unwind after a busy day. Through the power of mindful techniques, I have been able to adopt and apply these to my working role as a Police constable, whereby I have to overcome an array of complex situations. 

Hansen, (2022) implies that once the reactive emotion is defined, we can work on calming our physiology, emotions and mind. 

Therefore, in times of distress during complex policing, once feeling in a state of calm and the ventral vagus nerve is activated, I can then begin to apply the 4-stateapproach in becoming more resilient to these situations. These are to identify factual evidence, taking ownership of the situation, re-evaluating the situation and then providing time to reflect. 

Prior to joining the Police, I undertook the role of a Police Community Support Officer.  This has prepared me in both dealing with legislation and the public within difficult scenarios. Having this opportunity, has enabled me to build on my confidence in my own abilities, together prepared me to oversee domestic, volatile discrepancies and emotionally complex experiences, that at times, has been difficult to digest. However, there were occasions during my PSCO role, that in receipt of negative feedback from my superior, would result in me feeling deflated, that I hadn’t achieved my best, further resulting in self-doubt and increased stress. 

Riopel, (2019) states that a resilient person could change their thinking, upon recognizing the negative frame of mind. 

Therefore, it’s either flight or fright, and building on behaviours, thoughts and actions are key, before an individual is able to overcome traumatic experiences that affect stress. 

Cherry, (2020) implies that becoming more confident in your own abilities, including your ability to respond to and deal with a crisis, is a great way to build resilience for the future. 

Applying such mindful/ breath-work techniques to my daily routine, has improved my ability to reduce stress and to develop more on my confidence and positive thoughts, rather than focusing on events, that are simply out of my control. 

Overall, managing stress effectively to strengthen on my resilience, requires a level of patience and a positive outlook to overcome such complex situations. Working as a Police Constable, I believe building empathy is at the forefront of this role, through scaffolding relationships with others. This leads to a greater understanding of the wellbeing of others, consciously thinking on how best to resolve the situation and how to best communicate, in line with policing procedures. Having to frequently think on initiative to resolve problems in a timely manner, this requires maintaining a positive outlook to reach a goal and developing a growth mindset. Therefore, through applying breath-work/Reiki and Cardiovascular gym routines into my daily lifestyle. This has enhanced my overall achievements, becoming a more confident and resilient individual, in time of distress in both my personal and working life.

Word count 975.

 

[bookmark: TITUS1HeaderFirstPage] 

[bookmark: TITUS1HeaderEvenPages] 


[bookmark: TITUS1HeaderPrimary] 


[bookmark: TITUS1FooterFirstPage] 
1


[bookmark: TITUS1FooterEvenPages] 
2


[bookmark: TITUS1FooterPrimary] 
3

Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

The incident I shall refer to concerns a male who was suffering a significant mental health episode, at his home address. There was a substantial rise in mental health related calls that required police in response. The person in question was deemed to be having a psychosis episode, that required an immediate attendance.
 
Mind, (2015) implies that an 9.8 per cent increase in the number of people detained under the Mental Health Act in 2014/15.

Within such incidences, posing a danger to others, the individual was detained under section 136 of the Mental Health Act, 1983, further conveyed to the local hospital crisis team for further examination. 

Within the location assigned to, there is a long-standing social issue involving substance misuse. Whereby, historically coal mining was the primary source of employment, and since the closure of the mines in the 1970’s, there has been a high level of unemployment and depravation.

Parliament Uk, (2005) states that this place predominantly rural witnessed rapid change with industrial development in the latter half of the 1800s.Social housing is widespread within this valley community, Parliament Uk, (2005) implies that 34 of the 53 three electoral divisions in the area are within the top third most deprived in Wales, accounting for 67% of the total population of the area. Therefore, being assigned to this call, I had my suspicions of the cause of arrest, to the person in question. 

Upon arrival at the property, the male was present with a friend who was trying to keep him calm. The person was extremely agitated, refused to co-operate and was making threats towards me. Whom displayed hatred towards male officers, and informed that they wanted to communicate only with female officers. Therefore, this deemed a conflict of discrimination against male officers and identified as a conflict management situation. The individual was further informed it isn’t a matter of choice who they are in communication with. At this point, I continued to engage with the individual by displaying verbal communication. 

College of Policing, (2021) states that encourage individuals to be open about their potential risk of vulnerability, including any experience of abuse. 

Therefore, by building a sense of rapport was key in building trust within the individuals’ opinions of choice of sex of officer. 

I tailored my communication with a calm and ascertain approach in the scene of the agitated individual in question. Within this scenario, I ensured that I kept my non-verbal communication to a minimum with direct eye contact. I placed an application of simple psychology identified from Maslow’s hierarchy of needs, that consisted of building a rapport through common interests and keeping this person hydrated to maintain his calm demeanour. 

Mcloud, (2007) states that once an individual’s physiological needs are satisfied, the needs for security and safety become salient. 

Therefore, building a healthy rapport with the individual was prevalent to ensure the safety of myself and the person’s wellbeing. 

Through utilising open questions within his home setting, for example ‘How are you feeling, what have you doing’ And further application of the 5 W’s. I elicited that the male was a habitual drug user of Cocaine and Amphetamines utilised at a music festival, which led to this mental health episode. 

Brandon, (2014) suggest that rapport has a number of positive effects on interviewing. For example, building trust, increase flow of information and faster agreements in negotiations. 

Therefore, this enabled me display empathy with individual and reassured that I would assist in ensuring his safety from such professionals.

After continually evaluating the situation that I was faced with, it was required that through a dynamic risk assessment was to take place, due to the nature of the individual’s mental health and further the location with sharp objects that could be deemed harmful to the person in question. 

Hasbod, (2022) suggests that a Dynamic Risk assessment is where you assess the risk, which is developing, and the situation is constantly changing. You are not always aware of the risk that lays in front of you. 

By being challenged by this, this situation needed a dynamic risk assessment, that included an evaluation of the individuals understanding of choice, interest, surrounding, communication methods applied it any up rise of any further aggravation was added. 


Whilst I arrived at hospital, the male was still very irate, and his behaviour was heightened. They were displaying aggression, rage, frustration towards themselves, with a very confused view on his own opinions and sexuality. In this moment in time, I was using verbal communication and explaining that ‘It was ok to feel the way you are, we are in the correct place for the support required’. Working closely with partner agencies, such as the crises team, we were able to refer the individual to the correct department that he was to be assessed with. However, due to the individual’s erratic and violent behaviour, my colleague and I escorted them to the A&E to be sedated. 

Cummins, (2022) states that correct decisions, and to ensure that the individuals they encounter receive support from the most appropriate services. 

At this time, this cause of action was deemed not to be appropriate by policing measures. However, the crises team ensured that this was appropriate due to the nature of the individuals demeanour.


During this time the individual`s communication levels decreased and was only communicating in rhythms. For example, slurred and direct speech and was displaying a forceful manner against the rear of the vehicle. It was necessary at this time to use force in restraint and lawfully authorised to do so under the following legislations such as the criminal law act 1967, The Police and Criminal Evidence Act 1984 and common law. 

[bookmark: _Hlk115808652]College of policing, (2013) implies that all uses of force by the police require that any use of force should be ‘reasonable’ in the circumstances. I believe the force used was necessary on this occasion, due to the individuals lack of compliance and, the direct threat that was imposed towards officers. College of policing, (2016) states that If a person poses a risk or danger to themselves or another, Police Officers can make the decision to use section 136 of the Mental Health Act, 1983. 

Throughout the attendance of this situation, the individual in question was making continual threats towards himself and causing harm to others through verbal abuse. When at him home setting, his mental health state was heightened by our attendance as authority. As the individual was placed within a vehicle, his mental health increased further through a display or both verbal and physical abuse and kicking the cage to cause damage. Further, on arrival to the hospital this behaviour continued and escalated in the way that force was applied by policing, to limit causing injury to himself.  At times, the police force are in high demand to facilitate a primary role to assist partner agencies with mental health situations. Widespread cuts to public services limits the time spent of individuals in receipt of mental health support. 

Lane, (2019) states it is important to explore how particular groups work to justify the parameters of their professional duties. 

Working in partnerships with the crises team allowed for further discussion on the best outcome to support the individual in question with their significant mental health episode. 

Overall, this incident came with an array of challenges. These being the understanding of communication between myself and the individual in question. Safeguarding of the individual and the best appropriate action to taken, whether this being hospitalisation or the detention of arrest. Further, the application of force to the individual’s demeanour, that deemed aggressive throughout the situation. In addition, how such cultural and social implications, had affected the individual’s mental health crises at the time of my attendance to the scene.  

Having been attested as Police Officer only for a short space of time, I have learnt that the importance of understanding individuals needs in such crisis, requires an application of a good understanding of methods to be applied. Through, altering my communication to best suit the individual’s needs, applies an extension of patience and greater understanding of the individuals' abilities. Further, working on my own initiative, allowed me to get the supported needed to detain the individual correctly to liaise with the crises team. In addition, there was a required sense of knowledge of legalisation and acts to be applied to the scenario, that without previous training it would’ve been impossible to overcome the challenges during this case. 


Word count :  1410











Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system.

Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)






ANSWER:

The incident I shall refer to is a domestic violence occurrence involving a White-British female victim and a Bi-racial male individual. 

I was contacted by the control room to attend a report of a violent domestic incident, within the area I cover. The information provided to me was that a male had assaulted his female partner, both inside and outside their home address, deemed violent situation. Calls had been received from the female being attacked, with a collection of witnesses, who saw what occurred outside the premises. 

On route to the call, I requested for any known intelligence on the address and occupants, and I was informed that there was previous domestic violence history recorded. I made my way with a colleague to the address, and due to the nature of the call my colleague activated the blue light`s on the police vehicle, to speed our arrival. 

Upon arriving at the address, viewed as a terraced property, I saw a male and female engaged in a brawl outside. Together with several neighbours outside of their houses overlooking the disturbance. My colleague and I made our way to the male and female, and it was evident that the male made assault towards the female. The male was powerfully built, and the female was of slight build, protecting her head and body the best she could from the male’s aggression. 

As we approached the couple, neighbours were shouting ‘lock him up’. I immediately took hold of the male to protect the female, and upon seeing me, the male further became aggressive with issuing threats towards me.  Despite our best efforts, the male refused to become compliant and was subsequently arrested for Section 5 of the Public Order Act 1986, as he was in a public place. 

UK Parliament, (2013) implies that Section 5 makes it an offence to use “threatening, abusive and insulting words or behaviour, or disorderly behaviour”.

Therefore, action had to be taken as an offence was identified within a public space, potentially causing harassment alarm and distress to others. 

The male in question was further arrested for section 47 Offences against the Person Act 1861. Findings show that a person commits an offence of actual bodily harm if a person, intentionally or recklessly causes to another person, any actual bodily harm, in this case towards a woman. 

Bibbings, (2000) states that male violence against women, is largely perpetrated against women who are known to the assailants and, in particular, against female partners, usually in the privacy of their own home. 

In reference to the male being arrested for section 47 Offences against the Person Act 1861, I agree that in most volatile circumstances related to domestic abuse, the female is normally projected to be the victim, however this is not always the case. In such incidents, this stems from the comfort of their own home and other factors to contribute, such as trauma. 

The male in question, continued to be violent and had to be restrained until assistance was provided by other colleagues. Custody was the point of action where the male’s detention was authorised. Further to this, the female victim had to make a statement to ascertain the occurrences of the situation. The conclusion of such domestic violence had been escalated through the command of volatile action for a substantial period. 

Kelleher, (1995) states that violence against women in the home is a complex issue which is deeply rooted in gender-based power relations. 

Therefore, I agree. In many policing incidents whereby, a domestic related incident has happened, in particular this woman, was deemed to be a victim of domestic abuse. 


Despite the female making a full report to the police on this occasion, she didn’t have the courage to follow through with prosecution on this assault. I explained that this type of incident will continue to happen, unless she continued through with the prosecution process. The female was still very reluctant to do so, so the next action point was to engage her through services that offered a domestic violence support group, and victim support to support the female victim. This provided her further confidence, to ensure that she was not alone in this prosecution journey. In addition to this, my engagement with witnesses of the act of violence provided key information, however they were also reluctant to provide evidence in fear or retribution from the male individual. I fully engaged the witnesses and explained the importance of them providing evidence would be in a controlled and measured to ensure their safety. My communication also extended out to the victim's parents, to offer the support the victim needed, during this emotionally time. 

Following policing practise, a conducted tape-recording interview was performed with the male suspect this was to legally represent in accordance with code C of Police and Criminal Evidence Act 1984. Therefore, any prisoner who enters the custody suite as a detainee, under code c of P.A.C.E this sets out requirements for the treatment and questioning of suspects. 

Department of Justice, (2015) implies that if heavily intoxicated, then the custody sergeant will not authorise their detention and must be conveyed to hospital to receive medical treatment. 

Therefore, as the male individual was intoxicated under the influence of alcohol consumption this Act ensured a correct protocol to follow


During the interview, the male exercised his right to make no comment to all questions. The first part of the caution makes it clear to those being detained that they do not have to say anything. 

Saunders Law, (2016) implies that those detained are entitled not to answer my questions during interview. 

However due to the support from independent witnesses who provided statements, the CPS adjudged there to be sufficient evident to charge with assault and public order offences. 

Having recognised that the female was a victim of a domestic abuse incident, I was sure to abide by the Victims Code of Practice and safeguard the victim in accordance with the victims' code. 

Victim support, (2022) implies that the Victims Code of Practice sets out the minimal level of service received from the Criminal Justice system. In order that this incident was correctly recorded, a completed domestic and stalking harassment document was issued to the Public Protection Notification for the victim.

College of Policing, (2015) states that a Domestic and Stalking Harassment document includes 27 questions relating to the victim and subject. 

Further, having this allowed me to share with partner agencies in order to safeguard the victim, and to make the likes of social services, women’s refuge, and Women’s Aid aware of the incident that had occurred. I completely agree, that the public protection document is crucial in signposting victims after a cause of assault or violence towards them, and in the case the act support the female case.

In order to protect the female victim from further harm. Bail conditions were placed on the male suspect, preventing him attending the home address with no further contact allowed. In addition to this, an arranged police alarm was installed at the female victim’s premises, with welfare checks in place to ensure the safety. A domestic warning marker has been issued on the victim's address, to ensure a rapid response team were complying with immediate effect, together with warning markers on the witness’s addresses for the same reason. Witnesses were reassured in regards to any future court hearing, and fully explained the court proceedings, as having concerns and the male suspects family may cause further harm, a link to my direct police mobile was provided, so to contact if this should occur. Finally, liaison with the female victim's family was also put in place to ensure further emotional / wellbeing support was provided to the female victim if anything further escalated. Through cooperating in this way, the case continues through the criminal justice system, and at this stage the victims and witnesses are all willing to attend court to provide further evidence. 

Overall, throughout this case I have displayed a professional manner with dealing with such a volatile and aggression circumstance. I placed force when needed, however I was able to maintain control and discipline in accordance to policing policies. Feedback gained from the witnesses and victims / family, was positively received and explained that the value of their support, helped with solving the case. In my opinion, violence against women and girls is a national priority, with some cases being overlooked, because of lack of cooperation of witnesses and evidence.  However, in the case I have managed all proceedings to my best ability, to bring the case to a successful conclusion of justice against the female victim. Furthermore, from working on this case, I have learned the importance of maintaining contact with the victims/ witnesses is vital during the course of any investigation. Providing clear communication of the next steps in such circumstances, allows everyone involved to have clear expectations of how a case is to be resolved.  As Police Officers, I have observed that at times we can lose sight of how impactive agreeing to attend court is on such cases, further understanding how critical it is in the support of the people involved throughout the entire process. 


Word count:  1529







Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

The incident I shall be referring to, concerns a male found to be in possession of a Class B controlled drug, namely Cannabis. 

Conducting mobile patrols, an observation message was passed over my personal police issued radio by the control room, stating there were 4 male individuals driving around in a blue coloured vehicle acting suspiciously. The rear near side brake light was not illuminated, however no other details of the vehicle were known at that time. The last known location of the vehicle was in radiance from my current location, so I conducted an area search. 

Upon sighting the vehicle, utilising the National Decision-Making Model, I planned my next course of action. 

College of Policing, (2013) states that the National Decision-Making model is used nationally by all forces across the United Kingdom. 

The model can be utilised for spontaneous incidents or planned events. It is a continuous cycle and can be used to plan, risk and develop a working strategy, and the cycle consists of six elements. 

The six elements are as follows:

1 – Code of ethics
2 – Gather information and intelligence
3 – Assess the threat and risk and develop a working strategy
4 – Consider powers and policy
5 – Identify options and contingencies 
6 – Take action and review


Within the code of practice there are 10 professional standards of behaviours. These ensure that Police Officers act with self-control and tolerance, treating members of the public and colleagues with respect and courtesy. 

College of Policing, (2022) states that the Code of Ethics is about self-awareness ensuring that everyone in policing feels officers are able to do the correct thing and is confident to challenge colleagues irrespective of their rank, role or position.

I agree with the Code of Practice, during this case, I was able to apply this protocol to act professionally in this scenario.


Prior to stopping the vehicle, I needed to gather further information and intelligence linked to this case and the vehicle in question. 

Francis, (2002) states that direct searching allows the criminal histories of subsets of offenders who have particular characteristics. 

Therefore, in this case the suspects to be young males who may have already offended or convicted which could be obtained using the PNC. Once I received the results back from the check, I considered the national decision-making model, and assessed the threat and risk before deciding my next course of action. There were no threat markers associated with the vehicle or known users of it, so I made the decision to cause the vehicle to stop. However before doing so, I made sure that a further unit was on route to assist me, as I did not know the identities of the 4 male individuals, or what threat they may have presented.


Culturally in the area, drug related offences are considerably high. With the understanding of the vehicle being occupied by 4 young males, I had to conduct a search before a decision was to be made.

UK Crime stats, (2011) implies that in June 2022 there were 42 drug offences alone in just one month. In January 2022 there were 31 drug related offences. 

With such statistics, it is part of our duty to enforce appropriate action when drug related offences are on the rise.


Upon stopping the vehicle and speaking to the occupants, I noted there was a strong smell of cannabis emanating from within. From a brief discussion with the occupants, the front passenger passed me a small amount of cannabis and another male occupant stated that he could speak very little English. This posed a language barrier that required an interpreter to investigate this case further, so language line was called to assist my further. 

Gov.Uk (2017) implies that utilising professional interpreters instead of friends will ensure accuracy and impartiality and minimise the risk of misinterpretation. 

I agree and found this method of communication highly beneficial, l as I was able to elicit the relevant information from the individual and ascertained that the Cannabis was for personal use only.


As a result of this admission, I re-considered my powers and informed the male individual and the occupants of the vehicle that I will be conducting a search of all occupants, including the vehicle itself under section 23 Misuse of Drug Act 1971. 

Blackstone’s (2022, P. 59-60) suggests that section 23 Misuse of Drugs Act 1971 allows officers the power to search and detain any person if the constable has reasonable grounds to suspect that an individual is in possession of a controlled drug. 

With suspecting a controlled drug has been consumed, conducting a thorough search of the vehicle, ensured I was able to ascertain if drugs were within the vehicle and if anything, a further action to be taken.

Abiding to force policy, body worn video was activated and allowed me to recoded the exchange of this conversation. During this time, the individuals were ensured on the objective of body worn video and the reasons as to why a search needed to be conducted. Further information was provided on my identity and where I am stationed. Once this information was distributed and clarified, the vehicle was searched, after this I was confident in my decision that there were no further drugs on either person or the vehicle. A practical approach of both professional knowledge and practise required me to act accordingly. 

Kolb, (1984, p.185) suggests street level officers need to address issues which cannot be easily compartmentalised, placing far greater emphasis on emotional complexities, which are almost impossible to quantify. 

Through the use of this experimental learning process, I was able to distinguish a thorough investigation to choose the correct cause of action to take against the individual.

Worden, (2018) implies discretion to be a decision-making process, as officers evaluate the situations in which they intervene and choose a course of action from among a set of alternatives. 

I found that utilising my discretion on this occasion, I was able to apply my professional judgement and action and having the authority to decide and choose. With a decision being made for the individual to attend a drug rehabilitation course and also pay a fee of £60 to attend the course. I felt that this course of action was the best outcome at the time, given that the male had never been in trouble with the Police beforehand. This action would not affect his potential career prospects, in which I feel every person deserves another opportunity to prove themselves.

Working in compliance of Crime Procedures and Investigations Act 1996 I immediately seized the Cannabis, recorded it on the police system and retained the cannabis should the matter go to court. If this occurrence and the individual ever did happen to go to court, I would then disclose the Cannabis to the prosecution. 

Gov.uk, (2020) implies that Criminal Procedure and Investigations Act 1996 sets out the manner in which police officers are to record, retain and reveal to the prosecutor material obtained in a criminal investigation and which may be relevant to the investigation.

Opting for community resolution, I was aware of the impact this may have had on the individual. However, working closely with an interpreter to gain further insight into why the male had procession of Cannabis. I was able to inform that relevant support was available for drug-misuse if required.


In conclusion, after reflecting back on the scenario I have learnt in that pro-active policing evidences the opportunity to prevent and detect crime in a way that reactive policing cannot. Staying focused and reflectively act accordingly, without passing judgement, ensures a fair approach to incidents involving young individuals. Being a newly appointed Police Constable comes with such demands, reflecting on my experiences and policing methods of dealing with such scenarios is crucial to my development. 

Wingrave, (2011) states that police recruits have historically faced an ingrained culture of resistance from more experienced officers to share tacit knowledge of policing skills. 

I agree to a certain extent, observing the way experienced officers' police in such incidents during my time as PCSO, allowed me to adopt methods to my own practise. However, sometimes I think some methods of delivery taught during training, don’t apply to a scenario that I am to deal with in real life contexts. 

Elliot (1988, p. 153) noted that a practical understanding of a particular policing situation cannot be structured by pre- specified categories of knowledge and understanding. 

I agree, a pre-conceived idea doesn’t always translate into how best to approach the scenario and the action to be taken.

After reflecting on this incident, by displaying an open mind allowed me to use my power in accordance to policing policy. Therefore, respecting the protected characteristics of the male suspect was key, in my policing search before any further investigation took place. 

Guardian, (no date), implies that police have been found by their watchdog to be exercising the power unlawfully, and the vast majority of uses end up stopping the innocent. 

Therefore, by implementing the (NDM) model ensured that a non- bias approach was taken in an appropriate manner in relation to policing legislations. 
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                                                           Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	

Suspect interviewing








	I have conducted several suspect interview to date, however I need to build confidence in myself when questioning a suspect and become more adept at the introduction process. During interviews I sometimes lose track on my objectives and need to be better structured to improve.
	1 - Senior colleagues, 

2 – Conduct interviews with CID  

3 - attachment to the HUB.
	1 - 3 months 


2 – 3  months


3 – 12 months

	



Witness interviewing







	I need to gain more confidence when taking a statement. Structure my statements better so I do not miss any information given. Alao learn to develop a good rapport with witnesses to put them at ease. 

Better understand court processes so I can include all relevant detail in my statement
	1 - More experienced colleagues

2 – Attachment to the HUB

3 – Constant evolution of experience
	1 – 3 Months



2 – 3 Months


3 – Rolling period

	
Stop and search 











	I need to enhance my knowledge of how to lawfully conduct a search and grow in  confidence when lawfully exercising my powers. 
	1 – Experience out on patrol

2 – Speaking and learning from more experienced colleagues.
	
1 – 6 Months

2 – 6 Months
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