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Introduction:

The AIM of this project is about taking and writing a professional career development course to learn more about how to seek better positions as an employee in the hospitality industry. I would like to acquire the necessary skills required for an employee to succeed in the information on meaningful working environment relationships.
I am enthusiastic to learn about the qualities that employers need when seeking their employees. 



Reflection ,( Kolb’s model):
 
Kolb's reflective model has four useful steps that can be applied when reflecting on past experiences. 
The first step is to identify the experiences that have gone through. These are the events that made an individual feel that need for personal and professional skills improvement and the need to learn new things. During this stage, one has to familiarize with the situation and make the proper observation in terms of the feeling, what is heard, and seen (In Knott & In Scragg, 2016). 

In the second stage, one has to reflect more on the events that have occurred. An individual will have to determine why the situation happened, what solutions seemed to fit the situation, and the ones that did not. Finally, one has to reflect on their first reactions to that situation. This stage is known as reflective observation.
In the third stage also known as abstract conceptualization, one has to seek alternatives to the initial reactions. At this stage, an individual has to examine how they reacted and seek to know what could have been done differently and ways to improve their reactions to similar situations. During this stage, individuals have to seek ways to improve on their skills in preparation to face such situations in the future (In Knott & In Scragg, 2016). 
. 
Finally, it is time to put the skills learned from the previous stage into practice. Try to solve the situations that come your way using the newly acquired skills and the improvements you have experienced. Note those new strategies that work in your experiences and those that do not work. The cycle begins again from this stage. This last step of Kolb’s reflective cycle is known as active experimentation.
I find the cycle interesting to use and practical in my experiences. To me learning is continuous and Kolb's reflective cycle is offering such continuity in my learning activities.




Career plans:

In my current situations, I have good academic qualifications that have enabled me to have worked in various companies. Throughout the time i have been in a working environment which offered the opportunity to gained a general knowledge of a working environment as an employee, furthering my career to the extent that will have the desired qualifications that can unlock all the doors of opportunities in the real world.


My main goal is to understand the working environment, attracting most employers by exhibiting the most important qualities of a good employee. Through studies and practically working in different companies intending to gain a comprehensive and detailed understanding of how the business works, dreaming on climbing many leadership ladders in my place of work as an opportunity to learn more about it.


I have a great interest in working as an independent entity as well as job creation for other people. Subsequently, my priorities throughout my studies and work are to gather as much information and experience as possible. 


What employers want:
 
Various organizations have various perspectives on the characteristics of a decent worker. The qualities of a representative should, in this way, coordinate the business requirements for one to be considered as a reasonable possibility for the current job. By and large settings, managers will be keen on individuals who have unmistakable characteristics in groups working in an influential position. In any case, cooperative people are among the best representatives. The business will need somebody who is self-propelled and aspiring (Carnevale & Smith, 2013).
 These sorts of representatives will give a simple chance to their troughs in defining objectives and accomplishing the ideal outcomes. 
Managers will search for representatives who show incredible information on the monetary issues of their nation. Inventive individuals who show educated judgment character and critical thinking aptitudes are among the primary companion to catch the consideration of likely business. Managers likewise search for representatives who believe in accomplishing their objectives, who are inspired while still can work under tension (Carnevale & Smith,  2013).
Throughout my career studies, I have been taught more on how to handle a stressful situation with different outcomes. Lecturer have prepared me to stand for what I believe in while seeking for job oppotunities.,being  inspired to be a team player by practically participating in group works during my studies. Another important aspect is  gathering organizational skills as my studies require me to be more organized to get the desired grades.  
Self-Motivation:

Self-motivation is the energy that develops from within us and encourages our actions towards situations even when we deem them difficult to accomplish. Self-motivation can be practiced by individuals as a way of gathering new energy to complete tasks when they feel overwhelmed or feel like it is too difficult to carry on. It is a technic that helps in moving on past various life challenges (Cathcach, 2016). 

Life aims problems each day. Our ability to solve these problems is what creates the difference between the rich and the poor. How we solve situations to determine if we will be able to succeed in life or not. Material wealth, health, and lifestyle, the spiritual well-fare depends on our ability to assess diverse life obstacles and solve them.
My main source of motivation is the quest for knowledge and the willingness to know. I am interested in solving problems and providing such services to the people around me.  being able to make informed judgments in such situations. 
During my studies, I have come across so many of the people whose dreams were to reach self-actualization in fields of academics, business, and political leadership among others. These people have inspired my career massively. Their success as a motivating factor to me when am faced my challenges and setbacks. Besides, I have been able to practice proper time management, setting my goals straight and work on one project at a time to avoid overwhelming scenarios.

Learning Styles:

VAK learning style gives some normal manners by which individuals can use to examine. The learning style was found and created in the year 1920 by a gathering of therapists. This learning style has three unique classes. These classes incorporate the Auditory, Visual, and Kinesthetic. 
Visual is utilized to depict all that we can see with our eyes when learning. Kinesthetic is used to represent all that we can learn through physical interaction with learning material and other learning sources. Finally, the audit is the way of learning by listening to recorded materials or any informative sound. By consolidating the three different ways of seeing data, a prevalent type of learning was accomplished (Walsh, 2011). 
 My fundamental type of learning applies all the aforementioned classes of learning means in VAK. I like attending classes to have one on one discussion with lectures and fellow students, finding the classes important since I can learn through making observations. 
 The demonstrations done during the lesson encourages physical interaction and visual studies. It is also possible to raise questions during lessons in class and get instant answers. 
I use various methods in the learning procedure that I find beneficial in my research. These methods include taking clear and concise notes during lectures.
 Arranging my time has been useful to me in my examinations, using time management techniques by dividing my study objectives into small portions and achieve each at a time. This greatly empowered me in revisiting areas that i have experienced difficulties during the preparation of my exams. 
Audiovisual means of learning which can be found in educational websites is another applicable way in my learning process. These have almost similar and favorable outcomes as compared to physical class participation.

Personal Development:

The SWOT analysis suggests that to achieve desired results in project planning, it would be vital to consider the strengths versus weaknesses that one has. Consider using the strengths to achieve the goals while looking for ways to suppress the weaknesses. At the same time, one should identify the opportunities available and keep into consideration the threats that may hinder pursuing such opportunities (Sarsby, 2016).  
During my studies and in my current place of work, I would like to learn about myself and to thoroughly examine strong areas through interaction with other learners and co-workers. Equally to be fully aware of my weakness so i can learn the methods of eliminating the effects such weaknesses, and looking for opportunities to excel in both the academic and in the business.
 Learn about my strengths that can allow me to attract employers and polish more on them. I will also seek to know more about those qualities that i do not possess as an employee and look for ways to outshine them, daring for ways to expose myself to potential employers. I am also looking forward to learning more about the potential and common threats that scare such employers away (Dahmarde, Khodabakhshi, & Rad, 2018).

Employment Goals:

My main career is in the hospitality industry. This industry has various sectors such as food and beverages, tour, and travel among others (In Burke, & In Christensen, 2018).
 After successful completion of this course, I would want to explore more on this area by looking for better job opportunities in the field. 
I will want to be able to exhibit excellent professional qualities that will enable me to attract the employers attention. I want to learn and practice good organization and management skills and seeking leadership positions so that i can challenge. When given an opportunity my main focus will be to learn the management skills in such hotels. I will gather more information on how to run such hotel, raising a capital and when am ready, to exit the job, to start a restaurant where I will be self-employed.








Conclusion:

I will need to understand myself better in a working environment. Afterward, I will listen and take positively to constructive criticism from my fellows coworkers. This will help me know more about those poor habits that possess but do not know about. That way I will also be able to understand the weakness that delays progress. Seeking professional opinion is another good way to learn and become better at leadership (Brook & Brewerton, 2016). 
Another way in which I will minimize the weak areas is by setting manageable goals and ensuring that my projects are spit into small everyday goals that. 
I will also be keen to set goals that are specific and humanly achievable within given time frames and that relate to the main project, making sure that what i need to do, can be completed within the required time and by use of the available resource. 
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