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Professional Career Development.
Introduction
[bookmark: _Hlk57790176][bookmark: _Hlk57827358]Professional development planning is essential for in career advancement and may be in form of informal learning such as networking or attending seminars and conferences or formal learning including apprenticeships or internship and coursework. Professional development for an employee mainly aims at setting personal goals that are professional and undertaking the provided training by the organisation. The report contains a personal reflection on the role play and career development planning, demonstrating an understanding of the skills and knowledge which contribute toward working effectively, and my readiness for employment. It also consists of my personal strengths and areas for further development, as well as establishing my employment goals and lastly develop a personal plan/ development plan.
My Reflection on Role Play and Career Development Planning.
A career development plan is a personalized strategy applied in assistance of employees in accomplishing their goals on career (Jackson, Fleming and Rowe, 2019). A career development plan contains the long and short -term goals in relation to the job of the employee and must consist the employee’s strengths and future aspirations (Gould, 2017). From the role play, my future career aspiration is to become a Teaching assistant. The job of a teaching assistant as many roles including helping children who require extra support, in small groups or individually, preparing materials for teaching and planning lessons together with the teacher. In certain subjects the teaching assistant becomes a specialist assistant. The TA also leads the classes in accordance with the teacher’s direction. He or she acts as the supervisor of the support staff and assess, record and report the progress of the children. 
My short-term goals to becoming a Teaching Assistant is to gain working experience with children by volunteering to assist in a school even if for a few hours in a week. I will develop positive relationship with children, parents and teachers as well as carers. In my voluntary job, I will try to understand the basics of the learning of children and their development. I will improve on my flexibility and creativity. In my long-term goals of career development is to acquire experience and develop to a senior assistant, I will apply for training to and be assessed to qualify for status of Higher-Level Teaching Assistant (HLTA) in which I will need the school manager’s support hence creating a good relationship with him or her is a priority (Miller, 2017).  From what I stated in the role play, I am hardworking, approachable and good with children, and also have a number of qualities which I could bring to the Teaching Assistant role, which will make it easier for me to accomplish both my short term and long-term goals.  The main reason I so desire to be a teaching assistant has been contributed mainly by my previous experiences of volunteering to work with children of which bi learnt and enjoyed. I had a great time interacting with the children which initiated my desire to work alongside the teacher to assist them to learn and develop themselves. My motto is that ‘children are our future hence we should enable them reach their full potential’. 
Demonstration of my Understanding of the Skills and Knowledge which Contribute Toward Working Effectively.
Teaching Assistants are the classrooms’ backbone as the give support to teachers across the country by ensuring that all the students have the needed support for their lessons. Children have different levels of learning and speeds and some of the children may require a little more assistance with numeracy skills, writing or reading. The TA of the classroom should be on hand to offer guidance to those children throughout the lesson with the needed extra assistant by the children. The skills which may contribute to working effectively as a Teaching assistant are as discussed below;
Dedication; This is the ability to be devoted and committed to the purpose or task. For me to work effectively as a teaching assistant, I will need to go beyond and above the role of the job to assist in the classroom (Chetana and Mohapatra, 2017). This will involve offering assistance in setting the classroom for the day ahead, creation of any aid of learning required by the teacher, thinking and forming up activities of fun to be done by the children which will support the topics of the lesson  and observe the students continually  within the day to make sure that each student is learning  and enjoying the lessons.
Friendly face; This is behaving in a kind, pleasant manner and love to being with other people (Farrugia and Sanger, 2017). For me to work as a TA and do it effectively, building a good relationship is crucial as I will be talking to staffs, parents and pupils. Communication ability and creation of a relationship that is trusting with the children that I am supporting will enable me develop their educational requirements and allowing their parents to have confidence that the development of their children is in safe hands.
Forward thinking; Applying my initiative will be highly rated by teachers as they will be busy with planning lessons, marking homework and other duties that are essential  My input and help will enable them focus class teaching and with the knowledge that  that I am on the ball, this will enable them relax as I will be offering any needed help within the day.
Adaptability; This is the capacity to adjust to conditions that are new. It’s the ability to be modified for new purpose or use (Camp, 2017). For me to effectively work as a Teaching Assistant, flexibility is a trait that is key. Having the capacity to adjust my time to meet the teachers needs everyday will enable the lesson to be smoothly carried out as planned and ensure provision of best learning tools to pupils and suitable environment for their prosperity and success.
Understanding of needs. Being keen to understand the needs of each student is crucial as it enables continuous learning that is success in the classroom for me to become a Teaching Assistant with good skills (Wang, 2018). As I continue to gain working experience that is valuable in the environment of the classroom., I will be able to develop thorough and clear understanding of development and learning needs for the children am taking care of. Some of my students may just need a little help, and others may require extra catching up lessons hence I being a Teaching Assistant, alongside the teacher, I will be able to work on planning out my time that I will be dedicating to each pupil and the needed extra support to ensure effective learning of everyone.
Passion and energy. Working with children is a fulfilling and rewarding, whatsoever, some challenges will be faced along the way (Hagen and Harris, 2018). Variance of day to day duties and the fact is that occasional temper tantrum will occur from time to time, hence I will be required to have the passion of working with children and assist in developing the future generation mindset which will be of help when things become somehow tough. Teaching children on positive attitudes of being determined and believing they can do is a lesson that is valuable and enable them in developing their personal outlook on their life. of my personal strengths and areas for further development, as well as establishing my employment goals
My Personal Strengths and Areas for Further Development and Establishment of my Career Goals.  
One of the key contributors in the establishment of career goals is a reflection, consideration and identification of an individual core strengths for their utilisation which lead to flourishing in career. Personal strengths refer to my in-built capacities for thinking, behaving and feeling in particular manner. Everyone possesses unique character strengths that associate with the six virtues of positive psychology theory; Wisdom which includes creativity, love of learning, curiosity, perspective and open-mindedness. Courage which includes authenticity, persistence, bravery and zest (Bank, 2019). Humanity which includes kindness, social intelligence and love. Temperance which contains forgiveness, humility/modesty, self-regulation and prudence. Transcendence including hope, gratitude, humour, appreciation of excellence and beauty and spirituality/spirituality. Personal weaknesses are attributes that I have hard time when doing them (Vivash and Morgan, 2019).
As stated in the role play, I am hardworking and supportive employee which is part of my strengths. I am also passionate about children which is a plus in my career. I also have all the personal specifications needed to become a Teaching Assistant. I am an approachable person and relate well with kids. Creativity is also one of my strengths which enables me to come up with entertaining games which keep children focused and amused. I am confident and inspiring of which I apply them to encourage the children that I support to be role models. I am also action-oriented and disciplined in whatever I focus my mind hence if I decide to dedicate my self fully to children, I believe by the end of the task, there will be a significant change and turn around in their lives. I am optimistic which has helped to see the good in people even at challenging circumstance. This will enable me to encourage children who experience challenges to remain optimistic and believe that they can do it all they need to do is to believe in themselves which has fully overturned their lives. I have exceptional communication skills which aim at provision of help to pupils in understanding the concept in class. I am qualified in handling children who are distressed in a manner that is empathetic. 
I have some personal weaknesses which include Lack of ability in handling large groups of children and impartation of instruction. Not willing to update my teaching qualifications and skills. I also sometimes lose temper in situations that are adverse and also, I can be impatient with children. I fail to communicate objective of the lesson to pupil or properly understand them. I also fail to recognise the requirements and needs to implement programs that are individualised for each student individually. In eloquently and properly sticking to curriculum set, I am incompetent. 

Development of a Personal Action Plan.
The personal actional plan will be focused on how I will improve the areas that need further development which are my weaknesses.
	Personal or professional objective 
	Current proficiency
	Target proficiency 
	development opportunity 
	Judging criteria 
	Time scale
	Evidence  

	To be able to handle a large group of children.

	Handling an individual person
	Handling a large group of students
	I will work on engaging myself with large groups of people including attending conferences and seminars where I will learn and gain skill on how to handle many children at once.
	Teachers feedback
	3 months
	Success in learning and development of all the students I am supporting.

	To be able to improve my skills and qualification in teaching.
	Level 3 Teaching Assistant Diploma
	Level 3 Certificate in Supporting Teaching and learning school
	I will commit to attending evening classes to improve my teaching qualifications which will give me time to work during the day since my main challenge was to leave work to go and learn.
	Examination
	2 years
	Certificate

	To reduce the level of my temper and be patient with children. 
	Defiance level of temper
	Cool and patience 
	I will practice on the different methods of staying calm such as breathing deeply before I take any action. Keep quiet and think for some minutes before I communicate.
	My interaction with children
	3 months
	Scenarios of conflict between me and the children.

	To be able to communicate about the objectives of the lessons. 
	Late or failure of communicate lesson’s objective.
	Real time communication of lesson’s objective.
	I will work closely with the teacher and ensure that am aware of the objectives of the lessons and make it an initiative to communicate to my students to ensure swift learning and their development.
	Students performance on the lesson.
	 2 months
	Success of students in the lesson.

	To be able to recognise the requirements and needs to implement individualised programs. 
	Generalising the requirements and needs of students.
	 Specialise the requirements of each student.
	I will overcome this weakness by working with children more as well as communicating with my team for advice and support.
	Teacher’s feedback
	6 months
	Promotion

	To be able to eliminate my incompetency in  eloquence and to properly stick to curriculum set.
	Incompetent in eloquence and sticking to set curriculum. 
	Competent in eloquence and stick to set curriculum.
	Since I love taking challenges, I will consider this as a challenge to and since am willing to grow so I will throw myself on it and ensure that I become competent and stick to the curriculum set.
	Teachers feedback
	3 months
	Students meeting the set curriculum.




Conclusion.
In conclusion, to work effectively as a Teaching Assistant, I will need to be dedicated, have a friendly face, be passionate and have the energy to carry out the job, have the skills to understand the needs of the children, be a forward thinker and lastly to easily adapt to any circumstances that may arise. I also need to work on my weaknesses to be a competent Teaching Assistant as well as flourishing in my strengths.
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