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Presentation
[bookmark: _Toc69763891]Overview
This section is based around a presentation delivered on 20/01/2021 which can be found in appendix J. It consisted of a variety of topics introducing the presenter and their future goals. This section will discuss the topics covered, the lessons learned by the presenter and areas the presenter can improve on for their next presentation.  
[bookmark: _Toc69763892]Topics Covered by The Presenter
The first few slides were used to provide a basic introduction to the presenter. Examples of information these slides contained are name, age, what the presenter looks like, where they live, where they work and the role they perform within the business. This section was included in order to introduce the audience to, and give them some basic information on the speaker so they have a basis through which they could understand information throughout the rest of the presentation. 
After these introductory slides the presenter covered their personal interests. This included their hobbies, interests, likes and dislikes. This intention behind this section was to allow the audience to familiarise themselves with the speaker’s personal side.
The next two slides contained reflection on the most significant personality traits of the speaker as well as their most prominent strengths and weaknesses. This section allowed the audience to begin to understand the presenter’s opinion and understanding of themselves as well as have an indication of what the speaker’s personality is like.
The last two substantive slides of the presentation consisted of the speaker’s aims and goals going forward. The presenter focused more on their formal aims and goals as he inferred this was most relevant to his audience. This served the purpose of sharing with the audience the aims of the speaker.
[bookmark: _Toc69763893]Introductory Slides
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Figure 1: Slide 2 contained basic information about the speaker to allow the audience to have some information to base their knowledge of the speaker. 
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Figure 2: Slide 4 served the purpose of informing the audience where the presenter lives.
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Figure 3: Slide 5 gave a basic introduction to where the presenter works and on what role they perform within the business.
[image: ]
Figure 4: Slide 7 introduced the audience to some of the primary interests of the speaker.
[bookmark: _Toc69763894]Key Consideration of Making and Delivering the Presentation
The first key consideration used when making the presentation was to keep the slides as clear as possible. This was done, for example, by reducing the amount of text to a minimum and using pictures to graphically represent and reinforce the topics spoken about. The presenter largely managed to achieve this as was affirmed by the feedback (see appendix A).
When presenting, the key consideration was to abide by the required timing. This was achieved despite using 14 slides overall, although the exact time was mistakenly not recorded.
[bookmark: _Toc69763895]Areas for Improvement
Areas for improvement regarding producing the presentation included incorporating a more interesting background template and not using serif fonts. As highlighted in the feedback (see appendix A), the template used for this presentation was too plain and did not create sufficient interest. 
The main area for improvement in the presentation itself was to try and avoid saying ‘um’ and ‘er’ between sentences.
[bookmark: _Toc69763896]Skills Evaluation
[bookmark: _Toc69763897]Skills required for Successful Learning in a Higher Education Environment
[bookmark: _Toc69763898]Study Skills
One skill that directly helps with study is time management or the ability to organise oneself in such a way as to allow all tasks to be completed within a desired timeframe. Another important study skill is to have good written English in order to be able to communicate effectively. Equally important is the possession of general study skills such as being able to effectively extract information from textbooks, having a good method for taking notes and knowing how to make good use of the library for information. [1] [2]
[bookmark: _Toc69763899]Personal Skills
Personal skills will allow a student to reach their potential while managing potential stresses. Firstly, stress management is important in order to help the student to have good mental health despite possible stressors present in higher education. Another useful personal skill to possess is a positive attitude to study as well as a passion for the course subject which will make the learning process more enjoyable as well as provide additional intrinsic motivation to achieve. Just as crucial as those previously mentioned, the ability to think and work independently as well as the ability to persevere and complete tasks enables the student to succeed, especially with independent learning. Importantly, certain personal characteristics will help the student such as honesty, integrity, perseverance and curiosity. [1] [2]
[bookmark: _Toc69763900]Professional Skills
An important professional skill that students should possess is the ability to be assertive in order to be able to communicate their knowledge, suggestions and opinions where relevant. On the flip side, students should remain humble enough to be able to ask for assistance when required as they will be less likely to make a mistake then and will learn in the process. At all times, rules and policies should be respected. Finally, a professional skill that should be fostered is the ability to work well in groups. [1] [2]
[bookmark: _Toc69763901]Desirable and Transferable Skills
Creativity is an important transferable skill as it allows one to find solutions to problems when others cannot. This finds relevance in many different jobs and sectors. Likewise, people skills such as being a good listener and being able to work well in a team are useful transferable skills that are used in every job. Within many jobs it is good to be adaptable as this allows one to respond quickly to changing ideas and expectations. Leadership could be expected in many jobs, such as leadership over an investigation or over a team making it a transferable skill. Finally, time management is important regardless of the job being worked as all jobs are time bound to some extent due to internal or customer requirements. [3]
[bookmark: _Toc69763902]Self-Evaluation Exercises 
For this section, the author completed a series of personality tests. These can be found in appendices C through I.
[bookmark: _Toc69763903]Strengths
One outcome consistent across the personality tests completed was that the author of this report is creative. Evidence for this can be found in appendices C, F, H, and I. For example, the author was given a score showing they have more intellect/imagination than 59% of the people who took the ‘Big 5 Psychometric test’. Additional evidence can be found in the results attained in the ‘Jung Personality test’, the ‘Jungian-Myers-Briggs Personality test’, and the ‘Ultimate Personality test’. This is a strength because it allows the author to find potentially better solutions to issues, they are tasked with resolving or allows them to think outside the box when it comes to new innovations.
The most pronounced result on the ‘Big 5 Psychometric test’ is that the author’s results showed they were more conscientious than 87% of other people who have taken the test. This is shown in appendix C. This is a strength because it indicates that the author is likely to be careful, organised and diligent.
An outcome shown across the ‘Jung Personality test’, the ‘Jungian-Myers-Briggs Personality test’, and the ‘Ultimate Personality test’ is that the author is a thinker. This is a strength as it indicates that the author is more likely to be objective and logical when finding solutions to problems. This is shown in appendices F, H, and I.
[bookmark: _Toc69763904]Weaknesses
All of the tests which assessed for introversion showed the author is very strongly introverted. This can be a strength, but can also be a weakness as it indicates that the author is likely not as adept at communicating effectively and this could affect their interaction with colleagues, managers and customers.
An outcome shown by the ‘Jung Personality test’, the ‘Jungian-Myers-Briggs Personality test’, and the ‘Ultimate Personality test’ is that the author is not as flexible as others due to a low perceiving score. This is a weakness as it means the author will likely not be very good at responding well to new situations and keeping track of multiple ongoing projects should the need arise. This is shown in appendices F, H, and I.
[bookmark: _Toc69763905]Personality Type
The personality type ascribed to the author by the ‘Jung Personality test’, the ‘Jungian-Myers-Briggs Personality test’, and the ‘Ultimate Personality test’ is that of an INTJ. The ‘I’ represents introversion. This means the author prefers small groups to large ones and gets their energy when they are alone rather than when they are in a group. The author’s results showed they are strongly introverted. For example, the ‘Ultimate Personality test’ shows the author is 95% introverted and only 5% extroverted.
The ‘N’ in INTJ represents intuition. This indicates the author is more creative and abstract in thinking than the alternative which is sensing. However, the ‘Ultimate Personality test’ shows that the author is only just more intuitive over sensing, coming in at 53% intuition to 47% sensing. This indicates that the author likely shares some of the strengths and weaknesses of being sensing.
The ‘T’ in INTJ represents thinking. This suggests that the author is more prone to base their actions on thought rather than feeling. The ‘Ultimate Personality Test’ shows the author as being 89% thinking and 11% feeling.
The ‘J’ in INTJ represents judging. This means that the author is more likely to be organised, controlled and decisive rather than adaptable and relaxed. The ‘Ultimate Personality Test’ shows the author as being 63% judging to 37% perceiving.
[bookmark: _Toc69763906]Suitable Career Suggestions
Two of the tests also suggested possible career options. Those were the ‘career test’ (appendix D) and the ‘Ultimate Personality Test’ (appendix I). The common careers suggested for someone with the author’s personality include careers in engineering, the sciences or computing. The author currently works within engineering.
[bookmark: _Toc69763907]Comparison with Self-Evaluation Exercises
One of the strengths identified by the author in their self-evaluation exercises (see appendices K and L) is the ability to think critically and analytically. This has been backed up by several of the personality tests that categorised the author as a ‘thinker’ (see appendices F, H, and I) as opposed to a ‘feeler’ meaning that the author is more likely to base their decisions on critical thought and analysis rather than feeling.
One of the weakness the author has identified in their self-evaluation exercises is their lack of confidence preparing and delivering oral presentations. This has been backed up by several of the personality tests that stated that the author is an introvert. This is because they are not likely to be as effective at presenting as an extrovert with similar experience.
[bookmark: _Toc69763908]Lessons Learned
Based on the results of the personality tests, the author of this report should focus on improving their presentation and communication skills. This can be done by researching presentation delivery tips and incorporating them into their personal method.
Another outcome of the personality tests was that the author became aware of their learning type which is primarily visual. This will enable them to be able to know which methods of study will be most effective going forwards and allow them to better understand how they learn.
[bookmark: _Toc69763909]Goals
[bookmark: _Toc69763910]Academic
The author’s primary academic goal is to achieve high grades throughout the course and to complete their degree. This is short term in the sense that the author is currently undertaking their first year of the degree however it is also long term in that the end of the degree is still four and a half years away.
[bookmark: _Toc69763911]Career
Currently, the author is an apprentice and has not yet learned their trade. Career wise, as a short-term goal, the author aims to settle into a department and learn their job. In this they hope to become proficient and be able to perform their role with excellence. On a longer-term basis, the author aims to secure a job they find interesting.
[bookmark: _Toc69763912]Action Plan 
· The author shall develop strategies for starting new assignments and tasks such as plotting out headings and sub headings for the full assignment prior to starting to write the assignment. This will be done after the next assignment has been issued.
· The author shall improve their method of taking notes to make them appropriate for each subject being studied. They shall do this upon the start of the next teaching block. They will do this by understanding how the subject is taught in order to lay out notes in a more intuitive way making it easier to revise using them.
· The author will improve their writing skills before the next assignment. This will be done by practising writing longer form reports/documents in order to improve their use of language.
· The author will improve their delivery of presentations prior to their next formal presentation. They will do this by researching advice and tips for making and delivering presentations.
[bookmark: _Toc69763913]Application
[bookmark: _Toc69763914]Looking After Data
[bookmark: _Toc69763915]Back-up Strategy
A robust backup strategy is required in order to protect data from a variety of different threats. One rule that can be self-imposed to improve a backup strategy is to make sure that all data is backed up in at least three different places. For example, the author saves all their documents and data on their PC, regularly manually backs up their data onto a high-capacity USB stick, has documents and data backed up to the cloud, and for important documents such as work documents has an up-to-date version on the work network. This ensures that the data can be accessed in at least one place regardless of what happens to the data in other locations.
[bookmark: _Toc69763916]Possible Disaster Scenarios
One possible disaster scenario that could cause loss of data is corruption. Corruption can occur due to incorrect use of an external transfer device such as a USB or alternatively due to incorrect shut down procedures. An example of how data could become corrupted through data transfer is if an external storage device is connected, files transferred, and then the storage device is incorrectly disconnected or is disconnected prior to the completion of the transfer. This would result in incomplete corrupted files. Improper shutdowns can cause software to become corrupted due to not being able to close as intended. This means that any data stored within the software could be lost as the software might not be able to run again if corrupted. The impact of data corruption can be countered through the use of backups. [4]
Viruses and malware are another possible cause of data loss. There are many different types of malware and viruses that aim at disrupting other systems in various different ways. Some malware – known as ransomware – is intended to steal valuable data and is often used to target organisations that possess high value data, though often is used indiscriminately against individuals. This type will be discussed more in the next section. Other viruses and malware might cause data loss accidentally by tampering with the system in other ways that might damage or corrupt the data. This sort of loss is likely irrevocable as the data has been destroyed rather than taken for ransom. This can be countered through the use of manual backups as one would have to manually transfer the virus or malware to the backup for it be a threat. This is unlikely as the presence of the virus or malware would likely be noticed prior to a manual backup. [5]
Another potential threat to data is hard drive failure. Hard drives are mechanical components that are highly precise and have many moving parts making them fragile. As a result, it is not uncommon for a hard drive to fail after a few years of use. They can also become damaged from physical damage done to the computer such if the computer is dropped or if it overheats. Other components such as SSDs can be used, although backing up data also would prevent the loss of data. [4]
Power outages can cause data loss through several mechanisms – direct and indirect. Firstly, software and files can become corrupted due to incorrect shut down procedure. Secondly, if the computer is writing to the hard drive at the time of the power outage, assuming the computer boots from that hard drive, the computer might not be able to turn on after the power outage. Finally, if power outages are regular, this will take a toll on hard drives and likely cause them to fail earlier than they would otherwise which could lead to data loss. Backing up data using any method would allow for most of the data to be recovered. Regularly saving any documents being worked on and using an automatic backup method such as a cloud backup could prevent those documents from being lost. [4]
Human error must also be accounted for when it comes to possible causes of lost data. Files can be accidentally deleted for example. Often, systems are in place allowing deleted files to be recovered although that is not necessarily always the case. Backups of all data can allow the data to be recovered, although in this instance automatic backups would be more effective. [5]
Computer theft could potentially lead to loss of data. This is especially true of laptops, due to their portable nature. If files have been saved only locally rather than on a network then when the computer has been stolen the files are lost with it. Backing up data would prevent its loss, although the situation could potentially be avoided if the laptop is not left unattended. [5]
Water damage can cause loss of data as it can cause a computer to short circuit which prevents it from functioning and causes damage to the hardware the computer uses. This can occur through several means such as spilling of a drink, flooding, or dropping the device into water by accident. Naturally this affects laptops more-so than desktop computers. The data could be protected through backups, though the situation could be avoided by not drinking beverages whilst around the computer or using the computer near bodies of water. [4]
Fire damage such as one’s house burning down can be especially dangerous to data one wishes to keep safe as any physical backups stored in the same building will likely be destroyed too. Thankfully the likelihood of such an incident occurring is rather low. Cloud backups would allow the data to be recovered in this situation as only the devices in the building affected would be damaged. Backing up to a secure device in another location can also work as the fire is unable to spread to it. [5]
Another potential cause of data loss is natural disasters. Someone living in an area which is affected by natural disasters might experience an event that could destroy their home, business, or computer. This threat could be best countered by backing up to the cloud or alternatively to back up to devices in secure locations. [4]
The author’s backup strategy would be able to counter all these threats as they have manual backups to counter viruses that could transfer through an automatic backup, and an automatic cloud backup to counter accidental loss of data as well as other incidents affecting the physical computer. Furthermore, the author does not live in an area affected by natural disasters.
[bookmark: _Toc69763917]Threat of Ransomware
Ransomware is a possible danger, especially to businesses, that can lead to a total loss of data or alternatively to having to pay a ransom and rely on the person ransoming the data to honour their promise to return it. Businesses are targeted as they likely possess information that is necessary to their operation therefore making the ransom more valuable. This does not mean that individuals are not targeted as they also can be the victims of a variety of different infection methods. The most common infection method with ransomware is through phishing emails tempting individuals to click on a link under the pretence of being something else. More information on viruses, trojans, and the Cryptowall ransomware can be found in appendix B.
[bookmark: _Toc69763918]Time Management and Self-Organisation
[bookmark: _Toc69763919]Steps Taken to Enhance Productivity
Below can be seen one week from the author’s calendar detailing some of the work activities they have planned.
[image: ]
The calendar is one method the author uses to enhance their own productivity and improve their level of organisation. By planning out their week they can balance their tasks accordingly based on priority as well as other factors. This means that all activities are achieved as they are put into the plan rather than forgotten about. This also allows the author to avoid stress as they know what they need to be doing at each time and will know prior to the allotted time also.
[bookmark: _Toc69763920]PDP Implementation
The author uses the personal development plan tool from MindTools because it gives them the opportunity to update it regularly. They understand the importance of personal development plans within their career as it allows them to be more focused and motivated towards achieving the goals they have set for themselves.
At the moment the author is still working on their apprenticeship - they have recently submitted their portfolio of work which they focused on the quality inspection processes for five different products made by their organisation. The end point assessment for this apprenticeship is scheduled for August 2021 which is one year earlier than the normal apprenticeship end date (four-year apprenticeship). Therefore, one of the main goals set out within the PDP is to complete the aforementioned apprenticeship.
The second important goal set out in the PDP is to be successful in the university studies the author started in January 2021. It requires a lot of commitment as from January the author has been working on three different areas: their apprenticeship studies, university studies, and their work.
The third important point to be successful in the author’s job is to increase competency and responsibility within that job role as well as moving to a higher-level job role.
Below are some screenshots of the author’s PDP.
[image: ]
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[bookmark: _Toc69763921]Conclusion and Evaluation
The main conclusion regarding the presentation is that the author can improve their presentations through making the slideshow more visually interesting as well as working on their delivery techniques and avoiding filler terms such as ‘Um’ and ‘er’.
As regards skills that are important for study, there are many study skills, personal skills, and professional skills that improve a student’s ability to study and achieve a good and healthy work/life balance. Several of these skills directly contribute to that person’s employability as they are transferrable skills useful in many areas of work.
Based on the results of psychometric tests the author’s strengths lie in their creativity, conscientiousness, and tendency to think whereas their weaknesses consist of a lack of flexibility and the difficulty with communication stemming from the author’s introversion.
There are many different potential threats to data security which therefore necessitates a robust backup strategy to protect oneself. The author has implemented such a backup strategy.
The author uses several methods to keep themselves organised and able to keep up with work.
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Where I Currently Live
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STUDENT FEEDBACK

4. Practical Application and Deployment

This is the part that assesses the quality of the powerpoint material. Here you are marked on the legibility of the
text, the quality of any graphics etc. Marked as a percentage. (i.e. out of 100 as per the table on the reverse side of

this)

5. Skills for Professional Practice

This is the part that assesses the quality of the actual delivery. How professional was it. Was the delivery clear and

legible. Were there spelling mistakes, did it conform to the guidelines? How close was it to the 5 min target etc.

Name of student who Presented:

Attributes in professional practice: individual and collaborative working; deployment of appropriate media; presentation and organisation.

Clear, easy to understand.
A professional delivery, seemed confident and well prepared.

Be careful saying ‘Ummm’ ... ‘errr’ etc too many times. Most
people do it, but its bad practice and can be avoided. There
weren’t THAT many though.

OOPS — no time — the stopwatch didn’t work !! Seemed
pretty close to the 5 min

Good to see all areas requested in the brief were covered

Common Assessment Criteria Applied %o = ’§‘
; X

4. Practical Application and Deployment

Deployment of methods, materials, tools and techniques; application of concepts; formulation of innovative and creative solutions to solve problems. 5 O 63

Good incorporation of visuals/images/photos to help convey the

story and to keep the audience engaged

Try and avoid serif fonts

Would have benefited from a simple but professional background

template (a bit too plain as is)

5. Skills for Professional Practice 50 | 75

Late Submission Penalties (tick if appropriate)

Up to one-week late ‘

%

Page 1 of 3






Assignment Mark (Assessment marks are subject to ratification at the Exam
Board. These comments and marks are to give feedback on module work and are for

guidance only until they are confirmed. )

Over one week late

COMMON ASSESSMENT AND MARKING CRITERIA

OUTRIGHT FAIL UNSATISFACTORY SATISFACTORY GOOD VERY GOOD EXCELLENT EXCEPTIONAL
80-100%
L. 0-29% 30-39%* 40-49% 50-59% 60-69% 70-79%
Assessment Criteria
1. Research-informed Little or no Poor evidence of References to a Inclusion of a range Inclusion of a wide A comprehensive Outstanding

Literature

Extent of research
and/or own reading,
selection of credible
sources, application
of appropriate

evidence of reading.
Views and findings
unsupported and
non-authoritative.
Referencing
conventions largely
ignored.

reading and/or of
reliance on
inappropriate
sources, and/or
indiscriminate use
of sources.
Referencing
conventions used

limited range of
mostly relevant
sources. Some
omissions and
minor errors.
Referencing
conventions evident
though not always

of research-
informed literature,
including sources
retrieved
independently.
Referencing
conventions mostly
consistently

range of research-
informed literature,
including sources
retrieved
independently.
Selection of
relevant and
credible sources.

range of research
informed literature
embedded in the
work. Excellent
selection of relevant
and credible
sources. High-level
referencing skills,

knowledge of
research-informed
literature
embedded in the
work. Outstanding
selection of relevant
and credible
sources. High-level

. inconsistently. applied applied. Very good use of consistently referencing skills
referenc.mg consistently. referencing applied. consistently and
conventions conventions, professionally

consistently applied.
applied.
2. Knowledge and Major gaps in Gaps in knowledge, Evidence of basic Knowledge is Knowledge is Excellent Highly detailed

Understanding of
Subject

Extent of knowledge
and understanding of
concepts and
underlying principles
associated with the
discipline.

knowledge and
understanding of
material at this
level. Substantial
inaccuracies.

with only superficial
understanding.
Some significant
inaccuracies.

knowledge and
understanding of
the relevant
concepts and
underlying
principles.

accurate with a
good understanding
of the field of study.

extensive. Exhibits
understanding of
the breadth and
depth of
established views.

knowledge and
understanding of
the main concepts
and key theories.
Clear awareness of
challenges to
established views
and the limitations
of the knowledge
base.

knowledge and
understanding of
the main
theories/concepts,
and a critical
awareness of the
ambiguities and
limitations of
knowledge.

3. Analysis

Analysis, evaluation
and synthesis; logic,
argument and
judgement; analytical
reflection;
organisation of ideas
and evidence

Unsubstantiated
generalisations,
made without use
of any credible
evidence. Lack of
logic, leading to
unsupportable/
missing conclusions.
Lack of any attempt
to analyse,
synthesise or
evaluate.

Some evidence of
analytical
intellectual skills,
but for the most
part descriptive.
Ideas/findings
sometimes illogical
and contradictory.
Generalised
statements made
with scant
evidence.
Conclusions lack
relevance.

Evidence of some
logical, analytical
thinking and some
attempts to
synthesise, albeit
with some
weaknesses.
Some evidence to
support findings/
views, but evidence
not consistently
interpreted.

Some relevant
conclusions and
recommendations,
where relevant

Evidence of some
logical, analytical
thinking and
synthesis. Can
analyse new and/or
abstract data and
situations without
guidance.

An emerging
awareness of
different stances
and ability to use
evidence to support
the argument.
Valid conclusions
and
recommendations,
where relevant

Sound, logical,
analytical thinking;
synthesis and
evaluation. Ability
to devise and
sustain persuasive
arguments, and to
review the
reliability, validity &
significance of
evidence. Ability to
communicate ideas
and evidence
accurately and
convincingly.
Sound, convincing
conclusions /
recommendations.

Thoroughly logical
work, supported by
evaluated evidence.
High quality
analysis, developed
independently or
through effective
collaboration.
Ability to
investigate
contradictory
information and
identify reasons for
contradictions.
Strong, persuasive,
conclusions,
justifiable
recommendations.

Exceptional work;
judiciously selected
and evaluated
evidence. Very high
quality analysis,
developed
independently or
through effective
collaboration.
Ability to
investigate
contradictory
information and
identify reasons for
contradictions.
Highly persuasive
conclusions

4. Practical
Application and
Deployment
Effective deployment
of appropriate
methods, materials,
tools and techniques;
extent of skill
demonstrated in the
application of
concepts to a variety
of processes and/or
contexts; formulation
of innovative and
creative solutions to
solve problems.

Limited or no use of
methods, materials,
tools and/or
techniques.

Little or no
appreciation of the
context of the
application.

Rudimentary
application of
methods, materials,
tools and/or
techniques but
without
consideration and
competence.
Flawed appreciation
of the context of
the application.

An adequate
awareness and
mostly appropriate
application of well
established
methods, materials,
tools and/or
techniques.

Basic appreciation
of the context of
the application.

A good and
appropriate
application of
standard methods,
materials, tools
and/or techniques.
Good appreciation
of the context of
the application,
with some use of
examples, where
relevant.

A very good
application of a
range of methods,
materials, tools
and/or techniques.
Very good
consideration of the
context of the
application, with
perceptive use of
examples, where
relevant.

Evidence of some
innovation and
creativity.

An advanced
application of a
range of methods,
materials, tools
and/or techniques.
The context of the
application is well
considered, with
extensive use of
relevant examples.
Application and
deployment extend
beyond established
conventions.
Innovation and
creativity evident
throughout.

Outstanding levels
of application and
deployment skills.
Assimilation and
development of
cutting edge
processes and
techniques.

5. Skills for
Professional Practice
Demonstrates
attributes expected in
professional practice
including: individual
initiative and
collaborative working;
deployment of
appropriate media to
communicate
(including written and
oral); clarity and
effectiveness in

Communication
media is
inappropriate or
misapplied.

Little or no
evidence of
autonomy in the
completion of tasks.
Work is poorly
structured and/or
largely incoherent.

Media is poorly
designed and/or not
suitable for the
audience.

Poor independent
or collaborative
initiative.

Work lacks
structure,
organisation,
and/or coherence

Can communicate in
a suitable format
but with some room
for improvement.
Can work as part of
a team, but with
limited involvement
in group activities.
Work lacks
coherence in places
and could be better
structured.

Can communicate
effectively in a
suitable format, but
may have minor
errors.

Can work effectively
as part of a team,
with clear
contribution to
group activities.
Mostly coherent
work and isin a
suitable structure.

Can communicate
well, confidently
and consistently in a
suitable format.
Can work very well
as part of a team,
with very good
contribution to
group activities.
Work is coherent
and fluent and is
well structured and
organised.

Can communicate
professionally and,
confidently in a
suitable format.
Can work
professionally
within a team,
showing leadership
skills as
appropriate,
managing conflict
and meeting
obligations.

Work is coherent,
very fluent and is
presented
professionally.

Can communicate
with an
exceptionally high
level of
professionalism.
Can work
exceptionally well
and professionally
within a team,
showing advanced
leadership skills.
Work is
exceptionally
coherent, very
fluent and is
presented
professionally.
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Ransomware: Cryptowall

Abstract

This report provides a foundational explanation of trojans, viruses and ransomware.
It then briefly discusses the ransomware Cryptowall, infection methods, types of
files affected, how to get rid of the ransomware, possibilities for decrypting
encrypted files and considerations for whether to pay the ransom. It also briefly
discusses good practices such as backing up data and ways to avoid the Cryptowall
ransomware.
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1. Introduction
Malware is software that is intended to cause damage to systems and networks. It comes from
the amalgamation of the words, malicious software. Malware comes in many forms but the
types discussed in this report are trojans, viruses and ransomware. Cryptowall is a ransomware
that spreads via phishing emails and exploit kits and fully encrypts all files of certain types and
requires that a ransom be paid in order to get a decrypting key.

2. Trojans and Viruses

2.1. General Overview
A trojan is a piece of malware that disguises itself as legitimate software or as a part of
legitimate software. Once it is on a computer or network, it hands the malware author full
access to it, the same as that of the victim [1]. Trojans can take the form of many other
types of malware attack such as ransomware or DDoS attacks [2].

A virus on the other hand is a type of malware that is intended to spread from host to host
that alters a way a computer operates such as by corrupting data. Viruses can either be
playful in intent and effect or could alternatively be very damaging by deleting data for
example [3].

2.2.How Trojans and Viruses can Infect Your Computer
Both trojans and viruses can infect your computer in similar ways. Some of these include
email attachments, visiting certain websites, downloading files, links in emails and links in
other messages [4]. In the case of viruses, they must be activated by the user opening the
file or application that they are embedded in. Once they have been activated, they seek to
infect other programs and will duplicate themselves in order to spread further [5].

3. Ransomware

3.1.General Overview
Ransomware is malware that can spread in similar ways to viruses and trojans, but is
primarily spread through phishing emails. Once it is in a system, the intention of its creator
is to prevent the victim from accessing files unless they first pay a monetary ransom. There
are three types of ransomware: scareware, screen lockers and encrypting ransomware.

Scareware consists of pop-ups warning that malware has been detected and is likely to be
harmless, albeit annoying, so long as the links on the pop-up are not followed. Screen
lockers will often masquerade as being part of a legal organisation such as government or
law enforcement and will display a screen stating that the victim has committed a crime
and must pay a fine in order to access their computer. Encrypting ransomware is the most
dangerous as it encrypts valuable data on a computer or system and then demands the
victim pay a ransom in return for a decryption key.

While individuals are targeted by ransomware often, businesses have become the primary
target as they have more valuable data and are therefore willing to pay more to regain it.
By 2017 35% of small and medium sized businesses had experienced ransomware attacks
[6].





Peter Down

3.2.What to do if Infected

The first option if already infected is to negotiate and pay the ransom. This is discussed
furtherin 5.3.

An immediate option is to disconnect the computer(s) from the internet and network which
will prevent the ransomware from getting access to network folders or other devices on the
network [7].

Another option that can be used to get around screen locker ransomware is to boot the
computer in safe mode and then restore an old system backup [8].

Alternatively, a victim could try and decrypt the ransomware. The best way to do this is to
download security software which can attempt to decrypt it. This is far more effective when
the specific ransomware family can be identified as the correct decryptor can be used.
Without knowledge of which family the ransomware belongs to, the decryption could
potentially encrypt files further [6].

4. The Cryptowall Trojan

4.1. Specifics
4.1.1. Infection methods
Cryptowall typically infect devices through one of the following methods: phishing
emails — emails containing links or attachments that when clicked download
Cryptowall and exploit kits — which take advantage of security vulnerabilities in
operating systems, applications or websites [9].

The most common source of propagation is phishing emails making up 67.3% of the
roughly 70,000 instances of Cryptowall 3.0 with the second most common being
exploit kits making up 30.7% [10]. Cryptowall 3.0 was primarily spread via exploit kits
after April 2015, possibly this was due to the developers changing tactics [10].





Peter Down

4.1.2. File types affected
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Figure 1: All file types targeted for encryption [11].

Cryptowall targeted all the above file extensions but did not target .exe and .DLL files
as that could cause the compromised system to become corrupted and unusable [11].

4.2.Procedures of eradication
The Cryptowall trojan can easily be removed and in fact in later versions will remove
themselves however the files that they affect remain encrypted. The first thing to do is to
make sure that Cryptowall has been removed. This is done by installing and then running a
Cryptowall remover software.

Methods that work for decrypting files include using data backups, shadow volume copies
and file recovery tools. Data backups can be a guarantee that you have your files in the
state they were last backed up in and this can be used to restore the files to your computer
provided the trojan is not transferred to the backup. Shadow volume copies allow windows
to restore old versions of files, however Cryptowall tries to remove them. This means that it
is likely that you cannot use them. Although sometimes Cryptowall doesn’t succeed and
files can be recovered by restoring to an old version. Finally, after Cryptowall has encrypted
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all files, the original unencrypted versions are all deleted. This means that file recovery tools
can be used to reclaim them if used soon after their deletion [12].

4.3.Should the Ransom be Paid?
It has been shown that overall, across all types of ransomware, only 19% of people who pay
the ransom receive their files back [13]. On the other hand, Cryptowall has been consistent
in returning a decryption key upon transfer of payment [14].

Another consideration to take into account is that of those people who refuse to pay, 86%
manage to recover their files due to backups [13]. This means that all other avenues to
recover files should be tried first at least before paying.

There is also the moral consideration that by paying the ransom, you are essentially funding
criminal activity and encouraging further ransomware attacks on others.

5. Examples of good practice

5.1.Initial avoidance
The primary source of ransomware is phishing emails and the secondary source is exploit
kits [10]. To avoid getting ransomware from phishing emails, links and attachments should
not be opened unless you are expecting them from the sender and any email from
someone that you do not know should be treated with suspicion. Phishing emails often try
to disguise themselves as corporate emails, an example being posing as a missed delivery
notice where a link must be clicked to rearrange delivery.

Exploit kits are harder to avoid. The best defence against these is to make sure that the
latest operating system updates have been installed and that good security software is in
use and up to date.

5.2.Backup procedures
All valuable data should be backed up in at least two other places. This ensures that if any
malware gets onto one device, the data stored on that device hasn’t been lost as it can just
be reloaded from a backup device. This then provides immunity to ransomware such as
Cryptowall as the ransomware can just be removed and the files can be copied back onto
the now uninfected device.
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Factor

Factar labeﬂ

Raw =score

Score percentile

I
II
ITI
Iv
W
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Agreeableness
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2 - Career Test.pdf
Your scores:

Hands-on: 14

Your ideal work is mainly about engaging with the physical world, for example
building, cooking, craft, DIY, working with animals, plants and machines, sports and
hands-on therapv. Example jobs include: sports coach, phvsiotherapist, engineer,
LGV driver, builder, mechanic, veterinary nurse.

Information and research, processes and systems: 15

Your ideal work is mainlyv about researching or managing information. This will
include analysis, cataloguing and database management, but may include
investigating topics in depth, IT, science, maths, quality control, systems and
regulations. Example jobs include: accountant, scientific researcher, investigative
journalist, legal assistant, book-keeper, health and safety officer, purchasing

professional.

Influencing, negotiating, communicating: 14

Your ideal work is mainly about persuading other people to do something, buy
something or believe in yvour cause. This includes driving others, influencing,
persuading, lobbving, motivating, selling. Example jobs include: sales person,
recruiter, fundraiser, event manager, estate agent, public speaker.

Creative use of ideas, materials or situations: 13

Your ideal work is mainly about working imaginatively with ideas or designs. This
includes jobs in the arts, performing, creative writing, and also visual design, lateral
thinking, business creativity, adapting or coming up with new ideas, working in
situations where no rulebook exists. Example jobs include: graphic designer, training
consultant, wedding planner, public relations.





Supporting people: 11

Your ideal work iz mainly about working with people, with their wellbeing and
development as the main focus of vour work. Example jobs include: teacher, life
coach, therapist, nurse, learning and development, career coach.

Making new things happen: 8

Your ideal work is mainly about achieving things with and through other people. This
may involve organisational change, planning, managing projects, leadership, creating
a new business, shaping teams, getting results. Example jobs include: project
manager, team leader, operations manager, sales manager, business developer.

You preferred 'Investigative' the most, followed by 'Realistic' and 'Conventional'. Your six letter

personality type is 'IRCAES'. Your personal preference is also shown in a graph below.

m‘ TETAREE O / | _ P

GENDER: MALE
AGE: 20

‘

m

CHART

INVESTIGATIVE REALISTIC
30% 25%
CONVENTIONAL ARTISTIC
17% 17%

' ENTERPRISING ' SOCIAL






Food safety specialist
Archaeologist

Data scientist
Enterprise architect
Food biotechnologist
Physicist
Geophysicist

Optical engineer
Geologist

ICT system architect
Computer scientist

Criminologist

Environmental scientist

Mechanical engineer
Polygraph examiner
Geographer
Conservation scientist
Application engineer
Chemist

Drilling engineer

&

e

06%

06%
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06%

96%

96%

06%
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3 - Introvert vs Extrovert Test.pdf
INTROVERT

Based on your responses, you are an introvert.

Given the choice, vou'll devote your social energy to a small group of people vou care about most,
preferring a glass of wine with a close friend to a party full of strangers. You think before you speak, have
a more deliberate approach to risk, and enjoy solitude. You feel energized when focusing deeply on a
subject or activity that really interests you. When you’re in overly stimulating environments (too loud,
too crowded, etc.) vou tend to feel overwhelmed. You seek out environments of peace, sanctuary, and

beauty; vou have an active inner life and are at your best when vou tap into its riches.

R

Lucky for you, you're in the right place! We have plenty of stories and resources that were created

specifically for you. Sign up for our newsletter to learn more.
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4 - Jung Personality Test.pdf
Your Jung personality type

The descriptions you chose about your behavior indicate that the
Personality Type that most accurately describes you is: Introvert-iNtuitive-Thinker-

Judger

« [ntroverts tend to be reflective, reserved and private. A popular misconception is that
Introverts are shy - this is not necessarily so. They draw their energy from their own
thoughts and the time they spend alone. Introverts do not need people around them
all the time.

« Ntuitives pay more attention to information that is imaginative and original. iNtuitives
focus on the future.

« Thinkers make decisions using logic and impersonal analysis. They think with their
heads rather than their hearts.

« Judgers prefer a lifestyle that is decisive, planned and orderly. They like a life that is

organized and controlled.

An INTJ at-a-glance

You are a natural leader. You are a confident and original thinker, and believe strongly in yourself.
You are a strong individualist who seeks new angles or novel ways of looking at life. In general,
you are an extremely capable and intelligent individual who strives to always do their best and

continue to mowve Iin a positive direction.

Obstacles are challenges for you. You focus on your goal, creatively develop a plan and then pour
all your energy into achieving your objective. Because you get so inspired and involved in what you
are doing, your energy level can be awesome to behold! Of all the Personality Types, yours is the

most independently individualistic.

Inventive - inspired - persistent - creative - imaginative and determined. These are all descriptions
that are likely to be used by people who know you well. Every Jung Personality type has one or
two specific nicknames that concisely describe your Jung personality type, e.g. Inventor, Strategist,

Protector and others.





Your probable contributions to an organization

Each Personality Type has a different set of skills, talents and attributes that they bring to an
organization, group or relationship. Here is a list of those most commonly associated with

Personality Types like you - INT.J.

Has faith in his/her own inner vision which, coupled with sheer willpower, moves mountains.

Is emphatically determined to accomplish goals and master new skills.

Produces original thinking and is a high achiever.

Excels at analysis: categorizes and develops strategies with accuracy and precision.

Enjoys working in an environment where there is freedom to design future plans and visions.

On a team

Some people work well on teams, others work best on their
own. Understanding the personality types of team members
provides information about how individuals are likely to carry
out their work and interact with each other. Given your Thql;,'s me*

personality preferences, the following are the strengths (and I'm qn.-liﬂ-.._]

possible weaknessesl) you will most likely bring to a team:

g -personahy-tech)

Participates, but in his/her own reserved style.

Asks thoughtful and searching questions.

Systematically schedules and completes tasks on time.

Can be a team player if doing so will get the job done.

Analyzes the alternatives and offers new perspectives.
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Introversion (1) | _ |E)ctrm'ersion (E)

Introversion-Extroversion iz your cognitive crientation. Introverts centre themselves inside their bodies. Extroverts
centre their attention outside their bodies. [more]

Sensing () | e | Intuition (N)

Sensing-Intuition is the first pair of cognitive functions and the preference for how vour prefer to be served
information; through the five senses or from the subconscious. [more]

Feeling (F) | e | Thinking (T)

Feeling-Thinking iz the second pair of cognitive functions, the judging functions, which are used to evaluate goals;
either through personal values or objective principles. [more

Judging (J) | - |Percei\'ing (P

Judging-Perceiving iz what pair of cognitive fonctions your prefer to use; Judging iz a preference for a structured
lifestyle and the usze of feeling and thinking while perceiving is the preference for a flexible lifestyle and the use of
sensing and intuition. [more]

INTIJs are analytical. Like INTPs, they are most comfortable working alone and tend to be less
sociable than other types. Nevertheless, INTJs are prepared to lead if no one else seems up to the
task, or if they see a major weakness in the current leadership. They tend to be pragmatic, logical,
and creative. They have a low tolerance for spin or rampant emotionalism. They are not generally
susceptible to catchphrases and do not recognize authority based on tradition, rank, or title.

Hallmarks of the INTT include independence of thought and a desire for efficiency. Theyv work best
when given autonomy and creative freedom. They harbor an innate desire to express themselves by
conceptualizing their own intellectual designs. Thev have a talent for analvzing and formulating
complex theories. INTJs are generally well-suited for occupations within academia, research,
consulting, management, science, engineenng, and law. Thev are often acutely aware of their own
knowledge and abilities—as well as their limitations and what thev don't know (a quality that tends
to distinguish them from INTPs) INTJs thus develop a strong confidence in their ability and talents,
making them natural leaders.

In forming relationships, INTJs tend to seek out others with similar character traits and ideclogies.
Agreement on theoretical concepts 1s an important aspect of their relationships. By nature INTJs can
be demanding in their expectations, and approach relationships in a rational manner. As a result,
INTJs mawv not always respond to a spontansous infatuation but wait for a mate who better fits their
set criteria. They tend to be stable, reliable, and dedicated. Harmony in relationships and home life
tends to be extremely important to them. They generally withhold strong emotion and do not like to
waste time with what they consider irrational social rituals. This mayv cause non-INTJIs to perceive
them as distant and reserved; nevertheless, INTJs are usually very loyal partners who are preparsd to
commit substantial energy and time into a relationship to make it work.

As mates, INTJs want harmony and order in the home and in relationships. The most independent of
all types, INTJs trust their intuition when choosing friends and mates—even in spite of contradictory
evidence or pressure from others. The emotions of an INTJT are hard to read, and neither male nor
female INTJs are apt to express emotional reactions. At times, INTJs seem cold, reserved, and
unresponsive, while in fact they are almost hypersensitive to signals of rejection from those they care
for. In social situations, INTJs may also be unresponsive and may neglect small rituals designed to
put others at ease. For example, INTJs mayv communicate that idle dialogue such as small talk is a
waste of time. This may create the impression that the INTJ 15 in a hurry—an impression that 1s not
always intended. In their interpersonal relationships, INTJs are usuvally better in a working situation
than in a recreational situation.

[This text incorporates some content from Wikipedia licensed as Creative Commons Attribution-
ShareAlike ]
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Your Personality Max™ Report

INTJ, Strategist, Intellectual, Introverted, Intuitive, Logical, Musical, Visual, Left-brained

o 0 @ e Save Viewing a friend's report? Get yours! Start Free Test

Your Results Snapshot Thinking vs. Feeling in You Kinesthetic Learning and You
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Your Results Snapshot

‘You have a unigue set of traits that make you who you are. The study of personality identifies and organizes your characteristics and behaviors in such a way as to
help you better understand yourself. Your Personality Max report is intended to equip you to lead a more effective and fulfilling life.

Your Personality Type is INTJ (Strategist) Your Temperament is NT (Intellectual)
Introverted (1) + Intuitive (N) + Thinking (T) + Judging (J) Intuitive (N) + Thinking (T)
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Your Learning Styles

"Personality is to a man what perfume is to a flower."
— Charles M. Schwab

Your Personality Type

‘Your personality type is INTJ. This is based on your four Preferences 16%
Introversion (1), Intuition (N), Thinking (T) and Judging (J). 14% | 13%

H s Protectors H NT Intellectuals
[ sP Creators [ NF Visionaries

Many of today's theories of psychological typology are based on the
work of Swiss psychiatrist Carl Gustav Jung, who wrote Psychological
Types in 1921. He was the founder of analytical psychology, which
studies the motivations underlying human behavior.

Population

Your personality type is a detailed classification of the innate
characteristics that make you who you are. Each of the four =
\
temperaments can be divided into four types, making a total of 16 (“ “&o\e‘fé&%’@ & d‘ @Sé. fé\ sfffs f
distinct personality types. As with Temperament, your type is X 5 ?Q «’ o q
4 o @ & Q 3 (Q @ &
determined by the strength of your preferences & & @ « &

Your Personality Type in the Population
No persenality type is better than another. Each person has a unique





set of equally valuable characteristics. Understanding your type can be useful in many ways, including relationships and school or career.

INTJ - The "Strategist"

INTJs are private, independent and self-confident. They strive for perfection and achievement. They are gifted
strategists with analytical, conceptual and objective minds. They are flexible and like to formulate contingency
plans. Strategists are able to see the reasons behind things. 98.5%

INTJ Population

"I cannot live without books." — Thomas Jefferson

INTJs direct their energy inward. They are energized by spending time alone. They typically have fewer friends
and prefer small groups. They are private, quiet and deliberate. Strategists are Intuitive people that are always
thinking and analyzing. Strategists are very deep and abstract. They are complex on the inside and see endless

1.5%
[JINTJs [J Others

possibilities.
Strategists are Thinkers that make decisions with their head. They are objective and logical. They are critical,

impersonal and thick-skinned. INTJs are structured and scheduled. They are controlled and responsible. They
seek closure and enjoy completing tasks.

Females
17% of INTJs

Social interaction is often the Strategist's greatest challenge since it requires setting aside their strategic thinking.
They are not affectionate unless they feel very safe. They do not always know how they affect others and can
appear insensitive. Since Strategists enjoy deep conversations, more shallow forms of social interaction are often
seen as a waste of time. They want their relationships to serve a good purpose. Strategists honor commitments.

INTJs analyze and strategize before they act. In their work they are organized and structured. They can be
counted upon. They set high standards for themselves and believe they can achieve them. Coworkers find them private and hard to get to know. Others may perceive
INTJs as aloof or annoyed when in reality they are serious and intense.

INTJs love to learn. They often excel in school and achieve all their goals. They are driven and self-disciplined. They thrive with the most theoretical and complex
subjects. INTJs are in a constant quest for self-improvement, growth and self-competency. They are usually veracious readers.

INTJs are gifted theorists. They thrive on understanding and formulating complex systems. Of all the personality types, Strategists are the most penetrating in thought
and insight. Their greatest contribution is their desire to produce mastery and achievement that reflects their brilliance.

Characteristic of an INTJ

Analytical Controlled Determined Adaptable
Structured Private Independent Complex
Objective Responsible Impersonal Conceptual
Introspective Self-confident Theoretical Disciplined
Perfectionist Thick-skinned Intense Deliberate
Attentive Quiet Strategic Abstract

Typical Strengths Possible Weaknesses

» Good at listening » Dislikes communicating feelings
+ Self-confident « Insensitive

« Highly intelligent * Can come across as arrogant

« Takes criticism well « Unwilling to take blame

+ Honors commitments

* INTJs make up 1.5% of all 16 personality types. INTJs are the second most rare personality type. Of the NT types, INTJs are the least common

* 1inevery 40 males is an INTJ (2.5% of all males). 1 in every 200 females is an INTJ (0.5% of all females). Female INTJs are the least common type-gender
combination {along with male INFJs)

s There are significantly mere male INTJs than there are female INTJs, with males outnumbering females nearly 5 to 1. One reason there are more male
INTJs is that males tend to be Thinkers (T} while females are more often Feelers (F)

Your Cognitive Functions

‘You engage the world through four cognitive functions. Each function is directed outward toward people and surroundings (Extraverted) or inward toward your
thoughts (Introverted). Your primary functien is Introverted Intuition and secondary is Extraverted Thinking.

Introverted Intuition (Primary Function) Extraverted Thinking (Secondary Function)

You use this function most often. With Intuition (N), you process data through  Your use of this function is somewhat high. While Thinking (T), you make
impressions, possibilities and meanings. Introverted Intuition enables you to decisions based on logic. The Extraverted Thinking function enables you to
have a sense about the future. It is the ability to grasp a pattern or plan organize and categorize items such as thoughts and arguments. It is the ability
Information commonly hard to understand and dissect is more easily processed to see the logical consequences of actions. It follows sequence and

through Introverted Intuition organization.

Introverted Feeling (Tertiary Function) Extraverted Sensing (Least Function)

“You use this function but to a lesser degree. When Feeling (F), you make
decisions based on feelings, so the Introverted Feeling function allows you to
know what you value. It is the ability to see through others and know what they
are really like as if you had internal radar. When you identify a person with
similar values, there is a desire to connect. moment."

You use this function least of the four. Through Sensing (S), you process data
with your five senses. The Extraverted Sensing function allows you to process
life through your experiences. It is being aware of what is seen, smelled,
touched, heard and tasted. It is being energized by experience and living "in the

Famous People of Your Type

Here is a sampling of famous people and fictional characters that are likely to be INTJs like you

Dwight D. Eisenhower
American President

Thomas Jefferson
American President

Augustus Caesar
Roman Emperor

Sir Isaac Newton
Astronomer

Susan B. Anthony
Civil Rights Leader

Jane Austen
Author (Pride and Prejudice)

Angela Lansbury
Actress (Murder, She Wrote)

Peter Jennings
Joumalist

C.S. Lewis

IMartina Navratilova
Tennis Champion

Rudy Giuliani
New York City Mayor

General Colin Powell
U.S. Secretary of State

Lance Armstrong
Cyclist

Katie Gouric
Television Journalist

Dan Akroyd
Actor, Comedian, Musician

Woodrow Wilson
American President

‘William F. Buckley, Jr.
Joumnalist

Maria Shriver

Josephine Tey
English Author

Chester A_ Arthur
Lawyer, American President

Arnold Schwarzenegger
Actor, California Governor

Mr. Darcy
Pride and Prejudice

Gandalf
Lord of The Rings

Mr. Miyagi
The Karate Kid

Professor Moriarty
Sherlock Holmes:

Rosencrantz
Hamlet

E\Ien Ripley

Vicious

Cowboy Bebop

Dr. Robert Stonehill
Extraordinary Measures
Michael Corleone
The Godfather
Marsellus Wallace
Pulp Fiction

Mr. Burns

The Simpsons

Dr. Jonathan Crane
Batman Begins





Apologist, Author Journalist Alien

Career Matches for Your Type

INTJs may find satisfaction with the following careers which tend to match well with their Strategist personality. This list is not exhaustive and these are not
guaranteed to be perfect matches for you but this may be a helpful starting point if you are planning to pursue a new career.

Systems Analyst Corporate Strategist Professor Judge
Computer Programmer Researcher Psychologist Teacher
Entrepreneur Scientist Business Administrator Organization Founder
Computer Specialist Medical Doctor Military Officer Dentist
Engineer LawyerfAttorney Manager

Your Temperament

Your temperament is NT since you lean toward the Intuition (N) and

M Male W Female

Thinking (T) preferences. We identify your temperament by the
strength of your Preferences. Many psychologists, philosophers and
other thinkers have for centuries proposed that there are four

temperaments that can describe a person.

Temperament is a more broad classification than Personality Type - 30%
Each of the four temperaments is like an umbrella over four related :E:
personality types (for a total of 16 personality types). :%

NT - The "Intellectual"”

Intellectuals (NTs) are intelligent, independent and determined.

sP NT NF
Creators Intellectuals Visionaries

Your Temperament in the Population

sJ
They are high-achievers, driven not only to acquire but also to master Protectors
large amounts of information. They are self-sufficient, logical and

value reason. While Intellectuals have a desire to know everything,

they also tend to question anything. Their keen interest in investigation and questioning make them great researchers and inventors.

They are good at seeing the "big picture.” They work well alone and are able to concentrate and study for long periods of time. Intellectuals enjoy abstract and
theoretical discussions. They respect brilliance and self-reliance in others. Intellectuals dislike illogical instructions and emotional conversations.

NT Population by Gender

"The task of the modern educator is not to cut down jungles, but to irrigate

deserts."— C.S. Lewis

Famous Intellectuals

Thomas Edison Nikola Tesla
Inventor Inventor, Physicist
Margaret Thatcher Bill Gates

British Prime Minister Microsoft Founder

Sir Isaac Newton
Astronomer

Franklin Roosevelt
American President

Harrison Ford Jane Austen
Actor Author

C.S. Lewis
Apolagist, Author

Thomas Jefferson
American President
Julia Child

Chef, Author

Walter Raleigh
Writer, Poet, Explorer

Schwarzenegger
Actor, Calif. Governor

‘Walt Disney
Entrepreneur

Intellectual Career Matches

Lance Armstrong
Cyclist

Meryl Streep
Actress

Carl Jung
Psychiatrist

Albert Einstein
Physicist
Abraham Lincoln
American President

Socrates
Greek Philosopher

Susan B. Anthony
Civil Rights Leader

NT's are commonly skilled at and often find satisfaction with the following careers.

Engineer Programmer
Scientist Systems Analyst
Inventor Consultant

« NTs make up only about 12% of the general population

Entrepreneur
Writer
Psychologist

« Female NTs are the most rare of all temperament-gender combinations, at just 3% of all people.

* Many notable thinkers, inventors and scientists have been NTs.

Your Preferences

M Male W Female

Gandalf
Lord of the Rings

'Doc’ Brown
Back to the Future

Cosmo Kramer
Seinfeld

Bugs Bunny
Looney Tunes

Mr. Darcy
Pride and Prejudice

Michael Corlecne
The Godfather

Data
Star Trek

Teacher/Professor
Lawyer/Attorney
Judge

Your preferences are Introversion (1), Intuition (N), Thinking (T) and Judging (J). These determine your Personality Type and Temperament.

There are four pairs of opposite preferences. Everyone has a greater tendency toward cne preference than the other in each pair. For example, in the Thinking (T) vs

Feeling (F) dichotomy, you personally have a stronger tendency toward Thinking (T). Each preference has a single letter (such as "F") that identifies it.

Extraversion vs. Introversion in You

Extraversion (E) and Introversion (1) are opposite preferences. Your natural tendency toward one is stronger than the
other. Extraversion and Introversion describe how a person directs their energy either outwardly toward people and

activities or inwardly toward thoughts and ideas. Of the two, your

pi is

everybody exhibits characteristics of each preference to some degree, you can be referred to as an Introvert.

* You are 107% more Introverted than the average

* You are part of the minority of people who are primarily Introverted

* Males on average are slightly more Introverted than females

Although

Extraverts
52.5% of People

Introverts
34.5% of ngle






Your Extraversion (E)

Extraversion is characterized by a preference to focus on the world
outside the self. Extraverts are energized by social gatherings, parties
and group activities. Extraverts are usually enthusiastic, gregarious
and animated. Their communication style is verbal and assertive

[ You W Male M Female

Your "E" 5%

Extraverts often need to talk. They enjoy the limelight Other INTJs 22%
(Average) 22%
Sociable Expressive Everybody 53%
Energized by interaction Volunteers persanal info (Average) 5e%
Assertive Many friends 0%  10% 20% 30% 40% 50% 60% 70% B0%  90% 100%
Strength of Your Extraversion (E)
Gregarious Easy to approach
Talkative Enjoys groups
Enthusiastic
Your Introversion (1)
Introversion is characterized by a preference to focus on the inside HYou EMMae W Female
world. Introverts are energized by spending time alone or with a small
group. They find large group gatherings draining because they seek Your "I" 950
depth instead of breadth of relationships. Introverts process
information internally. They are often great listeners. Other INTJs
(Average)
Energized by time alone Fewer friends Everybody 47%
Private Prefers smaller groups (Average) 45%
Keeps to self Peaceful 0%  10% 20% 30% 40% 50% 60% 70% B80%  90%  100%
Quiet Independent Strength of Your Introversion (1)
Deliberate Thinks before speaking
Internally aware Enjoys salitude
Sensing vs. Intuition in You
You use Sensing (S) and Intuition (N) to receive and process new information either by using your five senses or in more Sensors
abstract ways. Both preferences in this pair are used by everybody to some degree. With that said, you can be classified 80.5% of People
as Intuitive since your dominant preference is Intuition.
* You are 13% more Intuitive than the average
* You are part of the minority of people who are primarily Intuitive
* Males on average are slightly more Intuitive than females
‘Your Sensing (S)
Sensors focus on the present. They are "here and now" people. They HYou HMale W Female
are factual and process information through the five senses. They see
things as they are because they are concrete and literal thinkers. They Your "S" A47%
trust what is certain. Sensors value realism and common sense. They
like ideas with practical applications Other INTJs 33%
(Average) 35%
Concrete Practical Everybody 55%
Realistic Goes by senses. (Average) 57%
Lives in the present Factual 0%  10% 20% 30% 40% 50% 60% 70% B80%  90% 100%
) Strength of Your Sey &)
Aware of surroundings Trusts certainty rength of Your Sensing (S)
Notices details Values common sense
Your Intuition (N)
Intuitive people live in the future. They are immersed in the world of HYou EMMae W Female
possibilities. They process information through patterns and
impressions. Intuitive people value inspiration and imagination. They Your "N" 53%
gather knowledge by reading between the lines. Their abstract nature
attracts them toward deep ideas, concepts and metaphors. They can Other INTJs 67%
n i " (Average)
see the "big picture” and are analytical.
Everybody 45%
Future-focused Abstract (Average) 3%
Sees possibilities Idealistic 0%  10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Strength of Your Intuition (N)
Inventive Complex
Imaginative Theoretical
Deep Philosophical

Thinking vs. Feeling in You

The Thinking (T) and Feeling (F) preference pair refers to how you make decisions, either by objective logic or subjective
feeling. Your dominant preference is Thinking so you can be classified as a Thinker. Each of the two preferences are

employed by everybody at different times and to different degrees.

* You are 71% more Thinking than the average

« Thinkers like you make up about half of the population

Thinkers
37%

People

* The majority of males are Thinkers while the majority of females are Feelers

‘Your Thinking (T)

Thinking people are objective. They make decisions based on facts.
They are ruled by their head instead of their heart (but are not without
emotion). Thinking people judge situations and others based on logic.
They value truth over tact and can easily identify flaws. They are
critical thinkers and oriented toward problem solving

Logical Impersonal
Objective Critical thinking
Decides with head Thick-skinned
Seeks truth Firm with people
Rational Driven by thought

Your Feeling (F)

[ You W Male W Female

Your "T" 89%
Other INTJs 2%
(Average) 68%
Everybody 58%
(Average) 46%
0% 10%  20% 30% 40%  50% 60% 70% 80%  90%

Strength of Your Thinking (T)

100%






Feeling people are subjective. They make decisions based on
principles and values. They are ruled by their heart instead of their

[IYou WMale W Female

head. Feeling people judge situations and others based on feelings 11%
and extenuating circumstances. They seek to please others and want
to be appreciated. They value harmony and empathy. Other INTJs 28%
(Average) 32%
Decides with heart Easily hurt Everybody 42%
Dislikes conflict Empathetic (Average) 54%
Passionate Caring 0%  10% 20% 30% 40% 50% 60% 70%  BO%  90%
Driven by emotion Warm Strength of Your Feeling (F)
Gentle Subjective

Judging vs. Perceiving in You

Judging (J) and Perceiving (P) are how you interact with the world outside yourself, either in a structured or flexible

manner. All people use both of these preferences to different degrees but one is more dominant. Since your dominant Jud
udgers
preference is Judging, you can be referred to as a Judger. 38% of“penme

* You are 26% more Judging than the average
* You are part of the slight majority of people who are primarily Judging

« Females on average are slightly more Judging than males

Your Judging (J)

100%

Perceivers
49% of People

Judging people think sequentially. They value order and organization
Their lives are scheduled and structured. Judging people seek closure

IYou WMale W Female

and enjoy completing tasks. They take deadlines seriously. They work Your "J"
then they play. The Judging preference does not mean judgmental
Judging refers to how a person deals with day-to-day activities. Other INTJs
(Average)
Decisive Scheduled Everybody
Controlled Quick at tasks (Average) 52%
Gompletes projects Responsible 0%  10% 204 30% 400 500  60%  7O0%  80% 000  100%
Organized e strength of Your Judging (J)
Structured Makes plans
Your Perceiving (P)
Perceivers are adaptable and flexible. They are random thinkers who HYou MMale W Female
prefer to keep their options open. Perceivers thrive with the
unexpected and are open to change. They are spontaneous and often Your "pP" 37%
Jjuggle several projects at once. They enjoy starting a task better than
finishing it. Perceivers play as they work. Other INTJs 33%
(Average) 33%
Adaptable Changes tracks midway Everybody 51%
Relaxed Keeps options open (Average) 48%
Random Procrastinates 0%  10% 20% 30% 40% 50% 60% 70% 80%  90% 100%
Carefree Dislikes routine Strength of Your Perceiving (P)
Spontaneous Flexible

Your Multiple Intelligences
Your top three intelligences are Logical, Musical and Linguistic.

Howard Gardner, a graduate of Harvard University and a Intrapersonal (14%)
developmental psychologist, developed the theory of Multiple ic (14%)
Intelligences in 1986. Gardner believes that intelligence, the way
it has traditionally been understood (logically, as with 1.Q. tests),
does not explain the wide variety of human abilities. The theory

i ; ith di | Logical (18%)
of Multiple Intelligences suggests that we excel with different

Naturalist (11%)

Kinesthetic (10%)
Interpersonal (8%)

Musical (14%)

types of intelligence.

Relative Comparison of Your
Multiple Intelligences

In addition to being logical and Mumber Smart, a person might
also be Word Smart, People Smart or Picture Smart. Gardner

has identified several intelligences: Verbal/Linguistic, Logical/Mathematical, Visual/Spatial, Bodily/Kinesthetic, Musical, Intrapersonal, Interpersonal and Naturalist.

Your Logical/Mathematical Intelligence

Your Logical/Mathematical Intelligence is very strong. See how you compare to other INTJs and the general population.

About Logical/Mathematical Intelligence B You EMale M Female
People with Logical intelligence process infermation through logic and You 93
reason. They are attracted to investigation by means of the scientific
method. They do well with quantitative methods that rely on the Dtheur“!g;r;es)
researcher's ability to observe and reach a verifiable conclusion.
Everybody
(Average)

They dislike nebulous assumptions and subjective analysis. Instead,

they trust hard facts and numerical data They seek accuracy and 0 10 20 30 40 S0 €0 70 80 20
Strength of Your Logical/Mathematical Intelligence

precision in their learning and work. Their mind is complex and works h
like a computer. Logical Intelligence thrives on mathematical models,

measurements, abstractions and complex calculations.

"A good designer must rely on experience, on precise, logic thinking; and on pedantic exactness. No magic will do.” — Niklaus Wirth

Characteristics of Logical Intelligence

Rational Likes numbers Factual Appreciates science
Objective Seeks precision Logical
Good at strategy games Grasps complex data Good at math

Possible Careers for High Logical Intelligence






Accountant Financial Planner

Computer Programmer Lawyer/Attorney

Engineer Mathematician

Your Musical Intelligence

Medical Doctor
Military Officer
Scientist

Technical Writer

Musical is one of your strenger intelligences. A comparison of your score with others is represented in this chart.

About Musical Intelligence

W You [NMale W Female

People with Musical intelligence recognize sounds and tones with You 73
‘ease. They appreciate music and rhythm. They have a "good ear" for
music and can easily learn son, d melodies. Th i h Other INTJs &
ly gs and melodies. They notice when (Average) ™
someone is singing off-key. People with musical intelligence are good
at imitating sounds or other people’s voice or intonation Everybody &4
(Average) 67
Rhythm and music can be a way for them to memorize concepts. Some: 0 10 20 30 40 S0 €0 70 80 % 100
3 ) sStrength of Your Musical Intelligence
people with musical intelligence are especially gifted at composing,
singing or playing an instrument. They often have a song running
through their head. They often learn well through lectures since they are highly auditory.
"If a composer could say what he had to say in words he would not bother trying to say it in music.”" — Gustav Mahler
Characteristics of Musical Intelligence
Highly auditory Notices off-key notes ‘Whistles or taps foot Sensitive to noise
Can memorize songs Enjoys different sounds Talented with instruments
Has good rhythm Likes to sing Gifted at composing
Possible Careers for High Musical Intelligence
Choir Director Disc Jockey Record Producer Studio Technician
Composer Music Teacher Singer
Conductor Musician Songwriter
Your Verbal/Linguistic Intelligence
Verbal/Linguistic is one of your stronger intelligences. The strength of your Linguistic intelligence is graphed below.
About Verbal/Linguistic Intelligence W You [Male W Female
People with Linguistic intelligence love words. They enjoy reading and You 70
writing. Linguistic pecple are often gifted at learning languages. They
appreciate the complexities of sentence structure, word structure, Lt &
PP P g g (Average) e
meaning and sound. They savor convoluted words and are quick at 2
learning them. They possess rich vecabularies. Everybody &6
(Average) 61
School is an area in which people with Linguistic intelligence often do 0 10 20 30 40 5o L 70 80 %0 100
well. They enjoy lectures and taking notes. They also have the ability to Strength of Your VerbalfLinguistic Intelligence
teach others and communicate complex concepts. People with
Linguistic intelligence are adept at communicating through the written word and seek to hone their skills.
"A poet is, before anything else, a person who is passionately in love with language.” — W. H. Auden
Characteristics of Linguistic Intelligence
Enjoys writing Uses fancy words Remembers quotes. Loves English class
Good at editing Enjoys word games Likes puns and rhymes
Avid Reader Speaks of what they read Enjoys foreign languages
Possible Careers for High Linguistic Intelligence
Copywriter Journalist Speech Pathologist Writer
Court Reporter Lecturer Teacher
Editor Broadcaster/Newscaster Translator/Interpreter
Your Intrapersonal Intelligence
Intrapersonal is one of your stronger intelligences. Your score along with the averages of others is represented below.
About Intrapersonal Intelligence HYou EMale M Female
People with intrapersonal intelligence are adept at looking inward and You
figuring out their own feelings, motivations and goals. They are
‘quintessentially introspective. They analyze themselves and seek m"?;‘:g‘r:;;
understanding. People with intrapersonal intelligence are intuitive and
usually introverted. They learn independently and through reflection. Everybody
(Average)
0 10 20 30 40 50 60 70 80 90 100

Philosophy, psychology and theology are often of interest to people
with intrapersonal intelligence. They enjoy journaling because it helps
them learn about themselves. They are also good at helping others

Strength of Your Intrapersonal Intelligence

understand themselves. They are able to predict the reactions of themselves and others.

"No one ever told me that grief felt so like fear."— C. S. Lewis

Characteristics of Intrapersonal Intelligence

Intuitive Likes to leam about self
Self-aware Philosophical
Spends time reflecting Independent

Possible Careers for High Intrapersonal Intelligence

Enjoys journaling Interested in self-employment
Works well alone

Usually introverted






Entrepreneur Inventor
Farmer Librarian
Historian Philosopher

Your Visual/Spatial Intelligence

Psychologist Writer
Scientist

Theologian

Your Visual/Spatial Intelligence is moderately strong. You can compare your score with the averages of others below.

People with Visual/Spatial intelligence are very aware of their
surroundings and are good at remembering images. They have a keen
sense of direction and often enjoy maps. They have a sharp sense of
space, distance and measurement.

People with Visual intelligence learn well through visual aids such as
graphs, diagrams, pictures and colorful displays. They usually enjoy
visual arts such as drawing, painting and photography. They can
visualize anything related to art, fashion, decoration and culinary

W You [HMale I Female

You 57
Other INTJs 59
(Average) 61
Everybody 57
(Average) 57

N 0 10 20 30 40 50 60 70 80 920 100
design before creating it Strength of Your Visual/Spatial Intelligence
"I think | understand something about space. I think the job of a sculptor is spatial as much as it is to do with form.” — Anish Kapoor
Characteristics of Visual Intelligence
Notices colors and shapes Enjoys geometry Appreciates books with pictures Good at artistic composition
Can visualize anything Loves to draw and paint Good with directions
Good at visual puzzles Enjoys photography Remembers places vividly
Possible Careers for High Visual Intelligence
Architect Computer Animator Interior Decorator Web Designer
Avrt Director Fashion Designer Photographer
Artist Graphic Designer Video Editor
Your Naturalist Intelligence
Your i ig: is y strong. View your score below along with a comparison of averages by gender.
People with Naturalist intelligence have a sensitivity to and appreciation B You HMale M Female
for nature. The Naturalist intelligence focuses on how people relate to
their natural surroundings. Naturalists have a special ability to grow You
plants, vegetables and fruit. They have an affinity for animals and are
good at training and understanding them Other INTJs
(Average)
Naturalists can easily distinguish patterns in nature. They are aware of
" Everybody
and intrigued by weather phenomena. They are good at discovering the (Average)
wonders of nature. Naturalists love to walk, climb, camp and hike. They
0 10 20 30 40 50 60 70 80 90 100
enjoy the outdoors. People with Naturalist intelligence are inspired and Strength of Your Naturalist Intelligence
rejuvenated by nature.
"Earth and sky, woods and fields, lakes and rivers, the mountain and the sea, are excellent schoolmasters, and teach some of us more
than we can ever learn from books.” — John Lubbock
Characteristics of Naturalist Intelligence
Notices natural patterns Comfortable with animals Appreciates scenic views Aware of weather changes
Learns through natural contact Good at gardening Inspired by nature
Upset by pollution Appreciates plants Enjoys outdoor activities
Possible Careers for High Naturalist Intelligence
Animal Trainer Park Ranger Landscaper Zookeeper
Breeder Geologist Marine Biologist
Farmer Horticulturist Veterinarian
Your Bodily/Kinesthetic Intelligence
‘Your Bedily/Kinesthetic Intelligence is mederately strong. See how you compare to other INTJs and everybody else
About Bodily/Kinesthetic Intelligence W You [Male W Female
People with Kinesthetic intelligence learn through mevement and You
experimentation. They enjoy sports and activities that require physical
. Other INTJs
exertion and mastery. Some Kinesthetic people enjoy the artistic side of (Average)
movement such as dance or any kind of creative movement. These
artistic types enjoy acting and performing in front of an audience. Everybody €
(Averagé)
0 10 20 30 40 50 60 70 80 0 100

People with Kinesthetic intelligence enjoy building things and figuring
out how things work. They like to use their hands and are very active.
They have excellent motor skills and coordination. They are very
physical and are keenly aware of their bodies.

strength of Your Bodily/Kinesthetic Intelligence

"Coming from a farming background, | saw nothing out of the ordinary in running barefoot, although it seemed to startle the rest of the

athletics world.” — Zola Budd

Characteristics of Kinesthetic Intelligence

Learns by doing Enjoys sports
Well-coordinated

Good with hands

Seeks excitement
Very active

Possible Careers for High Kinesthetic Intelligence

Crafty Athletic
Energetic

Enjoys the outdoors

Actor/Actress
Athlete

Construction Worker

Farmer

Park Ranger Physical Therapist

Mechanic





Carpenter Firefighter

Your Interpersonal Intelligence

Paramedic/EMT

Interpersonal is net one of your primary intelligences. The strength of your Interpersonal intelligence is shown on this chart.

About Interpersonal Intelligence

W You IMale W Female

People with Interpersonal intelligence thrive with social interaction
They are gifted at establishing rapport with strangers and make friends
easily. They are adept at reading, empathizing and understanding
others. People with Interpersonal intelligence work well with others and
often have many friends. They are masters at collaboration

Interaction, dialogue and lively discussions are ways in which people
with Interpersonal intelligence learn. They are enthusiastic and lively.
Gthers often seek them out for advice, help and comfort. They are good

You 43
Other INTJs 41
(Average) a1
Everybody 59
(Average) 60
0 10 20 30 40 S0 60 70 80 90 100

Strength of Your Interpersanal Intelligence

at making others feel welcome and often reach out to outsiders. They are inclusive of others. The more the merrier.

"I'm more interested in interpersonal relationships—between lovers, families, siblings. That's why I write about how we treat each

other." — Terry McMillan

Characteristics of Interpersonal Intelligence

Extraverted Empathetic

Enjoys social events Enjoys teaching others
Loves crowds Has many friends

Possible Careers for High Interpersonal Intelligence

Enjoys team sports Sensitive to others
Counsels others

Loves meeting new people

Clergy Politician
Counselor Public Relations

Diplomat Receptionist

Your Learning Styles
Discover how you learn by hearing, seeing and doing.

Learning Styles is a theory that suggests people leamn better using
different methods of learning. We perceive information using our
senses. The three most practical senses in learning environments are
sight, hearing and touch. The VAK model categorizes these sensory
methods of learning as Visual (V), Auditory (A) and Kinesthetic (K)
learning styles.

‘While most people have a dominant learning style, nobody has just one
learning style. Everyone uses each of the learning styles to some
degree. Some are stronger in one style while others have even strength

Sales Agent Teacher
Social Worker
Supervisor
Visual 72
Kinesthetic 59 I
Auditory 54
o 10 20 30 40 50 60 70 80 0 100

Strength of Your Leamings Styles

in all styles. The reality is that we all have a custom "learning style" that is, in varying degrees, a combination of Visual, Auditery and Kinesthetic learning

Itis useful to know the strength of your learning styles as they relate to each other. This allows you to focus on maximizing your learning potential. Recognizing your
strengths also helps you to seek learning opportunities that cater to your combination of learning style strengths. In recent years, many educators have started using
knowledge of Learning Styles (and Multiple Intelligences) to improve teaching methods in order to reach learners of all types

Visual Learning and You
Visual is your primary learning style.

Visual style is learning by seeing. You learn visually whenever you gain
information from sight. This includes more than just the viewing of
pictures and your surroundings. Visual leaming also encompasses the
written word.

Visual learners benefit greatly from teaching that utilizes illustrations,

charts, diagrams, videos, etc. They often feel a need to convert spoken
instruction into visual form by taking notes.

Characteristics of a Visual Learner

Visual (39%) Kinesthetic (32%)

Auditory (29%)

Visual in Relation to Your Other Styles

Good at remembering people's faces

Accurately recognizes body language and facial expressions
Able to picture things in their mind

Good at taking notes in the form of text and doodles

Comprehends visual information such as charts, graphs and diagrams

Kinesthetic Learning and You

Kinesthetic is your secondary learning style.

Kinesthetic style is learning by doing. You learn in this manner whenever
you capture new information through the process of physical activity. It is
often referred to as a hands-on learning experience.

Consider how you learned to ride a bicycle. You learned by getting on a

bike to experience and practice balancing, steering and pedaling. This
experience ultimately taught you how to ride.

Characteristics of a Kinesthetic Learner

Recalls appearances with ease

Appreciates pictures and illustrations in books
Enjoys learning from video presentations
Learns well from flash cards

Notices visual details that others might miss

— Kinesthetic (32%)

SN/

| Visual (39%)

Auditory (29%)

Kinesthetic in Relation to Your Other Styles

Good at learning through hands-on experience
Often bored with traditional textbook learning

Likes to move around and explore their environment
Usually enjoys athletics and physical education
Likes to touch objects and people

Would rather participate than watch
Appreciates opportunities to go on field trips
Gets satisfaction from building with their hands
Enjoys classes with physical experiments

Can become restless without physical activity





Auditory Learning and You
Auditory is your least preferred learning style.

Auditory style is learning by hearing. This type of learning is helpful in

Visual (39%)
the classroom environment. During a lecture, an auditory leamner is able 1E3%)

—— Kinesthetic (32%)

to easily comprehend, process and retain information

Auditory learning is not only the ability to listen to spoken word and

interpret tone, but to do so with a high level of accuracy and efficiency. \ 4
Auditory (29%)

Learners with strong auditory ability are able to hear and comprehend
without missing much Auditory in Relation to Your Other Styles

Characteristics of a Auditory Learner

Good at remembering people's names Prefers classes in lecture format

Recalls spoken information with ease May record lectures to hear again later

Aware of and easily distracted by sounds Benefits from reading out loud

Enjoys listening to audio books and storytelling Enjoys rhymes and rhythmic pattern in language
Often skilled at speaking Benefits from group discussions

Your Brain Hemispheres

This chart illustrates that you are left-brained and to what extent

There are two sides of your brain known as hemispheres. Your left Your Right/Left Brain Tendency
hemisphere controls the right side of your body and deals with logical
thought and language. Your right hemisphere controls the left side of #:It:dse':é; 40% ‘Rliglrtliteﬁrcay‘"

'your body. It handles abstract thought and spatial orientation.

Neuropsychologist Roger W. Sperry developed the right brain — left brain theory in 1960. He believed that the human brain is right or left side dominant and that each
side of the brain controls different types of thinking. S8ome individuals utilize both sides of their brains equally (all use both to some degree) but most people have a
greater tendency to think in a certain way.

The majority of people are left brain dominant. Although the typical school environment in modern times tends to favor left brain thinkers with expectations of logical
thought and practical action, right brain thinkers who tend to be more imaginative and "outside the box" are equally valuable. Interestingly, right brain dominant people
are often left-handed (since each hemisphere controls the opposite side's hand) which coincides with right brain dominant people being less common (as left-handed
people are less common).

Understanding the right brain — left brain theory helps you understand yourself better. It improves your ability to study, learn and process information. It also informs
'you about the reasons why you prefer certain activities or have certain interests.

Left Brain Characteristics

Logical Realistic Strategic Likes Reason
Linguistic Sequential Knows Likes Science
Practical Analytical Likes Math Critical Thinking

Right Brain Characteristics

Intuitive Idealistic Believes Likes Music
Creative Random Recognizes Faces Likes Art
Imaginative Appreciates Expresses Emotions Sees the "Big Picture”

Your Personal Development

Gain insights into your personal relationships, work and learning.

Your Learning

Intellectuals (NTs) such as yourself have the ability to acquire, process and master large amounts of information. They have a passion for learning, are inventive and
creative. When motivated, their insatiable curiosity leads them to excel in academic endeavors. NTs are attracted to logical investigation and critical experimentation.

They are able to decipher the complexities of science, technology and philosophy. Although school is often their natural habitat, if the class content is not challenging,
they can become bored. However, if the subject interests them, NTs thrive in academia like few others.

“Your learning styles indicate that you learn best by pictures, illustrations, diagrams, charts, demonstrations, videos and visual presentations. This is your Visual
learning style. Although you also learn by hearing and doing, seeing is your main mode of learning

Personalized Learning Strategies

« Apply your intellectual abilities and organized nature to your educational endeavors.

+ Consider learning opportunities that allow you to work independently and that provide a challenge.

« Take advantage of training that will qualify you to carry out strategic and analytical work.

+ Take advantage of visual learning by converting what you hear into note form. Use color ceding, illustrations, diagrams and concept maps.

« Study areas of interest that you enjoy (increases motivation) and that you have a natural talent for.

Your Relationships

The essence of life is relationships. Individual success is closely
related to interpersonal abilities. Knowing how your personality plays Strategies for Your Relationships
arole in relationships is crucial to living a fulfilling life

Be intentional about expressing your feelings to the people who are closest to
Intellectuals are imaginative and independent. They are interested in you and that you trust the most.
the ideas and thoughts of others. Gthers enjoy their deep insights and

Seek relationships with people who are like-minded in interest and who also
their enthusiasm. Friends and family alike can learn from the value intelligent thought.

Intellectual's wealth of knowledge in one or more areas

Before speaking, consider how your words might be interpreted by other people.

Focus on developing your listening and communication skills to a maximum.

One of the greatest quality of an Intellectual is their thick skin. They 3 .
They are important elements in every relationship.

take criticism well, can handle conflict and do not get their feelings

hurt easilv. Their stvle of communication is direct. Be yourself when pursuing a new romantic relationship. Otherwise, with time





your partner will perceive that you have changed

In their romantic relationships, Intellectuals look for mates that will
discuss things deeply with them. They often seek independence
within the relationship and make healthily competitive, pragmatic partners.

Your Work and Career

Adults spend many hours at work. This reality is why career decisions are among the most important in life. Meaningful work experiences are energizing and fulfilling
Understanding how personality is connected to career satisfaction is important.

Intellectuals (NTs) bring valuable qualities to the work place. They are knowledgeable, self-confident and competent. People who work for them appreciate their vision
and insightful contributions. They are future-oriented and creative leaders

Intellectuals thrive in environments where they have freedom to inquire, investigate and create. They deeply dislike routine and incompetence. They are independent

and are not likely to to stay "inside the box". Their greatest addition to the working environment is their originality and expertise:

Strategies for Your Work

» Focus on your work-related strengths including your

and or 1al skills.

Seek positions that offer sufficient challenge and that stimulate your mind

Consider employment that allows you a certain level of independence and that encourages your ability to strategize.

« When pursuing a career or position, choose one that matches your personality, talents and interests

Your Career Matches

Use your Visual leamning style to your advantage when leaming new skills that will help you work better and further your career.

Earlier in your report, general career matches were shown for your personality type, temperament and intelligences. Listed below are careers related specifically to
your personal results across many categories (top matches in bold). Keep in mind that these are only suggestions. There are other careers that you might enjoy.

Accountant Dentist Medical Doctor Singer

Architect Editor Military Officer Songwriter
Business Administrator Electrician Music Teacher Speech Pathologist
Business Analyst Engineer Musician Studio Technician
Choir Director Entrepreneur Broadcaster/Newscaster Systems Analyst
Composer Financial Planner Organization Founder Teacher
Computer Programmer Journalist Pilot Technical Specialist
Computer Specialist Judge Prefessor Technical Writer
Conductor Lawyer/Attorney Psychologist Translator/Interpreter
Copywriter Lecturer Record Producer Writer

Corporate Strategist Manager Researcher

Court Reporter athematician Scientist

Your Strengths

The following list of strengths was compiled based on your personal results. We want to encourage you with this list. Focus on what you are good at. If there are

strengths on this list that you do not feel you possess, you may be able to develop them with relative ease since they are closely related to your personality.
Analytical thinker Can handle criticism Have a good ear for music

Able to recognize tones and rhythm

High linguistic intelligence

Talented with words

Self-aware Self-confident
Quick at making decisions
Disciplined nature

Flexible and adaptable
Intellectually-minded

Able to conceptualize
Good at strategizing

Able to work independently

Well-organized

Good at listening
Commitment-henoring
Strong logical intelligence

Good at explaining things clearly
Skilled at visual learning

Able to picture things in your mind
Notices visual details

Rational-minded
Good at math
Musically intelligent

Sharing and Saving Your Report
'We hope you enjoyed your Personality Max report. You might like to keep a copy or show a friend. Here's how you can do that.

Your Report URL

https-//personalitymax.com/report/ ?pt=5-47-89-63&mi=70-93-57-53-73-43-70-57 &Is=72-54-59&bh=60 Copy URL

Sharing Your Report Saving Your Report

Simply share this page to let others read your report and take the test
themselves. You can blog about it or share on social media — or just email
a friend. We rely on participants like you to help get the word out. Thank you
for supporting this project by telling others.

0000

Simply bookmark this page to revisit your report at any time. Notice that the
URL for your report contains all of your result data itself. This way we don't
need to store any of your information or ask you to register for an account.
Your report is also printer-friendly so you can fire off a hard copy if you'd like

Further Learning

Learn more about yourself and others.

"Personality is that which is most intimate to me—that by which | must act out my life. it is
that by which | belong to man, that by which | am able to reach after God; and He has
given to me this pearl of great price. It is an immortal treasure; it is mine, it is His, and no
man shall pluck it out of His hand." — Hugh Reginald Haweis

« Personality Types

» Multiple Intelligences
* Learning Styles

* Left/Right Brain
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About Me

Peter Down (or Pete)





To Start…

I am currently 20 years old

Born on November 6th, 2000

I work at Roxel (UK Rocket Motors) Ltd.









Where I Grew Up

I grew up in Bromyard, Herefordshire







Where I Currently Live

I live in Clows Top, near Kidderminster, Worcestershire

Since December 2011









Where I Work

I work at Roxel UK and have done since September 3rd 2018

Level 3 apprenticeship in quality engineering

I work on the rocket motors for ASRAAM, Sea Ceptor, Sea venom, Starstreak and Brimstone









Hobbies

Video games

Reading

Playing the guitar

Woodwork











Interests

History

Technology

Travelling













Likes

Driving

Walking

(Amateur) Photography











Dislikes

		

		Presenting

		Politics

		Pandemics

		Fruit







My Personality

		Personality Traits (From My Perspective)

		Conscientious

		Reserved

		Friendly

		Introspective

		Introverted







Self-Evaluation

		Strengths		Weaknesses

		Conscientious		Not ‘outgoing’ by nature

		I enjoy learning		Not very good at conveying information

		Inquisitive		







Aims: OME Course

Increase my knowledge and skills

Career progression





Where I Hope To Be In Ten Years

I hope to:

Complete the OME degree to a good standard

Understand the materials and products I work with to a high level

Have a stable job

Have well paying job





Thank You For Listening
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A History of Hungary

BRYAN CARTLEDGE

‘This is the best history of Hungary in the English language.
John Lukacs
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Self_Evaluation_Action_Plan.pdf
Skills Action Plan

Go back over your answers to the self-evaluation forms you have just completed.
Focus on the different areas and identify your current strengths, the areas you wish to
develop, and the areas that are a priority in aiding you in your future learning.

What?

1.Develop Strategies for
starting a new
task/assignment

1. 1 am able to select what is relevant and what is irrelevant in text
2. 1 am able to think critically and analytically, and evaluate arguments
3. 1 can read complicated texts and understand the general meaning

4. | can compare different opinions and decide what are the best grounds for deciding who is right

1. I am not confident at preparing and delivering oral presentations
2. 1 am not able to manage a range of writing skills appropriately
3. 1 am not able to make, store and find my notes

4. 1 don’t have good strategies for starting a new task/assignment

When?

After next assignment is
issued

How?
Plot out headings and
subheadings for full
assignment prior to
starting assignment

2.Improve method of
making notes — make
appropriate to subject
teaching

Upon start of next
teaching block

Seek to understand how
subject is taught in
order for me to better
lay out my notes

3. Improve writing skills

Before next assignment

Practice writing longer
form documents/reports
in order to improve my
use of language

4. Improve my delivery
of oral presentations

Before next
presentation

1.I will have improved if my next assignment is laid out effectively and is
completed well before the deadline

Research advice and
tips for making and
delivering oral
presentations

Study Skills - G.Rees-Evans

Self_Evaluation_Action_Plan





2.1 will have improved if I have found a good way to make notes for each
subject

3.1 will have improved if the quality of my assignments has improved
regarding wording and sentence structuring

4.1 will have improved if my delivery is better, my confidence has increased
and my presentations communicate information more effectively
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Self_Evaluation_of_Academic_Skills.pdf
Self Evaluation of Academic Skills

Thinking about yourself, read and mark each statement out of 5, with 5 being 'Totally Agree'
and 1 being 'Totally Disagree'. If a statement doesn’t apply to you, leave it blank

Skill
5 4 3 2 1
I have the confidence to try new things and v
express my ideas
I am self motivated and will persevere with v
difficult tasks
I am organised and can meet set deadlines Y
I am able to find information from different v
resources easily
I can read complicated texts and understand the v
general meaning
I am able to select what is relevant and what is v
irrelevant in text
I can compare different opinions and decide what v
are the best grounds for deciding who is right
I can write things in my own words Y
I am able to reflect and evaluate my own work Y
I have good strategies for starting a new v
task/assignment
I have good time management skills and can v
organise my workload effectively
I am able to make, store and find my notes Y
I am able to manage a range of writing skills v
appropriately
I am able to think critically and analytically, and v
evaluate arguments
I have good memory strategies Y
I know how to use IT to help academic study Y
I am confident at preparing and delivering oral v
presentations
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