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Summary of Sarah Jane

◦ Sarah Jane is an accumulation of all our groups goals aspirations 
◦ We have as a group evaluated the our PDP plans and combined the plans to create a 

unique plane for an alias named Sarah Jane.



CAREER GOALS

◦ Sarah is 18 years old, she has decided she would like to embark on a career in 
the hospitality and tourism industry, she makes an appointment with her 
careers advisor.

◦ Sarah discusses her options and decides she would best be suited 
to continue her education

◦ She makes several applications and waits
◦ She's offered several interviews and attends
◦ She's offered a place on a International hotel management degree and decides this is 

the degree for her and accepts the place.



Defining goals

◦ Sarah establishes a goal set
◦ She wants to work in a management role within a large hotel
◦ She feels she would best be suited serving and communicating with the public
◦ She feels even though she does not have any experience, the hands on 

experience with in the course will help her decide if this is the best decision
◦ She feels comfortable in the knowledge by time she has completed her first year she 

will have a clearer idea of where she is heading.



MID TERM GOALS
◦ Sarah has completed her first year and is feeling really pleased she stuck with the 

course, she had faced some adverse factors but over came them and persevered.
◦ While on work experience Sarah learned many new skills and acquired the following skill set
◦ Commercial awareness
◦ Teamwork
◦ Problem solving
◦ Confidence
◦ Communication skills
◦ Negotiation skills
◦ Problem solving ability
◦ She now feels her Goal has changed. She feels empowered to address inadequacies in the 

industry and feels she would be better suited to address these issues, so she revaluates



Evaluating her current position

◦ Sarah Evaluates her current goals and decides the skills she's acquired have 
helped her become

◦ Confident this will help her to tackle any situation in a professional manner

◦ Display leadership skills

◦ Organize and motivate employees

◦ The ability to work under pressure

◦ Great communication skills

◦ She achieves great marks and receives excellent feedback from her mentors and lecturers

◦ She decides becoming a consultant in the industry is what she wants to do.

◦ She embarks on her second year and decides to strengthen her skill set and decide on 
a dicipline.



CREATING A PLAN
◦ Sarah defines her Goals
◦ She has decided to continue her education on to the MBA
◦ After or along side, she will work in the industry gaining continued experience in the 

industry
◦ She is also applying for short course in journalism
◦ She plans on becoming a Hotel Inspector and publishing her findings in her online Blog
◦ Sarah has decided this is her path and would not have been able to achieve it if she 

had not embarked on the degree.
◦ She endeavors to achieve her end goal by reassessing and implementing an ongoing 

plan tailored t her goals and aspirations.
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