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The key to reflection is to be honest with yourself and remove the intense desire to blame other people (Siviter, 2013).
I am a first year nursing student wanting to pursue a career in sexual health nursing. As part of the university course we were kindly assigned a task to undertake a simulated interview in order to prepare us for future interviews as qualified nurses and for our nursing degree interviews. I had already had the interview for the degree and had already found out that I was successful in gaining a place on the degree. On the morning of the interview I did not feel at all nervous as I felt that I had nothing to lose. I had already gained a place on the degree and this was not real so there was no need to be nervous. Kokemuller (2007) believes that in some cases, feeling nervous can affect the interview as soon as you walk through the door.
The interviews were running late by an hour as the lady conducting the interview was stuck in traffic. By this point I was even more relaxed as I knew that I wouldn’t get a fail for my time keeping skills if the lady conducting the interview was late! One of the fifty tips for interviews listed in The Telegraph (2017) was to arrive early. I was put into a group with four other students and we waited patiently in reception with constant reassurance from our lecturer, Tania. It was time for our group to enter the room to be interviewed. As we stood by the door, the other four students were nervous and did not want to enter the room first so I volunteered to do so. In I walked and we all sat down. I sat on the end therefore I was asked the first question which I answered with confidence as I already work within the health sector and as the question was directed at that I was able to answer the question with ease. We all answered the first question and then it was time for the second question. The question was asked and I waited for somebody to answer and nobody did. I already had my answer ready in my head but I wanted to give everyone else in the group a chance as I had already answered the question before first. I continued to wait, by this time member of the group were saying ‘um…’ so I felt like I needed to help and continued with my answer. The four other members followed with their answer. It was time for the third question. We all gave input towards the question and was then told to expand on our answers which we all did except for one member of the group. The student froze, her eyes filled with tears, giggling nervously, looking at her friend within the group for a prompt. I could not help but feel worried for her, a nervous sensation started to develop within my body. I was debating to help her answer the question as I could not bear to see her like this any longer. After all, if I did jump in and help her and would get criticised for it, it would not matter as it was only a mock interview. I gave in and helped the other student answer the question; she looked at me and smiled with relief. Without realising at the time, I followed the six C’s of nursing: I demonstrated a caring attitude by assisting, compassion by showing her we are all in this together, I was competent to answer the question asked, I showed courage by finally speaking up, and finally I was committed to helping my team mate by helping her (National Health Service). The interviewer then continued to fire more questions at the particular student and said that she would come back to her at the end of the interview to answer a question that she struggled with. This changed my attitude to the interview and I began to feel emotional. The final question was being asked to the students, I was the final student to be asked. Thoughts raced through my head as to whether I was strong enough to give the answer that I did. I said it anyway, and that is when I cracked! The confident person that walked into the interview developed into an emotional wreck. I was angry with myself that I said it when I should have just made something up. I cried in front of the other students and the interviewers. I felt like I let myself down as I was originally so confident and I was doing so well and I noticed that during the interview by the body language received from the interviewers.  Fellow students comforted me and I received great advice from the interviewers.
Following the interview, I worried for a whole week about crying in front of other students that I would have to see again and the feedback that I would receive from the interview. According to Rosalind (2019) worrying can have a negative effect on your health sometimes leaving you more prone to depression. If I had to do the interview again then I would not make the same mistake that I made but I am not ashamed of what I did. As nurses, we are only human beings and we have emotions. Having and embracing this humanity within our roles and everyday life is crucial to providing a high standard of patient centred care. It allows our kindness and genuine empathy to be conveyed to patients when it matters most (Glaister, 2015).
I received outstanding feedback from the interview and excellent advice from where I went wrong. After reflecting on the situation, I’m pleased with the way the interview went. I would not have changed it as I have now learnt from that mistake. In future I will not choose subjects that are too raw. Reflection in nursing allows us to relate to our patients and colleagues in a humane and holistic manner, it’s not only about ensuring that we have followed all the rights of medication administration (Jacobs, 2016).
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