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[bookmark: _Toc553867767]INTRODUCTION
Gibbs reflective cycle is a popular cyclical model of reflection that leads the writer through six stages (feelings, description, analysis, evaluation, conclusion, and action plan) in examining an experience (Gibbs, 1988). The cycle is attributable to Graham Gibbs, who developed it in 1988 to structure learning from personal experiences. It provides a framework for assessing experiences. Because of its cyclic nature, it lends itself to cyclical or repeated incidents, which allows for learning and planning from things that either   went well or otherwise. The model covers six stages (Gibbs, 1988). It covers the description of the experiences, feelings and thoughts about an experience, evaluation of the positive and negative incident analysis to make sense of the scenario, and conclusion about what someone learned and what they could have done differently. The action plan is the last stage, and it looks at how students would deal with similar cases in the future- the general changes that might seem appropriate. In the following reflective report task 2 I will apply Gibbs’s reflective cycle to examine my experience in writing task 1, which is an academic report.
 Description of the experience
   My experience in writing the first task, an academic report, was adventurous. The adventure entailed reading the requirements extensively to understand what the assessment is all about. Once I understood the requirements, I had to thoroughly research while collecting the best information from credible resources and filtering the best. The good thing is that most information is available online, and I enjoyed the moment with my excellent web research skills. I had to study various resources, including available journals, books, peer-reviewed articles, credible websites, and blog posts, and watched documentaries and videos (Carnegie et al., 2018). I realised that numerous credible sources of information from the internet crop up once a research topic is typed, making it very possible to do the research. Detailed books and journals facilitate the active learning of new ideas and emerging trends in academic and employability skills, which are essential in the business world. Some topics are harder to find as not much has been written about them, for example, challenges in improving working conditions. At times researching may be time-consuming, especially when looking for credible sources of information on the internet. Much of the information about academic and employability skills has been published by communication firms than by the authors themselves. Filtering through data and processing to get relevant details makes one forget the topic question. This experience hinders progress within the stipulated time as one must go back and confirm.
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  Researching the subtopics in this module has brought mixed feelings of enjoyment, fatigue, encouragement, boredom, satisfaction, desire, gratitude, and sometimes contempt. Misleading blogs and poorly researched sites can hinder making well-informed findings, making one feel disillusioned. I realised that not all resources or sources of information are credible, and I always have to be very careful. For example, I remembered we had been warned against using data gathered from such websites as Wikipedia, Scribd and unverified blogs. Sometimes I could find convincing information from unverified sources but had to ignore it and keep digging deep credible information. However, I think I felt good discovering various tools that helped my work to get easy. When creating references, I found that there are credible and verified websites like www.citationmachines.net by Chegg that provide tools that automatically create references and citations. The tools helped me confirm that the resources I used were credible and created sources and concerns without making any errors. www.grammarly.com is a tool that helped me ensure that my content has no writing error like typos, spelling mistakes and grammar issues, among other (Carnegie et al., 2018). I had fun.
[bookmark: _Toc745471497]Evaluation of the experience
The feeling of enjoyment is experienced upon finding the correct information from credible sources. It is also quite encouraging to find solutions to problems facing corporates managing the human resource department. The data is necessary in the current business world regarding managing the workforce. Fatigue is experienced when digging deeper for a credible source and referencing the source of information. It is satisfying after getting the right solutions for motivating the employees and learning about different employability skills required in the corporate world. The feeling of great gratitude and appreciation is experienced since the authors in the business field have worked hard to provide accurate and relevant information, thus simplifying learning. It is encouraging to find out that the expatriates’ continuous learning assists business students in doing their research (Carnegie et al., 2018). Current trends in global business are also incorporated in online learning materials, thus helping human resource departments review their policies. Learning about the workforce’s motivation creates a desire to know more about how to make employees more comfortable working in the organisation. This will help in managing the human resource department in the future.
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[bookmark: _Int_GPRRkpzC]     The positive thing about the experience is that it was not all bad as the information required was delivered successfully. Detailed books have greatly assisted in providing extra information other than what was needed. This extra knowledge will be applied later in the course of training. The information gained can be used in the workplace and provide desired results (Carnegie et al., 2018). Researching methods of motivating has assisted in providing additional skills on choosing the sites to get the credible information. The challenges though not many were severe as time management.
   Getting the needed information from the books was tedious and time-consuming as some books contain a lot of information and topics. Checking the credibility of the source of information took much time, and time needed to rework. Paraphrasing to avoid plagiarism was another hurdle that caused boredom and some loss of enthusiasm when doing research. Explanations of information were not available in some sources leading to much more work digging deeper. Being caught by the deadline was a challenge since the work was overwhelming, and there was poor time management.
    Insufficient resources also have hindered access to answers to different questions regarding the best method of motivating employees. Costs associated with access to online books have been challenging as the books provided do not have sufficient information. Poor participation in group work has also led to time wastage since proper participation is not in place (Carnegie et al., 2018). The complexity of the books containing the data has made it more difficult to decipher information and convert it to match the assignment given. Dependence on external sources of information has led to a decrease in innovativeness and ability to solve unique, challenging questions such as the drawbacks of improving the workplace standards.
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Giving priority to secondary information sources over first hand like books will help provide up-to-date and accurate information. Using other methods of gathering information can be more rewarding in terms of accuracy and volume of data. These methods or techniques can be giving out questionnaires and interviewing people in the business field relevant to the topic in question. Before doing internet research, identifying legitimate sources of information can be more helpful in avoiding misleading information (Carnegie et al., 2018). Identifying information sources from university lecturers and professors can assist in getting information that is precise and clear to avoid inconvenience. Searching books, and pdfs can save time by eliminating time spent filtering information in search of credible sources of information.
   These books can contain detailed information which provides new ideas and information other than what pertains explicitly to the reader. This makes the leader more informed and enhances comprehension in the related field. Sourcing information from many sites can make the final output more detailed and increase the student’s knowledge. Group discussions can be resourceful in finding appropriate information that may be available in books and on the internet.
[bookmark: _Int_Gf7rLHfR]    Making consultations to find credible information sources can assist in doing research quicker and more efficiently. Direct communication with book authors will provide additional information and encourage mentorship necessary foe career development. Authors are also resourceful in finding information which is not present from other sources. In future research, using reputable writers can help minimise obtaining information from untrusted sources. Creative thinking can also serve as a suitable method for finding new ways of solving challenges in management decisions (Carnegie et al., 2018). Coming up with new ideas enhances creativity rather than getting information from other people’s opinions which have already been applied. Doing proper planning before handling the assignment can be helpful in time management as well as booking online appointments with the authors.
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      I learned that not all information is readily available, so extensive research is needed to find updated and credible information. Most of the information available online is unverifiable and can be misleading if not careful. Most credible information is not accessible for free; someone must either pay for access or join an institution.
Interviewing people in search of related information can provide a direct source of needed data that might not be available in books (Carnegie et al., 2018). However, such information is complex, and the process could be costly. Numerous sources of such data are credible, including www.youtube.com, where personal experience videos, documentaries and films are uploaded. First-hand information can be more relevant compared to older reviews from various writers who have presented the information on the internet. Articles from unknown sources should be avoided as they may contain poorly or unsearched Information, impairing effective learning. Books and journals have more details than blog sites and are more dependable. It is suitable for institutions to teach students how to write academic papers seriously because it is not easy. The task’s requirements, for instance, include even paper formatting, which requires some advanced knowledge and skills in computer application. Also, creating references and citations using the various referencing styles is somewhat technical and not just easy for every student. Web research is another skill I have come to realise should be taught in school because it’s paramount when doing academic reports (Carnegie et al., 2018).            
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