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[bookmark: _Toc49556051]1. Introduction  
When I took part in the role paying of interviewer and interviewee with my friend as part of the task allotted for us, I realised in retrospect that I need to diligently work upon myself encompassing skills and knowledge to obtain a good career in the future. This is because I felt that I do have some deficits in me, which I ought to overcome for getting good employability chances. However, I have some inherent competencies and skills that I would further like to nurture to foster adequate professionalism in my future employment. Therefore, in the report here, I would discuss the skills and knowledge required for effective working, the importance of readiness, my strengths, and weaknesses and thereby, identifies the skills that I need to develop through the Personal Development Plan framework.
[bookmark: _Toc49556052]2. Skills and knowledge required for effective development of the working proficiency
In the words of Deeley (2014), education and knowledge that one perceives throughout his academic life is extremely useful for pursuing a decent job but to prosper in the career some of the employability skills are necessary that includes hard and soft skills. Therefore, I thought even I should develop some of the employability skills to become professionally competent and my thoughts were validated when I role-played the part of the interviewee because then I realised that I should possess some skills to accentuate my working abilities. For instance, the ability to forge interpersonal skills that would help in team-working, building rapport with the organisational members, participation in decision-making of the organisations because organisation nowadays calls for active participative of the employees, and developing communication skills so that I could interact smoothly with my co-members. Furthermore, I think communicative skill is very essential because Coffelt et al. (2016), observes that sound communication increases the interfaces between the employer and employers and increases the employee engagement as mutual understanding increases the cognitive assonance. In addition to this, I feel that I need to have negotiating and persuasive skills, decision-making ability, problem-solving presence of mind, leadership skills, and the mental and physical strength to work under pressure along with emotional intelligence and time management (Robles 2012). However, I feel apart from nurturing and mastering all skills I should also possess contingent and profound knowledge of the field in which I'll be working and the knowledge must include theoretical knowledge coupled with practical implications. This is because knowledge backed-up by relevant skills would inevitably attribute creditability and viability to my work execution procedures and would assist me in accomplishing delegated duties. 
[bookmark: _Toc49556053]3. My employment readiness 
I feel I do have some employment readiness since I have started working upon myself according to the skills and expectancy parameters of the corporate sectors. Moreover, I have been studying my academic lessons quite diligently to conceive as much as the knowledge I could conceive regarding the business management and ancillary factors related to business management. Though I think, I have low employment readiness from the perspectives of different skills that are needed to be developed. Therefore, in the next discussions, I have tried to recognise my strengths and weakness based on which I would further formulate a list of my required employability skills
[bookmark: _Toc49556054]4. Recognizing personal strengths and weaknesses
As mentioned by Schoenfeld et al. (2018) leadership is an essential capability for any student especially for business students. The courses for the development of leadership are offered dominance principally for theoretical and conceptual guidance for students. I realized that I may have to develop multiple strengths for my future career development like innovation but my certain strength is leadership. While one focuses on career development it is recognized that major significant lies with every individual although educational programs assist the individual for their career expectations along with enduring the student’s capability as required for a future well-skilled employee. 
Thus, looking forward to these I recognized my weaknesses as unable to meet changes according to the objective strategies, which are viewed as a critical goal of all organizational career management. When I have acclimatized with a particular strategy plan of an organization I usually take time to adapt to the changes and meet with the target. As I tend to recognize this, I may include this area for further development, since this is the most essential career management skill for an employee. Among my other weaknesses decision-making, complex problem-solving issues, and communication skills may be listed in the majors.
 According to Schoenfeld et al. (2018), self- awareness is a key component for career development. The task allotted to be made to recognize that a commenced partnership may be very beneficial for the employees as they tend to get additional support for the employees for their development of future career skills, but on the very hand, an organization also appreciates individual unique strengths which may have a diverse expectation and demand from a successful career (Uslu and Welch, 2016). The other personal strengths I seem to have recognized with the help of the task allotted, that my planning and organizing skills, and problem-solving skills were a part of me before and after the primary career development. I would further formulate a list of my weakness and areas I have to further develop.   
[bookmark: _Toc49556055][bookmark: _GoBack]5. Areas for further development – Skill gap analysis
As I recognized my weakness to be the disability to meet changes of strategies in an organization, I may consider developing this area for future career options. Since working with the challenges of both the organizational and personal situation requires career development and management initiatives and which is going to evolve as the most important working ornamentation at a worldwide state, the modern conceptualization of career management has to taken under consideration and further research is required to be done with adequate experience and skill for work. Thus, development in my skill gaps is a major requirement for personal and professional career development and career management capabilities (Hedge and Rineer, 2017). In a journal by Bocciardi et al. (2017) the outcomes of a survey, which was conveyed upon 230 working participants, were the self-efficiency of the employee. This is a major factor and therefore, it is required to further develop the self-efficiency. To enhance my self-efficiency I have to develop my focus on my weak areas like my communication skill and negotiation skills, problem-solving skills, and disability to adapt change in strategy.
 Education plays a vital role in career adaptability. Hence, I have realized that I have to develop my self-efficiency by further going through personal training and certain career development programs. Since I have specific skills according to my academic learner, I have to nurture my decision-making skills, my problem-solving presence of mind, and my physical and mental strength to work under pressure along with adapting to strategy changes and time management (Robles, 2012).  One of the major career developments, keeping in mind all my weaknesses, for the future is a satisfying career expectation where I will show my potentiality and amplify my skills. According to Hood et al. (2016), it is based on the right career expectation goals, on which career performance depends upon. A higher career goal is very crucial for modern organizations recruiting youth employees. Being a graduate I firmly believe that I have to work on my future employment goals to a satisfactory degree, where my strengths enable me to perform better for the organization.
According to Schoenfeld et al. (2018), putting effort into self-awareness will enhance my career expectations and further help me develop areas I am weak. I may list out my future employment goals on which I shall focus. 
[bookmark: _Toc49556056]6. Identifying future employment goals
While going through my list of the areas I may have to further develop for better future employment, I have realized that self-awareness is a key to higher future career expectations and employment goals (Schoenfeld et al., 2018). Setting a future employee performance goal is highly practiced in most of the organizations. On measures with the article of Audenaert et al. (2016), studies say that on the basic basis of the employment goal-setting theory has an indispensable effect on employment innovation. Thus taking regards for the following, I have identified that my leadership skills along with individual innovation will be my future employment goals for the beginning.
I have further realized with the assignment and task, which helped me to discern by career management abilities, that for an employee the work skills mentioned as creativity, complex problem-solving skills, cognitive flexibility, trans-disciplinary skills, emotional intelligence along with mental and physical strength, people management skills, cross-cultural fluency, decision-making skills, and negotiation skills are extremely dominant for an employment goal. This has assisted me to set my future employment goals keeping in mind my further developments. Working on my complex problem-solving skills has to be one of my primary goals along with preparing myself for better communication with adequate experience in people management skills. Better communication skills and negotiation skills will further enhance my positive self-reflection.
I have also perceived that along with all my basic employment goals my core target is self-reflection. Hence, I have to focus on Personal Development Plans based on my identification. On the basis of the journal of Bipp and Kleingeld (2018), subconscious goals have a negative effect on employee performance as well as the juxtaposition of other social statistics. Therefore, the positive effect on future performance needs proper self-identification and self-awareness. Nevertheless, I need to develop my negative areas for achieving my employment goals and being a successful employee in my future workplace. Personal Development Plans like developing my management skills, creativity, and flexibility is a part of my future employment plan, which is interlinked with my career goals. I am led to discuss my career goal through my development plans after identifying my future employment goals. 

[bookmark: _Toc49556057]7. Describing the career goals through Personal Development Plan
Goal 1: To improve my verbal and non-verbal communication skills
	
What do I want/need to learn?
	
What will I do to achieve this?
	
What resources or support will I need?
	
What will my success criteria be?
	
Target dates for review and completion

	
According to my skill gap analysis in the above section, I can state that I need to learn communication skills, both verbal and non-verbal.


	As influenced by Trăistaru (2020), I will join verbal communication classes to better understanding the strategies of communication. Along with this, I will follow the popular channels of different speakers, for observing their body language in different situations.
	I will require internet connection, electronic devices (like mobile or laptop), and general books on communication. 
	My success criteria will be the process of my communication and interaction with others, especially with the unknown ones. 
	31st October 2020



Goal 2: To learn the skills required for being a successful leader
	
What do I want/need to learn?
	
What will I do to achieve this?
	
What resources or support will I need?
	
What will my success criteria be?
	
Target dates for review and completion

	
Based on further analysis, I would want to learn the skills of being a successful leader in my future professional careers. 


	As per the statement of Strampel and Lewis (2016), I will focus on observing and reading about the successful leaders of our world. Along with this, I will also focus on learning all the necessary skills, including problem-solving, decision making, communicating, and so on during this learning phase.

	The resources I will require for achieving this goal are the internet, electronic devices, different books on leadership and biographies of world successful leaders, and so on.

	As influenced by Trăistaru (2020), effective team handling, quick decision-making, and instant problem-solving capacities will be my success criteria.
	15th November 2020



Goal 3: To understand the strategies of problems-solving 
	
What do I want/need to learn?
	
What will I do to achieve this?
	
What resources or support will I need?
	
What will my success criteria be?
	
Target dates for review and completion

	
Additional to the above two, I will also need to learn specifically the strategies of problem-solving skills, as this is a part of the leading goal.


	I will try to understand the general framework required for problem-solving, since there would not be any specific framework for problems, for example brainstorming, consensus decision-making, and so on. Followed by this learning, I can apply my strategies in different shorter problems, for identifying the ways by which bigger problems could be resolved (Leigh and Darvill, 2019)
	I will need a proper mentor or supervisor, from whom, I could learn the general or standardised strategies of problem-solving, along with the process by which the general approaches can be modified. 
	The success criteria in this goal will be the time I will require for solving problems in the upcoming dates. 
	30th November 2020



Goal 4: To learn the tactics of self-awareness and self-reflection for identifying further areas of development
	
What do I want/need to learn?
	
What will I do to achieve this?
	
What resources or support will I need?
	
What will my success criteria be?
	
Target dates for review and completion

	
I will need to focus on the strategies of self-awareness and self-reflection, for understanding the areas of further improvement.

	Based on the viewpoint of Tymms (2018), I will need to learn the reflection models or frameworks, and its practical applicability for enhancing my self-awareness level. 
	I will need to purchase some hard copy books or access some journals on self-reflection and self-evaluation process. 
	My success criteria, in this case, will be the presence of self-ability to identify my mistake and to improvise as per the situations arrive. 

	20th December 2020



[bookmark: _Toc49556058]8. Conclusion
After completing the entire planning of self-development, I can state that although I have identified some key areas, where specific attention is required to be given for enhancing my employability skills. However, for being an efficient human being in every aspect, I believe, we need to learn from everything, happened in our lives and our surroundings. Hence, I think that although prime emphasis I would require to give on the above development plan, I should also think about the other areas of improvement along with these ongoing learning practices. In this way, I can learn all the necessary interpersonal or intrapersonal skills, and these would be supportive of making me a capable person in the upcoming dates.
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