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Driscoll linked the 3 stem questions to the steps of the experiential learning cycle, as well as involved the trigger question that has to be answered for the reflection cycle to be achieved. The questions involved were made in the year 1994, 2000, and 2007. The stages of the model are as follows: 
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For me, the experience proved to be exciting. My placement experience was beneficial for me. The placement drove me to have the right workplace. This provided me with the entailed learning and development (Fallon and Rutherford, 2010). I aimed to work in a well-reputed hotel, where I could level up my career. Being in a well-known placement, I have increased the skills that aided me in building my career and talent. My objectives involved developing my excellent communication, personality, hospitality knowledge with experience, and my career. At first, I did not feel confident about the job but the goal to learn aided me effectively. I have realized the importance of the right placement that aids my career and the influence that the inappropriate placement would have on my career.
To my knowledge, I believe that the issue related to self-development includes having unrealistic expectations. This has led my professional development stagnate, and I believe in every learner. The other issues regarding self-development involve inappropriate work-life balance. I have engaged with the placement at the Best Western York House Hotel in Eastbourne. This is a time-consuming thing for me that takes up so much time of mine where I lack to give my time to develop my skills (Johnston et al., 2012). The issues related to my vocational development involve the absence of training programs. The issue of lack of the right training program prevents me to restrict to learning and developing my skills. I also faced issues related to my academic development where I got engaged with an inappropriate curriculum and low academic opportunities. Issues in areas like vocational, academics and self-development, I have also lost several of the opportunities involving a lack of understanding of the technologies in the hostel sector that restrict to attaining global business campaigns and a lack of professional network with the people in the domain. But, on the other hand, to attain my weaker areas, I have been somewhat effective. To develop these issues, I have worked with the seniors and mentors at the placement of Best Western York House Hotel in Eastbourne. The placement at Best Western York House Hotel in Eastbourne will aid me in being an effective employee. I was there as the assistant manager (Chang, 2019). I have made me learned about the issue in relation to my skills by learning online and through the training and development programs at the Best Western York House Hotel in Eastbourne. The work of the assistant manager at Best Western York House Hotel in Eastbourne made me manage lots of things at the hotel. This makes me deliver the service with respect and value. I have also engaged in managing the accommodation services and the kitchen services. I have to manage the staff of the kitchen at large, the menu, seating arrangement at the hotel, kitchen materials, guest queries, etc. I interacted with a larger number of consumers, which assisted me in accurately reflecting myself and becoming an effective personality. While having conversations with guests from various cultural backgrounds, I developed my communication abilities (Vallen and Vallen, 2014).
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The management issue of Best Western York House Hotel in Eastbourne was a lack of guest service communication, and people management that makes the firm face a lot of complexities sometimes. I had seen hotel management at Best Western York House Hotel struggle due to the lack of guest service, people management, and communication at work. The fact that the guests were not served rightly by being not served upon their demands, helped me realize the importance of effective communication and guest service in hotels. The instance includes the guest who has booked the hall for the party of a few people with delicious food in the same. the guests at Best Western York House Hotel wanted to have the food based upon certain standards related to the Thai culture discussed with the manager while booking (Wood, 2013). The issue arises due to the inappropriate aligning of the food taste and texture due to the lack of communication in place and ineffective people management. The appropriate people in place would have executed the task well. According to the scientific management, there should be a division of the work at the hotel into the easy parts that make the hotel Best Western York House Hotel deliver the right service to the guests. This makes the Best Western York House Hotel have the right plan and execute it rightly at a place by effective resolve allocation. In addition to this, the right communication channel should also be developed at Best Western York House Hotel to restrict the bad experience in serving customers. The requirement of the booking should have been communicated and executed effectively by the hotel staff. Through this phenomenon, I have come to know the importance of the skills of hospitality that I need to develop. At Best Western York House Hotel, there should be the right effective communication model that erodes the complexities and confusion (Fanthorne, 2004). In addition to this at Best Western York House Hotel, there should be an appropriate allocation of the people’s manager. The person would be responsible for managing the team, and the staff at large. This makes the right communication and action at the right time. On the other hand, the main skills that I lack, I commenced to develop them. The lack of the right skills at place proved me to be an inappropriate manager at Best Western York House Hotel. In order to have the development of these areas, I have exercised strict dedication and attention to my task. I started to do yoga and gym to be focused on the job as assistant manager. I worked with peers to improve my understanding and essentially apply my academics knowledge. I too contributed to hotel promotion while serving at many events which made me manage my time and take it right. I have also carried out effective management tasks at events by the use of planning methods and managed the hotel's activities with the seniors at Best Western York House Hotel (Alam, 2022). I too developed communication at Best Western York House Hotel by having chats with guests who have arrived from varied cultures around the world for business meetings. However, in the absence of the right skills like task management and self-management, I would not be a part of Best Western York House Hotel. It is so important for me to have the right knowledge and skill as my key issue would have been the lack of self-management. This can have led me to face huge limitations in my career. Inadequate task management skills would lead me to execute duties inappropriately, resulting in larger costs for the hotel.
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I feel that the right people management at a place where the staff knows each other should be held in order to solve the issues correctly. In higher contrast to Weber's bureaucratic theory of management, the human relations theory focuses on the relationship. The author believed that productivity rises when people feel like they are seen as an integral part of a team and also feels valued by their co-worker (Morris, 2020). The appropriate people management approach at place shall also be employed at Best Western York House Hotel. This can erode the management issue at Best Western York House Hotel. Additionally, I believe that Active listening practice would also take place at the Hotel York. Several tools are available to do this. I will establish a behaviour that will help me manage myself properly. I would consult with my boss to get input and then act on it. For the ineffective happenings to be restricted, I would develop the initiative-taking ability in me that would I believe aid me at large, i have engaged with the chefs and other staff at Best Western York House Hotel. I have initiated the campaigns to resolve the coordination by the fun games in place with guests. I have begun to engage everyone in a place to interact by playing after official hours and also leveraging the people management practice. I used to manage my task very well. I made my seniors conduct the meetings for the planning and controlling of the takes aided me in managing my takes effectively (Geng et al., 2019). Further, I will engage with the planning tool that will help me in my career. I will set my priorities to manage myself effectively. This will aid me in leveraging the goodness of takes by self-management and development. On the contrary, if I restrict myself from taking the steps for skill development, I will not develop my career. The lack of essential skilled workers makes the hotel lose customers with brand awareness. 
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