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INTRODUCTION
Employability as a concept possesses diverse meanings since its emergence. Based on the submissions of experts in the European Community, it is seen as the ability to fuse into the work cycle (environment). Employability is seen as the process of analysing and understanding the selection process of potential employees in the labour market. Also categorized as an element in human resource management in any organisation. 
 
According to STEMNET (2019), “employability skills can be defined as the transferable skills needed by an individual to make them employable”. With the combination of good technical skills and depth knowledge in the subject, employers constantly state the set of skills that they require from their employees. They believe that these skills will equip the employee to discharge their responsibilities to the best of their abilities. Employability relies on knowledge, attitudes, and skills how best an employee effectively use those assets, and how they are presented to employers. This report will clearly outline seven needed transferable skills, importance of these skills and ways to improve employability while studying.

SEVEN TRANSFERABLE SKILLS TO HELP CHANGE CAREERS
Transferable skills are skills that do not pertain to a particular field, industry, profession or job as they are general employability skills that can be used between jobs, cadres, departments and industries. According to Yate (2018), there are seven transferable skills that will speed job search and long-term professional success. They are:

1. Technical Skills
Technological competence is one of the major technical skills essential to every job. It is not mandatory to work in the technology field as an employee to possess technical skills as strong technical skills will improve stability and help acquire professional growth. Staying recent with the essential technical skills in any chosen career path is the bedrock to professional stability. 
 
2. Communication Skills
Communication skills are the basic requirement of every professional job and the most relevant of all transferable skills. Promotions and successes are impossible professionally without them. Contrary to what is generally perceived, communication goes beyond speaking and listening. When experts speak communication skills, they refer to verbal skills, writing skills, listening skills, and technological communication skills (Yate, 2018).
 
3. Critical Thinking Skills
Critical thinking is that type of thinking whereby the thinker enhances the quality of his thought by proficiently assessing, analysing, and reconstructing it in any subject or problem. This mode of thinking is self-directed, self-monitored, self-disciplined, and self-corrective. Yate (2018), further posit that possession of critical thinking skills allows professionals to logically define a challenge and best solutions. 
 
4. Multitasking (Time Management and Organisation) Skills
To possess multitasking abilities, there is a need to have both sound organisational skills and time management skills. This skill focus on three things, which are being organised, time management and establishing priorities. Then review what was accomplished by executing the Plan, Do, Review Cycle at the end of every day (Yate, 2018).
 
5. Teamwork Skills
The possession of teamwork skills demands that employee work respectfully with colleagues and superiors who have different responsibilities, objectives, backgrounds, and areas of professionalism to attain optimal efficiency. Teamwork demands that as an employee, the team’s success come first and your commitment is required to make it so. This means that all tasks are attended to because they need to be done, not because they make the employee look good (Yate, 2018). 

6. Creativity Skills
According to Yate (2018), creativity and leadership skills are called complex transferable skills. Creativity emanates from the bank of experiences accumulated from work, profession and industry. It is the ability to nurture those ideas with tactical know-how and strategies that brings them to life. 
 
7. Leadership Skills
Off all employability skills, leadership is the most complex that an employee will need to develop to make a success professional work life. Leadership is a combination of all other transferable skills and clear presence of all the professional values (Yate, 2018). Leadership skills help to bring the team together to achieve set objectives in the company.


IMPORTANCE OF TRANSFERABLE SKILLS
Transferable skills are important to employability and functionality in the workplace. According to Wikijob (2020), if a job seeker wants to secure an employment opportunity, it important to demonstrate some specific set of skills required for position. Below are the importance of these skills:
 
1. Flexibility:
As the job market become more competitive, schools, companies and so on want to recruit employees who can diversify and complete multiple tasks and roles. Possession of diverse skill set will show applicant’s flexibility.

2. Portability:
Transferable skills can be utilised when there is change of job. As the employee progresses, the currently possessed skills will improve and new ones will be acquired. Even with little work experience, possession of transferable skills will strengthen chances of success.

3. Diversity:
The more the transferable skills possessed, the more diversity to be offered to potential employers. The gathered experiences while schooling and working have developed a range of skills that can be used in any role.



SIX WAYS TO IMPROVE EMPLOYABILITY WHILE STUDYING
In improving employability while studying, it is essential to engage in some activities in school. These activities sharpen possessed transferable skills in various ways. The following are six ways to be more employable while studying (Hart, 2019).
1. Get Some Work Experience or a Part-Time Job
Every bit of practical work experiences gotten will equip and help in future employability (Hart, 2019). It is therefore important that students take up every work experience opportunity while in school. With this they will have firsthand feel of the workplace. 
 
2. Volunteer to Develop Vital Employability Skills
Employers place high value on volunteers who gave up their time for free. It is also the perfect way to discover what job will be preferred. While studying, students will come across many opportunities to volunteer. It could even be at their doorsteps, such as volunteering at special need centres, local community projects, or something that makes the world better.

3. Clean Up Online Presence 
Beyond getting work experience, sorting social media presence improves employability. Employers take their time to search applicant name on the internet as soon application is received. They do this to know who the applicant is and what value can be added to their company.
 


4. Join a Club, Society or Organisation 
Joining a club, society or organisation offers many benefits that will develop student’s level of employability (Hart, 2019). Students are sure to develop teamwork skills as well as communication skills. It will also provide opportunity to boosts any future job application after graduating.
 
5. Speak to Careers Services
Speak to career team at school to see if they have any suitable work experience contacts. It is there primary duty to help students, and they know what will help. They are always open to chat about available options. Be it further studies, or alternatives like degree apprenticeships. 

6. Focus On Your Studies
Conclusively, the number one priority or the primary objective to improve employability is to focus on academics. Despite the recent trend of employers looking beyond academic results, student’s knowledge level in subject is very pivotal. It is the foundational skill that all other skills are built on. 

FIVE MILLION LEFT WITHOUT RIGHT SKILLS AFTER COVID-19
The United Kingdom (UK) government in the bid to ensure safety against Covid-19 which has caused global pandemic, locked down the country. Covid-19 is expected to significantly revamp the skills required for so many job roles across the UK, which will lead to a surge in employees seeking out distance learning opportunities. According to The Open University (2020), this current situation is affecting half (49%) of current job roles across the UK leading a quarter (24%) of employees to take additional learning opportunities to boost their employability and protect the value of their skills. 

The results suggest that younger employees are particularly fearful that their skills could become obsolete. Over a third (39%) of 18-34 year-olds agreed that they would put their own money towards development opportunities if it made them more employable. Looking at the enrolment statistics from Open University’s OpenLearn which backed up earlier findings that their website has logged over 950,000 course enrolments during lockdown, rising beyond the 3.25 million mark since its launch. It is realistic to conclude that there is rise in the need for relevant and recent employability skills to boost the ability of furloughed employees and job seekers. From the records Leadership and Followership Courses have emerged popular during lockdown with deeper focus on developing managerial and digital (skills learning how to use new software). The world of work is changing and it is expedient that employees prepare for the ‘new normal’.

ANALYSIS OF STUDENT’S OWN EMPLOYABILITY SKILLS
As a Teaching Assistant whose focus is on special needs children, a lot is required as an employee to effectively perform considering the peculiarity of my profession. Over time I have been able to learn and develop various employability skills to suit the requirement of employers in the industry. Skills like communication and critical thinking which were developed as a result of my participation in on-campus activities are needed to pass knowledge down to the children in the most logical way using the appropriate language for understanding. My ability to multitask and be creative in the classroom enables me to give students the opportunity learn better as children with special needs have difficulty understanding long-winded instructions at once.

The world keeps evolving and the use of technology keeps rising. With technical skills I am able to cope with modern technologies used to pass instructions and ease the learning challenges of the learners. My classroom is well arranged, organised and serve as exemplary role (leadership) for both parents and learners. My roles as an assistant in the classroom requires that I team up with the teacher and other colleagues to get the best out of the learners at all time. I find this role easy because I am a team player, always ready take opportunities, work on my weakness and build on my strength while managing threats. My weakness is clinging on a particular task till it is accomplished at the detriment of other tasks regardless of time consumed, which affects my productivity. Despite this obvious weakness, I intend to improve on delegating responsibilities to enable meeting up with tasks.

CONCLUSION
In conclusion, so many employers want employees who will be effective in today’s emerging economy. They prefer to employ people who can manage change and thrive on it. For some employers, the degree subject is not as important as transferable skills. Based on my findings, I affirm that optimal performance of an employee requires beyond graduate degrees. Communication skills, teamwork, personal management, problem-solving, and leadership skills are all important. Generally, this report agrees on the need to produce graduates with a work-ready attitude and employability skills for employment. That there is general need for employees to take up online courses to acquire new skills or develop on the one they already have. The perception that a degree will guarantee a job are no longer applicable in today’s world. 
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