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[bookmark: _Toc151218734]Abstract
This report provides detailed assessment of major steps taken with the aim in reducing poverty and advancing gender equality within the context of the present healthcare system in the United Kingdom providing their impact on health, well-being and sustainable development within the country. Recognizing health as a critical component of sustainable development, the UK has implemented targeted strategies to alleviate poverty and promote gender equity within healthcare. To address poverty, the report outlines how the healthcare system serves as a key player in providing accessible and affordable medical services to marginalized communities. Efforts to reduce health inequalities and ensure universal healthcare coverage contribute significantly to poverty reduction by mitigating the financial burden associated with illness.
In terms of gender equality, the report emphasizes initiatives within the healthcare sector that aim to dismantle gender-based disparities. It discusses policies promoting equal access to healthcare services, addressing reproductive health concerns, and fostering an inclusive healthcare workforce. The report highlights the importance of ensuring that healthcare policies consider and respond to the unique needs and challenges faced by individuals of all genders. By intertwining healthcare with poverty reduction and gender equality, the UK strives to build a healthcare system that not only addresses medical needs but also serves as a catalyst for broader societal development. The report underscores the integral role of the healthcare sector in achieving sustainable development goals, making a case for an inclusive and equitable healthcare framework in the pursuit of a healthier and more prosperous society.


[bookmark: _Toc151218735]Introduction
According to Novovic (2023), the pursuit of reducing poverty and attaining gender equality is fundamental in our increasing world and they are within the framework of the United Nations Sustainable Development Goals.UK government has made efforts to achieve these goals. The United Nations has set out a vision to attain equitable, healthy, and sustainable future life, and the UK being a member has committed to achieving these goals. In this report, I will critically discuss the progress made so far in addressing poverty reduction and gender equality and their impact on health, well-being, and sustainable development within the UK healthcare system.
The United Nations Sustainable Development Goals adopted in 2015 provide a framework for addressing a wide range of global challenges while encouraging inclusivity in the pursuit of well-being, sustainability, and equality. In the context of the UK, these objectives have direct effects on the quality of life and the opportunities available to its citizens. Working towards achieving gender equality and reducing poverty is an ongoing process marked with challenges and success (Carlsen and Bruggemann, 2021). This report delves into the strategies used by the government of the UK to evaluate their impact on health, well-being, and sustainable development within the present healthcare system and provide recommendations for continued progress. Also, I will highlight the challenges encountered in addressing these complex issues and describe how they affect health and the overall well-being of the people living in the UK. Therefore, it gives a way forward to attaining a more equitable, healthier, and sustainable future for the UK.
[bookmark: _Toc151218736]Introduction to Concepts
[bookmark: _Toc151218737]The significance of well-being and its importance
             Well-being is a broad combination of experiences as highlighted by Hsieh and Li (2019), leading to happiness, good health, life satisfaction, and progress. Moreover, encompasses a state of being relaxed, able to manage stress, and feeling well. It is something achieved by everyone because it entails being positive and controlling thoughts and daily actions. Well-being in general explains how someone feels about himself and life. It is of great significance to our health and happiness in general enabling us to overcome difficult situations and meet our set goals in life. It enables one to build meaningful connections with others to have positive social relationships boosting self-esteem and value. Lastly, wellbeing enables our mind and body to feel relaxed allowing normal body functioning and effective operations of body organs. It promotes good innovations and creativity in workplaces providing timely solutions to existing life problems (Hsieh and Li, 2019).
Therefore, the environment contributes greatly to the well-being of an individual in that emotional well-being is being able to manage stress, boosting self-love, and being strong in situations to develop emotions that lead to good feelings. Physical well-being involves being able to improve body functions and activities through regular healthy exercise practice and eating healthy foods to stay healthy. On the other hand, social well-being is the ability to create meaningful communication with other people, maintain healthy relationships, and relate well to avoid loneliness. Lastly, workplace well-being involves the act of pursuing self-interest, and values and working towards life goals to gain happiness and enrichment in the workplace and life (Simpson and Griffin, 2018).
[bookmark: _Toc151218738]Discussion of the Concept of Health and its Significance.	
According to WHO as highlighted by Wang et al. (2020), health is the complete state of mind, physical and social well-being of knowing what to do, and how to cope with it. Every individual is destined for good health without consideration of race, color, origin, religion, tribe, or economic class as underlined in human rights practices. Having and maintaining good health is a fundamental process in life involving both individual strategies as well as healthcare knowledge and protocols. Regular exercise, a balanced diet, and adequate sleep promote good health while disease and illness compromise the health of individuals.
[bookmark: _Hlk150778878]Moreover, a study carried out by Traina et al. (2019), shows that health improves the lifespan of a person while lowering the chances of being sick therefore saving financial status for development.  It also improves the mental health status increasing brain health and memory upkeep. In this case, the individual is more active and can set goals to achieve hence promoting economic growth. The health of citizens in a nation is important as it dictates the unity among members promoting peaceful cooperation and it is the mandate of the government to ensure the health of its people by developing adequate and effective healthcare services  
[bookmark: _Toc151218739]The significance of sustainable development and understanding its definition.
Sustainable Development is the progress made to satisfy the needs of the present populations within the country without altering the requirements of future generations to attain their own goals. It is based on maintaining a balance between social inclusion, economic development, and environmental protection pillars where the country's natural resources should meet and satisfy human developmental goals without undermining the natural ecosystem for future life since a sustainable country helps the communities to survive (Hofman, 2015).
Maintaining sustainable development helps promote quality healthcare services, everyone is assured of decent work with quality and equal work services and education without being disadvantaged or discriminated. Further, it promotes quality environmental services discouraging the pollution of the ecosystem and environmental destruction. Sustainable development promotes making the right choices in dealing with cases of poverty and hunger, conflicts, and social stability within the society. Having nations with inclusivity allows freedom of movement and making friendships enhancing collaborations among its citizens while promoting peace and a safe working environment promoting economic growth as well as eradicating poverty.
[bookmark: _Toc151218740]Definition and importance of sustainable development goals.
Sustainable Development Goals are the targets to end poverty, protect the planet, and ensure all people enjoy peace and prosperity by the year 2030. These goals were adopted by 193 states members of the United Nations in September 2015 where they developed 17 interlinked goals consisting of 169 specific targets for addressing a wide range of global challenges (Kenny and Snyder, 2017). These goals encompass various dimensions of sustainability in social, economic, and environmental pillars. Sustainable development goals offer the extensive capacity to address issues that affect the world to a greater extent such as poverty, climate change, hunger, gender inequality, and access to clean water and sanitation and quality health and education. These goals enable the international community to understand the need for inclusive efforts to tackle the interconnected challenges facing the world
SDGs acknowledge that economic growth must remain balanced between social inclusion and environmental protections to foster its development and that all the goals must be shared equally within the developed and developing nations and the achievement of these goals needs collaboration between the government, stakeholders, expertise, individual being to encourage collective actions. The Sustainable Development Goals act as a roadmap to show the way to the long-term achievement of goals (Mujumdar, 2010). The 2030 vision timeframe assures the steps made today have a lasting positive impact on future generations. They encourage the countries to integrate sustainable policies and practices since these challenges are unique to each country thus fostering flexibility in their implementations. Therefore, the significance of SDGs is in their ability to transform the current world into a better ensuring sustainable, prosperous future generations for all.
[bookmark: _Toc151218741]Poverty Eradication Sustainable Development Goal
	The goal of eradicating poverty is one of the 17 global goals of the United Nations 2030 agenda which is the most vital and ambitious aim where its objective is to bring down all forms of poverty in every part of the nation (Koehler, 2017). This goal acknowledges that poverty is not term as a lack of daily income but it’s a multifaceted issue ranging from inadequate access to quality health, education, clean water and sanitation, and importantly basic human rights. Evaluating the goal of poverty in many nations has remained a great challenge due to a complex and firm belief in socioeconomic factors which acts as a barrier to achieving effectiveness.
Also, factors like economic growth, social safety nets, and inclusive government policies influence the progress toward the goal therefore realization of the success of no poverty will depend on corporations of government agencies, international organizations, and civil society (Hepp et al., 2019). Furthermore, the influx of the COVID-19 pandemic raised the poverty rate in many nations underscoring the call for this objective and therefore the sustained commitment of the nation and the effectiveness of their poverty eradication policies to evaluate this goal.
[bookmark: _Toc151218742]Strategies of the UK to implement the goal of poverty reduction 
	The United Kingdom has implemented measures to achieve poverty reduction goals in alignment with its commitment to sustainable development goals. According to the study conducted by Malul and Luski (2009), the two strategies implemented by the UK include the use of minimum wage policy and universal credit. In the first strategy of the minimum wage policy, they have steadily increased the minimum wage over the past years to promote income growth for low-wage workers while helping them reduce in-work poverty. Also, the National Living Wage Initiative sets a wage floor for low-wage workers to benefits enabling them to get a fair share in the economic growth hence uplifting their economic status through employment. Secondly, Universal Credit was introduced by the UK government to help simplify the system reducing the complexity of the administration, and helping in the provision of financial support to those in need. This Universal Credit includes the addition of elements such as child poverty and housing insecurity to help target specific forms of poverty (Clemens and Strain, 2023).
[bookmark: _Toc151218743]Progress made by the UK government in the implementation of the goal of poverty reduction
	The UK Government has made greater efforts to address the poverty eradication goal. The progress implemented includes the use of social safety nets and welfare programs to give financial support to the targeted vulnerable families while enhancing housing and disability benefits to reduce poverty and income inequality (Davey, 2004). Secondly, providing child poverty reduction strategies to reduce the poverty rate in children by giving free school meals to children from low-income families also boosts their nutritional value and well-being. Further, the use of affordable housing program helps in the housing crisis and improve the living conditions of low-income families thus improving their quality of life. Lastly, implementing a minimum wage policy to help low-income workers hence poverty reductions (Gold, 2019).
[bookmark: _Toc151218744]Impact of implementation of the goal of poverty reduction on health, well-being, and sustainable development within present healthcare in the UK
	Research by Grechushkina (2021), concludes that the impact of poverty reduction helps in the improvement of access to quality healthcare because there is no delay in medical treatment resulting in better overall health outcomes. Also, they promote the overall health and nutrition status of children and their well-being due to the use of free school meals. Further, it helps in the eradication of mental stress as financial insecurity and housing instability are reduced. Health inequalities and socioeconomic issues are eradicated, reducing health sector disparities. Finally, in eradicating poverty the UK government is taking a major step in achieving several sustainable developmental goals since poverty eradication is interconnected with good health and well-being, reduced inequalities, and the achievement of a sustainable community. These interconnected goals provide support to the UK government in its commitment to an equitable and more sustainable society.
[bookmark: _Toc151218745]Challenges in the implementation of poverty reduction goal
	Like any other nation, the achievement of the poverty eradication goal by the UK government encounters lots of challenges such as income inequality which offers the greatest obstacle to poverty reduction because of the economic gap between the rich and the poor families contributing to disparities in access to education, healthcare system and job opportunities (Sharma and Agarwal, 2018). Also, the high cost of housing in some major towns offers a great challenge as the low-income workers struggle to meet better living conditions hence the cycle of poverty continues. Further, the inefficiency of social welfare programs like social safety nets and universal credit can lead to delays and difficulty in accessing quality social services benefits hence the vulnerable group remains with no option of financial support. Also, the poverty rate is not evenly distributed in the UK with areas with low economic growth lacking access to quality education, healthcare services, and decent jobs. Finally, health is a crucial factor in eradicating poverty, poor health as experienced during the COVID-19 pandemic can trap low-income individuals in a cycle of disadvantaged poverty state (Obikeze and Ananti, 2015).
[bookmark: _Toc151218746]Recommendations
Effective implementation of progressive taxation policies and social safety nets. In a country like Denmark where this policy exists has shown improved impact in managing income inequality and reducing the poverty rate. Highlighted by Masud‐All‐Kamal and Saha (2014), the government should increase affordable housing and lower the cost of rent. Germany has implemented rent control measures and has stabilized the cost of low-income individuals and families. Simplify and strengthen the effectiveness of social safety nets to be easily accessible and quickly respond to the needs of people as a case where a country like Canada has effectively streamlined welfare services which play a great role in eradicating poverty.
In a research conducted by Cheema et al. (2021), investing in innovation and preventive healthcare programs to focus on early interventions should be implemented. This case has been implemented by Sweden which has quality preventive healthcare measures for managing health issues before it escalates lowering the economic burden of treating chronic conditions. Implementing regional development policies to target areas with low economic impact and disadvantaged areas as applied by the European Union Cohesion Policy with objectives to end regional disparities and promote regional development policies to improve living status in underserved areas and to end poverty.
[bookmark: _Toc151218747]Gender Equality Sustainable Development Goal
According to the study by Sen (2015), Gender Equality is one of the essential goals of the Sustainable Development Goals established by the United Nations in 2015 as part of the 2030 agenda to achieve gender equality and empower all women and girls in society while addressing the issue of discrimination and inequality that is practiced globally based on gender affecting the progress of women and girls in their life. This goal is of great significance as it aims to promote fairness and justice in the community for the inclusive realization of economic and social progress. 
When gender equality is achieved, it improves educational opportunities, and quality healthcare and increases economic growth as well as overall well-being therefore the economy of society thrives. Although progress has been made to promote the practices of gender equality, several forms of inequalities persist in some form such as the gender pay gap and the representations in various leadership positions. Therefore, the evaluation of gender equality needs a sustained commitment to addressing the institutional biases while promoting inclusive policies in society that ensure that every individual regardless of gender has the full potential to contribute to a more equitable society (Mueden, 2011).
[bookmark: _Toc151218748]Strategies of the UK to implement the goal of gender equality
The key strategies established by the UK to effectively implement the goal of gender equality include the use of the Gender Pay Gap Reporting policy and the Promotion of Gender Diversity on Corporate Boards. Milner (2019) highlights that Gender pay gap reporting is a legislation set that requires large companies to submit their gender pay gap aiming to increase transparency and accountability within the organization. It’s a valuable step toward achieving gender equality highlighting the extent of disparities in the company pushing them to take effective actions. This process depends on the company's volunteers to address the reporting gap and implement changes to rectify it. Additionally, smaller companies are exempted from this process potentially leaving the gender pay gap in practice.
 The second strategy is gender promotion on corporate boards achieved through the use of initiatives such as Hampton Alexander Review where companies are encouraged to increase the number of female representations on board and in the senior leadership responsibilities. This strategy has shown a positive impact by increasing the number of females in leadership positions. Still, it does not tackle the broader issue of gender equality in the workplace because focusing only on the boardroom representation does not address the root cause of gender inequality at all levels within the organization because it does not always translate to equal opportunities and fair treatment for women throughout the company (Casey et al., 2010).
[bookmark: _Toc151218749]Progress made by the UK government in implementing the goal of gender equality
	The UK government has made tremendous progress in the gender inequality goals despite the challenges they encounter as well the disparities within the community. Some of the key achievements include implementing legal measures and policies such as the Equality Act 2010 that prohibit discrimination based on gender and promote the practice of gender equality in all sectors. Also, the mandatory gender pay gap reporting has increased transparency and awareness of disparities in pay for large companies although it remains a persistent issue in some organizations. Further, the effort of promoting board diversity has made progress by increasing female representation in corporate boards though challenges persist in achieving gender parity in executive roles. Finally, education and creating awareness about gender inequality through public campaigns and advocacy to promote gender equality practices (Koehler, 2016).
[bookmark: _Toc151218750]Impact of Implementation of gender Equality Goal on health, well-being, and sustainable development within the present healthcare in the UK
The implementation of the goal of gender equality has a great impact on the health, well-being, and sustainable development within the present healthcare system in the UK in the following cases.
[bookmark: _Toc151218751]Impact on the health
Gender equality practices have greatly improved access to quality healthcare services for all genders. The implementation of policies and programs to address gender-based barriers has ensured that individuals receive the desired medical treatment without discrimination based on gender rules. These initiatives have greatly provided help in the reduction of stigma surrounding mental health cases involving both males and females ensuring seeking medications when required and improving the well-being of the individuals. Also, women's reproductive health and rights are governed under the gender equality policy ensuring proper access to family planning, contraception, and maternal healthcare services thus improving the well-being and health of women and children (Lynch, 2016).
[bookmark: _Toc151218752]Impact on well-being
The efforts for gender equality as highlighted by Payne (2012), have promoted parental care and work arrangements in families improving work-life balance for both genders. This has impacted positive feelings toward the well-being of the family life. Gender equality has made a tremendous effort in reducing domestic violence thus eliminating the negative effects on individual well-being and mental health. It has also promoted access to educational opportunities for women and girls which is a key determinant of overall well-being as it gives them more opportunities and choices to make in life.
[bookmark: _Toc151218753]Impact on sustainable development
The realization of gender equality promotes economic growth and sustainable development by encouraging the full potential of the workforce. Gender equality is a goal addressed by the United Nations to contribute to reducing inequalities in various sectors of society. Therefore, in achieving quality education, the implementation of gender equality has not only promoted well-being but also supported sustainable development through the creation of an educated and informed society (Abdula and Hamad, 2023).
[bookmark: _Toc151218754]Challenges in the implementation of gender equality goals.
The report made by Fransen et al. (2012), shows that the realisation of the goal of gender equality in the UK faces several significant challenges which include; The disparities in the gender pay gap which despite taking into consideration, women still earn less than men, and closing this gap needs complex commitment. Women suffer underrepresentation in leadership positions such as politics, business, and the academic sector hindering the decision-making process and perpetuating the practice of gender inequalities. Further, gender violence against women like domestic violence, sexual assault, and harassment remains a serious issue posing significant threats in achieving the gender equality goal. Finally, traditional cultural norms around gender roles still hinder the progress of achieving gender equality, and breaking this traditional norm can be met with great resistance (Fransen et al., 2012).
[bookmark: _Toc151218755]Recommendations 
Achieving the goal of gender equality in the UK needs comprehensive strategies and approaches that address barriers while promoting inclusivity in society. Enforcing and strengthening issues that help in closing the gender pay gap is recommended whereby studies made by Matthyse (2020), reveal that country like Iceland has mandated equal pay certification indicating that such measures can help reduce payment disparities. Promoting women in leadership roles should be enhanced. Research from Matthyse (2020), reveal that industries with greater women in leadership positions tend to outperform other organizations in terms of profit and innovation cases. Further, measures should be strengthen to end the violence against women. The Istanbul Convention which was ratified by European countries outlines legal measures and a framework to prevent and end violence against women. Provides comprehensive education to society highlighting the advantages of gender inclusivity and the benefits of women's participation in society. Evidence from the World Health Organization shows that comprehensive education in society about gender norms can lead to better understanding and reproductive outcomes (Lei et al., 2014).
[bookmark: _Toc151218756]Conclusion
The pursuit of poverty reduction and gender equality goals in the current healthcare system in the UK is a complex and multifaceted endeavor. Despite tremendous progress being made in these goals, challenges still exist that hinder the full realization of the course and require more work to be done. In the case of poverty reduction, the government has implemented several measures to end the poverty rate in the nation such as social safety nets, minimum wage policies, and affordable housing, and targeted the measures to address child poverty. These initiatives have impacted positively the economic well-being, social inclusivity, and quality of vital services like education and the healthcare system
On the other hand, gender equality is an important goal in achieving economic development. The government of the UK has made several steps to close the gender pay gap, promote board representation, address the issue of gender-based violence, and lastly educate the community about the effect of traditional norms in the current society. These strategies have impacted positively on access to quality healthcare, mental well-being, and the best work-life balance. However, the practices of violence against women, the underrepresentation of women in leadership positions, and intersectional challenges still pose a greater risk.
The impact of these interconnected goals on health, well-being, and sustainable development is undeniable. Gender equality and poverty reduction are not isolated issues but intricately linked to the progress of society Improving access to healthcare promoting work-life balances, and reducing income disparities helps in improving health and well-being for all individuals. Moreover, the UK's commitment to gender equality and poverty reduction aligns with its dedication to attaining sustainable development goals that promote social, economic, and environmental sustainability. However, reaching this goal still requires constant efforts because challenges of income inequality, domestic violence, and underrepresentation in leadership power still exist. The case of the COVID-19 pandemic underscores the efforts made to address these issues since it affects the vulnerable in society. Thus, comprehensive and inclusive policies need to be established to ensure progress is maintained and extended to every individual regardless of gender.
In summary, the report indicates the tremendous work done by the UK government to end poverty and achieve gender equality within its healthcare system. The initiatives established have developed a positive impact on health, well-being, and sustainable development however more commitment should be made to address the great challenges and disparities that still exist within these crucial goals. The UK should remain committed to these goals to ensure a more equitable and sustainable future for the coming generations.
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References
Abdula, H. and Hamad, S. (2023). Sustainable Development and its Role in Achieving Economic Well-being. KnE Social Sciences. Available at: http://dx.doi.org/10.18502/kss.v8i6.13123.
Carlsen, L. and Bruggemann, R. (2021). The 17 United Nations’ sustainable development goals: a status by 2020. International Journal of Sustainable Development & World Ecology 29(3), pp. 219–229. Available at: http://dx.doi.org/10.1080/13504509.2021.1948456.
Casey, C., Skibnes, R. and Pringle, J.K. (2010). Gender Equality and Corporate Governance: Policy Strategies in Norway and New Zealand. Gender, Work & Organization 18(6), pp. 613–630. Available at: http://dx.doi.org/10.1111/j.1468-0432.2010.00514.x.
Cheema, Z.I., Nawaz, A. and Riaz, J. (2021). Gender Equality in Europe; Developments concerning Gender Pay Gap and Violence. Global Sociological Review VI(I), pp. 1–8. Available at: http://dx.doi.org/10.31703/gsr.2021(vi-i).01.
Clemens, J. and Strain, M.R. (2023). How important are minimum wage increases in increasing the wages of minimum wage workers? Contemporary Economic Policy 41(4), pp. 594–612. Available at: http://dx.doi.org/10.1111/coep.12608.
Davey, L. 2004. Poverty and low income: Tackling the under‐claiming of welfare benefits for older people. Housing, Care and Support 7(2), pp. 32–36. Available at: http://dx.doi.org/10.1108/14608790200400014.
Fransen, E., Plantenga, J. and Vlasblom, J.D. (2012). Why do women still earn less than men? Decomposing the Dutch gender pay gap, 1996–2006. Applied Economics 44(33), pp. 4343–4354. Available at: http://dx.doi.org/10.1080/00036846.2011.589818.
Gold, S. (2019). Does public housing reduce the housing cost burden among low-income families with children? Journal of Children and Poverty 26(1), pp. 1–21. Available at: http://dx.doi.org/10.1080/10796126.2019.1682754.
Grechushkina, N.А. (2021). Public health in Moscow in the context of the sustainable development goal “Good health and well-being.” City Healthcare 2(4), pp. 63–70. Available at: http://dx.doi.org/10.47619/2713-2617.zm.2021.v2i4;63-70.
Hepp, P., Somerville, C. and Borisch, B. (2019). Accelerating the United Nations’s 2030 Global Agenda: Why Prioritization of the Gender Goal is Essential. Global Policy 10(4), pp. 677–685. Available at: http://dx.doi.org/10.1111/1758-5899.12721.
Hofman, M. (2015). What is an Education for Sustainable Development Supposed to Achieve— A Question of What, How, and Why. Journal of Education for Sustainable Development 9(2), pp. 213–228. Available at: http://dx.doi.org/10.1177/0973408215588255.
Hsieh, C. and Li, Q. (2019). What Importance? Importance of Weighting and Subjective Well-Being. Journal of Well-Being Assessment 3(2–3), pp. 59–74. Available at: http://dx.doi.org/10.1007/s41543-019-00020-1.
Kenny, C. and Snyder, M. (2017). Meeting the Sustainable Development Goal Zero Targets: What Could We Do? SSRN Electronic Journal. Available at: http://dx.doi.org/10.2139/ssrn.3125115.
Koehler, G. (2017). The 2030 Agenda and eradicating poverty: New horizons for global social policy? Global Social Policy 17(2), pp. 210–216. Available at: http://dx.doi.org/10.1177/1468018117703440.
Lei, M.-K., Simons, R.L., Simons, L.G. and Edmond, M.B. (2014). Gender Equality and Violent Behavior: How Neighborhood Gender Equality Influences the Gender Gap in Violence. Violence and Victims 29(1), pp. 89–108. Available at: http://dx.doi.org/10.1891/0886-6708.vv-d-12-00102.
Lynch, T. (2016). United Nations Sustainable Development Goals: Promoting health and well-being through physical education partnerships. Boylan, M. ed. Cogent Education 3(1), p. 1188469. Available at: http://dx.doi.org/10.1080/2331186x.2016.1188469.
Malul, M. and Luski, I. (2009). The Optimal Policy Combination of the Minimum Wage and the Earned Income Tax Credit. The B.E. Journal of Economic Analysis & Policy 9(1). Available at: http://dx.doi.org/10.2202/1935-1682.1953.
Masud‐All‐Kamal, Md. and Saha, C.K. (2014). Targeting Social Policy and Poverty Reduction: The Case of Social Safety Nets in Bangladesh. Poverty & Public Policy 6(2), pp. 195–211. Available at: http://dx.doi.org/10.1002/pop4.67.
Matthyse, L. (2020). Achieving gender equality by 2030: Transgender equality about Sustainable Development Goal 5. Agenda 34(1), pp. 124–132. Available at: http://dx.doi.org/10.1080/10130950.2020.1744336.
Milner, S. (2019). Gender pay gap reporting regulations: advancing gender equality policy in tough economic times. British Politics 14(2), pp. 121–140. Available at: http://dx.doi.org/10.1057/s41293-018-00101-4.
Mueden, S. (2011). Education for All goals in the 2015 demographic context to achieve the goals of universal education and gender equality. Al-Anbar University Journal For Humanities 2011(2), pp. 94–110. Available at: http://dx.doi.org/10.37653/juah.2011.14367.
Mujumdar, A.S. (2010). Editorial: Research & Development: Why Is Sustainable Support Important? Drying Technology 28(8), pp. 927–928. Available at: http://dx.doi.org/10.1080/07373937.2010.497097.
Novovic, G. (2023). Gender mainstreaming 2.0: emergent gender equality agendas under Sustainable Development Goals. Third World Quarterly 44(5), pp. 1058–1076. Available at: http://dx.doi.org/10.1080/01436597.2023.2174848.
Obikeze, O.S.A. and Ananti, M.O. (2015). The Challenges of Ending Rural Poverty : An Appraisal of National Poverty Eradication Programme (Napep). Journal of Policy and Development Studies 9(3), pp. 189–199. Available at: http://dx.doi.org/10.12816/0011177.
Payne, S. (2012). An Elusive Goal? Gender Equity and Gender Equality in Health Policy. Das Gesundheitswesen 74(04), pp. e19–e24. Available at: http://dx.doi.org/10.1055/s-0032-1311556.
Sen, G. (2015). Achieve gender equality and empower all women and girls. UN Chronicle 51(4), pp. 13–14. Available at: http://dx.doi.org/10.18356/a014136d-en.
Sharma, A. and Agarwal, H. (2018). Role of Government in Eradication of Rural Poverty and Enhancing Employment in India. Contemporary Social Sciences 27(3), pp. 264–272. Available at: http://dx.doi.org/10.29070/27/58088.
Simpson, E. and Griffin, J. (1993). Well-Being: Its Meaning, Measurement, and Moral Importance. Noûs 27(1), p. 83. Available at: http://dx.doi.org/10.2307/2215897.
Traina, G., Martinussen, P.E. and Feiring, E. 2019. Being Healthy, Being Sick, Being            Responsible: Attitudes towards Responsibility for Health in a Public Healthcare System. Public Health Ethics 12(2), pp. 145–157. Available at: http://dx.doi.org/10.1093/phe/phz009.
Wang, Y., Pan, Y. and Li, H. (2020). What is brain health and why is it important? BMJ, p. m3683. Available at: http://dx.doi.org/10.1136/bmj.m3683.
