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Task 1 – Personal Brand
Write about your own person brand and how you could develop this to enable you to reach your employment goals (200 words- 2 referenced sources)
Personal Branding
Introduction
Personal Branding is the conscious way people present themselves by highlighting their skills values and strengths, allowing others to understand who the individual is, what they can offer, and why they are valuable in professional settings (Figurska, 2016).
Body 
As a support worker, my personal brand is built on empathy, trust and consistent care. I aim to be someone individuals feel safe with and colleagues can rely on.  My strengths are caring, trust and empathy, and ability to connect with people from diverse backgrounds. I also stay calm under pressure and focus on helping others keep independence. Areas for improvement includes better record – keeping and expanding knowledge in specialised care practices. To improve I will attend relevant training, ask for feedback from superiors and reflect on my work regularly. By staying professional, improving time management, and learning new skills, I can strengthen my credibility and provide quality support (Abdiraupova, 2024).  
Conclusion
My personal brand of consistent care, caring, trust and empathy will help me connect with individuals and stand out to employers, opening doors to better opportunities and helping me reach my dream job in the support field.  




Task 2 - Network Map and Rationale
Create a map of your own network considering career, support, social and community dimensions. Additionally, you should provide a supporting rationale explaining and critically assessing this (200 words- 2 referenced sources).

My network diagram
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Rationale
My current network can best be described as a Hybrid Network, as it includes a mixture of close personal ties, academic contacts, and early professional connections. I have strong relationships with family, close friends, and classmates, which provides substantial bonding social capital. Bonding networks strengthen existing ties and operate within familiar, homogenous groups (Gittell & Vidal, 1998, cited in Helpful Professor, 2024). However, while these strong ties support my emotional and academic needs, they do not always help me expand into new professional opportunities.
I also have some bridge connections, such as lecturers, module leaders, and community groups. Bridging relationships connect individuals across different social groups and expose them to new ideas and opportunities (Granovetter, 1973; Putnam, 2000, discussed in Claridge, 2018). However, this area of my network is still developing, and I would benefit from forming more diverse links with health and social care professionals outside my immediate academic environment.
A key weakness is linking social capital, which refers to relationships with people in positions of authority (Aldrich, 2001, cited in Helpful Professor, 2024). Strengthening links with healthcare leaders, placement managers, and community organisers would help me progress academically and professionally.













Task 3- Blog
Write a blog exploring a current topic or issue of your choice within the health and social care sector in the UK. The purpose of this is to inform a specific target audience of your choosing (300 words)

Title: Mind the Gap: Funding Pressures in Health & Social Care.
Target audience: Health & Social Care students, early‑career practitioners.
Introduction
Rising demand, workforce shortages and flat real‑terms budgets are putting the UK’s Health & Social Care system under acute financial strain. For those entering the sector, funding realities shape placements, caseloads and career pathways, making financial literacy a professional necessity (Warner & Zaranko, 2025).
What’s driving the shortfall?
· Demand growth vs. supply capacity. An ageing population and complex needs mean the system must both expand input (staff, equipment) and improve productivity, requiring sustained investment that has frequently lagged demand (Warner & Zaranko, 2025).
· Adult social care at breaking point. Sector surveys report providers “on the brink,” with 90% citing workforce costs as a top pressure and 95% highlighting National Living Wage rises as a major concern, costs not fully covered by fee uplifts or grants (Hft & Care England, 2025).
· Scale of the funding ask. Independent analysis suggests billions more are needed: adult social care alone requires an extra £3.4bn by 2028/29 just to meet demand and provider costs, more if access is to improvement (Health Foundation, 2025)
What’s being done, and why it matters to you
Policy changes such as the Better Care Fund (BCF) 2026–27 framework seek stronger NHS–local authority integration and increased investment in adult social care. Yet the transition relies on local systems aligning plans while protecting services that already depend on BCF monies, a difficult balance amid tight finances (DHSC, 2026). 
Meanwhile, national leaders call for an honest debate on what a tax‑funded system can sustainably cover, given rising costs and public expectations (The King’s Fund, 2026).
Conclusion / Call to action
Funding pressures will shape your practice environment. Stay informed, engage with professional networks, and use evidence to advocate for realistic, multi‑year investment, especially in social care and prevention (Health Foundation, 2025; DHSC, 2026).
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Figure: Adult Social Care: Additional Funding Needed by 2028/29 (bar chart using Health Foundation scenarios: £3.4bn to meet demand & costs; £6.4bn to also improve access). (Health Foundation, 2025; Warner & Zaranko, 2025)






Task 4- NHS Equality, Diversity and Inclusion Quiz (250 words equivalent)
1. What is the primary goal of the NHS Equality, Diversity, and Inclusion Improvement Plan?
(Answer in one or two sentences.)

It is to strengthen equality, diversity and inclusion and improve NHS staff belonging and experience. This aligns with the protected characteristics set out in the Equality Act 2010.
2. How does the NHS EDI Improvement Plan propose to tackle the gender pay gap?
(Answer in one to two sentences.)

By promoting flexible working for all, this will be tackled and monitored by NHS boards.
3. What is meant by the term ‘intersectionality’ as used in the NHS EDI Improvement Plan?
(Answer in one to two sentences.)
Embracing an intersectional approach creates a fairer, more inclusive society where people can thrive and communities grow stronger (Martin et al., 2024).
4. Why is it important for the NHS to create a psychologically safe work environment?
(Answer in one to two sentences.)

It is a way to make a real difference for people’s health while helping teams work better together and supporting everyone’s well-being.

5. How does the NHS EDI Improvement Plan suggest improving the experience of internationally recruited staff?
(Answer in one to two sentences.
Making sure internationally recruits feel supported and understanding all the details of their employment.
6. What role does leadership play in advancing EDI objectives according to the NHS Improvement Plan?
(Answer in one to two sentences.)

Clarify expectations while promoting ongoing learning and development establish clear ownership and responsibility for implementing the NHS EDI improvement plan.
7. Identify one way the NHS EDI Improvement Plan aims to reduce health inequalities within the workforce.
(Answer in one to two sentences.)

The plan is to broaden local job access through communities’ career pathways and graduate management training.
8. Why does the NHS EDI Improvement Plan emphasise the importance of collecting and analysing data on protected characteristics?
(Answer in one to two sentences.)

Data helps NHS find inequality track progress disparities through evidence-based action.
9. Explain how flexible working policies can contribute to equality and inclusion in the NHS workforce.
(Answer in one to two sentences.)

Flexible working provides people with caring needs or disability , and other health issue promote fair representation and retention.

10. What is one strategy mentioned in the NHS EDI Improvement Plan to combat bullying and harassment in the workplace?
(Answer in one to two sentences.)
(NHS, 2022) Such a strategy must have proper reporting system, accountability and training programs to challenge irresponsible behaviors.



Task 5- A Letter to Yourself
Think of a time in the past when you may have been experiencing issues or difficulties, and after considering what you have learned in this module about emotional intelligence and resilience write a letter to your younger self explaining how these attributes were important at that time and perhaps how developing these areas could have been useful (250 words)

A Letter to My Younger Self
Dear Younger Me,
I wish I could sit beside you during that period when everything felt overwhelming and heavy. You were carrying so much on your shoulders, trying to appear strong while quietly struggling inside. At the time, you didn’t have the words for what you were feeling, and you didn’t yet understand how important emotional intelligence and resilience would become in helping you cope.
If I could guide you now, I’d start by telling you that it’s okay to acknowledge your emotions instead of pushing them aside. Back then, you believed that staying silent made you strong, but in reality, it only added to your stress. With the emotional intelligence I’ve developed, I now understand how valuable it is to pause, recognise what I’m feeling, and understand why. If you had been able to identify your frustration, sadness, or anxiety, you wouldn’t have felt so alone or confused.
Resilience, too, is something I wish you had known more about. You thought that one setback defined your worth, but resilience teaches us that difficult moments are temporary and that we grow stronger through them. If you had seen challenges as opportunities to adapt rather than signs of failure, you would have been kinder to yourself.
Most importantly, I want you to know that asking for support is not a weakness. It’s a sign of self‑awareness and strength. You deserved compassion then, just as you do now.

With care,
Your Future Self



Task 6- GANTT Chart (200 words equivalent)
Compile a Gantt chart which illustrates the tasks you have to complete to achieve your future employment goals
Gantt Chart for Becoming a Mental Health Nurse
	Task
	Start Date
	End Date
	Duration
	Dependencies

	Complete Level 5 Coursework
	Jan 2024
	Dec 2024
	12 months
	None

	Attend Mental Health Workshops / Training
	Mar 2024
	Jun 2026
	Ongoing (27 months)
	None

	Volunteer / Shadow in Mental Health Setting
	Jun 2024
	Dec 2025
	18 months
	None

	Apply for Mental Health Nursing Degree
	Sep 2024
	Jan 2025
	5 months
	Level 5 Progress

	Complete Level 6 Coursework
	Jan 2025
	Dec 2025
	12 months
	Level 5 Completed

	Gain Work Experience (Care/Support Role)
	Jul 2025
	Dec 2025
	6 months
	Level 6 Ongoing

	Enrol & Start Mental Health Nursing Degree
	Sep 2026
	Sep 2029
	3 years
	Accepted into University

	Clinical Placements (During Degree)
	2026
	2029
	Ongoing
	Enrolled in Degree

	Develop Professional CV & Cover Letter
	Jan 2029
	Mar 2029
	3 months
	Degree Near Completion

	Apply for Nursing Jobs (NHS/Private)
	Mar 2029
	May 2029
	3 months
	CV Completed

	Prepare for Interviews
	Apr 2029
	Jun 2029
	2 months
	Job Applications Submitted

	Register with NMC (Nursing & Midwifery Council)
	Jun 2029
	Aug 2029
	2 months
	Degree Completed

	Secure & Start Mental Health Nurse Role
	Sep 2029
	Sep 2029
	Milestone
	Successful Interview + NMC Registration
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Task 7- Making Changes- Report
You are the manager of a care home and want to make changes to your workplace. Identify one specific change that you want to implement and write a brief report on how this is going to be achieved considering the necessary skills needed and addressing possible barriers to success. Relevant change models can be highlighted (250 words- 2 referenced sources). 
1. Introduction
As a manager of a residential care home, I propose introducing a digital care planning system to improve efficiency, accuracy, and quality of care delivery. This change aims to enhance documentation, communication, and patient safety.
2. Planning the Change
The implementation will follow Lewin’s Change Theory, involving three stages: unfreeze, change, and refreeze. Initially, staff will be informed about the need for digitalisation and trained on the new system. The change phase will involve gradual system rollout, supported by IT training. Finally, the new system will be embedded into routine practice through monitoring and feedback.
3. Skills Required
Key skills required include leadership, communication, digital literacy, and time management. Effective communication is essential to engage staff, while leadership skills will support motivation and guidance throughout the transition process.
4. Barriers and Solutions
Potential barriers include staff resistance, lack of digital skills, and time constraints. Resistance may occur due to fear of change; this can be addressed through staff involvement and clear communication of benefits (Kotter, 1996). Limited digital skills can be overcome through training sessions and ongoing support. Time pressures can be managed by implementing the system gradually and adjusting workloads during the transition phase.
5. Conclusion
Introducing digital care planning can significantly improve care quality and efficiency. With effective leadership and planning, barriers can be managed, ensuring successful and sustainable implementation








Task 8- Self-Reflection 
Using one of the highlighted models of reflection, reflect on what you have learned about yourself during this module ,as well as the knowledge you have gained, and explain  how this has developed your skills and informed your future practice (250 words- you must reference the model you use)
This reflection is based on Gibbs’ Reflection Cycle, which provides a structured way to think about experiences and learning from them to improve future practice ( Gibbs, 1988)  
Description
In this module I learned importance of personal branding and changing management and how these concepts can influence professional development.
Feelings
I felt unsure about promoting my own strengths because it felt unfamiliar. However, as I continued leaning, I got clear understanding of personal branding is about self-promotion but about recognizing and communicating my ability confidently.  I also realised managing change is an important part of personal and professional growth. Adapting to new ideals expectations and environments can help individual develop resilience and improve their skills.
Evaluation
To start with I could not understand meaning of personal branding. I focused on completing tasks always and acquiring knowledge, but I never thought about how I present myself professionally. Now I realise the personal brand is communicating my strengths value skills in a clear and professional manner. It helps me to reflect on how I am viewed in academic and professional settings.
Analysis
I now recognize the value of developing a strong experience, it has helped me become more aware of the strength I have and areas where to improve.

Conclusion
Reflecting on personal branding and change management showed me how important it is to know my strength, communicate confidently, and stay flexible.
Action Plan
I plan to continue developing my personal brand by improving my communication skills, building professional relationships and staying open to change. This will help me grow professionally and adapt to new opportunities in my career.
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