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Personal Development plan
	What do I know already? 
Before completing this degree I have a CACHE level 1 diploma in childcare I also have a level 2 diploma in health and social care and childcare, I am also a level 3 qualified practitioner with a level 3 diploma in children’s play, learning and development, practice and theory as well as these qualification being obtained  I have multiple diplomas completed online with certificates. 
What have I learnt so far?  
Through achieving the qualifications above, I have participated in over 750 hours within a primary school I have learnt the benefits of the early years within young children. 


	What do I want to develop I would like to develop my overall knowledge within childcare and to understand better what my job role would be and to develop my skills within communication, teamworking and organisation skills.



The thinking, knowledge, skills and behaviours that I will change and develop to achieve my vision and goals, adhere to my values and become as resilient as possible.
	No
	Improvement and Development Goals
	Success Criteria
(How I will know when I have made this change)
	The actions I will take to achieve the goal
	Timelines
	What will this help me to achieve?
	Achievements
(3 monthly review)

	1
	To learn the Welsh language



	I will know I have made this change when I can form an adequate sentence using the Welsh language.
	This can be achieved by attending regular Welsh lessons or speaking with the other members of staff to pick up basic Welsh. I could also achieve this by completing an online course to learn Welsh 
	Within 1 year 
	This will help me communicate better with team members within schools and with parents who may prefer the Welsh language or for those who can only speak the Welsh language.
	

	2
	To gain a qualification in first aid 



	I will know I have made this change by being able to perform first aid when needed and will have a certificate of achievement.
	This can be achieved by participating in a first aid course, to gain a qualification the line manager may have to be contacted and informed to work within time schedules.  I Could also complete a CPD online first aid course.  
	Within 2 years 
	This will help within the working environment as I will be able to help with first aid in the school. Within in schools they lack first aid trained staff so this would be a great asset to have. 
	

	3
	To achieve a 1st within this degree                




	I will know I have achieved this when I attend graduation and receive 1st with my degree.                              
	I will need to ensure that I have a 70 within most of my assignments to ensure that I can achieve this goal.
	2 years 
	To help me achieve this I will try my hardest to put as much effort into all my assignments and put the extra study hours in to ensure my assignments are full with detail and to show my understanding within the topic of the different modules.   
	

	4
	To gain better time management and organization skills


	I will be able to hand my assignments in on time to the best standard possible. 
	By having a planner or academic diary I can write the hand in dates and organise my time wisely.
	Within 1 year
	This will help me achieve the best grades possible and the assignments will become easier as my time will be managed wisely. 
	

	5
	To improve prove reading my work 



	I will know I have improved within my proof reading as all my work will have correct sentence structures and will make sense. My work will have little spelling error and references will be correct. 
	I will manage my time wisely within assignments so that I will have enough time to spell check and ensure all my work makes sense and flows nicely. 
	Within 1 year 
	This will help me achieve the best grades I can as marks will not be deducted as I will have corrected the mojority of my mistakes within the assignments. 
	










	What is reflection and reflective practice?
 
Brock (2015) suggests that reflection and reflective practice are core values for professionals in which they have a key role in the professional training. Reflection is an essential part of professional practice particularly within the education sector and health and social care. All experiences can be learning experiences. 
 
Reflective practice is the process of practitioners thinking and analysing their practice. In which there is an aim of modifying, challenging, changing, developing, and improving it in which should be a continuous cycle of the reflection in practice. To then be able to improve it (pacey,2016).

	Why is reflective practise important to Early years practice?

By having reflective practice, it will enable practitioners to be able to develop a critical understanding of their practice. This will also increase the practitioner's sense of confidence in which they would become more productive, where the practitioners will have improved skills, knowledge and understanding. This will then improve the quality of care and education that they provide to the children within their care (Birthto5Matters, 2021).


	 Donald Schon’s theory of reflective practice 
Ross (2017) states that Schons reflection theory focuses on the everyday action that professionals do. Within his theory there are two forms of reflection, reflection in action and reflection on action. 
Reflection in action- this is where the practitioner reflects while something happens throughout this, practitioner’s should consider the situation and then decide how to act and then act immediately. 
Reflection on action- this is where the practitioner reflects after something has happened. This where the practitioners reconsider the situation and then think about what could need changing in the future. 
This provides the practitioners critical reflection in which informs their professional practice and how they develop or hinder their practice within their settings (Ross, 2017).

Schon (2016) states that the reflective practitioner allows themselves to experience confusion within a situation in which they find themselves where they are uncertain. The practitioner will reflect on the prior understandings in which have been involved in their previous behaviour. The practitioner will then carry out an experiment which serves to generate a new understanding and a change in the situation. 

There are many advantages to the Schön reflective theory, these can be performed at a much deeper level as practitioners learn to question their assumptions and prejudices. It can also be used to explain why experienced practitioners often know what to do without understanding why they know what to do this is also known as intuition. This can also benefit practitioners where they have limited time where they may not always be able to reflect from a situation. 
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	Analysis of models 

Gibbs’ reflective cycle covers six stages-The first stage is Description this is of experience. The second stage is Feelings and thoughts about the said experience. The third stage is Evaluation of the experience both the negative and positive. The fourth stage is Analysis this is to make sense of the situation. The fifth stage is Conclusion this is about what they have learned and what they could have done differently. The final stage is Action plan this is how the practitioners would deal with similar situation within the future or changes that they may find appropriate ( The University of Edinburgh, 2020).
Gibbs’ reflective cycle is one of the more complex models of reflection but the by having more stages the practitioners may find it reassuring to have more stages to help them. Similarly to Kolb’s theory, Gibbs theory outlines the practitioners experience that is being reflected on. His theory encourages the practitioners to focus on their feelings about the situation or experience during and after ( University of Cambridge, no date).

Kolb’s theory is based on the theory of how people learn, his theory focuses on how individuals learn and centres on the developing understanding through real life experiences. In contrast Gibbs reflective cycle, Kolb’s model has four key stages these are concrete experience, reflective observation, abstract conceptualization and active experimentation. The theory argues that each individual starts with an experience whether it be something that has been repeated and seen before or something completely new to the individual. The next stage involves practitioners reflecting on their practice or experience in which they note anything that they may have not come across before this then allows the practitioners to involve new ideas within their practice. The final stage involves the practitioners applying their new ideas within the setting, this suggests that learning is a direct result of the individuals experiences and their own reflections. (University of Cambridge, no date).  

There are many pros that can come from these theories such as they will offer a type of structure to be followed and which will also provide a useful beginning for the practitioners who are unsure where to begin. This will also allow all the practitioners assess all the levels of the situation.
On the other hand there are also cons to these theories for example the theories may be interpreted as they must be followed in a defined way and that in the real world practitioners may not start at the beginning, in which these models are not applied in every situation and that reflective practice is a process that is continuous ( University of Cambridge, no date).

	Conclusion
In conclusion from all the information provided above reflective practice is important for practitioners so that they have the best interest of the children and families within their care. So overall the models provide a useful guidance for practitioners to start where reflection is something that is personal to each practitioner individually. 



























The significance of different aspects of professional practice and why these are important in meeting the individual and inclusive needs of children.

Perez (2019) suggests that professionalism is recognised by the values in which guide the knowledge, skills and the ethical standards in which are required for practitioners to carry out their job role. The aspects of an individual’s traditional beliefs, training and qualifications all contribute to the idea of an individual’s ‘professional identity’ (Mcgillivary, 2008). 

Hyson and Tomlinson (2014) give the idea that all professionals who work with children will hold specific roles and skills. Regardless of these roles and skills all early years practitioners are vital for supporting the children and families involved.
Early years practitioners are required to have an in depth understanding and have the knowledge of the early years as well as skills, attitudes and competence to be able to be successful practitioners. It is also important to remember that no matter the practitioner’s level of qualifications or experiences, it is vital to have the best interest and welfare of the child at the heart of everything the practitioners do (Article 3, UNCRC, 2015). 

Chalke (2013) suggests that professionalism reflects middle class notions of a professional in which is a distinguished and then a learned individual with significant expertise. It also suggests ideas within the origins of professionalism in which they value knowledge over skills, also possibly the privileging of the practitioner’s mind over work (Chalke, 2013). 

Vincent and Braun (2011) suggest that the label of professionalism where the source of its appeal rests on social assumptions of the status and self-regulation of the different professional groups. Professional practice is to make sure that the children’s needs are the best interest of everybody. Professional practice also refers to how an individual behaves within the setting. Practitioners should be qualified and trained in which they are also DBS checked, this is to ensure that they are safe and capable of looking after the children within their care in the setting.

There are many values which are fundamental to professional practice and for the professional practitioners themselves. Some examples of values in which professionals should have, 
Social justice- this is the view that everyone deserves equal political, social rights and economic opportunities in the present and the future. 
Trust and respect- this is important as it is the expectation of positive actions in which support authentic relationship building and feelings in which individuals are involved and have respect for the natural world around them and its limited resources. 
Integrity- is the practitioners practice of being honest and showing uncompromising and consistent adherence to a strong moral and ethical principles and values.    

Johansson and Emarsdotti (2018) state that values are principles in which guide the human actions and judgements of the actions that are desirable or not. Powell (2010) suggest values within the early years for example 
· Practitioners should have Confidence, patience and professionalism.
· All practitioners should have a genuine interest or like within children’s development. 
· There should also be good communication skills with parents or carers and children. 
· Practitioners should have the ability to work effectively within a team and have a commitment to be able to take part within any training.
· All practitioners should have a caring and understanding nature when working with children (The General Teaching Council for Scotland,2021).
All these values have significance within practice to ensure professionalism, the values help practitioners develop their professional identity. The values also develop an individual’s professional commitment to all their colleagues and children within their care. Practitioners will also have the ability develop their understanding of their role within collaborative working with a range of many other professionals this can also be known as multiagency. 

The UNCRC known as the United Nations conventions on the rights of the child has 54 articles in which cover all aspects of children’s lives. This sets out the critical and economic and cultural rights in which all children in the world are entitled to. The convention is there for practitioners to use also. 

According to Dunhill (2009) communication is central when working with children and their families, he states that communication is a fundamental part of the common core which involves understanding and responding it also includes listening and questioning to what is being communicated by the children and those who care for them. 

Communication is important but some children or their families may not be able to communicate which is called non-verbal. There are still ways in which practitioners can communicate with non-verbal individuals. By using a certain tone and pitch while speaking can determine that the practitioner means such as anger or they could also sense kindness from the tone of their voice. The practitioners body language and eye contact can also impact communication (Orey,2014). 

According to the Welsh Government (2022) by completing observations it will help find out what motivates, interests and engages children in which will help the practitioners understand the children’s level of involvement, their friendships and relationships. The observations will also help practitioners determine the children’s skills and competencies. 

By having effective observation enables practitioners to analyse what they see and hear where they can respond in ways that will help and benefit the children to ensure that they progress. Practitioners should use the observations to inform any future planning but also, they should use it for any current planning too within their setting. By using a range of observation techniques ensures the practitioners obtain a detailed understanding of each child within their care (Welsh Government, 2022).

Every child has the right to express their views, feelings, opinions and wishes. It is important for practitioners to listen to and respect and value what the children are saying, this should also consider important decisions. This will be particularly important when planning activities for children and communicating with them. For example, what are the children interested in and what do they express within their own learning. Practitioners should consider what interests the children and plan activities accordingly. This coincides with Article 12 in the United Nations Convention on the rights of the child. 
By using the rights that have been spoken about, the consideration of how the articles would influence practitioners in how they plan within the early years. 

Continuous- this is every day long term planning, the environment needs to be engaging and stimulating in which gives the children opportunities to explore this coincides with (article 31) where every child has the right to play and take part in a range of activities. 

Enhanced- this is adding to or extending the resources for the interests of the children in which it can meet a theme or to inspire and challenge the children’s learning if the children are interested in their learning and have a particular interest it will promote (article 12) as this will be listening to the children’s voice.

Focused- this is where focused provision is set or planned activities and tasks to teach the children new skills such as language and digital skills. According to (articles 28 and 29) every child has the right to an education and to learn new skills in which will help them develop to their best potential selves. But throughout all of this it is important that the best interest of the child is at the heart of everything (article 3).

Safeguarding is defined as the proactive steps in which professionals take to ensure that all children are safe, The Welsh Government has seven core aims for children based upon the UNCRC and children’s rights in Wales these seven care aims are- 
1- Having a flying start in life, 
2- all children to have a comprehensive range within their education and learning opportunities, 
3- for all children to be free from abuse and exploitation and to enjoy the best possible health, to have access to sporting, cultural activities and to have access to play 
4- all children are listened to and treated with respect in which they have their culture and race recognised and respected
5- for all children to have a safe home environment and community in which supports the children’s overall wellbeing 
6- for children to not be disadvantaged by poverty 

In conclusion professional practice is important when meeting the individual needs of the children as it ensures the best possible interest is at the heart of it all, by having observations practitioners are ensuring all the rights of the children are being met which coincides with the UNCRC. The way practitioners is also shown it shows that being a ‘professional’ is a fundamental part of the job role of practitioners. The essay has shown by having communication its giving the best for the children. 
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