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Introduction 
Adult nursing is a very gratifying and challenging profession that plays a vital role in delivering high-quality healthcare around the world. Registered adult nurses assess, plan, deliver medications and wound care, teaching patients about how they can manage their condition. They tailor the right treatment plans for patients with multidisciplinary teams, promoting person-centred care in different settings, always putting the safety and wellbeing of patients first. I have chosen this career because I enjoy caring for and supporting people, making a difference in their lives, and working in an environment where I will be able to learn more skills. This report analyses the employability skills required for an Adult Nurse. My report will evaluate my current skills, identify areas I need to improve, and develop a 5-year action plan to help me achieve my future career goal.
Job Description 
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(NHS Jobs 2026)
The Vacancy states that the applicant must hold a First Level qualification and current NMC Registration.
Demonstrate a minimum of 2 years of experience and up to date knowledge of care, supported by relevant post-basic studies/qualification.
Display good interpersonal skills and ability to instruct and demonstrate care activities.
Have Sound knowledge of care planning and its practical application.




Job Role Employability Skills 
As a registered nurse, I am aware that to deliver safe and good care, I needed a combination of clinical knowledge, good professional conduct and strong interpersonal skills to be able to provide safe and high-quality care. To have good communication skills as I will be speaking with residents, GP and other care professionals, ensuring everyone is informed about the changes in a resident's condition and involved in decision regarding their care. Person centred care is my main priority and treating every resident with compassion, respect, empathy and dignity.
Caring out essential nursing duties 
Such as administrating medication, dressing wounds, tube feeding, catheter care, and assisting residents with long-life medical issues. To guarantee the best care, I will pay great attention to detail when doing assessments, keeping correct records, and creating and evaluating care plans.
Strong organization and time management skills 
Having strong organization skills and time management will help me prioritize my workload, handle emergencies, and be able to finish all my tasks very quickly during busy shifts. I think I work well under pressure, i keep myself calm in challenging situations, making well informed decisions that promote the safety and wellbeing of all the residents.
 
Be part of the care team 
As part of the care team, I will be showing leadership by managing and assisting my coworkers, delegating tasks correctly, and taking the lead when necessary. To make sure all the residents receive consistent, excellent care i will team up with my coworker, cultivate a good a working relationship, 
I am dedicated to maintaining my professional standards by following the NMC code of practice and keeping my knowledge up to date by going to different trainings or other professional developments. I am honest, professional, and respectful in everything I do, aliening myself with Avery Healthcare values. I know I can impact residents' lives and contribute to a caring and safe environment in the workplace by combining my clinical competencies with compassion, good communication, leadership, and dedication to lifelong learning.






Evaluating my own Skills 
Evaluating my own skills has enabled me to determine whether I am prepared for my future career as an adult nurse and to identify areas I still need to improve. I have gained a solid understanding of person-centered care, safeguarding, equality and diversity, confidentially, communication and professional ethics thought my studies in health and social care. My academic studies have also introduced me to evidence–based practice and the significance of providing high quality safe and compassionate care that meets the needs of different people from various backgrounds. My current qualifications in health and social care have helped me develop transferable skills relevant to nursing. Throughout my course I could improve my communication, research, critical thinking, and problem-solving skills by doing group discussions, presentations, written assignments, and different case studies analyses. I have also improved my time management and met deadlines which are critical abilities in my nursing career. Also working in care as helped to gained different experiences and to understand the importance to respect and treated people with dignity, helping people with daily tasks and communicate with my coworkers effectively made me understand the importance of maintaining confidentiality and improved my communications kills.
My other great strength is my ability to build a good relationship with my coworkers and service users, showing empathy, tolerance, and listening carefully. I always try to remain calm in stressful situations or under pressure trying to help those who need care and reassurance. I also like to learn new things and how to keep improving my knowledge and skills. These qualities align closely with the values stated in the NHS constitution (Department of Health and Social Care). Despite these strengths, I recognise that there are some areas I need to improve or need some development before I become a registered Adult Nurse. For example, I recognise that I need to gain more practical clinical experience, confidence in performing nursing procedures, have a deeper understanding of medication management and many other things   to do that I need to finish my degree and go into placements and also seek support from different organizations .










Action Plan and Timeline 
For me to achieve my career goal of becoming a registered Adult Nurse, I have developed a 5-year action plan that will focus on gaining my qualifications, practical experiences, and professional skills required for my future career in the NHS. This Plan follows the SMART principle (Specific, Measurable, Achievable, Relevant, and Time-bound) to ensure my objectives are realistic and achievable.
Five-Year Action Plan
	Objective 
	Action Required 
	Resources 
	Timeline 
	Success Indicator 

	Complete my Health and Social Care Qualification 
	Attend lecturers, complete my assignments and ask for my tutor feedback
	University, Google scholar, Library 
	Year 1
	Successfully complete all my modules 

	Gain experience in healthcare 
	Work as a Healthcare Assistant 
	Care homes or NHS Trusts 
	Years1-2 
	Gain minimum of 6 months experience 

	Improve my clinical knowledge 
	Attend placements, complete different mandatory trainings 
	NHS e- learning 
	Year 2-3
	Positive placement feedback 

	Develop different skills, improve my communication skills 
	Elaborate group projects, participate on them, attend healthcare workshops 
	University 
	Year 2-4
	Increase my confidence and other leadership skills 

	Build a professional Network 
	Attend careers fairs, connect with other professionals on LinkedIn
	Royal College of Nursing, (RCN) university careers services 
	Year 3-5
	Professional contacts or leadership experiences 

	Secure a job as an Adult Nurse 
	Prepare my professional CV, applying for different job on the NHS Jobs website, practice for future interviews 
	University career advisor, NHS Jobs 
	Year 5 
	Receive and offer of employment 






Building My Own Personal Brand (200)
Developing my own personal brand is very important as it will allow potential employers to see my personal value, skills, and how committed I am to my future career as a nurse. My personal brand is based on being compassionate to others, professionalism, respect, integrity, and lifelong learning. These values are in line with the NHS Constitution and the Nursing and Midwifery Council (NMC) code. To prove my professional identity, I will create a LinkedIn profile that highlights my education, clinical experiences, volunteer work, and career goals. I will also keep my profile updated with certificates, completed training courses, and proof of ongoing professional development. To raise my profile in the healthcare industry, I will attend university careers events and NHS recruitment fairs. I will also interact with professional associations such as the Royal College of Nursing (RCN) and follow current developments in healthcare through reputable journals and professional websites. I will show my passion for nursing and dedication to enhancing patient care by posting reflective learning, evidence-based practice, and healthcare-related content, which will develop a positive professional image, helping employers to recognize me as a motivated, compassionate and reliable future nurse.
Promoting my Personal Identity 
Promoting professional identity involves presenting myself as an educated, responsible, and motivated future healthcare professional. One of the ways to accomplish this is through a well-structured curriculum vitae (CV) that demonstrates my education, relevant skills, experiences in the health care industry, professional achievements, and volunteer work. I will customize my CV for every job application by aligning my experiences and abilities to the requirements listed in the job description and person specification. Also, each cover letter will be personalized to explain why I am interested in the company/job and how my skills and background make me a suitable candidate, customized applications increase the chances of getting interviews by highlighting professionalism and genuine motivation. Updating my LinkedIn profile will help me strengthen my professional identity. My profile will include my qualifications, clinical placements, and examples of continuing professional development. I will also build a digital portfolio with certificates, placement feedback, reflective accounts, and proof of professional development as I gain experience. My credibility will be increased, and potential employers will be able to recognize my dedication to providing safe, compassionate and evidence-based nursing care if I constantly update my skills on my CV, LinkedIn profile, and professional portfolio.
Building a Network or Successful Employment 
Professional networking will be a very important part of my future career development within the health and social care sector, because it will allow me to develop relationships with more experienced professionals, access career advice and find more job opportunities. For my future career as an Adult Nurse, building a strong professional network will be very beneficial for my personal development; it will help me to increase my knowledge of healthcare practice and provide mentorship opportunities.
Building a good relationship with my lecturer and other university professionals, placement supervisors and other registered nurses, and many more professionals in the healthcare industry will help me to expand my network while I am finishing my studies. They can all support my transition from student to health care professional by providing me with some guidance when sharing their professional experiences and giving constructive feedback.
To network with employers and find out about job opportunities, I will be attending healthcare careers fairs, NHS recruitment events, nursing conferences, and workshops for professional development. By joining the Royal College of Nursing (RCN), I will have access to professional resources, different networking opportunities and more information about progress in nursing practice. I will be able to connect with many more healthcare professionals and organizations by using professional platforms such as LinkedIn. By preserving relationships with other healthcare providers, I will be able to increase my awareness of job opportunities and shape my professional identity. Having a good network will help to support my future career goals for becoming an adult nurse. 

Conclusion 
In my report I have demonstrated the skills necessary for my future career as an Adul Nurse in the UK health and social care sector. Communication, working as a team, problem solving and time management, being a good professional, and showing compassion to others are just a few of the many different abilities needed for my future career. These abilities allow nurses to collaborate with their patients, families, and different health care professionals, while delivering safe, efficient, and person-centered care.
Though evaluating my current skills, I have discovered strengths that will support my suitability for nursing. These strengths are empathy, communication, and being dedicated to learn and collaborating when working with others. But i have also identified areas of improvement, such as expanding my clinical experience, strengthening practical nursing skills and being confidante when making decisions. Through education Trainings, healthcare experiences my action plan gives a structured way to develop these skills. Building my personal brand, promoting my personal identity, and developing a strong professional network will increase my employability and career opportunities. By using a strong professional platform, maintaining a very strong CV, attending network events, and interacting with other healthcare professionals.
[bookmark: _Int_s2jFUxmC]Overall, I am still motivated and dedicated to work as an adult nurse, because it fits with my personal values and my desire to care for others improving their wellbeing.
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ABOUT AVERY

At Avery, were not just one of the UKs largest providers of luxury elderly care
homes were a place where people love to work. We believe that the later years of
life should be as enriching as any other, and were passionate about creating
meaningful experiences for our residents and our team alike. With our vision of
"creating meaningful lives together," we proudly offer exceptional care across our
growing network of over 100 homes, building a supportive and inspiring
environment where employees feel valued and empowered every day. Join us and
see why Avery is the preferred choice for residents and team members alike.
Please note this role will require:

« ADBS Disclosure check, the cost of which will be met by Avery
Healthcare.

« Proof of eligibility to work in the UK.

This advert may be withdrawn prior to the advertised deadline depending on the
volume of applications received and business needs.

Person Specification

Qualifications

Essential

« Hold a First Level qualification and current NMC Registration.
Demonstrate a minimum 2 years experience and up to date
knowledge of care, supported by relevant post-basic
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dressings, catheterisation, tube feeding and management of chronic
medical conditions.

Advisingfamilies of residents andGPsof any changes in condition,
which gives rise to concern and keeps them informed and involved
in choices for ongoing care.

Responsibilityfor the effective deployment and supervision of staff
within the care team, ensuring all tasks are completed during the
period of duty and residents receive required care.

Providing high standards of care by undertaking accurate
assessment and planning.

ABOUT YOU

To be successful in your application, you will live our values of caring,
supportive,honest, respectful, and accountable in all that you do.

Our ideal candidatemust:

Hold a First Level qualification and current NMC Registration.

Demonstrate a minimum 2years experienceand up to date
knowledge of care,supported by relevant post-basic
studies/qualification.

Display good interpersonal skills and ability to instruct
anddemonstratecare activities.

Have Sound knowledge of care planning and its practical
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Qualifications

Essential

« Hold a First Level qualification and current NMC Registration.
Demonstrate a minimum 2 years experience and up to date
knowledge of care, supported by relevant post-basic
studies/qualification. Display good interpersonal skills and ability to
instruct and demonstrate care activities. Have sound knowledge of
care planning and its practical application.

Disclosure and Barring Service Check

This post is subject to the Rehabilitation of Offenders Act (Exceptions
Order) 1975 and as such it will be necessary for a submission for
Disclosure to be made to the Disclosure and Barring Service (formerly
known as CRB) to check for any previous criminal convictions.

UK Registration

Applicants must have current UK professional registration. For further
information please see NHS Careers website (opens in a new window).

Employer details

Employer name

Avery Healthcare Group Ltd.
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UK Registration

Applicants must have current UK professional registration. For further
information please see NHS Careers website (opens in a new window).

Employer details

Employer name

Avery Healthcare Group Ltd.

Address

Avery Healthcare
Winson Green
B18 4BJ

United Kingdom

Employer's website

https://www.averyhealthcare.co.uk/ (Opens in a new tab)





image8.png
UK Registration

Applicants must have current UK professional registration. For further
information please see NHS Careers website (opens in a new window).

Employer details

Employer name

Avery Healthcare Group Ltd.

Address

Avery Healthcare
Winson Green
B18 4BJ

United Kingdom

Employer's website

https://www.averyhealthcare.co.uk/ (Opens in a new tab)





image3.png
dalfl Guucs O ic jou

Your focus as a Registered Nurse will be to act as person in charge,
standing in for the Manager as required and observe all instructions to
act upon his/her behalf whilst you ensure high standards of care to our
residents. Other responsibilities will include: undertaking nursing tasks
including distribution of medication, dressings, catheterisation, tube
feeding and management of chronic medical conditions; advising
families of residents and GPs of any changes in condition, which gives
rise to concern and keeps them informed and involved in choices for
ongoing care; responsibility for the effective deployment and
supervision of staff within the care team, ensuring all tasks are
completed during the period of duty and residents receive required
care; providing high standards of care by undertaking accurate
assessment and planning.

About us

At Avery, were not just one of the UKs largest providers of luxury
elderly care homes were a place where people love to work. We
believe that the later years of life should be as enriching as any other,
and were passionate about creating meaningful experiences for our
residents and our team alike. With our vision of 'creating meaningful
lives together,' we proudly offer exceptional care across our growing
network of over 100 homes, building a supportive and inspiring
environment where employees feel valued and empowered every day.
Join us and see why Avery is the preferred choice for residents and
team members alike.
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Job description

Job responsibilities

Package Description:

At Avery Healthcare, we are all about supporting the people who care for our
residents. We know how hard our teams work, and were here to celebrate and
support you every step of the way.When you join us, youll be making a positive
impact on residents lives every day your compassion and dedication truly make a
difference. Were committed to helping you grow in a caring, supportive
environment, with opportunities to learn and develop throughout your career. And
as part of our close-knit team, youll experience a culture that values respect,
compassion, and a shared commitment to exceptional care.Were now looking for a
warm, enthusiastic, and dedicated individual to join our award-winning team as a
Registered Nurse at Clare Court Care Home in Birmingham. If this sounds like the
place for you, wed love to hear from you!

ABOUT THE ROLE

Your focus as aRegistered Nursewill beto act as person in
charge,standingin for the Manager asrequiredandobserveall
instructions to act upon his/her behalfwhilst youensurehigh
standardsof care toourresidents.

Other responsibilitieswillinclude:

« Undertakingnursing tasks including distribution of medication,
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Registered Nurse
I The closing date is 27 July 2026

Job summary

At Avery Healthcare, we are all about supporting the people who car
for our residents. We know how hard our teams work, and were here
to celebrate and support you every step of the way. When you join us
youll be making a positive impact on residents lives every day your
compassion and dedication truly make a difference. Were committed
to helping you grow in a caring, supportive environment, with
opportunities to learn and develop throughout your career. And as
part of our close-knit team, youll experience a culture that values
respect, compassion, and a shared commitment to exceptional care.
Were now looking for a warm, enthusiastic, and dedicated individual
to join our award-winning team as a Registered Nurse at Clare Court
Care Home in Birmingham. If this sounds like the place for you, wed
love to hear from you! ABOUT THE ROLE Your focus as a Registered
Nurse will be to act as person in charge, standing in for the Manager
as required and observe all instructions to act upon his/her behal




