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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

This essay will focus on my initial 6 months of training, discussing the coping strategies I have implemented in order to develop resilience and reduce stress levels throughout a trying time. It will discuss how I have had to adapt to the ever changing COVID19 pandemic and how this has affected me both personally and academically. I will also discuss how the addition of exercise into my daily routine has been a coping mechanism for stress. (76) 

At the commencement of my initial 6 months training I believed I had a relatively good idea of what I was about to face due to previously being a Police Community Support officer. However, I was unaware of the new processes implemented. I have always enjoyed a challenge and believed that this would be an asset when undertaking this new challenge that would involve hard work and dedication for the 6 months.

When I first started training it was in the middle of the COVID19 pandemic. There was a long list of restrictions in place including: Wearing masks, staying 2 metres away from people, hand sanitising and so on, this added to stress levels and would immediately test resilience as stated by WHO (when we are faced with the new realities of working from home, lack of physical contact from family and colleagues, and other restrictions it is important we look after out mental, as well as out physical health.

However, the first set back that tested my resilience was having to isolate due to contracting Covid-19. I had to isolate for 10 days whilst feeling unwell. This was not a great start and added to my stress surrounding adapting to the course. It knocked my confidence as I began to worry that If I did not recover properly it would have a knock on effect on my attendance and exam results. With this in mind I decided that my primary focus would be to introduce techniques that would help me control my physical and mental wellbeing.

Whilst in isolation in order to stop myself from feeling left out I have kept in contact with colleagues from my course through group chats and have also played on the PlayStation with a few from my course in order to keep the much needed contact. This helped me feel less isolated and reduced the stress and worry of me returning back to work.




Once I had come out of isolation I started exercising at least 3-4 times a week, I did not want to fall below minimum requirements needed to join the force, I had to keep my level of fitness and mental strength up to a high standard. This was difficult at the beginning of the course as all gyms were shut due to the Covid pandemic which restricted me hitting my full potential and high Intensity workload. I feel like this added to my stress levels as I felt I could not get the release I would usually get from gym workouts and this heightened my concerns of putting on weight through lockdown and not be physically fit for the job.  A study showed that nearly half (48 per cent) of women and 44 per cent of men are likely to put on weight during lockdown (One to one diets). I’ve always been at a relatively high standard, playing a high level of football where the physical demand was high so having to revert to home workouts and running in my local area was difficult to adapt to.

When restrictions eased and gyms opened I was able to train properly which saw a huge increase in my mental and physical wellbeing. Being stuck in the house for so long and then being allowed to reach my full potential of workouts. It has been proven that doing a form of exercise helps mental wellbeing. Doing physical releases cortisol which helps us manage stress. Being physically active also gives your brain something to focus on and can be a positive coping strategy for difficult times (MIND, 2019).

As the course progressed it was becoming faster paced with the amount of material we were expected to look at and revise for the upcoming exams. I have always struggled to retain a lot of information, so I had to adapt by introducing new coping strategies and find a method of revision that suited me, I did this by sitting down in my spare time and reading more into the subject(s) with the help of a mobile app called “Pocket Sergeant” and also with the help of “Blackstone’s” book. I would often test myself to ensure that the knowledge was there.

I also found I had to develop strategies to cope with the added stress of home learning. To me my home is my place of relaxation, not a place where I work from so I had to adapt my mind to change and tell myself that this is now my place of work, even if I didn’t want it to be. This was testing as I felt I could not escape from learning and relax in the evenings as I would feel I should be revising. In order to overcome this stress I have set up an office in my spare room where I felt at the end of the day I could shut the door and forget about work. This helped create a better work from home - life balance. Again the addition of exercise helped me escape the four walls of my house and gave me time away from what was now my office. (852)

Overall, throughout the 6 months initial training there has been uncertainty surrounding the ongoing Covid -19 pandemic. This has added to stress levels as I have faced many personal and professional challenges such as facing Covid myself, working from home, gyms being closed and so on. I believe I have faced these challenges head on and have learnt a lot about myself and developed resilience that will be useful throughout the rest of my career. (75)


(Total Word Count – 1003)
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
Throughout the course of this essay I will discuss a situation where I have dealt with conflict as a Police Officer. I will discuss how I have used tactical communication skills to create a rapport with an aggressive male and defuse a high conflict situation. I will also discuss the process of how I believed appropriate force was used during the incident by using the National Decision Model (NDM) and JPLANE. I will also look at the Betari’s box theory and how this was relevant to this incident. (88)

On a Friday afternoon myself and my tutor responded to a report of an aggressive male being detained outside a location by 3 members of security staff. I began the process of decision making by using the widely used tool in policing the National decision model. The NDM was introduced as a way for officers to structure a rationale of what they did during an incident and why (College of Policing, 2014). The NDM has six key elements with the first being gather information and intelligence.  At this time little information was given via control room in relation to the incident and it was unknown who the male was and why he had become aggressive. This made it incredibly difficult to risk assess the situation properly. I began to wonder why the male was aggressive to come up with ideas of what we would be faced with. Questions included whether alcohol, weapons or mental health would be involved.

Whilst still on-route to the incident I double checked the location of the call and it was established that it was in fact outside a Mental Health Clinic, so the likelihood of mental health playing a part in this incident was extremely high.  Police officers are spending at least 40 per cent of their time dealing with people with mental ill health rather than fighting crime, the Police Federation has warned (Hymas, 2019). This is a significant use of police time and can add more risk to a situation due to their unknown mental states.

On attendance I could see that the male involved was lying on his back with 3 members of security staff restraining him by his arms and legs. The male was very agitated, aggressive and shouting obscenities at the security staff, at this point the male was actively resisting. At this point I had to assess the threat and risk and develop a working strategy. I was aware of other members of the public passing by who could clearly see the incident and were at risk of being hurt should the male get of his restraint to it was imperative I took control of this situation. I conducted a dynamic risk assessment, considered powers and policy and decided to place the male in handcuffs.  I restrained the male using powers and policy under S117 of PACE 1984 which permits an officer to use reasonable force. In this situation the force used was justified and proportionate in order to protect myself, my colleague and other members public as due to his behaviour and body language I was aware his behaviour could escalate at any point.

Myself and my colleague attempted to get the male to his feet, I used clear and concise commands to the male instructing him on what to do and informing him on what would happen but I could feel his body tensing up showing active resistance and he then immediately made a forward lunge towards me, due to this attempt assault It was necessary and reasonable to again use force to put the male back on the floor to restrain him. In this situation I feel that due to the subjects attitude and behaviour towards myself escalated my behaviour which directly escalated the subjects behaviour. This is known as Betari’s box theory, “The Betari Box illustrates how our attitudes and behaviours directly affect the attitudes and behaviours of people around us” (Mindtools, 2017). We escorted the male in the escort position to the back of the police vehicle where he continued to be aggressive.

By changing my attitude and trying to calmly build a rapport with the male and to communicate with him so trust could be built between us and enable him to calm down and the situation could be defused. Negative experiences of communicating with a mental health patient can make them feel diminished, unimportant, misunderstood and alone (Mental health today, 2018) this is exactly what I did not want for the male. 
I spoke to the male, explaining that I was going to help him up and sit him in the back of the van if he was willing to be compliant with myself and my colleague. He agreed to stand up but refused to be locked in the cage so I assured him that I would not lock him in the cage and I was happy for him to sit on the step of the rear doors to the van. By engaging and talking to the male as a person I was able understand his side of the story by actively  listening to what he had to say and not judging him. I made sure I let the male speak freely and not interrupt him. When appropriate I used open questions and showed that I was listening by repeating details of what he was telling me back to him. 


This calmed the situation and the male compliantly walked to the van and sat on the step whilst circumstances surrounding the incident were established. I ensured that the male did not have to call me officer but refer to me by my first name as I felt this would be appropriate to build a good rapport with him and make it a more comfortable engagement. Speaking to the male it was clear that he was intoxicated as his speech was slightly slurred and he was unable to hold himself up and he was also possibly under the influence of drugs as his eyes were wide and his pupils were dilated.

The next stage of the process was to identify options and contingencies in relation to this male. 
On speaking to one member of security staff he disclosed that the male did assault him by pushing him to the chest during the altercation where both were involved in a physical altercation however he did not was to press charges in relation to it as he believed the individual needs help and support rather than criminalisation and refused to provide any further information in relation to the incident. I relayed all this information back to the male who did not deny any of his actions and I explained that due to the circumstances, his behaviour, and due to his intoxication levels I found it appropriate and proportionate to arrest him to prevent breach of the peace as if we let him go at that location there was a high chance that he would return and cause further issues.
I used my discretion in relation to the assault as I was aware no complaint was forthcoming and it would not have been in the public interest.

The male was conveyed to custody where his detention was authorised. Whilst booking the male into custody his attitude had completely changed and he was calm and compliant. The male thanked me for treating him like a human being. This was a good moment for me as an officer as I felt proud of the way I handled the situation. When looking back I believe I let my emotions take over when the male went to assault me but I managed to understand that he was suffering with mental health issues and decided t try a different approach and use tactical communications to build rapport where the male would bring himself down and feel he was being listened to. I will attempt to implement these skills in the future. In this incident I have stuck to the code of ethics and managed the situation appropriately and used justifiable and proportionate force that was released when compliance was gained. I have taken into consideration the males vulnerabilities and attempted to accommodate these. (1272)

Overall, this essay has looked at an incident where I have faced conflict as a police officer. It has discussed how effective communication has been vital in this incident in order to build rapport and defuse the situation. I have discussed how Betari’s box theory has been involved and how this has not helped the situation. I have also reviewed the situation and how that the use of active listening and open communication had made the male feel like he was being listened to and treated like a human being. This situation has taught me new skills which I will continue to use throughout my career. (106)

(Total Word Count – 1467)

















Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

The primary focus of this essay will be an incident where I had involvement in safeguarding a young adult and how I dealt with the perceived cultural and religious beliefs where possible honour based violence was present. It will look into the cultural relevance of Honour Based Violence (HBV) and how this risk was appropriately managed in this incident. This essay will also look into the responsibilities of myself to protect a vulnerable victim. (74) 

The incident that I attended with my tutor was relating to a report stating that a female’s mother and father had turned up at her boyfriend’s address to attack him. Whilst on route to the scene I was using the NDM to gather information and intelligence to help me understand who and what I could be potentially dealing with. I wanted to know who was involved, warning markers on persons, markers on the address and any previous incidents involving the same persons.

One marker that gave me cause for concern was the marker of Honour Based Violence.
“Honour based abuse is defined as ‘an incident or crime involving violence, threats of violence, intimidation coercion or abuse (including psychological, physical, sexual, financial or emotional abuse) which has or may have been committed to protect or defend the honour of an individual, family and/ or community for alleged or perceived breaches of the family and/or community’s code of behaviour”. (College Of Policing 2020). 
Honour Based Violence has become more noticeable to police and other authorities in the UK in recent times. There is no specific offence of an honour based crime however it is a term which is comes under the umbrella of various different offences that is covered by existing legislation within the police law. Various practices are carried out in relation to HBV within families that control behaviour to protect their perceived cultural and religious beliefs and honour code. One particular case that comes to mind is the murder of 17 year old Shafilea Amhed who was murdered by her parents for being to ‘Westernised’ in what was suspected to be an honour based killing. This warning marker has caused significant cause for alarm and I was aware I would have to deal with this call delicately. 


On my arrival there was no disturbance taking place however I could see an Asian male and female walking away from the address so I quickly alighted the police vehicle and stopped them from leaving the scene. I quickly established this was the mother and father of the reporting person’s girlfriend and I placed both of them in the police vehicle whilst circumstances surrounding the incident were established. I wanted to get their side of the story however they were very hostile and anti-police. They spoke of shame and dishonour that their daughter had brought on their family and that they did not want her to be with her boyfriend. The words dishonour and shame are buzz words that I am familiar with that can be linked to Honour Based Violence which again caused me significant concern. 
 
They refused to give me any personal details at first however I warned them that should they fail to give me details I will arrest them to ascertain their names and addresses.
This immediately got their attention and they provided me with personal details. 

I carried out person checks via my work mobile phone to see if either of them were involved in similar incidents in the past and to check their personal markers.
I discovered that both of them were High risk offenders of Domestic Violence towards each other and also their daughter where honour based violence has taken place.

“According to the Merriam-Webster dictionary definition, domestic violence is: "the inflicting of physical injury by one family or household member on another; also: a repeated or habitual pattern of such behaviour.” Due to the risk of domestic violence I was aware that some positive action and protection would need to take place in this instance.  I could also see that the boyfriend and the mother of his girlfriend were both linked to ongoing matters of malicious communications to each other. 

During my checks I could hear both the female and male communicating with each other in their native language of Arabic. I was unaware of what was being said and due to the potential nature of the incident I made the decision to call for another unit to attend with a van so they could be separated in different vehicles to stop them coming up with a story which they could both corroborate to cover themselves if any offences had been committed. I was careful with what I disclosed to them as I knew that this could cause risk of significant harm to the victim in this case. 

Once they were both separated I went and spoke to the reporting person who stated that there is an ongoing issue between him and his girlfriend’s parents which has resulted in his girlfriend leaving her family address. He informed me that she is currently staying at a woman’s refuge due to the violence in the family home and also with them turning up at his address trying to make contact with her.  With this in mind I found it was essential to make sure my priority of further safeguarding was put in place and that his girlfriend’s location was not disclosed to the parents as this could potentially have detrimental impact on her welfare and safety.

He informed me that his girlfriend’s parents arrived at the address kicking the door and shouting abuse at him and wanting him to come out and that they wanted their daughter.
I was shown CCTV footage of this that had been captured on his ring doorbell. No damage had been caused so I was easily able to negate an offence of criminal damage. I was also able to confirm that no violence or assaults had taken place during this incident. At this time no offences had been committed or disclosed.

 I considered my powers and policies and could have taken action against both mother and father and arrested them for breach of the peace however they were willing to leave in their vehicle and not return to the address. I used my discretion and gave them suitable words of advice and warned them that should they return they would be arrested. My main priority was not to make any arrests but to get the relevant safeguarding put in place for the daughter and boyfriend in case anything further was to happen.

In Policing we use a model called THRIVE which helps established vulnerability at the first point of contact. “The THRIVE model provides a framework to help establish vulnerability needs and risk at the point of contact” (College of Policing, 2021) Policing has the unique opportunity to identify those adults at risk who require safeguarding and to access the help they require as we are often the first agency the vulnerable reach out to”. (College of Policing Limited 2021). I believe all officers should have a clear knowledge of factors influencing vulnerability and it ensures that the people most in need in our society are protected, cared for and supported to the best of our ability. In this instance the female was at a place of safety with suitable safeguarding being put in place. 


At this time the reporting person had his girlfriend on FaceTime and I was able to speak to her and check her welfare. She confirmed that she was safe and well in a refuge and also informed me that she ran away from her household due to being scared of violence from her parents. Although she stated she was safe and well I still wanted to speak with her face to face for peace of mind.
I arranged to attend the refuge to speak with her in the company of refuge staff and an appropriate translator so she would feel more comfortable.  So they have an understanding of the situation in relation to this incident and her home life background. I spoke with her in person and built a good rapport and provided my contact details should she have any issues. I informed her of the referrals that would be made. The female felt safe and comfortable in her address and stated she was receiving support through the refuge. 

On return from this call I did an extensive update, I also submitted an extensive Public Protection Notification (PPN) to further safeguard her and make the relevant services aware of her current situation as well as a referral to MARAC (Multi-agency risk assessment conference). A PPN is submitted by officers who attend incidents and it gives information on the vulnerability of victims. This will then be sent off the relevant unit and services which use the information provided on the form to assess the risk. (1407)

Overall, this essay has looked at an incident where I have faced cultural and religious beliefs within a potentially dangerous category of Honour based violence. It has discussed how safeguarding has been vital in this incident in order to protect young persons at risk of violence. This situation has opened my eyes to how close honour based violence is within the communities we police and it  has  taught me new skills and knowledge on how to deal with it should I ever come into contact with it again. (88)


(Total Word Count – 1569)













Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
The primary focus of this essay will be the National Decision Making Model and how I have used this throughout an incident where I have dealt with a potential offender. The essay will also look at discretion and how I have applied this to the decision making process. I will look at how there was a potential for bias in this incident and how I have overcome this. (68)

“Discretion means the power and ability to make decisions. This is somewhat vague, but so is the concept of police discretion. In the context of policing, discretion means that officers are given some leeway on which they can rely as they make choices that impact the people they are policing”. (encyclopedia 2018)

The NDM is a police framework designed to make the decision making process for officers easier.
Values based tool to help officers to provide a simple, logical and evidence based approach to their decisions, It helps in their decision making giving them greater confidence and makes them question the situations confronting them.
The NDM is suitable for all police officers and police staff to use in order to make decisions. The model involves five different stages which are based around the Police Code of Ethics. 
There are 6 elements to the NDM and this essay will follow the process of decision making through these 6 elements.


We had received a call regarding a black male in dark clothing following women before approaching them and asking them for their numbers. This was causing these women distress. The victim had stated that the male did not sound like he was from the area and had a London accent.

The first stage of the NDM is to conduct an information and intelligence assessment. However, due to having such limited information and no suspect details this was difficult. As I have worked this area for a period of time I have begun to gain knowledge of ongoing issues in the area. I was aware that the area where the female reported the male hanging around had a history of sexual exploitation where males would supply vulnerable women with drugs. This incident was also on a Friday night where I know the risk of vulnerable drunk females was also high. 

Myself and my tutor have conducted an area search and have seen a black male matching the description in dark clothing stood against a wall and when he has spotted the police van attempted to walk away. This has heightened suspicions. There were no other males in the area matching the description. 

“The police have a range of statutory powers of stop and search available to them, depending on the circumstances. Most, but not all, of these powers require an officer to have reasonable grounds for suspicion that an unlawful item is being carried. The one thing the powers all have in common is that they allow officers to detain a person who is not under arrest in order to search them or their vehicle for an unlawful item”. (College of Policing 2017)

On dealing with this incident I had to carefully consider my Powers and policy.
When it comes to discretion I have difficulty in deciding when is appropriate to use it. I am always sitting on the fence when it comes to discretion and I am always worried that making the wrong decision will have significant consequences. However recently my tutor has given me feedback and has given me greater knowledge as when to use discretion correctly and how to select the best course of action, having recognised and considered all other alternatives. 

I considered my stop search powers under section 23 misuse of drugs act 1971 and also my powers of arrest under section 24 PACE – CODE G.
I try to keep arrest until the last resort however under CODE G an officer must consider if there is a power of arrest, grounds to the arrest and a necessity to arrest. This must be taken into consideration.
Use of force was also an option should I need to use it but the amount of force used must also be reasonable and proportionate.

Contemplating my options and contingencies was the next stage of the process. 
An option I had was to arrest the male for stalking and harassment however I would have had a very weak case due to victims not wanting to provide details. The council CCTV in the area was not working and there were not any houses or businesses with CCTV that covered the location.
The fact the only witness available was the reporting person who did not want to provide details and this was the only incident of this nature reported to us at the time, this made us question the validity of the call however still have to take it seriously.
 I did not find it appropriate or proportionate to arrest him for the offence of stalking and harassment due to lack of evidence.

The next stage was to take reasonable action against the male.
 The male matched the description passed by the reporting person and there was no other person in the area matching this description at the time so I had grounds to stop the male to establish his details and his whereabouts on the night. 
I spoke to the male to confirm where he had been but he was immediately abrupt and hostile towards police calling us racist for stopping the only black person in the area. This immediately made me angry that I was being accused of being racist for doing my job. 
In most recent times the George Floyd case in America has seen a considerable increased effect on police relations with their local BAME communities in the UK.
Large protests have taken place around multiple parts of the UK, although most have been peaceful with little to no trouble, there has been several incidents at protests where hostility and violence was used against police.

Due to the nature of the call, behaviour of the male and the fact I reasonably suspected that the male to be in possession of a drug, I decided to search him under section 23 of the misuse of drugs act 1971
I searched the male however no drugs were found on this occasion.
With there being potential for bias, I overcome this by providing details of the stop search and recording it on my bodycam where (GOWISLEY) grounds and policy were explained in detail to the male.
“Good policing is accountable and transparent policing. The creation of the Independent Police Complaints Commission, now the Independent Office of Police Conduct, in the aftermath of Stephen Lawrence’s murder, was a major step forward. The roll out of body worn video is a positive development, so that police-citizen encounters can be interrogated retrospectively. It is also important that the police involve community groups in scrutinising data, particularly in contested areas such as stop and search and use of force”. (The Police Foundation 2017-2021).

The male continued to be hostile and refused to give details therefore, I was left with no option but to arrest him for Breach Of The Peace. This is a common law offence (Breach the Queens Peace).
“This is committed when an individual causes harm, or appears likely to cause harm, to a person, or in that person’s presence, to his/her property, or puts that person in fear of such harm being done through an assault, affray, a riot, unlawful assembly or other disturbance”. (College of Policing 2018)
It does not constitute to a criminal offence however it allows officers to remove a person from a location to prevent any further issues occurring.
 



When the male found out he would be arrested his attitude changed immediately. He has then provided me with his personal details which has allowed us to conduct checks and also submit intelligence in line with the Criminal Procedure and Investigations Act Codes of Practice (CPIA).

On reflection of this incident I can see from my own performance that I have conducted a fair and effective stop search. During this stop search I was faced with hostility and allegations of being racist due to stop searching the only black male in the area. At this point my emotions have got the better of me and I have matched the suspect’s aggression. On reflection this wasn’t the best way to deal with this situation although it allowed me to gain compliance. In future I will try harder to control my emotions in tense situations. Due to the males attitude change I have allowed him to leave the area without any further action as I believed this was appropriate action at this time. I have discussed my use of discretion with my tutor afterwards and he believes this was the best form of action at this time. The male then left the area and there was no further incidents reported. (1416)

Overall, this essay has looked at an incident where I have used discretion in my decision making process. It has described an incident where I have dealt with a potential offender and how I have made decisions in line with the national decision making process. It looks at how when faced with potential biased I have overcome this by following correct protocol and procedure. I have also reflected on my decision making process what I can improve on in the future including handling my own emotions when faced with allegations of racism. (92)


(Total Word Count – 1576)
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
Target 1 – Complete tutorship and all relevant task needed on my OCP (Officer Competency Portfolio) 








	I will have to completed all tasks stated on the OCP that make me eligible to complete tutorship
	My sergeant, my tutor as well as my team to offer help and guidance to help me complete it
	My tutorship conclusion date is 27th September 2021 where I will signed off as competent and gain independent status.
I will continue to have my workload looked at by my sergeant to keep my standards, accuracy and consistency.

	

Target 2 – Part of the policing role and ambition is to become blue light trained so I am able to respond the emergency calls should I need to. 









	Due to covid there has been a considerable waiting time on the blue light courses however I will attempt to book on at the nearest opportunity
	I will ask my sergeant to book me on to the next available course and ask my fellow colleagues for advise and information to give me a head start before starting it.
	I understand that there is a long waiting list however I aim to be on the course as soon as practicably possible.

	

Target 3 – I am interested in completing my taser course which has always been a huge interest to me within policing as I feel it is an essential and vital piece of policing PPE










	I am aware that I have to wait 15 months before I am able to apply for the taser course. Once this time period has I will book onto the next available course.
	My sergeant will authorise me to attend this course when he believes it is suitable following my 15 month period and I will ask my colleagues who are already taser trained to show me the basic principles of carrying taser prior to my course.
	Taser courses are more regular now however as stated I will have to wait until my 15 month period has passed before booking onto a course.
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Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  _ _Ryan Evans _ _ _ _ _ _ _ _ _ _ _ _ _ (Learner - Electronic signature or type name)

Date: _ 06/09/2021_ _ _ _ _ _ _ _ _
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