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[bookmark: _Toc119162063]Introduction
Fundamentally, one of the most effective marketing tools for helping any company achieve its marketing management goals is content. As a marketing manager, having effective content management abilities may help me accomplish my aim. Additionally, newspapers and other electronic media must publish such material. In this sense, the written material must be compelling to readers in order to accomplish the marketing manager's primary goal. I can accomplish my main goals as a marketing manager by taking into account the most recent social media trends and utilising social media marketing tools (Sharma et al, 2022)
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1.1 [bookmark: _Toc119162065]Identify the skills required for a career of your choice. (Marketing manager)
Marketing manager skills can be explained that abilities that help a marketing manager to do their job effectively. These abilities can be both soft skills or hard skills and it depends on the industry type or any specific marketing channel of any specific company. Hard skills and soft skills are described here,
Hard skills
Hard skills can be defined that types of skills that need strong technical and industry based knowledge. Additionally, these key skills include public relations, product development, analytical skills, supply chain management, and other technical skill where the markers need strong marking campaign experience. Achieving these skills will help me to get better technical and industrial knowledge (Cazeri, 2019)
Soft skills
Soft skills can be defined as the ability to interact with people. This skill is built naturally and also it is possible to build this type of skill using a practicing approach. These key skills include motivational skills, communication skills among people, critical thinking, interpersonal skill, and so on (Melander, 2021)
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                                             Figure: Marketing manager skill



There are more specific skills required for the marketing manager which are described below:
UX design skills
As a marketing manager, I have to understand the customer's behavior and interest. So I need proper UX design skills as most of the organizations are now online based and the clients want to collect their products through the dedicated website. So in this case, if I attract clients through attractive UX design then they invest more time in the website organization and get more clients to offer their products (Syaiful et al, 2020).
SEO skills
In the terms of marketing management, SEO skills can be a huge opportunity to get more customers. SEO skills can help me to show the products that my company offered. This can help me to activate my team member performance and boost the organization’s productivity.
Content management skills
Content is one of the great marketing tools that support any organization to complete the objectives of marketing management. Successful content management skills can help me to achieve y goal as a marketing manager.  Also, that content needs to publish in various electrical media and newspapers. In these terms, the written content must be attractive to the customers so that the main objective of the marketing manager will be achieved (Lu, 2021)
Social media skills
Social media is a great platform to grab the attention of the mass people. In social media, it is easy to understand the behavior, interest, and attraction of the people, and considering all those information it is easy to identify what type of marketing is required to grab the attention of that people. Considering the latest social media trends and using social media marketing tools I can achieve my key objectives as a marketing manager (Sharma et al, 2022)
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My SWOT analysis will support me to identify my strengths, weakness, opportunities, and threats of mine. These are attached below table:
	Strength
· I have strong communication skills so I can interact with people rapidly
· I have a quick learning ability that supports me to understand the market situation
· I have proper interpersonal skill
· I have the ability to think critically in tough situations.

	Weakness
·  I have lack of presentation skills and I feel nervous during the presentation
· During critical situations, I can't control my nerves and feel weak which is another weakness of mine that I need to improve (Körkkö, 2022)


	Opportunity
· As I have proper communication skills so that I can interact with different companies in the marketplace.
· Evaluating proper skills help me to advance my career development  which is a great opportunity for me (Lacsamana, 2018)
· As the organizations are increasing so as a skilled communicator I get better opportunities to enhance my career growth.
	Threats
·  After the Covid-19 pandemic, a lot of organizations suspend their employees which is a threat to me.
· Increasing market demands is a threat because it increases my work pressure and sometimes I am not able to provide the tasks in time.
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Personal Development Plan (PDP)
	Objectives

	Tasks

	Resources

	Success Criteria
	Time Frame


	Communication skills
	I have to interact with different people daily
	Physical resources are available in the workplace where I worked.
	I can communicate with different people within a short time.
	1 year

	Time management skill
	I have to complete any task within a fixed time
	Avoid multitasking practices to improve this skill effectively (Kivimäki, 2018)
	I can complete any task within the given time.
	6 months

	Social skill
	Co-operate with various people in society.
	Needs friendly behavior with different people in society.
	Polite behavior during conversation with anyone in the society
	6 months

	Technological skills
	Effective work strategy using technology
	Various technological platforms and online videos.

	Implementing various business staff using the use of proper technology  (Liedtka et al, 2021)
	2 years.
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[bookmark: _Toc119162069]2.1 Assess and reflect on the concepts you have learned from this module
From this module, I get a complete idea of career development and the way of how to develop the career. The whole understanding of this module is attached below-
Career development
I have learned that in this portion, we can learn the difference between a job vs career. The job can be defined as something that is paid and regular employment. Additionally, in the terms of jobs, the main goal is to earn something. Sometimes to do jobs there is not necessary to take special training or long term experience (Lejeune et al, 2021) I have learned that On the other hand, a career is something that can be referred to which needs proper education and needs special training. For a career, anyone's required proper education and special training and experience.
Learning style and Career Development
I have learned that Learning style can affect the career as every learning style has its own value from a different perspective. This will leads a person to understand the effective way to work for a better career. I have learned that A proper learning style is essential to create a person quick learner and works more effectively in their entire career. I have learned that A proper learning style can help me to understand how I'll understand my brain learns the most effectively and implement that understanding for career development. 
I have learned that The strategic learning approach will help anyone to ensure a better understanding of what is the goal and what is the way to reach the goal. Considering the goal anyone can change their learning style for the betterment of their career. I have learned that To develop a career in a proper and balanced way proper and proven learning style is essential otherwise anyone might lose their rack and will not be able to reach their desired place. I have learned that From the research, there are 4 pillars of learning style that benefit anyone to reach their desired goal (Melo et al, 2021)


 Those are,
· Visual 
· Auditory 
· read/Write
· Kinaesthetic

                                 [image: Career Development - Meaning, Importance, Steps & Example ...]
                                                     Figure: Career development 
Career development process
I have learned that The career development process is an ongoing process that depends on various criteria such as self assessment, career awareness, goal setting, skill training, performance, and so on. (Melander, 2021). I have learned that the career development process is one of the important parts of anyone's life so that they can get an effective result for their whole life. I have learned that In the career development process, there are two types of approaches which are,
· Cognitive approach 
· Intuitive approach



Cognitive approach
I have learned that The term "cognitive approach" describes mental processes including remembering, learning, and using language. This approach supports the student to identify how the ideas are related to each other. I have learned that The ability to handle SEO effectively might be a major opportunity to increase sales. My ability to use SEO will assist me display the items that my business offers. I can use this to increase the production of the company and motivate my team members.
I have learned that This method supports a person to learn the skills which is essential for them. After that, they are asked for thinking visualize their ideas and recall them. I have learned that There are three types of cognitive methods which are the structural method, the information-processing method, and the dynamic method (Syaiful et al, 2020). I have learned that Since the majority of businesses are now online-based, I need to have solid UX design abilities since customers want to pick up their items from a certain website. I have learned that Therefore, in this scenario, if I draw clients via appealing UX design, they will devote more time to organising the website and attract more customers to sell their goods (Syaiful et al, 2020).
Intuitive approach
I have learned that In this approach, students love to visualize their future careers. I have learned that For example, in this approach, a racer visualizes the running time with other competitors and visualizes their expected results. This approach is based on the actor’s imagination and visualization that result in their mind. I have learned that The intuitive approach is the best method for taking any crucial decision and problem solving. I have learned that In tough, unfamiliar, and complex circumstances this intuitive approach supports to take quick decisions and strong solutions rapidly. I have learned that Additionally, this career development method supports a lot to identify the career purpose which is necessary to know for everyone (Cazeri, 2019)




Mental Model
                                            [image: ]
                                                        Figure: Mental model
I have learned that Individuals' mental models depend on the dedicated goals that everyone set for their future careers. I have learned that This process is an ongoing process where all the elements of this process include volunteering, work experience job applications, appropriate networking, education, etc. I have learned that As this model is based on the goal you set for the future career so adding these goals is necessary to implement this plan. I have learned that The mental model tries to provide how the real world is going and how everyone understand the process in the real world (Iqbal et al, 2020)
Continuous Professional Development (CPD)
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                                Figure: Continuous Professional Development (CPD)
I have learned that Continuous Professional Development (CPD) can be defined as the mixture of various strategies and ideas that supports to learn and ensure career development. I have learned that Continuous Professional Development (CPD) especially focuses on the result and the type of plan that is highly related to the real world plan. Interpersonal competence is a term used to describe soft skills. This ability is developed naturally, but it may also be developed via deliberate practice. These essential competencies include interpersonal, critical thinking, interpersonal, and motivational abilities (Melander, 2021)
 I have learned that CPD is one of the strategic and prearranged learnings and development processes for anyone's career to ensure real development. I have learned that CPD helps to keep the knowledge and skills up to date and supports to take the responsibilities for the future career. I have learned that Continuous Professional Development (CPD) can be effective if anyone implements it in their career in a proper and strategic way. I have learned that So before creating Continuous Professional Development (CPD) everyone has to choose the proper goal for their career. I have learned that Then the combination of Continuous Professional Development (CPD) and goals can be more effective for anyone's career (Retnowati et al, 2018).


[bookmark: _Toc119162070]Conclusion 
Thus, in conclusion, The qualities that enable a marketing manager to do their duties successfully are referred to as marketing manager competencies. Depending on the sector or any particular company's marketing strategy, these talents may be both soft and hard skills. Here is a list of both hard and soft abilities. Hard talents are those kinds of abilities that need extensive technical and business understanding. Public relations, product development, analytical abilities, supply chain management, and other technical skills are also essential, and the markers need to have extensive expertise with marketing campaigns in these areas. Having these abilities will enable me to get more technical and business expertise. (Melander, 2021)
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