Reflection Professional Career Development

I will use Gibbs` (1988) reflective cycle, to assess my learning, emphasizing the SWOT analysis model. The reflection will outline why the SWOT analysis had the biggest influence on my career path and show how I've used what I’ve learned.

Description
I have started the Professional Career Development module in which we learn about different means and tools, that we can use to improve our understanding of our career goals. The course is taking place at UWTSD, and our lector is Laura James. We were around 20 that attended and all of us, are mature students.
I have started this course because I want to improve my abilities, knowledge, and chances in my career development and business growth.
 In the first lesson, we learned about Self Awareness which is influenced by the psychological state of mind that we are in, at a specific moment (Klimoski, Richard, and Xiaoxiao, 2021).
The second lesson was about SWOT analysis which helps individuals to assess their strengths and weaknesses, opportunities, and threats, and consider them in their career development (Shin and Dess, 2017). We have also learned about Johari Window as a psychological tool for enhanced communication and self-awareness (Chandler and Munday, 2020).
In the third lesson, we talked about the Personal Development Plan - PDP, which also helps reflection, gives you a structured method of thinking, and provides focus.
I attended the classes in the Business Campus. I do not like to be late for anything, so I always get there a bit early or right on time. The atmosphere was relaxed, and I picked a front seat so I can focus better on the lesson. On the day that we learned about SWOT, we were in a brighter room, but it was not pleasing to our lector who wanted us to be able to do more group exercises and develop our creative side. I heard about SWOT in another course, but I was not aware that it is used in so many areas and can be so useful to find the level of readiness for any task.

Feelings
Before the class, I was nervous because I did not know what to expect. I relaxed during the session because our lector was good and explained enjoyably. After the session, I felt confident that this was something that I can handle and go throw with pleasure and excitement.
My colleagues enjoyed the lecture as well as I did, but I feel that most of them are quite nervous about the assessments that we must do.
Right now, when writing this reflection, I feel at ease, because I paid attention during the lectures, and the teacher is explaining in a way that I find easy to grasp. So, I feel confident that I will do well.


Evaluation
The experience of attending education after a long break from it was more pleasant than I was expecting. I find it, a different and more enjoyable experience compared to what I was used to (Pritchard and Roberts, 2006, p.17). My colleagues were engaged as well as me. I managed to maintain my focus for the whole lecture without trouble. As a negative aspect, some of my peers were having trouble grasping all the new information and were asking the same questions multiple times and one of them keep interrupting with personal questions that were not regarding the whole class.
Regarding SWOT analysis, I find it easier to focus on other people rather than myself. So having to do some practical exercises in class was quite difficult for me. I am an objective person but, when thinking about myself I find it difficult to find my characteristics.
Now, I know more about myself, and I hope that I will be conscious enough to use this method more on a personal and professional plan (Cottrell, 2019, p.24).
Analysis
The reason that I choose SWOT as my subject for this reflection, is that I am having a hard time finding characteristics of a punctual approach. I can think about myself generally and speak about it, but never on a punctual basis. I had a hard time when I did a task in class about myself but managed to get through it. I find it difficult to evaluate myself because I am not good with self-reflection.
I searched throw some literature to help me understand the importance of self-acknowledgment. The process of developing a professional career is continual and necessitates ongoing education and growth (Akkermans and Kubasch, 2017).
I learned a lot by participating in the PCD lectures and developed a better grasp of both my personal and professional selves. It assisted me in examining my skills and knowledge, assessing my professional objectives, and determining my areas for improvement (Jimenez and Villamon, 2018). 

SWOT analysis gave me the means to assess my strengths, weaknesses, opportunities, and threats to my career aspirations (Helms and Nixon, 2010). I became more aware of my skills, which made it easier for me to concentrate on my growth. I also discovered possibilities and risks that might have an impact on my career path. 

The SWOT model assisted me in identifying several opportunities and threats to the development of my career, including professional development programs, networking, and expanding my education (Zehrer, Raich, and Buhalis, 2017).

I have learned the value of ongoing education from attending this lecture. According to Thompson and Deng (2018), learning about din various models has forced me to exercise critical thinking and apply them in real life.
I have a good idea of what I must do, to be better in my work, and where I should concentrate my efforts to meet my professional objectives.
According to Pritchard and Roberts (2006), most of the mature students have a hard time when deciding to join a course, because of time and financial sacrifice. The same happened in my case but I am glad that I choose to go for it. 

Conclusions 
The SWOT analysis model has provided me the chance to consider my strengths, weaknesses, opportunities, and threats to evolve in my career. It has made me aware of several options that I may take advantage of, joining different programs like PAL, connecting with my peers, and getting mentorship. It has also helped me to understand how crucial self-improvement and ongoing learning are to developing my skills and progress in my career path.
Action Plan
If I were to start again, I would not stress myself before starting, I would be more open to the new experience and consider it from the beginning as a positive and enjoyable experience. The SWOT style model gave me insights into how to maximize my learning and get better outcomes (Wang, Law, and Huang, 2017). I will also work on the conversion of my weaknesses and threats to overcome them, I give myself more chances of evolvement. Finally, following the model provided, I was able to create a personal growth plan that will give my future development a clear direction.
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