Reflection is a systematic process which enables people to make links between their experiences and from these links highlight the strengths and weakness’ that they display (Cambridge Community, no date). This means that when you use your reflection skills to reflect on practice you are able to take charge of improving the level of practice you are providing. In terms of teaching and education, reflective practice is used to ensure that there is a continuous process of the development of teachings abilities and processes’  which allows professionals to analyse the best way in which they can continue to develop children’s knowledge, understanding and academic abilities all whilst engaging in the process of continuous learning themselves (University of Cambridge, 2020).
The skill of reflective practice has many benefits. Firstly, to reflect on your practice creates an increase in self-awareness, this means that you are able to manage your thoughts, feelings, and behaviours during practice. When reflecting on your practice you are also able to become more creative, this is because you are continuously developing your old skills and learning new ones by becoming more creative you will be able to ensure that you are keeping people engaged and interested in your practice. Finally, reflective practice helps to motivate you, this is because you are able to see an improvement in your practice which will help to boost self-esteem and confidence; motivating you to continue to build on the previous skills and knowledge you last reflected on (Skills you need, 2021).  When reflecting on practice individuals are constantly being critical of their work and looking for ways in which they are able to improve their practice, this will also allow individuals to become confident in taking charge of their own learning opportunities. 
Reflective practice is an important part of teaching as practitioners need to be able to criticise their own teaching techniques. This will allow them to develop different teaching styles and step out of their comfort zone (Eden, 2014, pp.226-276). By doing this they are enabling themselves to further engage and interact with their pupils and discover what works best for their class as a whole. Reflective practice is beneficial in the classroom for not only the practitioner but the children as well, as they benefit from not only improved teaching styles but new ones too. 
Within reflective practice, there are reflective models, these are there to give structure to the different types of reflective models. 
There are lot’s of professional and well-researched and evidence resources, models and theories out there that provide benefits, process’ and models of reflective practice, for example you have Dewey with his three characteristics of people that are reflective and his belief that the role of reflection is to enable individuals to increase their understanding and knowledge; and also Schon who believed there are two types of reflection that happen at different times. One that happens during an experience and one that happens after, his reflective model of reflecting in action and on actions shows how the depth of the reflection that is undertook is determined by many factors. 
Kolb is a theorist who has a reflective model, it is known as experiential learning. This model shows how Kolb has researched and provided evidence to suggest that we learn from our experiences. This is because we are able to experience, review the experiences and then finally evaluate and analyse the experience. Kolb also describes in this model how the end of one experience, is the starting point for another. This means it forms the foundations of the next reflective practice and so on; meaning that when reflecting using Kolb’s cycle, the individual is engaging in a process of continued learning which is benefitting them and their practices (Kolb, 1984). 
Another reflective model is that of Gibbs’, this can be seen as being similar to Kolb’s model as both models require the individual to partake in stages in order to complete their reflection. Gibb’s model of reflection however has more stages which are as follows, description, feelings, evaluations, analysis, and action plan (Gibbs, 1988). What we see here which is different to Kolb’s is stage of feelings and this is because Gibb’s idea was to separate feelings from the systematic build up to the overall reflection of the experience this is so that emotions do not interfere with what can be concluded from the experience. Gibb’s also believed in creating an action plan so that you are able to make clear goals of how to improve your practice. 
Despite being numerous ways to reflect on practice is not important as too which way it is done. This is because the model chosen to reflect is entirely up to the individual who is reflecting on their practice. Reflection is very important and beneficial, not only to an individual’s practice but to themselves as reflection provides many great skill and knowledge boosters. 

Reflection What is reflection?
Reflection is the process of evaluating your experiences, looking at all the positives and negatives and analysing ways in which you can improve the experience next time (University of Sheffield, 2021). In terms of Early years services,  it is about raising the quality of practice and practitioners (Evans, M, 2010). 
How to reflect?
You reflect by looking back on past experiences and analysing them, you look at the things that went well, not so well and see where there is room for improvement. There are lots of different ways to reflect. You can do it by discussing your experience with yourself or with someone else, by comparing it to plans you had for the experience this could be things such as lessons plans or by asking for feedback (University of Edinburgh, no date). You can then compare your plans and what you achieved against what you wanted to achieve. From this you are able to evaluate and make new goals or aspirations, of which you will reflect on in the future and son the cycle continues.
Why should you reflect?
You should reflect so that you are able to learn from your mistakes, (Babauta, 2020) and build on your weakness’ so that they are able to tur into strengths. You should also reflect so that you can improve practice and continue your own learning. Reflecting is important to self-growth and has many personal benefits  in addition to the benefits it has on practice. 

Benefits of reflection on the          reflector
Reflecting helps to develop self-awareness , confidence and critical thinking skills. It encourages you to expand your skills and knowledge and to look at things critically. The reflector will gain a better understanding of not only themselves but their strengths ad weakness’ (open university, 2021).
Benefits of reflection on practice
Inivdiuals who reflection on themselves and make changes to their behaviours to improve their practice will see an improvement in what the produce. Their skills, knowledge and understanding will continue to develop and the standard of their work will continue to grow to an higher level. Those who reflect on past experiences analysing and evaluating to ensure they do better in future experiences will see an increase in the standard of their practice. this is not just because of an increase in knowledge or skills but a growth in confidence, which means they are able to influence their practice confidently and positively. 
Skills and Values in relation to reflection
Reflection is a skill that you can use in order to improve your other skills (Blackwell, 2019). in the early years reflections allows you to develop your skills in ways that help to develop the skills of children and young people. It is a skills that should be valued for its ability to support and change practice 







Kolb,
Kolb believed in a experiential learning cycle, it comprises of 4 stages-
· Concrete learning 
· Reflective observation 
· Abstract conceptualisation 
· Active experiment 
 
This cycles shows how Kolb believed people reflected on their experiences, he also believed that  the cycle was continuous (McPheat, no date).  
 
Reflective 
Models 
The importance of reflection for early years services 
Allow practitioners to have up to date skills. 
Ensures all policy and procedures are up to date.
Helps to keep children and their families safe 
Continually improves the necessary skills, knowledge and approaches to achieve the best outcomes for children (Kelly, 2015).
Allows practitioner to plan appropriate activities, which will benefit the child. 
Create high standards of care and teaching. 
(MARCR, 2019)
Gibbs, 
Gibb’s reflective model has been said to be quite similar to that of Kolb’s, with some even saying it is the updated version. Gibb’s Cycle however has 6 elements to it which are; description, feelings, evaluation, analysis, conclusion and action plan. 
The real main difference however is that Kolb believed in learning through experience and Gibbs believed in learning through repetition. 
Gibbs, 1988
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	Disgrifiad byr o’r gweithgaredd (dim mwy na 50 o eiriau
Brief description of the activity (no more than 50 words)

	Learning patterns with Simon snake. 
Creating colour patterns of up to three colours depending on academic ability on a premade template of a snake, increasing difficulty throughout the task if the children are understanding the concept of patterns. 
This task is aimed at children aged 3-4 years old, and ill be delivered to groups of 4/5 children at a time by one practitioner. 

	Nod/Amcan y gweithgaredd                                          Aim/Objective of the activity

	The aim of the activity is for the children and young people to learn and understand colour patterns, increasing the patterns complexity as their understanding develops.
Although the activity is based on learning colour patterns we was also discuss other patterns such shape pattern, real life examples will be discussed and shown so that the children are able to further develop their understanding of patterns and how they fit into the real world. 


	Eich rôl chi                                                                   Your role

	My role as the practitioner is to firstly explain the activity, oversee the activity and assist the children throughout the activity, helping them to understand patterns. I will be there to support and explain as well as guide the children through the activity. 


	Agweddau cadarnhaol – pam?   Sut gellid datblygu’r rhain ymhellach?
Positive aspects – why?  How could these be developed further?

	Positive aspects of this activity would include, that there is room for differentiation this means that teachers’ are able to adapt an activity or their teaching style depending on each child’s own abilities (Bright hub education, 2010) which allows the task to be made suitable for each child participating. 
Another positive activity is that by using the template of ‘Simon the snake’ the children will be able to visually see an ‘end’ to the pattern they are making this is beneficial as it will give children something to aim towards and will also allow the task to be completed within a reasonable timeframe as children will also be taught and will need to understand that patterns have the ability to go on forever. 
Finally, the suitability of this particular activity to help children understand patterns is another positive aspect, this is because it is child friendly, engaging and fun. Activities that children take part in need to be these things so that they are interested and engaged enough to learn without seeing it as actually learning. Children will see this activity as a play activity, and it is proven that children learn better through play. 


	Agweddau heriol – pam?   Cysylltwch a’ch arfer eich hunan.                                       Challenging aspects – why?  Link to your own practice.

	When I first attempted this activity, I began to work with children of different abilities as a whole group, this made the task challenging as the needs of each child in terms of explanation and understanding were different. This made me feel as if the progress of the task was very slow and that the children of higher abilities were left feeling bored and the lower ability children were left feeling overwhelmed and confused. To overcome this challenge I then grouped the children as such and worked with children of similar abilities at the same time, this meant that all the children were completing the task at the academic level and it was easier for me to explain, deliver and oversee the task. It also made it easier that I was able to support the group as a whole if there was any confusion rather than individually which meant that all children were engaged with the activity. 
Another challenge for this activity was because of the medium it was delivered in i.e. using colours and templates similar to colouring pages, other children who were yet to complete the task kept trying to join the learning activity thinking it was a free play activity. This means that I had to explain to several children that they would soon have the opportunity to come and participate but only when their friends had finished, and I called them. 


	Pa wybodaeth wnaethoch chi arddangos?                              
What knowledge did you demonstrate?

	Throughout this activity I demonstrated mathematical knowledge, more specifically knowledge of patterns with colours and numbers linked in. I displayed knowledge of working with children of different abilities independently and as a group. I also displayed knowledge of supporting children and how to communicate with children as I was able to explain the task and answer any questions that they had. 


	Pa sgiliau wnaethoch chi arddangos?                                       
What skills did you demonstrate?

	In this activity I developed my communication skills, I explained, discussed, and held conversation with children regarding the activity in hand and was able to re-explain or repeat instructions if asked or if the children displayed confusion. I explained patterns in great detail talking about different colours, complexities and shapes within patterns and gave good child friendly examples so that the children were able to visualise my explanation which helped with their understanding. 
In the task I also developed the skill of differentiation I worked with children of similar abilities at the same time so that I was able to adapt the task to meet their induvial needs, this meant that the task ran smoothly and that the children were able to engage with the task and understand the activity. 


	Pa werthoedd wnaethoch chi arddangos?                                 
Which values did you demonstrate?

	Prior to delivering my activity I ensured that it was appropriate and planned effectively at an age and stage appropriate level. I ensured I had the correct resources and selected a good environment in which to conduct the activity.
Throughout my activity I was fair and patient this meant that I worked with the children at their own pace, I worked with them to develop their understanding and was able to listen to their worries and questions. Talking them through the task calmly and effectively at an age and stage appropriate level. I made sure I used my resources effectively and gave good examples. I also made sure that I noted any children who struggled so that I could catch up with them independently to ensure that they understand the activity, and the concept of patterns. 
After my activity was complete I made sure that I praised the children for their hard work and made plans to work with those that struggled. I also reflected on the activity to see if there was any improvements that could be made in the future.  


	Beth allai cael ei wneud yn wahanol yn y dyfodol?  Pam?
What could be done differently in future?  Why?

	In the future I would complete this task with groups of children of the same or similar abilities instead of mixed abilities this is because it would make the task as a whole less challenging, the children would also benefit more from this change as they would understand the task more and there would be less chance of them becoming disengaged, confused or overwhelmed. 







Element 4 Personal Development Plan

	Area for further development  (provide further details)
	Why?
	How?
	Who/Where?
	When?

	Complete the Early Years and Education Degree 
	I want to complete my current university degree so that I am able to progress onto a PGCE and then hopefully become a primary school teacher. Completing this degree would be the first step in progressing into my desired profession. 
	In order to complete my degree, I need to ensure that I attend lectures, complete assignments to a good standard and complete extra reading and research to expand my knowledge. 
	This is a personal area of development and only I can ensure that I develop the skills in order to complete this goal. 
	I will hopefully graduate in 2022, however this goal needs to be worked on starting A.S.A.P, and everyday up until then. 

	Successfully enrol in a PGCE 
	Successfully enrolling in the PGCE is the step required after graduating the Early years and Education degree in order to progress into my desired career. I have been working towards this since I was in secondary school by ensuring that I achieved the required grades in GCSE Mathematics and English. 
	To successfully enrol in a PGCE  I will need to complete the previous qualification (Early Years and Education). Then I will need to apply for the PGCE, attend interviews if required and provide proof of qualifications and references. 
	This is another personal goal that only I will be able to complete, I will need to see which universities offer the PGCE and which ones I will apply to or be accepted at before I am able to determine where. 
	Hopefully after graduating the Early Years and Education degree in the summer of 2022, I will be able to progress onto the PGCE in the September 2022. 

	Improve my Welsh language skills
	Despite achieving a grade A in GCSE Welsh second language in secondary school my Welsh language skills have deteriorated as I have not had much opportunity to use them, because of this I would like to improve these skills so that I am able to use it in my classroom if I am fortunate enough to become one. 
This is an important area of development as I think that the Welsh language should be used more than it currently is especially in certain areas of Wales were people view the language as ‘dying’. 
	To develop my welsh language skills, I will need to make sure I delegate enough time and effort into learning the skills. I will also need to find either an in-person class or an online class that teaches Welsh Language skills. besides the class or course I will also need to keep on top of the language to ensure I do not forget or depress in my progress I can do this through completing further Welsh reading or research and practicing pronunciations of words or speaking. 
	I, myself and maybe a tutor if completing a welsh language skills development course in person, or if online just myself and the online resources. 
	In the summer after the academic year of 2021 I will look for places to gain Welsh Language skills. 

	Increase confidence when talking in front of other teaching staff members 
	Although I may be seen as being quite a confident person, I would like to become more confident when in school settings when talking to/ addressing children such as in circle time or when doing registration in front of other staff members. This is because I feel nervous as the are more experienced than me or have more qualifications. 
	I can increase my confidence by first overcoming my dislike of public speaking, I can do this by engaging in lectures more, both online and in person. this can be done by voicing my thoughts or opinions and by asking questions instead of emailing after or staying behind to ask. 
When performing oral tasks/presentations I can also practice more so that I feel like I complete them better, this will help me to feel more confident. the same goes in placement/work in a childcare setting I need to start small by getting to know my colleagues so that I feel less judge and more equal to them. This will allow me to feel less nervous and more confident when talking in front of other teaching staff. The more I do this the more confident I will become. This will also improve the quality of what I am delivering as I will be more focused on what I am saying rather than how and in front of who. 
	I will develop this skill in lectures and in childcare settings. It will be developed around others such as lecturers, classmates, teachers and teaching assistants. As well as all other people that I see as more qualified or experienced than myself. This is a personal goal as I currently really dislike talking in front of others. 
	I will increase my confidence throughout the next few years of gaining my qualification and experiences. 

	Complete additional courses which will increase chances of gaining employment in a school e.g. paediatric first aid, safeguarding. 
	Completing additional courses such as paediatric first aid and safeguarding is another aim of mine this is because I want to be as qualified as possible and also because I feel like it will increase my chances of gaining employment within a school environment around children and young people. 
	I will complete additional courses so that I am more qualified and knowledgeable. This is not just to improve my employability but to improve my skills; and so, I can be the best teacher possible. I will complete additional courses by first applying for them, paying for them if necessary and them completing them. I will also need to update training for some courses or re-do them after a certain period of time. I wil do this to ensure that my training is up to date this is so I can be the best practitioner possible. 
	Myself and tutors, online resources and other participants. Either in a classroom if being completed in person or in a quiet environment if being completed online. 
	I will complete additional courses throughout the duration of my third year of university (2021/2022) I will do this by taking part in the courses that are arranged by the Lectures on my course through independent companies. 
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