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Introduction:
In the Module Changemakers, build your personal Brand for Sustainable Employment, we learn how to build ourselves, what is essential to be successful and how to reach our goals. In the Unit of Brand You, we can understand the brand we want to represent. Who we are, what drives us and what skills we need for our career. Unit two- the small world- we can see how all the world is one network, how to build a positive network around you, and why it is essential. Unit three- Opportunity knocks evaluate if opportunities are luck or created. Can you do anything for you to be lucky?! Identify the opportunity in front of you. Unit four- The pursuit of happiness-  what we want to achieve in the future and how important it is to plan and self-belief.

Unit 1, Brand You. 
In this Unit, we can identify how important to set career goals for yourself. A person who knows what they want to achieve in the future will have more success in getting the job they want. A person with ambition (Hive, 2021) has more chances to succeed. Life is not about finding yourself but creating yourself, which means we must decide what we want to be and do everything so this vision will get to life. In the whole process, keeping authentic ( Soult Salt, 2022) is crucial as this is what sets you apart from the crowd. There is only one of you! And that is something no one can take away from you. 
On the topic of Boundaryless skills, we learn about critical soft skills. Soft skills make us measure our communication, teamwork, and how to interact with people (Indeed, 2022). Recently employers prefer strong, soft skills over a higher grade degree. It is because they recognise as an example, even if a person is a genius but can not communicate or be part of the team, this team will not be as effective as with someone who has not as a high-grade degree but is a good team player and people comfortable to work with (TTI, 2021). In this module, we learnt about the critical understanding of our skills and how we can add our talents to the work environment. Learn why it is essential to be aware of our skills and how to improve. Knowing yourself means you must recognise that you are changing. We need to see ourselves clearly to improve, so reflection is essential. It is like looking in the mirror before you leave the house; you check what to fix to be better.
Unit 2 is a small world.  
In this Unit, we understand the network we are all connected to without even realising. How everything is secured, and with the help of the network, it is easier to find a job or a person who can influence us positively in our life. Being connected and staying with an open mind can be life-changing, and a little effort can direct you or teach you things you never even thought about. 
In the topic of Variety is the spice of life, we learn why it is essential and good to get out of our comfort zone. Usually, people talk and interact with other people from the same environment and the same way of thinking and the same interests. This way is hard to learn new things; by coming out of the comfort zone and talking to others, "strangers," we can learn and see things differently. Expanding your network adds the possibility of meeting and learning from others. It is good to build a broad health and social care network because that is how we can learn and be creative. Studies show that people who are connected with various groups and people are more creative. Being creative is essential in Health and Social care. It can boost self-esteem, help with social skills and helps to provide a better quality of life to the vulnerable (NHS foundation trust, 2011, p-4)
Variety is the spice of life and is about breaking out from your comfort zone. If we read the same kind of books, movies, or theatre shows, we know that we will never learn new things or meet new people with different ways of thinking. But first, we need to accept that not only our way is the way. To break out of your comfort zone, read a book you wouldn't necessarily read. To listen to different motivational coach speakers, to see a movie or a series that wouldn't usually interest you. Book clubs are an excellent way to meet new people with a different ways of thinking. People whom we disagree with can widen our horizons. 






Unit 3, Opportunity Knocks.
In the unit of Opportunity Knocks, we have learned the differences between Blind Luck and luck and why some people are more successful than others. We have seen different perspectives of the events and ways of seeing the solutions. We know that the unpredictable is more dangerous; however, this can lead us to scenarios where we learn something new. I understood from the module that being lucky depends more on how I react in an unpredictable situation. We learnt why curiosity is essential; those curious will know and keep developing. Finding a job that makes you happy and satisfied is crucial as this is essential so people will not burn out. If we love what we do, we will likely do it the best possible way.
Humans are more motivated when they have more independence, mastery and purpose.
Finding a job is not easy, and neither is recruiting, but employers are looking for a shiny good CV, and a job seeker can improve their active luck to sell themselves successfully.
In the 21st century, careers involve influencing others.
Today it is everything online, and it is a presence about ourselves on the internet. To do so, we can use the 5 ‘C’s, and there are Communication- Posting, expressing and discussing on the internet influencing others. Collaboration- creating content with others, Connecting- connecting with others, Completing- describing the content the way others can be affected, combining different tools and technics.
We need to decide what way we want to communicate and find the correct tools and platforms for that particular need.
There are different forms to influence others, forums, posts, photos video sharing. 
However, even online communication and influencing have hidden costs that need to be considered to see a clearer picture. 




Unit 4, The Pursuit of Happiness.
In the topic Future me, we can reflect on why we wanted to start University and see if this is the same thing that still drives us. I always wanted to study, but my limited belief (Asana, 2021) always won. It did not help either that, for a long time, I had people around me who did not think I could do it or either themselves didn’t have the passion for doing more in their lives. So I was in the wrong Society network. I found myself a supporting partner for life and had children, and now I believe in myself. I want to go to University because I want to have a job I like, a job I feel has meaning in helping others, a better income, and a good role model to my children. I can not tell them how important it is to achieve a degree if I have never done it. When I finish my second year, I have even higher goals than when I started. I will go and do my master’s in Social work or Psychology, and now I know not to limit my thoughts, and I keep to door open for even study and progress after the master's. I think Limited belief is the only thing that can kill your dream. Limited belief is a natural fear that is important to learn to control. In my workplace, there is a quote on the wall that says, “Some want it to happen, Some wish it to happen, others MAKE it happen” this helped me overcome my fear of failing.
I thought we all wanted something; the only difference is that some would go for it. I believe that having a growth mindset (Wgu, 2019) is an excellent skill that needs to be practised all the time. The stronger it is, the more we believe in ourselves, and passion and preparation are the keys to success. We wouldn't try to change without passion for making a change; therefore, passion is crucial for success. Setbacks and failures are all part of success. To achieve the goal, we must learn to deal with the failures and sometimes take the learning point from them. The world changes all the time, and our plan changes too. To be successful need to learn to adapt to the change.






Conclusion and Recommendations
To be successful, we need to set clear goals, but at the same time, we need to be able to change with the world that is changing around us. We need to stay with an open mind and learn from every possibility. Keep widening our network as we never know when and where we will meet someone who can change our life for the better, give us new ideas or help us to achieve our goals. We need to be aware of the Internet and social media; what we share as sometimes negative information can reach people before they even meet us. To be successful, we need to reflect constantly. Reflection is an essential tool to see where we can change to improve (the open university, 2022). 
For my future employment, I started to do a volunteering job as a Family Mentor, so I gain experience and meet people who can help and support me in the field in the future. I am looking for a job while I am studying so that by the end of my Degree, I will have enough experience to progress forward.


Personal developments plan DPD.
I wish to become a Social worker, working with families, children and young people. In this field, it is essential to have good verbal and written communication skills as I will need to speak to many different people from diverse backgrounds and good time management as I will have to work in a tight time frame. Unfortunately, Social workers work under pressure in more cases, and people need them more than Social workers. Hence one Social worker needs to have more issues she can handle without stress; therefore, Staying calm under pressure is another essential skill to master as a social worker (NHS, undated)







	
	Skill
	Current
Ability
	Target
Ability
	Development opportunity
	Things can cause failure
	Time Frame

	Skill 1
	Written and verbal communication skills
	I can write reports with the help of Grammarly, but I feel I am slow. I can verbally communicate with a wide range of people.
	I want to be able to write a well-structured report or essay without help and be quicker.
I want my verbal skills to be more efficient.
	Report writing at the University keeps practising, reading books to improve my grammar, and Presentation reviews.
	Lack of time.

	Before finishing my first degree, one year.

	Skill 2
	Time management
	I am good at managing my time but often don’t stick to my plan and keep re-planning and re-planning until I am stressed.
	I want to be able to stick to my targets and not let anything disturb me
	Keep challenging myself, setting achievable targets and completing them. Using time management planners. (Cottrell,2019, p131)
	Other things that cause stress and distraction, e.g. finding a job, my children’s needs
	Before starting next term at University, three months

	Skill 3
	Staying calm under pressure
	I used to be better, but now I can not always remain calm
	I want to respond to every issue calmly.
	Reading and learning mindfulness.
	Stress, being tired and iron deficiency. 
	Three months with a review every one month.
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