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Assessment Component 2
In this paper I will firstly discuss my understanding and approaches to managing boundaries within youth work and its practice. These will include such factors as my own values, morals and characteristics and how they impact on my practice. I will follow this with looking at policies, procedures and practices of my organisation including my contract and job description, the Code of Ethics of Youth Work as well as working within British Legislation. 
In the second part of the essay I will discuss my understanding of how Youth Work with young people and others promotes all elements of safeguarding. To support and explain my understanding I will use reference to my own organisations safeguarding policies and procedures, as well as the All Wales Child Protection Procedures 2008, The Interim Policy & Procedures for the Protection of Vulnerable Adults from Abuse 2010 and the Social Services and Well-Being Act 2014. 
Finally I will end with a conclusion to summarise my discussions, findings, and reflections to improve upon my practice. 
Firstly, in discussing managing boundaries, I look at my own morals, values and characteristics and how they have been formed by different factors, influences and experiences I have had throughout my life. 
‘Boundary theory proposes that individuals manage the boundaries between work and personal life through processes of segmenting and/or integrating the domains.’
(Psycnet.apa.org, 2019).  
To begin, one of my values is my strong work ethic. This has been a learnt behaviour from my father whom always worked 12 hour days, 7 days a week all his working life. Seeing this from early life taught me that to do well in life you are to work to your best ability, rely on yourself, and have minimal debt. This moral has been transferred into my working life and practice as a youth worker. 
To give an example, I have had discussions in groups of young people and on a one to one basis about the importance and benefits of work. Such as financial independence, well-being, social aspect, and personal pride in achieving goals set in the workplace. 
‘Working, whether paid or unpaid, is good for our health and wellbeing. It contributes to our happiness, helps us to build confidence and self-esteem, and rewards us financially.’
(Fit For Work, 2019).
Along with my work ethic I pride myself on my honestly, transparency, and non-judgmental approach as well as respecting confidentiality, adhering to data protection and being accountable for one’s work. This was formed from my working years in the childcare social services department and undertaking some study in the social work field following the seven principles of social work set by the Care Council for Wales. 
As a final point, part of my personality is to be sociable, to problem solve, to support individuals and achieve outcomes. This has been an embedded part of my personality; more so since I became a mother and my role to protect my children and help them grow and develop into young respectable adults. 
However, having these morals, values and characteristics it is important for me to be mindful how they can perhaps impact positively or indeed negatively on my practice. For example, I could be seen as having a ‘controlling nature’ which could be detrimental to a young person I am working with; therefore I need to be aware of this characteristic when working with young people and maintain professional and non-judgemental; to not push my personal morals, values and experiences onto young people. My role needs to be centred about the five pillars of youth work; to informally educate them to the possibilities, empower them to make their own choices, decisions while supporting and promoting their independence. 
This is where regular supervision and continuous professional development such as attending training events to keep up to date with policies and legislation and sharing practice with my fellow professionals is crucial to my role to continue to support reflection and undertake my role effectively, efficiently and within the boundaries of the role. 
‘The role of a youth work supervisor is critical in supporting frontline staff to develop and strengthen their skills to provide high-quality programs for youth.’ 
(Wiedow, 2019). 
As well as being mindful of how my morals could have an impact on young people and how I maintain to use these in a professional manor, I have to ensure that I work within the Code of Ethics of Youth Work adhering to the five pillars - empowering, educative, participative, inclusive and expressive as well as my own organisations policies and procedures and adhering to my contract and job description. 
‘The National Youth Agency (2004) suggest the importance of ‘recognising the boundaries between personal and professional life and to be aware of the need to balance a caring supportive relationship with young people with appropriate professional distance.’
(Nya.org.uk, 2019).
Each time I undertake a piece of work with a young person/s I need to ensure I work within these parameters of the Code of Ethics of Youth Work; to remain professional and to continue to practice as a Youth Worker as well as ensuring we give the best service to the young person. These principles guide and support my decision making and behaviours ensuring I make ethical choices in the conduct of my work and that I work towards a person-centred approach and maintain a professional boundary.  
As well as working within the Code of Ethics of Youth Work I need to work within my own organisations policies, procedures including my contract and job description. These include, confidentiality, safeguarding, data protection, supervision, code of conduct, conflict at work, equality and diversity, flexi time, social networking, travel and subsistence, and whistleblowing. Each of these policies are educated to us at our induction stage and as and when they are updated, or indeed legislation is updated/changed. As well as this we are required to mandatory undertake any training in our ‘in house’ training department set by our departments in which we work.  As an example, it is policy when working for the Authority it is a requirement that we insure our vehicles as a business user to ensure that we are covered to carry young people in our own cars which is part of the role of being a youth worker. 
Finally, as a British citizen we all have to abide to the British Law. I need to ensure that my work is within British Legislation and that I promote this with young people I work with; to informally educate them of the consequences of breaking the law may have on them to support prevention and empower them. 
To discuss my knowledge and understanding of how youth work with young people and others in ways which promotes all elements of safeguarding I need to ensure again, that I am aware and up to date of my own organisations policies and procedures, as well as the All Wales Child Protection Procedures 2008, The Interim Policy & Procedures for the Protection of Vulnerable Adults from Abuse 2010 and the Social Services and Well-Being Act 2014. 
The key principles of the All Wales Child Protection Procedures 2008 state children have the right to, 
‘Have a flying start in life; have a comprehensive range of education and learning opportunities; enjoy the best possible health and are free from abuse, victimisation and exploitation; have access to play, leisure, sporting and cultural activities; are listened to, treated with respect, and have their race and cultural identity recognised; have a safe home and a community which supports physical and emotional well-being; and are not disadvantaged by poverty.’ 
(Anon, 2019).
To add to this, the procedures state that the only time that any information can be shared with another body (if you do not have the permission of the individual) is when there is a safeguarding concern. For example, should a young person disclose information in regards to some form of abuse whether it be in relation to them or another and they feel it be in the categories of neglect, physical, emotional or sexual then it needs to be reported to the local Child Care Assessment Team. 
As a youth worker it is crucial that we uphold our duty of care and ensure safeguarding information and procedures are given to the young people we work alongside, educating them informally the reasons for it - keeping them and others safe. 
We also need to be mindful of other legislation that may fall into the work we undertake as we work with young people up to the age of twenty five therefore need to consider The Interim Policy & Procedures for the Protection of Vulnerable Adults from Abuse 2010 (which would support and the Social Services and Well-Being Act 2014. 
[bookmark: _GoBack]As a Pembrokeshire County Council employee we are all mandated to undertake Safeguarding Tier 1 training, as well as General Data Protection Regulation (GDPR) to ensure that we are up to date and aware of our responsibilities as a professional worker.
The council’s policy states in accordance with the All Wales Child Protection Procedures 2008 that,  
‘Every child and adult at risk (whatever their background, culture, age, disability, gender, ethnicity, religious belief) has a right to participate in a safe society without any violence, fear, abuse, bullying or discrimination. 
Every child and adult at risk has the right to be protected from harm, neglect exploitation and abuse. 
All councillors, employees and volunteers who work for or with the Council have a responsibility for protecting children and adults at risk from abuse and neglect and working in a way that promotes and supports their best interests. 
The Council will invest in preventative and early intervention services and endeavour to prevent situations arising where abuse, neglect or harm may occur.’ 
(Anon, 2019).
Finally, it is important that we as professionals keep ourselves and our fellow colleague’s safe as a lot of our work is out in the community and undertaking home visits. It is also imperative that we share information with other professional bodies such as social services, police and youth offending teams and systems that we use and share are kept up-to-date. Along with professionals the information sharing is there to protect other young people who may have had previous or current concerns / issues around other young people such as bullying which could pose a risk. This information needs to be documented to ensure when planned group work with young people is undertaken (such as residential trips or activities) that risk assessments are carried out and the right and safe ‘mix’ of young people are together to promote safety and progression towards the five pillars, and that those young people who potentially pose a risk are supported by way of perhaps a professional two to one basis and in a safe environment rather than their home to promote safety for all in that piece of youth work. 
In conclusion; to ensure that a professional relationship remains between youth workers and the young people we work with, it is imperative that workers keep up to date with policies and procedures, as well as the Code of Ethics of Youth Work and the British Legal System. Workers need to continually undertake professional development and to use personal morals and values in a positive but professional non-judgmental manor. 
It is evident that youth work is evolving and the need to learn from peers and theories of youth work is a key element for reflection to take place and for good work to be undertaken. 
My approach to managing boundaries and how I manage them within youth work practice is that I ensure that when am working alongside a young person I inform them of my role that their participation is voluntary, what we are working towards, and what should happen should they disclose a safeguarding issue. All this information is given in a manor where I would hope they feel safe as would undertake it in an empathetic, non-judgemental and person-centred manor way to build and promote trust and the working relationship to move forward. 
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