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CONTEMPORARY EDUCATION – A CONDITION FOR QUALIFICATION OF TEACHERS IN THE IMPLEMENTATION OF ASSISTIVE DEVICES AND TECHNOLOGIES FOR CHILDREN WITH SPECIAL EDUCATIONAL NEEDS 
Zhana Yankova, PhD, Assoc. Prof.
 University education is now oriented to input and output parameters to the learning outcomes set out in the knowledge, skills and competencies with the ability of the learner to demonstrate acquired in the public domain. In the construct of educational degrees „Bachelor“ and „Master“, students acquire knowledge, skills and competencies in area of the assistive technologies for children with special needs as part of a supportive environment in kindergarten and school.
The dynamic changes in recent years in the socio-economic life are obvious touches on the real changes in the educational system. In response to the Bologna Process and the European Higher Education Area, common pedagogical goals have been set in the context of the new educational model. For starters, a trip to
The London Communiqué mentions the new educational model
"Learning, Orienting Students and Viewing Results". The focus is on the learner, also using individual educational needs to be able to speak about representation in national and European labor markets. It is a key element of the European Higher Education Area
learning through different animals, such as the Lisbon Treaty on Education, is defined as an economic and social factor for building a Europe of knowledge.
The purpose of university education today is oriented towards
find and find parameters, ie optional from the shoes presented in the knowledge, skills and capabilities that are the abilities of the learner to demonstrate what they have acquired after completing theirs
education. "The learning outcomes achieved are the main building blocks of the Bologna educational package reforms, "reads the communiqué from the meeting of ministers in charge on the higher education of the countries participating in the Bologna Process by their meeting in London in May 2007. This new methodological the approach changes the educational model by shifting attention away from the teacher and directs to the concrete results of the learner.
University education is related to the implementation of the new educational model, considering the learning outcomes at national level, place and importance in practical implementation of the National Qualifications Framework of the Republic of Bulgaria in the context of the European Qualifications Framework for lifelong learning. The national qualifications framework is a common one a system of five major interconnected components that make up an open process encompassing the interaction between:
 Educational qualification levels by levels listed in Learning Outcome Mode - Knowledge, Skills and
competences;
 A system for ensuring and assessing the quality of training;
 Opportunities for validation of non-formal learning and self-learning;
 Focus on the need to develop sectoral qualifications in order to deepen the link between acquired qualifications and labor market requirements;
 Ensuring transparency of these qualifications nationally and internationally. (Apostolova-Damyanova: 2012, p. 30)
As a product of student preparation are the knowledge, skills and competencies that should be considered as a unity of three constituent parts, as indicated by I. Ya. Lerner, VV Kraevski, A. V. Khutorsky:
 cognitive, which includes pedagogical and especially subject knowledge;
 Operational and technological - mastery of methods, technologies, methods of pedagogical interaction, methods of training in the specific subject;
 personality-ethical and social positions and attitudes, traits of the personality of the specialist. (Galeeva: 2007)
Considering university education as a condition for qualification of teaching staff, it should be noted that it is a complex system that combines traditional with innovative elements. To meet today's requirements, the focus of university education is on trainees to can find contemporary solutions to their educational expectations in the lifelong learning system, as well as receive adequate preparation for their future professional, career and personal development. Student preparation is focused in three directions - general scientific, psychological-pedagogical and methodical. Within Psychological and pedagogical training enhances communication competence, enriching knowledge and experience in the field psychological-pedagogical communication, pedagogical communication, pedagogical rhetoric, etc. (Totseva: 2009). This is done through
the study of individual subjects such as compulsory or elective, training and practical work in a real-world environment. In the construct of university education in the curricula of bachelor's and bachelor's degrees "Master" in the specialties: "Pedagogy", "Preschool education", "Elementary school pedagogy", "Social pedagogy", through the course "Integration of children with special educational needs" students gain knowledge, skills and competences for integrated learning, inclusive education, as well as tools and technologies for children and students with special educational needs as part of the supportive environment in kindergarten and school. Students in the specialty pedagogy major receive knowledge, skills and competencies in compulsory and elective courses in philosophy, politics, achievements and innovations in the field of special, integrated and inclusive education of children and students with special educational needs, the applied and technological aspects of their education, the characteristic cognitive and personal characteristics of children and students with disabilities and their educational needs. 
Elective Assistive Technology course for children with special educational needs' aims to introduce students with modern aids and technologies that make it easy the participation of children and students with special educational needs included in the general education environment, as technology has opened many doors for children, and especially for children with disabilities. Denmark in the education system. Thematic content of the course is constructed: introduction, definition, terminology, classification, principles and practices of assistive technologies; Assistive Technology and Universal Design; Assessment of communication competences and functional skills in selecting the appropriate assistive technology; Low-tech assistive technology; High-tech assistive technology; Alternative communication software products. Our focus is on the preparation and professional development of the future educator in gaining knowledge, skills and competences with the use of methods: learning by doing and experiencing; interactive methods; independent work with practical orientation, which is a good basis to apply the acquired theoretical knowledge in the real pedagogical space. 
When referring to the definition of aids and technologies, the definition of the World Health Organization is referred to. While it may sound common, the term "assistive technology" is "accepted." for any means or facility that allows individuals to perform tasks they cannot perform on their own or facilitate the manner and security of the performance of the activity. " In the context of the definition, the potential range of assistive technologies and tools, which is extremely broad and includes both high-tech and low-tech aids, is indicated. writing, reading, cropping and communication tools have been adapted. 
(Yankova: 2011, p. 346)
An important aspect of student learning is to gain knowledge of:
 How aids and technology play a significant role
in the lives of children and students with special education
needs;
 How the help of aids and technology gives them
the ability to communicate and interact with classmates,
teachers and parents, which may otherwise be the case
impossible;
 How they can become more independent in kindergarten, school and family.
The European experience responds with a wide range of ancillary tools and technologies that facilitate children and students with special educational needs and functional disabilities their training and enable equal participation in education the educational process. Aids and technologies, classified by functional difficulties are:
 vision;
 hearing;
 movement;
 multisensory stimulation;
 time control;
 Organizing the program.
Depending on the individual characteristics and learning difficulties of children and students with special educational needs, aids and technologies are for: writing; reading; mathematics; drawing; communication; cutting; game; self-service. In the context of the future teacher's professional training it is also necessary to familiarize yourself with the national legislation, European and world level related to the implementation of ancillary tools and technologies in the educational process. One of the normative documents is Ordinance No. 1 of January 23, 2009, on the education of children and students with special educational needs and / or chronic diseases of the Ministry of Education,  
youth and science, in which, Art. 7 item 4, it is stated that in “training of children and students with special educational needs provide special teaching aids and equipment, which is a reason for students to gain knowledge of the latest technology for children and students with special educational needs. (Ordinance No. 1, 2009) Because in the field of education process aids and technologies are needed since through them, children and students with special educational needs can realize their potential in the same or similar way with their peers.
As a result of the learning activities, students will be aware of:
 terminology, classification, principles and practices related to assistive technology for children and students with special educational needs;
 various types of low- and high-tech assistive technologies;
 modern systems and strategies for alternative communication through assistive technologies;
 be able to: handle theoretical and practical knowledge in assisting technology; will recognize different systems topics and strategies for alternative communication; will use low- and high-tech alternative communication systems. Training of students in educational qualifications Bachelor's and Master's degrees cover the necessary knowledge, skills and competences for the introduction of aids and technologies for children and students with special educational needs, 
included in the general education environment, which is part of the initial learning outcomes. In conclusion, the university creates a pedagogical environment that focuses on the personal and professional developing a future educator to meet the contemporary requirements of innovative education. 
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Learning at work is defines as a promotion activity of training and personal development to the workplace staff such as employees and employers have in common interests in creating opportunities for skill development - that is a win-win situation for both parties.
According to the resolution approved by The European Executive Committee trade union confederation, learning in the workplace "enables employees to become employees in active citizens, to acquire and update their knowledge, skills and competencies and improve theirs employment opportunities. At the same time this enables employers 
through the trained workforce to increase their competitiveness, to develop innovation and increase productivity of their businesses. " Although many employers invest in developing their skills employees and workers are still counting those who don't do it is great. That's why we are
- European trade unionists – should let's be proactive and ask the question to develop workers' skills and employees on the agenda at the level company and throughout the European Union. On this basis, we agreed to a feasible European support project 
the development of workers' skills and employees. Trade union representatives and trade union activists with training and qualifications and members of European Works Councils of six countries have made study visits in factories in Germany and the United Kingdom in order to share experiences and information about the ways trade unions are doing practical support for the development of  
on-the-job learning and training. We were able to summarize the discussions and sharing experiences and presenting them in the form of a manual. Special thanks to the people, who organized the study visits and actively participated in discussions as well by Olaf Ashman (Kompera GmbH) and Jeff Bridgeford (King's College, London) for the preparation of this manual. 
We provide you with a guide, believing that he will contribute to the development of workplace learning and will increase the role that unions have can play at the enterprise level.

Employers are often looking for skills that go beyond qualifications and experience.
Your education and experience may make you eligible to apply for a job but, to be successful in most roles, you will need skills that you are likely to develop over time. Some will be specific to the job, but the vast majority will be so-called ‘soft skills’ that can be used in any job or employment sectors. These soft skills are ‘employability skills’: they are what makes you employable.
As a general rule, employers are willing to teach someone the job-specific skills required, such as how to operate particular pieces of machinery, or use particular computer packages that are very specific to that role or company. However, they usually want to see that you already have the other ‘soft skills’ before hiring, because they are much harder to teach.
Being able to apply for a job in the right way, and shine at interview—in other words, get a job—is not a key employability skill.
Creating a strong CV or résumé, writing a good covering letter, and interviewing well, are how you will show off your employability skills to potential employers. They are, however, not generally regarded as ‘soft skills’, and are not covered on this page. You can find out more about these skills from our pages on:
· Writing a CV or Résumé
· Applying for a Job
· Writing a Covering Letter
· Using LinkedIn Effectively
· Interview Skills

The most important employability skills are in the areas of:
· Getting along with and working well with other people, such as communication skills and other interpersonal skills;
· Being reliable and dependable: doing what you say you will by the deadline you have agreed, and turning up when you are meant to be there; and
· A willingness to learn new skills, whether those are job-specific or more general.
The rest of this page looks at these three areas in turn and highlights specific pages that may be helpful in developing these skill areas.
1. Working Well with Other People
The skills required to work well with other people are known as interpersonal skills.
Good interpersonal skills allow you to participate effectively as a member of a team, satisfy customers’ and clients’ expectations, negotiate, make decisions and solve problems with other people, and generally work effectively with other employees. Well-honed interpersonal skills allow us to empathise and build rapport with colleagues and clients, leading to a better and less stressful working environment.
2. Being Reliable and Dependable
Being reliable and dependable means, basically, doing what you say that you will do. It also, however, means being able to look around and see what needs doing—and then do it.
This sounds simple, but it requires a wide range of skills, mostly personal rather than interpersonal.
First of all, doing what you say you will do means being organised, and managing your time effectively. You need to know how long things will take, and that you have the time to do them to the required standard. You also need to be able to identify what to do first, so that if anything is missed, it is less important. Our page on time management explains how you can do this.

3. A Willingness to Learn
A willingness to learn means being open to new ideas and experiences, and always looking to improve your skills and knowledge.
Sometimes this is referred to as personal development, but that term is also used for a more formal process, of goal-setting, action and reflection. Whether you choose to make your learning process formal or informal, there is no question that the modern world requires all of us to continually update and revise our skills.
Change is a constant in most workplaces, and the most valuable employees are those who embrace personal change, and recognise that it offers more opportunities than threats. Employers generally want people who are resilient, adaptable and flexible—another key part of self-regulation and emotional intelligence.


My strengths are my ability to communicate with people and work as a team. something that few people are able to do nowadays, people are selfish and unable to listen to their interlocutor because they always want to be the center of attention and impose their opinions, even if it is not right, I avoid doing this.
 I can manage a group of people and act as a leader, which is a great advantage for my career. I can direct them with the right approach so that there will be none among them to speak behind my back
dare I say that I have no weaknesses because I often self-esteem and so clear my flaws it is very important for me to be a person who is offended by friends and colleagues.
I am working to achieve my personal goals of having a family that supports me, I want to have children and to be an example to them, both personally and career-wise, and they proudly support me in every one of my aspirations, and as a career as a computer engineer I study hard for it and try to improve my skills and knowledge, although there will always be a go and go of what to learn . Every single situation I fall into, whether it is good or bad, teaches me how to get out of a certain situation without panic no matter what happens to me, it is important not to lose my temper as a whole and not seek help from others. it makes me stand alone and decisive and so I do not burden anyone with my problems . About this and avoid the people who burden me unnecessarily as well as the environments where there are aggressive people who argue unnecessarily and so burden and the people around themselves life is difficult for those who do not know how to organize something. In today's fast-paced everyday life, you need to be quick-thinking and practical. I love to interact with people who teach me something new that will help me achieve my goals, I like to get to know different environments and people with a character from whom I can learn something from the world. 
