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Introduction 
It is imperative for management to prioritize health and safety initiatives for their workforce, as it can result in the preservation of human life, enhancement of productivity, and reduction of costs. Incorporating employee engagement, continuous surveillance, and prioritizing well-being are crucial components of health and safety endeavors. In order to ensure the safety of employees while performing their duties, it is imperative that the workplace environment does not pose a significant threat of harm. The objective of workplace health and safety is to establish a work environment that safeguards employees and employers from harm while performing their duties. The impact of safe working conditions on employees' work routines and productivity is apparent. The proposition is that individuals operating in a hazard-free setting are inclined to generate outcomes that do not pose a threat to their safety.
Employee Responsibility for Their Own Safety
Robens offers a critical analysis of the prevalent 'careless worker' approach to ensuring workplace safety, by juxtaposing and comparing two distinct safety models. As per this theoretical framework, a majority of accidents were a result of workers' disregard for safety measures or their failure to take necessary precautions HSE (2021). The researcher arrived at the conclusion that the prevalent 'careless worker' model is insufficient in explaining the significant incidence of workplace illnesses and fatalities that can be attributed to exposure to hazardous chemicals, excessive noise levels, and inadequate or hazardous equipment and protocols. The model of occupational health and safety known as the 'shared responsibility' approach is a new and innovative strategy that acknowledges the most effective means of reducing rates of occupational accidents and illnesses is through the joint efforts of employers and employees. The cultivation of a health and safety mindset among both employees and supervisors is imperative for maintaining a hazard-free and healthy work environment. The acquisition of technical skills does not necessarily entail the development of a corresponding mindset. Most individuals can easily comprehend the functioning of an automobile. Nevertheless, a certain degree of maturity is necessary. The creation and maintenance of safe and healthy workplaces is a responsibility that falls upon employers. However, it is also incumbent upon employees to conduct themselves in a manner that precludes harm to themselves and their colleagues. Safety enforcement, including the modification of working conditions and the identification of possible dangers, was found to be the most essential component in maintaining the safety of workers in this research. According to UK yearly statistics, there have been four or five deaths and over three thousand injuries in the education sector during the last six years. A teacher or an aide in the classroom can be in danger as a result of this. According to Section 2 of Canada's Labor Code, both employers and employees have legal responsibilities. These responsibilities exist to protect workers from being sick or hurt on the job. It is the responsibility of employees to ensure their personal health and safety, as well as that of others who may be affected by their work or actions. To achieve this objective, employees must take all reasonable and necessary measures. It is mandatory to utilize all equipment, materials, and attire provided by the organization.
The Function of Government in Health and Safety Laws
The theoretical and conceptual underpinnings of occupational health and safety were established by scholars in the fields of psychology and sociology. These scholars utilized the frameworks of their respective disciplines to examine preexisting attitudes and social conditions. The significance of legislation and non-regulatory as well as regulatory measures was highlighted by workplace surveys conducted by industrial relations experts. Health and safety concerns have been a persistent issue. The early researchers accorded paramount significance to the theoretical perspectives on worker health and safety. Subsequent surveys have indicated the significance of regulations and legal frameworks. The domain of workplace health and safety encompasses both technological and social facets. This encompasses various factors, such as the velocity at which directives are imparted and executed, as well as other authoritative dynamics within the manufacturing process. The expeditious execution of a task necessitates the development of requisite tools, procedures, and protocols. This means that "health and safety is not just a technical issue," like providing hard helmets and goggles or making sure there's enough air HSE (2021). Instead, it also raises questions about money and who has the upper hand in the workplace. This is a universal truth, not only for educational facilities. The Health and Safety Commission (HSC) conducted a review of health and safety regulation in 1994 and observed that a significant proportion of individuals lacked clarity regarding the differentiation between regulations, guidelines, and approved codes of practice. The committee proceeded to propose a resolution to the impasse. The findings encompassed the health and safety regulations that were required. The Health and Safety at Work Act enacted in 1974 delineates the obligations that commercial entities bear towards their employees, the wider populace, and their peers. It is imperative for both employers and employees to adhere to legal regulations. It is incumbent upon employers to integrate national legislation into their domestic legal framework. Employers in India are required to give labor welfare services to stay in compliance with the law. Both parties emphasized the need of focusing on worker health, safety, and welfare in order to improve the economic and social circumstances in the workplace. They were quick to point out that businesses used to repress workers by paying them less money and making them work longer hours in worse than ideal conditions. In 1948, the "Regulation and Employment Act" was passed, mandating that businesses provide employees with a safe and healthy place to work. The former was established to guarantee workers' rights to a healthy and safe workplace environment. Employers, independent contractors, workers, and others involved in workplace safety and health have had their respective roles defined and strengthened by the act. Safety, Health, and Welfare at Work Act of 2005, accessible 2015, also includes a variety of enforcement mechanisms and fines for violations of safety and health regulations in the workplace. 'Right to know' laws have been implemented in several jurisdictions to ensure that workers are informed of any potentially dangerous drugs in the workplace. The rights of workers are safeguarded by both provincial and federal legislation. The Occupational Safety and Health Act (OSHA) is a significant legislation that was enacted in 1971 with the primary objective of ensuring safe and healthy working conditions for all workers in the United States. Standards, research, information, and training in occupational safety and health are all provided for in order to achieve this goal. OSHA is all-encompassing, addressing issues including documentation, inspection, compliance, and enforcement United States Department of Labor (2023). In a similar vein, white-collar trade unions in the 1960s advocated for the expansion of health and safety laws to include workers in the academic, medical, and governmental sectors. When asked what causes accidents and illnesses, the Health and Safety Commission said, "Failures in control and organization are often the root cause". The safety and health laws is now being challenged by a number of movements. Increasing competitive pressures are the source of the present push for "deregulation" of health and safety protections. Emphasizes this point by making a compelling case that large corporations and their government allies in the United States and Europe have launched a campaign to undermine health and safety regulations. Health and safety is an area where managers may have a significant impact. They have direct authority and responsibility to maintain a vigilant vigil for any harmful situations or actions and take prompt corrective measures. To this end, they may form safety committees comprised of health and safety representatives who can provide guidance on the development and implementation of health and safety programs. 
Responsibility of Management for Safeguarding Equipment
Keeping safety gear in good working order is crucial to ensuring a risk-free and healthy workplace for all employees. Both employers and workers share responsibilities for the upkeep and routine inspection of safety gear United States Department of Labor (2023). However, leadership plays an especially important function in this. Management has a critical responsibility to play in ensuring that safety equipment is in good working condition to reduce the likelihood of injuries in the workplace.

Management has a significant duty to oversee the routine inspection and maintenance of all necessary safety devices. All safety equipment must be maintained and repaired as required, therefore it's important to establish a system for inspection and maintenance and stick to it. All safety equipment should be in excellent working condition, and any malfunctioning or broken pieces should be fixed or replaced without delay.

Management also plays a crucial role in maintaining safety equipment by educating workers on how to use and care for it properly. Instruction in the correct use of safety gear, identification of malfunctions, and communication of problems with safety gear to management are all part of this. Management should also stress the significance of safety gear and make sure that everyone knows their part in keeping it in good working order.
Management should not only instruct workers on how to properly care for safety gear, but also give continuing assistance and resources U.S. DEPARTMENT OF LABOR (2019). Maintenance and repair resources, as well as channels for workers to voice concerns about the condition of their safety gear, may fall under this category. Safety policies and procedures should be reviewed and updated on a regular basis by management to ensure they are current and effective in creating a risk-free workplace.
In the end, it is management's responsibility to foster a culture of safety in the workplace by ensuring that all necessary safety equipment is in good working order. This implies that management should make safety a top priority in all they do and actively seek to create a culture where safety is highly valued and prioritized. Management's efforts in this area will benefit workers by reducing the likelihood of injury on the job and fostering an environment free from hazards that is conducive to high output and worker safety.
Substances and Techniques
The methodology section of a research paper is where you detail the steps you used to complete your study. It explains "what," "why," and "where," respectively. This article focuses on the roughly fifty public secondary schools located in the Mbooni West sector of Mbooni Sub County. The author chose 20% of these public secondary schools, or around 10 public secondary schools, despite the recommendation that just 10% of the population be studied. A deputy principal was chosen for every 10 schools, for a total of 10. Additionally, 4 teachers from each school were chosen, for a total of 40. Both simple random sampling and purposeful sampling were utilized in the investigation. In contrast, random sampling gives each member of the population an equal chance of being selected for the research. Out of a total of 50 public secondary schools, the author chose 10 at random. Ten public high schools were chosen at random. However, when a sample is selected with the intention of revealing anything about the population as a whole, this is called "purposeful sampling". Participants were hand-picked by the administration using a purposeful sampling strategy U.S. DEPARTMENT OF LABOR (2019). Therefore, the overall sample size was 50, including 40 educators and 10 administration members. Data was gathered via the use of a questionnaire manual and an observation technique. The research used descriptive statistics.
Conclusion:
The academic staff participates in discussions of workplace safety rules but only on the periphery. It's important to remember that employees are the ones responsible for putting rules into action, therefore they need to be well-versed in such policies before they can do their jobs properly. As a result, the government should investigate solutions to this problem at educational institutions, making it more feasible to enact such safety measures. This is consistent with the findings of a research showed that attention to workplace safety and health increased both motivation and satisfaction. Staff morale and work satisfaction both increase when educators have a voice in shaping health and safety guidelines for their students.  


	Activity WK
	Activity
	Key Learning Points
	Key Benefits/Value added
	Further comments and
How can I improve it in future?

	Week 1
	Creating a culture of health and safety among staff and management.
	· Both employers and workers have a stake in keeping the workplace risk-free.
· It is important to include health and safety regulations into domestic legislation.
· Management must perform regular checks and maintenance on safety gear.
· Employees are responsible for their own safety and should take all required measures.
	· Protection of life is paramount.
· The cutting of expenses.
· Productivity improvement.
	Create safety boards including members from HR, OH&S, and other relevant departments.


	Week 2
	Disseminate rules and procedures for safety on a consistent basis
	· Management has an obligation to establish and preserve a safe working environment.
· The government's policies meant to safeguard employees should be strictly implemented.
· In order to avoid legal trouble, businesses must provide workers' compensation and other social services.

	· Encouragement of a concern for one's own and others' safety.
· Preventing diseases and injuries on the job.
· Legislation to safeguard employees' rights.
	Find out what can be done to improve school security.


	Week 3
	Maintaining and inspecting all safety equipment on a regular basis.
	· In order to protect their employees, businesses must comply with "right to know" regulations.
· Workers need training on how to properly utilize safety equipment.
· The administration needs to provide funds for the upkeep of safety tools.

	· Enhanced morale and contentment in one's job.
· Safer working conditions for employees.
· Participation in social assistance programs.

	Educators should be included in the conversation about workplace safety regulations.

	Week 4
	Training employees to properly utilize and maintain safety gear
	· To make sure safety gear is in excellent shape, it should be inspected often. 
· The Occupational Safety and Health Act of 2005 must be followed.

	· A better understanding of the risks that people face.
· Safer working conditions for employees.
· The establishment of conditions that promote productivity and the well-being of employees.
	Policy and practice for safety should be reviewed and updated often.
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