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Introduction
The writing below is a personal account of what has been gained from learning and completing the Changemakers: Building a Personal Brand for Sustainable Employment module. It will draw upon aspects from each four of the units, including a critical evaluation of my personal employability skills and their congruence with skills required for professional practice in a real environment. 
Unit 1 - Brand You
The unit ‘Brand You' touches on the definition of ambition and how it can extend to not only a desire to attain something but the plentiful definitions of courage, deception and self-identification. It inspires the importance of ambition being critical for one to attain positive life outcomes despite numerous quotations characterising ambition as a ‘lust that’s never quenched’ (Otway, 1680). The unit emphasises the notion of authentic choice making and the freedom one has to take control of their own actions. It promotes that although life carries an unpredictable nature, one should continually visualise and set goals to unlock their full potential. 
The topic ‘The Boundaryless Skills' suggests the present world is a constantly changing environment, making it more complex every second. It is important for one to know how to adapt to these changes quickly, and urges one to practise skills that improves their ability to adapt. It goes on to explain that people with high curiosity quotient are better equipped to survive in this complex world as they acquire stronger interpersonal skills. Friedman (2005) reflects a student with high curiosity quotient is more preferable than a student with high intelligent quotient.
The infamous story of Steve Jobs is an inspiring example of how curiosity can be manifested. He dropped out of college yet remained on campus for 18 more months, and enrolled in a calligraphy course. Here, he fell in love with and gained knowledge of fonts, which at that time had no benefit except satisfying his curiosity. Years later however, he incorporated this learning into designing the first Apple computer – one of the greatest technological advances of present day (Isaacson, 2011).
My low levels of curiosity quotient demand me to be more inquisitive and open to new experiences. Have a hungry mind. My usual self is confined to the same daily routine, same route to work and same group of friends. Actions as simple as travelling by bus instead of car opens a canvas of opportunities such as fresh conversations with different people and having to set a different daily schedule. Whilst these small differences may seem too minute to make a change, it is the willingness to adapt and explore which can develop my employability skills. Curiosity can help me become more agile, gain a competitive edge and work smarter (Williams, 2021).
However, excessive curiosity can cause one to ask too many questions unnecessarily. This can cause changes too often and too great a person may be left confused on their general stance and habits (Brown, 2018). Regardless, it can be argued curiosity is important as university education can be greatly focused on hard skills (White, 2009). Curiosity is learning how to learn (Litman, 2008). Therefore, I find importance in investing my curiosity quotient, engage in new experiences to develop soft skills needed for employment and develop an ability to adapt, which is dire for this constantly changing world.
Unit 2 – It’s a Small World
A large aspect derived from this unit focuses greatly on the importance of making connections. Developing appropriate networks in this increasingly connected world continues to be a factor of workplace success (Uzzi, 2006). The unit touches on the effect of technology on relationships and whether present day relationships can survive without these technological aids. Compared to the world 20 years ago, communication has widely advanced due to new ability to send digital messages to one another. It is our responsibility to wield this technological power in a positive way. 
In order to build a strong network, the topic ‘A Variety is a Spice of Life’ urges us to step out of our comfort zones and connect with different people. Get uncomfortable. It inspires us to meet someone new and talk about topics we do not have in common. New connections can mean bringing out hidden potentials buried within us. The creation of new networks with a wider variety of individuals can provide access to newer networks. Consequently, working with too many people with the same qualities creates for more competitive environments. The proximity principle suggests people prefer to develop their networks with people they spend the most time with. This principle prevents building efficient networks as the world is constructed by like things; people with the same training tend to be in the same department, just as people with similar backgrounds tend to live in the same neighbourhood. If networks are built according to these self-similarity principles, echo chambers will be created in your network and reduce opportunities to enrich your networks with greater diversity (Uzzi, 2006). 
Research suggests that people who have more diverse contacts, come up with more creative and original solutions (Ibarra, 2007). By seeking out kindred spirits outside your familiarity, you can become aware of limitations in your skills, and lacks in knowledge about professional interests aside your own. Whilst it can be difficult to find common ground with people outside your usual circle, through expanding your professional associations, you can gain new perspectives. These new contacts can provide important information and developmental support such as coaching and mentoring (Hunter, 2007). 
This has taught me that my network is far too limited, consisting of people who share the same skills, opinions and lifestyles as me. In order to grow and develop my employability skills, it is essential to create a network complete with a diverse range of people. New experiences such as attending a monthly book or coffee club can mean hearing perspectives of people whose views do not align with my own. Meeting new people is a chance for them to challenge my beliefs, call out my assumptions and surface fresh ideas. Prior to engaging with this topic, I found I was neglectful of the need to meet new people. However, the unit has broken me out of my comfort zone and taught me the importance of expanding my network. I can only look to benefit from this new outlook when I align myself with people whose viewpoints, insights and resources differ from my own. 
Creativity and insight are certainly important, but without an effective network, you may never spark your imagination, reinvent yourself, or declare your sensational news to the world.

Unit 3 – Opportunity Knocks
Lucky. The Cambridge Dictionary (n.d.) defines this as having good things happen to you by chance. The topic ‘Creating Your Own Luck', however, suggests an alternate viewpoint – some things which can be considered lucky could be the mind-set of a person who appreciates the unpredictability of a scenario and manages to look for solutions that have not yet been considered. Often, we fall into situations of unpredictability and tend to believe that avoiding these situations are best. However, the unit teaches us although you may not have control over a scenario does not mean you should avoid it altogether. Life can throw multiple opportunities at us if we are curious enough to explore it. Those who make conscious efforts to look for opportunities by dismissing the obvious and viewing the scenario from a completely different outlook may seem lucky to some, when factually they are people who are brave enough to simply be curious. Active luck is not the same as blind luck (Pluck, 2011).
The unit has taught me, once again, the art of curiosity. One way to develop this skill is to avoid limiting yourself to your field of expertise, broaden your horizon to what is happening in other fields and how it could impact yours. If you are a medical student, read a historical journal. Spend time in different spaces with different people. Do not limit yourself to looking at the world through the same window - cycle, walk or jog to the nearest cafe, take the window seat and observe the world from an entirely different perspective. In this way, curiosity becomes knowledge becomes power. Conclusively, when we look with curiosity, we consider different versions and solutions other than the obvious route. This employability skill will drastically make a candidate more enticing when compared to his/her counterparts. 
The unit also touches on the importance of identifying career opportunities. Looking for a job does not have to be limited to browsing countless job advertisements. Despite unit 2 urging us to create relationships with people different from us, it is also essential to cultivate relationships with people in similar lines of work, to align yourself with your chosen organisation. This is one way of active luck creating opportunity. 

Unit 4 – The Pursuit of Happiness
The unit identifies limiting beliefs as self-assumptions that hold one back and prevent them from reaching their full potential. The words “I can’t” are an embodiment of limiting-beliefs. The unit offers the solution of positive psychology. Practise positive thinking. Positive self-talk has been found in research as an effective way to combat low self-esteem and negative self-evaluations (Fennel, 2001).
Topic 2, ‘Passion and Perseverance” introduces a new way of thinking. Failure and stress are a component of life. Positive and negative emotions come hand in hand. The topic stresses on The Duckworth Grit Scale as created and mentioned by Angela Duckworth, which she describes as an important predictor of future success (Duckworth, 2013).  It is an idea that combines positive psychology to show we can exercise our minds to develop the brain like it is a muscle. Suggesting, merely thinking optimistically can improve the journey towards happiness. 
Derived from this topic is my new understanding that failures should not define you. Grit is needed. Duckworth (2007) defines grit as “perseverance and passion for long-term goals.” Whilst I am passionate about my chosen career field, I lack in perseverance. This is due to resorting to negative inclinations, such as low self-esteem. The practise of positive psychology means bouncing back even stronger after failures.  
Despite study results suggesting grit relates to success intermediaries such as task persistence and sustained retention in difficult jobs, multiple studies have found weak links between grit and various indicators of success (Credé, 2017). Since the evidence regarding the relationship between grit and performance has been inconclusive post-studies, several commentators have stated grit is “overrated” and “limited” (Useem, 2016). Despite this, I have found this new outlook of positivity refreshing. Perseverance enables me to fight through the stresses of failures. Grit has taught me the passion I have for my chosen career should drive me to take control of my own successes. As Duckworth (2013) has emphasised, “where talent counts once, effort counts twice.”


Personal Development Plan (PDP)
	1st Priority 

	Skill
	Develop a network 

	Current Ability 
	Own a limited network, consisting of friends/family only. I have not worked in many places so have not had chances to make professional contacts. 

	Target Ability 
	Build a diverse network, consisting of strong and weak ties. Contacts should not be too similar to me. 

	Development Opportunity 
	Curate conversations with future employers. Attend events; conferences, talks and job fairs. Attend events for aspiring teachers. Volunteer at multiple primary schools to meet workers in my chosen field. 

	Criteria to Judge Success
	Build a network map, illustrating strong and weak ties, professional and personal contacts. The map should grow steadily after attending events.

	Time Frame
	Until December 2022 (University end)

	Evidence
	Career opportunity rises due to a contact



	2nd Priority 

	Skill
	Build curiosity quotient

	Current Ability 
	Not willing to step outside comfort zone. Believe everything has a fixed solution and rarely think outside the box. Would prefer to avoid unpredictable situations rather than explore alternate solutions. 

	Target Ability 
	Adopt a curious mind-set and not limit myself to choosing the obvious route. 

	Development Opportunity 
	Travel by bus. Engage in friendly conversations with new people. Attend monthly book/coffee club. Visit museums and tourist attractions. Volunteer to work in a range of places; café, care home, library etc. 

	Criteria to Judge Success
	A change in attitude. Take a self-evaluation after the time frame; Am I willing to new opportunities? Am I more open to the opinions of others? Do I consider alternate routes to a problem difficult to solve? 

	Time Frame
	Assess change up until 2nd term of 2022 (August 2022)

	Evidence
	Recall 3 times I considered a solution to a difficult problem. 



	3rd Priority 

	Skill
	Develop Grit

	Current Ability 
	Constant negative self-talk which makes it hard to stick to long-term goals and causes procrastination. 

	Target Ability 
	Increase in self-esteem. Gain an ability to keep going despite adversities.

	Development Opportunity 
	Practise completing uninteresting tasks. Spend more time on tasks. Surround myself with gritty people. Practise optimistic self-talk.

	Criteria to Judge Success
	The Grit Scale. My current Grit score is 2.20. After the time frame, take the test again. 

	Time Frame
	Assess changes up until 2nd term of 2022 (August 2022)

	Evidence
	Grit score should increase. New ability to complete tasks. Decrease in limiting beliefs. 








Conclusion
In a world where jobs are predicted to be replaced by technology and artificial intelligence, one aspect of human nature that will set us apart is our ability to be curious. Ask questions. Be inquisitive. Letting go of the idea that our plans will cover every eventuality enables us to adopt curious mind-sets. Curiosity allows us to branch out and connect with people of different lifestyles, building chances for deeper and more beneficial networks. Life is unpredictable, completed with challenges and failures. A positive attitude reinforced with resilience is vital for one to unlock their full potential. This can be emphasised through the Duckworth Grit scale which suggests effort is needed to overcome adversities and persevere. These skills of curiously, grit and forming connections enhance not only one’s employability skills, but their outlook on life. I plan to progress my personal employability through developmental opportunities mentioned in my PDP; attending clubs, events and conferences, volunteering in different spaces and incorporating positive psychology. 
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