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1. [bookmark: _Toc70714159]Introduction

    Employability is a a word that can be used differently according to the context. In this following report ,the subject of discussion will be employability related to higher education where according to Yorke M.(2004) ,employability can be defined as a set of achievements  -
Skills,  understandings and personal attributes that make graduates more likely to gain employment and be successful in their chosen occupations which benefits themselves , the workforce , the community and the economy.

 In this case , employability is not just about finding a job and getting it, but  is about a set of skills and attributes that can help you gain a better job and to succeed furthered in life .

This report is going to present a number of four articles that will discuss about the employability . At the end of the report I will be analysing my own employability skills.


2. [bookmark: _Toc70714160]Article 1

The first article of this report is presented in a journal as being part of Higher Education Research & Development. The article “ The graduate attributes we’ve overlooked : enhancing graduate employability through careers management skills “ brings in to the readers eye the recent changes that are pressuring the university’s to  create graduates that have both generic skills but as well practical skills and combined will create a more productive employee.

In this article is shown that UK government launched programs where students can apply for in order to cover their studies fees and achieve a degree.

Even if the students in some of the cases think that having a university diploma is enough to find a job,  the   study shows that employer are asking for something extra for them to be suitable candidates for the role.

The article suggests that the graduates in order to become wanted by the employers ,they should be able to self-manage ,have a social and economic skills and beep able to create and have a perspective of carrier building . University has to fully engage with the graduate employability agenda ,carefully integrate of the career management skills development into corses starting from the first year if is necessary with ongoing input feedback from the university ,staff and students and industry carriers.
Suggested initial step would be the trialling of career management program with one or more numbers of courses inside the university program. To investigate how beneficial this program and how this is helping the students in short or long therm for their employment path there can be used the longitudinal tracking.

 The article can be found at: Ruth Bridhestock (2009) The graduate attribute we’ve overlooked :enhancing graduate employability through career management skills, Higher Education Research &Development , 28:1 ,31-44, DOI: 10.1080/07294360802444347

                                         

3. [bookmark: _Toc70714161]Article 2

I would like to bring in attention the situation with Job Plus and the support that they provide for different job seekers. The  Jobcenter  Plus is offering different learning programs to adults that can do training helping them to achieve new skills in order to progress in the wanted career.The Gateway Qualification  has a numerous range of fully funded AEB provision. Assesment and teaching will be cross referenced along multiple learning aims ,this is ensuring learners that they can maximise their time and learning achievement. Co-teaching options are provided and this is generating a staff efficiency whilst maximising funding opportunities.

The providers are  working very close connections with JCP during this program ,as well adults can learn several skills that can be successfully included in employability skills ,personal and social development ,functional skills (maths ,English), vocational tester.

The focus will be more on  the  the way that a  CV can be boosted in the top preferences of the company that is offering the job and the subjects employability skills.

The focus of Gateway Qualifications is aiming to embed several skills like communication,  personal  development, team working ,personal development  all of this part of the qualification to be offered in order to help with a more successful rate of employment.

Full article can be found
https://www.gatewayqualifications.org.uk/advice-guidance/delivering-our-qualifications/using-our-qualifications/jobcentre-plus-programmes/

https://www.gatewayqualifications.org.uk/qualification-area/employability-and-enterprise/

            
4. [bookmark: _Toc70714162]Article 3

 This article bring in the prim plan the fact that employment market it is full of graduated students that have a good degree and a good qualification but in many cases this is not enough and the employers are looking for something extra. 

Recent studies and researches had showed that the employers had reported a big gap between the content of the degree program that could turn the graduated in to a good candidate for the role and the student that just graduated a diploma. It is not enough to only obtain a university degree in order to make sure you are the right candidate for the job. 

Different range of carrier advices can be offered by the university for the students like networking, mentor support and other activities that involve extracurricular and off campus work , internships .

In the CV will be followed a format that can help to boost in employment or can bring a total fail, even if degree is hold in the employment area suggesting that academic qualification are hold work experience plays a equal role . Volunteer and internship roles are bringing a big boots and the organisation will show a lot more interesting in candidates that have a background. For sure a academic performance combined with extracurricular activities has been proven in multiple occasions to lift the employers level of interest towards the candidate. However there is not a research that will directly compare how different types of work experience might be evaluated. A dream job can be backed-up by a good CV.

This article can be read here: https://theconversation.com/students-this-is-how-you-can-stand-from-the-crowd-in-a-very-competitive-job-market-112541


5. [bookmark: _Toc70714163]Article 4 

The Guardian is presenting our fourth article the impact of Covid-19 on the employment area. In this article we are going to find the  major impact and consequences of coronavirus lockdown over the employment industry, the statistics are showing us that almost three quarters of millions jobs had been shed from company payrolls starting with March 2019. Most of the employees had been hard hit by this sudden job cut , where people been forced to take new jobs in totally different areas ,they had to readapt to the new work force demand. Others have been struggling with underemployment and had a hard time paying bills despite that they had still worked. Even in fat that the number of employees losing their jobs had begun to slow down  there are fears that the ending of furlough scheme could lead to further more  redundancies – with a report finding that as many as a third of UK employers expect to cut jobs. 

At the end of the article we are going to find stories with people that had to use their skills and readapt to the working demand of the times. The flexibility of some had crated for the’ a chance to develop new skills or to use the one they had in different areas.

The full article can be found in the following link : https://www.theguardian.com/uk-mews/2020/august/11/stories-of-jobseekers-show-true-impact-of-covid-19-on-employment

6. [bookmark: _Toc70714164]Analyse of own employability skills


When is about analysing my own employability skills I do think that I can make a clear picture about myself when I need to present as part of my interview process . Over the last decades due to the nature of my jobs I had gained some skills that could boost my CV.

Living in different county’s hade given me the possibility to learn fluent 4 languages and in a city like London this can be a grate plus that the employers are going to look at.

My first job n London was as sales assistant in Selfridges and after just 1 year I become an assistant manager and after another year I become manager of the concession I was working at. All of this I had done without having a degree in management just the training in the working place and knowledge of products and customers demand.

After a few years I decided that I want to start my own online business and I started studding business and management . I just finished the first year because I did not find it relevant for my business or for my day to day activity. 

After 3 years I realised that the online trading is not for me so I went to the Jocenter and with the guidance of an adviser I realise I am more in to helping other and I enjoy  having a job that matters and it is making the difference in peoples  life’s . This is how I ended up studding Health Care Management and found a job as recruiting students for different university’s. 

Because of the pandemic lockdown the company I was working for had made 3000 people redundant one of them was me as well, I had to find something new to do , so I decided to open my own company and find contracts with university  and make the best out of a bad situation.



7. [bookmark: _Toc70714165]Conclusion 

During this report ,I presented four articles regarding employability from different range of sources. In the first article ,it is a research  presented in to a journal that brings in to the prim  plan the necessity of universities not just to bring graduates on the market ,but to bring graduates with employability skills on the market. 

In the second article  , I present the opportunities of Job Plus and how they can help adults to follow classes that could boost their skills to find a job .

In the third article I present the cruel situation on how students come on the market to find jobs  , but they do not have the necessary skills. In this article is also mentioned the importance of volunteering or even an internship that could offer employability skills .
In the fourth article we have been discussing about the impact of Covid-19 and lockdown impact over the the employees and what they can do during this uncertain times.

At the end of this report I brought in prim plan my own employability skills and discussed about. I relate with some of the themas included in. T the above article and I showed as well how a lot of them applied in my life as well and I hade to face.

I do consider that each one of us need to have strong skills in order of achieving and penetrate the jobs market ,is needed to know how to build a CV and how to apply our knowledge .
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