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[bookmark: _Toc8211905]Introduction
Skills are the combination of knowledge and experience that the individuals gather during their academic learning and practical life. Some basic skills are common for all the jobs irrespective of their nature, activity, size and goal. In contrary, some other skills vary from job to job based on the nature of the job (Shealy, 2007). Hence, it is important for a graduate to identify and evaluate the skills that he/she have, the skills required to be gathered and the skills required for the desired job. Here, the starting point of these activities may begin with setting the personal and professional goal. Then the individuals will determine the skills required for that profession and demanded by the employers. After doing that, they can evaluate their position in respect to the skills required for that profession. Finally, they can set the plan and take the required action to develop and gather those skills. 
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Employability skills are the combination of knowledge and experience that the employers demand from a potential candidate who is searching for a job. Those skills help individuals to perform their professional activities in an effective and efficient manner (Eisner, 2010). So, employers can achieve their organization goals within due time and resources. Hence, it is important for a candidate to gather required skills for getting the desired job. In this section, I will discuss my professional goal, skills required for that profession, my current skills and the plan for gathering the required skills. 
[bookmark: _Toc8211907]My professional goal
From the very beginning of my graduate degree, it was my dream to be a mid-level manager in a reputed multinational company. For that purpose, I have been striving to gather the required skills and educational qualifications. It is stated by Tulgan (2016) that I am required to have some important skills and competencies to get a mid-level manager’s job in a multinational company. Among those skills and competencies, I already have developed some skills and some other skills need to be developed.
[bookmark: _Toc8211908]Skills required to get my desired job
According to Atasoy (2011), the mid-level managers of an organization have to perform various activities to achieve the goal of the organization. In achieving that goal, some skills help the managers to do their tasks more effectively. The graduates who want to get this job must have those skills and competencies. Again, the employers mention some of those skills in their vacancy announcement. So, some of the most important skills required for a mid-level manager job are given below.
Educational qualification: The basic educational qualifications that are demanded by employers for a mid-level manager job include the graduation and post-graduation degree (Shealy, 2007). The candidates with these degrees from a reputed university and some extracurricular activities are preferred by the employers. 
Strong leadership skills: The candidate must have the capacity to lead the workforce of the company. According to Rohaizat Baharun (2012), it is a general policy of a multinational company to take the mid-level manager to top based on their leadership and managerial capacities. The management of the organization has to accomplish its work by employees, so it is important to have the ability to lead, manage, control and motivate the employees in a proper way. 
Good interpersonal skill: Interpersonal skills refer to the skills required to manage a good relationship with other people. The mid-level managers of an organization have to maintain a good relationship with the lower-level employee and the top level authority (De Oliveira, 2016). So, they must have interpersonal skills to properly maintain a good relationship with other employees.
Managerial ability: According to Cain (2013), the managerial ability is one of the most important skills asked by employers when hiring individuals for their organizations. It is the skill to effectively manage all activities and people of the organization. By dint of this ability, a manager can manage, lead, control and direct other people properly. Again, they can make an organizational decision properly to achieve the goal of their organizations. 
Personal characteristics: Some people are naturally suited for some specific jobs than other people. For example, an extrovert people are more suited for a marketing officer than an introvert people. So, personal characteristics are important for performing the work of an organization properly. According to Shealy (2007), the mid-level manager job requires personal qualities that include empathy, persuasiveness, focus on goal, sympathy and integrity. The candidates having these characteristics have a higher possibility to be recruited as a mid-level manager in any organization. 
Analytical ability: The analytical ability of employees help the organization to achieve a goal or to solve a problem. Through this skill, the individuals can see one thing from a different angle, which in turn open many doors for the organization. The skill helps the employees to analyze the situation and trend of the market and the demand of the customers. Such knowledge help them to take appropriate strategy to achieve their organizational goal. According to Gallagher (2016), the analytical ability helps the mid-level manager to take proper strategy by analyzing different situations of the organization.
Communication skills: Communication is the heart of the proper flow of information throughout the organization. The lack of proper communication skills hinders the achievement of the organizational goal in different ways (Bates and Basch, 2003). This skill is demanded by employers when hiring individuals for a mid-level managerial position. This skill is important to maintaining proper communication with the lower-level, peer and higher-level employees of the organization. 
Problem-solving ability: In our daily life, we face various favorable and unfavorable situations. Hence, we have to make an effective decision to overcome the unfavorable situation. By the same way, the organizations have to cope with different difficult and challenging situations. The management has to make the appropriate decision in a bad situation of the organization (Cain, 2013). That is why the problem-solving skill is asked by employers when hiring people. 
Decision-making skill: Decision can bring success or failure for an organization. So, it is important to make an appropriate decision for the organization. The employers demand this skill when hiring individuals because this skill helps the individuals to analyze the situations, predict the future and make the proper decision for the organization (Gallagher, 2016). In order to make an appropriate decision, the managers have identified and evaluate different alternatives of the decision. Then they select the best alternative for the organization.
Presentation skill: Through this skill, a person can present a bad situation in a good manner. After making the decision, the managers have to communicate it with other individuals and convince them. So, by this skill, executives will be able to persuade the intended individuals to achieve the organizational goal (Bates and Basch, 2003). That is why employers demand this skill for a managerial job.
Listening skill: The listening skill helps the individuals in hearing a problem or situation clearly. Good listening skill is important for a manager for various reasons. For example, the skill helps the managers to hear the query and demand of employees, suppliers, customers and the stakeholders of the company. Then they can make an appropriate decision or take action to handle that situation (Salome, Osita and Marcel, 2012). Again, solving organizational skill require a good listening skill. For these reasons, the employers put them when announcing the vacancy of their organizations.
Technological skill: The managers of organizations must have a proper and extensive understanding of technology and its usage. The present era is the era of globalization. And the heart of globalization is the use and development of technology (De Oliveira, 2016). So, the managers must have knowledge about some common technologies, their merits and demerits and the alternative to them. For example, the managers must have knowledge about the computer and internet to manage organizational activities and maintain a proper relationship with employees.
 Motivation: According to Gallagher (2016), the motivational skill is the skill that helps a manager to reduce work pressure, monotony and burden of the employees. As the managers have to achieve organizational goals through other people, they must have the ability to induce other employees toward the achievement of organizational goal. Here, the manager can use different reward packages and motivational speech to inspire the employees. For this reason, motivational skill is required by employers for a mid-level manager’s job.
Emotional intelligence: Emotional intelligence is the ability of individuals to manage their emotions and the emotions of other people. According to Eisner (2010), the manager who possesses emotional intelligence is more successful in making a proper decision and achieving an organizational goal than those who do not possess the same. This ability help the employees to keep their personal life out of professional life. Otherwise, there is a huge chance of making the wrong decision.
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I have developed the following skills during my academic courses and practical experience to get my desired job.
Educational qualification: I am near the completion of my graduation degree. After that, I will pursue my post-graduation degree from the same reputed university. I hope that after the completion of required degree I shall be able to get my desired job.
Interpersonal skill: I have enough confidence that I possess the required interpersonal skill to get my job. Because of there no bad record about my behavior with other people. I have been able to maintain a good relationship with my teachers, friends and my neighbor.  
Personal characteristics: I am always a goal and target-oriented. I have the ability to focus on the achievement of my goal. For this reason, I have scored a good result in my previous exams. Again, I have the empathy for other people. 
Communication skill: I have effective communication skill which I have gathered from the courses of my academic life. For this reason, I have been able to arrange several programs at my college.
Analytical ability: From the courses of my academic life, I have gathered analytical ability. So, I believe that employers will be happy to see my analytical ability.
Problem-solving skill: During my life, I have solved different real-life problems. Again, I have helped many friends in solving their problems. So, I believe that I shall be able to fulfill the demand of the organization.
Decision-making skill: During my school, college and family life, I have made much effective decision that led brought pleasure and success in my life. For example, my decision to be a mid-level executive is appreciated by my family members.
Presentation skill: During my graduation courses, I have faced various presentation programs through which I have gathered the basic skills required for an effective presentation.
Technological ability: I have completed some courses on technologies and their effective usage. So, through this knowledge, I shall be able to meet the need of my employer.
Motivational skill: I have run many social organizations during my graduation degree. During that time I have achieved my target through other people. Which has been possible due to my motivational quality.
Listening skill: I think that I have a good listening skill to hear the query of other people and handle the situation. In my life, I have solved many problems easily due to my listening skill. Again, for this skill, being able to capture the speech of other people quickly and effectively.
[bookmark: _Toc8211910]Skills I need to develop and how I will develop
I am required to develop the following skills to get the desired job. In order to achieve that target, I avail the free time after my graduation degree. I think that I have required time and resources to develop the required skills.
Emotional intelligence: I have an emotional weakness. Because I am easily convinced my other people and put belief upon their speech. However, through proper training and development opportunities, I shall be able to overcome this problem (Tulgan, 2016).
Leadership quality: I am not a perfect leader. Because I have not been able to demonstrate leadership in my professional life. So, I think that proper training and participation in a professional seminar will help me to gather the quality of a good leader (Rohaizat Baharun, 2012).
Management ability: I have managerial ability to handle the activities of a mid-level manager’s job. But I do not possess all qualities required to handle the entire organization. However, proper training and routine work will improve this quality.
Analytical ability: The proper analysis requires a deep understanding of the situation and the ability to see the same issue differently (Atasoy, 2011). I have the basic analytical skill, but I need more analytical knowledge to make a proper decision. 
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To sum up, the skills and qualities that are demanded by employers to properly perform their organizational task are known as employability skills. I have completed the report from an employer’s perspective. I have a desire to be a mid-level executive manager. For this desire, I have developed some skills and need to gather some other important skills. So, I can hope that after the completion of my post-graduation degree and the development of required skills and competencies, I shall be able to get my desired job.
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