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Introduction 
This report examines the employability requirements for the Practice Nurse position in a GP surgery in Wolverhampton and assesses my current progress toward this career path. I will examine the personal, clinical, and professional skills required in primary care using a current job description and national guidelines for general practice nursing. I then compare these expectations to my qualifications, experience, and transferable skills to identify strengths and gaps in readiness for practice. Based on this analysis, I present a five-year action plan that outlines how I will develop my personal brand and professional identity, as well as how purposeful networking will support my success as a Practice Nurse.

Job role and employability skills (around 300 words)
Totaljobs. (n.d.) Practice nurse jobs in Walsall. Available at: https://www.totaljobs.com/jobs/practice-nurse/in-walsall (Accessed 30 March 2026).totaljobs
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The advertised position is for a Practice Nurse at a large, training GP practice in Wolverhampton that serves approximately 11,600 patients. The job description emphasises responsibility for providing high-quality person-centred care, contributing to chronic disease management, and ensuring that services are effective, safe, responsive, caring, and well-led in accordance with modern NHS standards. Working within the General Medical Services contract and Quality and Outcomes Framework, using Patient Group Directions and Patient Specific Directions, and adhering to local policies and protocols to provide evidence-based care are all part of the role. A Practice Nurse's core employability skills include professional values, clinical competence, and non-clinical capabilities (jobs+4). The key capability domains for general practice nursing, according to national frameworks, are collaborative working, health promotion, holistic assessment, condition management, and leadership. As a result, essential skills include effective communication, motivational interviewing, health coaching, safe clinical decision making, and the ability to plan and prioritise a busy workload while keeping accurate records. The position also requires IT literacy to use electronic patient record systems and data for quality improvement, as well as a commitment to ongoing professional development. Personal qualities such as empathy, respect, cultural sensitivity, resilience, and ability to work independently and collaboratively are crucial for health professionals. Because the practice describes itself as a "friendly and supportive GP practice" that values training and development, they are likely to look for candidates who are eager to learn, flexible, and have leadership potential to help improve services. These employability skills extend beyond technical nursing tasks to include broader expectations of professionalism, reflective practice, and contributions to patient-centred primary care.




Evaluation of my skills
To assess my readiness for the Practice Nurse role, I considered my current qualifications, experience, and transferable skills, using the job description and general practice nursing frameworks as benchmarks. I am pursuing a BSc in Health and Social Care, which is expanding my knowledge of health policy, safeguarding, person-centred care, and evidence-based practice, all of which are applicable to primary care nursing. My experience as a support worker has helped me improve my ability to form therapeutic relationships, provide reassurance, manage difficult situations, and communicate with service users, families, and professionals. These experiences reflect the role's emphasis on compassionate, patient-centred care and effective communication. Based on informal self-assessment and feedback from colleagues and tutors, I identified communication, empathy, and reliability as key strengths. I am comfortable communicating with people from various backgrounds, explaining information clearly, and actively listening to their concerns, which is essential for health promotion and chronic disease review consultations. I also demonstrate strong organisational skills by balancing academic studies, work, and family obligations, indicating the ability to manage a diverse caseload and meet deadlines. My customer service experience has helped me develop professional skills in dealing with complaints and resolving problems, which are useful when dealing with patient enquiries in general practice.
However, there are significant gaps when compared to the person specification for a registered practice nurse. The role necessitates NMC registration as an adult nurse, competency in areas such as immunisation, cervical smears, long-term condition reviews, and knowledge of the GMS contract and QOF indicators, all of which I do not currently possess. I also need more experience working in primary care settings, learning how to use GP clinical systems, and understanding how multidisciplinary teams operate in general practice. While my current course provides theoretical foundations, I need to advance to a pre-registration nursing program to gain the necessary clinical skills and registration.sussextraininghub+3 

My digital skills are adequate for using Microsoft Office and virtual learning environments, but I would benefit from additional training in using clinical software, interpreting data, and contributing to audits. Another area for improvement is my confidence; while I can speak in small groups, I get nervous in larger, interprofessional meetings. Overall, my evaluation indicates that I have a strong foundation of caring characteristics and transferable employability skills, but I will need formal nursing education, supervised clinical practice, and targeted skill development to meet the full expectations of the Practice Nurse role.

Action plan and timeline 
In light of this evaluation, I have devised a plan of action that will take me to the point where I can become a practice nurse in the next five years. My objective is to finish my Bachelor of Science degree in Health and Social Care with good grades within the next year. In addition, I want to continue developing my academic writing skills, critical thinking skills, and understanding of health and social care policy principles. To supplement this, I will look for work in a general practitioner (GP) practice or community health setting, either on a part-time or voluntary basis, such as a healthcare assistant position, in order to acquire knowledge about primary care workflows and to build experience that is pertinent to future applications.  
My top priority will be to secure a spot on a postgraduate entry program or an adult nursing degree program that will lead to NMC registration during the middle term, which involves the second and third years of my nursing career. During my training, I will choose to complete placements in general practice, community nursing, and long-term condition management whenever it is feasible. This will allow me to develop skills in areas such as assessment, health promotion, vaccinations, and chronic disease reviews. In addition, I will finish the required training, which includes basic life support, infection prevention and control, and safeguarding, and I will look for opportunities to attend additional classes in areas such as motivational interviewing and behaviour change counselling, both of which are beneficial in primary care.



In the longer term (years four and five), once I have completed my nursing education and become a newly qualified nurse, I intend to submit an application for a preceptorship or a junior Practice Nurse position within a general practitioner practice that provides mentoring and structured professional development. I intend to work towards becoming competent in cervical screening, childhood immunisation, and travel health by adhering to national guidelines and local competencies. Additionally, I intend to document my progress through reflective accounts and feedback. During this time period, I will keep a portfolio of evidence that is aligned with the General Practice Nursing Career and Core Capabilities Framework. This portfolio will demonstrate my growth in areas such as individualised care, assessment, condition management, and leadership.(Sex Training Hub Plus Two) 

A number of essential resources are required in order to accomplish this plan. These resources include financial assistance for tuition, access to student services and career advice, supervision from mentors and practice assessors, and time that is specifically set aside for learning and introspection. The action plan will be reviewed every six months, and I will make adjustments to the goals based on feedback, opportunities, and emerging interests. However, I will always keep the long-term goal of becoming a competent and confident Practice Nurse at the centre of my professional development.

My personal brand 
My emerging personal brand as a future Practice Nurse is centred on being a compassionate, reflective, and community-focused practitioner who is dedicated to continuous learning. Through my current support worker role and academic studies, I present myself as someone who cultivates trusting relationships, communicates warmly and clearly, and treats everyone with dignity and respect. I want employers to see me as dependable, organised, and proactive, capable of adapting to change and contributing positively to team culture.
To articulate this brand, I will create a concise professional profile for my CV and online platforms that summarises my values, experience, and career goals in accordance with best CV practices. This profile will highlight strengths in person-centred care, collaboration, problem solving, and a keen interest in primary care and chronic disease management. I will reinforce my brand by aligning my actions with these messages, such as seeking feedback, reflecting on practice, and participating in professional development opportunities. Over time, my personal brand should tell a consistent story of progression from support worker and student to confident registered nurse with a strong commitment to quality improvement and patient empowerment in general practice.

Promoting my professional identity;
Promoting my professional identity entails communicating my skills, values, and goals clearly to potential employers and professional networks. First, I will tailor my CV to Practice Nurse roles by highlighting relevant skills, achievements, and placements from the job description, as well as providing a clear, structured layout that highlights education, employment, competencies, and continuing professional development. In my experience descriptions, I will use action verbs and outcomes to show how I positively impacted service users and teams. 
Second, I plan to create a professional LinkedIn profile that mirrors my CV but allows me to explain my motivations for working in primary care, share learning reflections, and connect with nurses, GP practices, and professional organisations. To demonstrate my commitment to the field, I plan to upload evidence of training, certificates, and volunteer work, as well as participate in relevant groups or webinars. As my career progresses, I will be able to build an e-portfolio to store reflective accounts, feedback, and examples of quality improvement projects that demonstrate leadership potential. By consistently communicating my identity in written documents, online platforms, and in person, I will increase my credibility and visibility as a developing general practice nurse.


Building networks for successful employment;
Effective networking is essential for securing employment and ongoing development in primary care. I plan to build my professional network through several strategies. During my current studies, I will engage actively with academic staff, guest speakers and placement supervisors, seeking advice about routes into general practice and asking for feedback that can inform my development. I will also attend careers events, practice‑nurse open days and local training hub sessions where I can meet GP practice managers and Practice Nurses, learning about their expectations and demonstrating  
Online networking will complement face‑to‑face contacts. I will connect with professionals I meet on LinkedIn, follow organisations such as Skills for Health and local training hubs, and participate in online forums related to general practice nursing. These networks can provide information about vacancies, mentorship opportunities and emerging initiatives such as new models of chronic disease management. Within future placements and employment, I will contribute positively to team meetings and multidisciplinary discussions, recognising that reputation within local networks often influences recruitment in primary care. By nurturing relationships over time, I aim to create a supportive network that both opens opportunities and enhances my ability to provide coordinated, patient‑centred care. 

Conclusion;
This report investigated the Practice Nurse role in a Wolverhampton GP practice and the employability skills required to provide high-quality, person-centred care in primary care settings. By assessing my current strengths and development needs, I discovered a significant gap between my current role as a Health and Social Care student and support worker and the expectations of a registered Practice Nurse, particularly in terms of NMC registration, clinical competencies, and primary care experience. However, the analysis reveals that I have valuable transferable skills in communication, empathy, organisation, and teamwork, which serve as a solid foundation for future practice. 
The proposed five-year action plan outlines a realistic path to achieving this career goal, including additional study, clinical placements, and structured competency development. Along with this, I've thought about how to create a cohesive personal brand, promote my professional identity through CVs and online profiles, and establish networks that will help me find work and advance in general practice nursing. Finally, by engaging in continuous learning, reflective practice, and purposeful networking, I hope to establish myself as a competent, confident, and compassionate Practice Nurse who can make a meaningful contribution to improving health outcomes for patients in the community.
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Job summary

We are looking for an enthusiastic. experienced practice nurse to join our friendly and supportive GP
practice. We are a closely knit team that takes pride in patient care. We are atraining practice and we
actively support our staff to develop them

The Practice nurse s vital in delivering high quality care to our patients. We are alarge practice of
approximately .60 patients

Main duties of the job

The Practice nurse will be vitalin Chronic Disease management. Knowledge of the GMS Contract. e.g.
the Quality and Outcomes Framework, is avital element of the post. The Practice Nurse will ensure care
for patients is delivered under agreed guidelines (PGDs and PSDs)

About us

Tettenhall Medical Practiceis alarge GP practice n leafy suburb of West of Wolverhampton serving
around 11,500 patients. The practice is based in an NHS Estate with afriendly and supportive team. The
workload in general practice is continuously evolving and we are in the process of re-structuring to
strengthen our clinical tearm to help cope with these changing dynamics and to continue providing a
great service to our patients.

We are looking for applicants with initiative, enthusiasm and apleasant personality with leadership skills
who can manage different tasks tofill this key position within our practice.

Details
Date posted

27 February 2026
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