Task 3 – Source Evaluation Template 
Student Details
Name and student ID: 2536090
Topic chosen: The Impact of Employee Motivation on Organizational Performance
Title of source: “Employee Performance: The Effect of Motivation and Job Satisfaction”
Author(s): Deden Andreas
Year published: 2022
How did you find this source?
(e.g. Google Scholar, library database, google)
Google Scholar (used these key words for searching the article: employee motivation, job satisfaction, and performance)
Why did you choose this source?
(Think about relevance, credibility, usefulness)
Choosing this source involved directly examining the link between motivation and job satisfaction with employee performance, which is a core issue in organizational behaviour. It gives empirical evidence based on regression analysis so it is very relevant and useful in academic works related to HR and management.
Is it relevant to the topic? 
Yes, it's very applicable. The article is about the relationship between employee performance and motivation and job satisfaction, which is the topic of discussion. Employes statistical testing to establish that both factors are significant in affecting performance, and the factor of “motivation” has the greatest effect. This renders it an immediate application in the study of workplace productivity and employee psychology.
Is this a useful article? 
It is very useful as it is a mixture of theory and quantitative research. This study not only analyzes the motivation, satisfaction, and performance concepts but also uses regression analysis on actual data provided by the employees. This twofold strategy enriches its pedagogic content and yields useful feedback that can be put into practice in organizational environments.
Is this an academic source?
Yes, it is an academic source. The article has been published in a peer-reviewed journal named PRODUKTIF: Jurnal Kepegawaian dan Organisasi. 
When was it published? Is it recent enough? Why?
The selected article was published in June 2022. Hence, it is withi th last fie years tenure. Thus, it is a correct source to be considered due to its recent publication date. The contexts and application of human resource development and its management is being changed drastically with time being. Hence focus on a recent article can be beneficial enough to have idea regarding the current trend in the marketplace. The recent publication of this article is establishing its credibility to explain the current aspects and working process of Moden workforce management in workplace. 
Author Credibility
Who is the author? What are their qualifications or expertise?
Deden Andreas is the author from Universitas Singaperbangsa Karawang, Indonesia. The author has a good practical and theoretical knowledge and experience in organisational ad management studies. Such knowledge depth is supporting the concerned article to articulate best findings. 
Reliability
Is the source reliable? Why?
(Consider journal, publisher, peer review, citations)
The source is trustworthy because it is from a peer-reviewed journal, the study employs accepted research techniques (quantitative regression analysis), and it references several scholarly sources. The structured method used, the statistical testing performed and its publication in an academic journal make the findings reliable and convincing to be applied in academic work. 
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