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WHO IS A MENTAL HEALTH NURSE?
Mental health nursing is a specialist branch of nursing practice which involves taking care of patients suffering from a psychiatric problem to aid them in their recovery and boost their overall standard of living. Nursing professionals have an extensive understanding of the evaluation, prognosis, and management of mental diseases, which allows them to give specialised assistance to individuals suffering from these conditions. They often collaborate with other medical practitioners as part of the healthcare group to achieve the best possible therapeutic solutions for these patients they serve. Thus, a mental health nurse is considered a specialist nurse who predominantly focuses on patients and clients’ psychological wellbeing and emotional health. The role of a Mental Health Nurse is to develop impactful rapport with mental health service users and their family members or caregivers (Blythe and White, 2012). This may include assisting them in taking their prescribed medications properly, informing them about appropriate therapeutic interventions, or referring them to social or recreational activities. This will encourage and facilitate the individual's healing while leading self-sufficient and meaningful lives. It is worth noting that developing trusted relationships rapidly (Hurley, 2009) and assisting people in understanding their circumstances and obtaining the optimal practical conclusions (Gunasekara et al., 2014) are essential to success.

EMPLOYABILITY SKILLS AS A MENTAL HEALTH NURSE
Numerous factors might influence the decision to pursue a profession in mental health nursing. Nonetheless, it ultimately provides you with the opportunity of making a significant difference while also providing you with a great deal of versatility and a profession with a great job market. The most common method to becoming a mental health worker is enrolling in a university's degree programme. Nursing partner internships and physician student traineeships are two alternative options for entering the field of psychiatric nursing. However, educational credentials are not the only things that matter. Communicating with others and building relationships is essential, as is exercising sound judgement to train, counsel, and direct others (Morrissey and Callaghan, 2011). Employability skills are critical in pursuing more mobility and higher earnings. According to Furnes, Kvaal and Høye (2018), compassion, sympathy, and a sense of moral responsibility while dealing with patients and their families are essential nursing skills. Aside from this, nurses should be able to interact effectively with individuals from various cultural, ethnic and religious origins who may have a variety of characteristics. They must equally educate and advise clients, relatives, and other healthcare team members. Sisodia and Agarwal (2017) confirm these when they make mention of some academic and employability skills needed. The following are some examples: communication skills, empathy with patients and the situation they're in, teamwork, critical thinking and problem-solving skills.
COMMUNICATION SKILLS
Communication is vital for all rehabilitative procedures (Furnes, Kvaal and Høye, 2018). The understanding and social skills that a nurse or a caregiver employs while communicating with a patient suffering psychological health difficulties or anxiety are critical components of effectively assisting the individual and promoting a healthy relationship between the nurse and the client. Someone can be impacted by a mental condition irrespective of age, ethnic origin, or socioeconomic class. This has necessitated the need for a mental health worker to deal with a wide diversity of persons who come from a vast number of diverse cultures. The research conducted by (Moran, Enderby and Nancarrow, 2011) revealed that strong verbal and written abilities were regarded as fundamental qualities. It is a challenging primary care arena in psychiatric hospital environments to give emotional and technical assistance to agitated persons while also providing adequate personalised help to each person. Communication has been identified as among the four essential care abilities. It was established that employees' individual qualities are unintentionally (inherently) related to the effectiveness of interaction among assistance and certified professional personnel and their clients (Cleary, Horsfall and Happell, 2012). A general practitioner or nurse's conversation with a client or patient can have various distinct effects on the individual's psychological wellbeing (Stensrud, Mjaaland and Finset, 2012). Thus a mental health nurse should possess exceptional interpersonal communication abilities when interacting with patients and their families since employing excellent skills in communication in psychiatric encounters may lead to better health outcomes and better contentment (Papageorgiou, Loke and Fromage, 2017).
EMPATHY 
Empathy is the ability to understand the patient’s personal experience without bonding with them; it constitutes a vital communication skill for a health professional, including three dimensions: emotional, cognitive, and behavioural (Moudatsou et al., 2020). It has been characterised as the capacity to comprehend and appropriately recognise others emotions, resulting in a connected reaction on the part of the spectator (Sinclair et al., 2017). The notion of empathy is regular among healthcare practitioners. It has been demonstrated that health professionals with a high level of empathy are more effective in eliciting therapeutic change. The empathic expert understands the demands of the healthcare users, as they feel free to voice their concerns and views. The personality and method of a nurse impact each element of health treatment provided to service users and their relatives. As some may believe, an empathetic demeanour is no longer an antiquated remnant of the past. For the healthcare industry to regain and maintain public confidence, future professionals must comprehend the physiological and technical repercussions of abandoning empathy during their training and practice (Riess, 2010). Also, in a critical healthcare context, finding the opportunity to focus professionally may demand that nurses confront complex management systems and participate in meaningful dialogue with colleagues on the team. It will undoubtedly involve enthusiasm, empathy, communication with and listening to persons hospitalised for psychiatric medication, and self-care (Gunasekara et al., 2014). 
TEAMWORK
A nursing group's ability to work together is critical. It improves medical protection, lowers injury, and speeds up the restoration of the patient's health. Additional benefits include facilitating the complicated demands of individuals, improving treatment, raising employee career fulfilment, and ultimately improving the institution's overall performance (Furukawa and Kashiwagi, 2021). Also, a sense of belonging may be conveyed through teamwork, which can create an atmosphere in which practical medical training through experience can occur (Cleary et al., 2011; Deacon and Cleary, 2013). In contrast, an absence of cooperation has been shown to impair job satisfaction, lower output, and raise disagreement among groups (Sisodia and Agarwal, 2017). It is thought that teamwork is typically learned via experience than through instruction.  Team-building activities include reviewing scenarios and case analysis in detail and gaining practical experience through group projects (Stark et al., 2002). There is a significant role for team-oriented training in healthcare because patient safety and outcomes are dependent on the effectiveness of interdisciplinary teamwork. Throughout a nurse’s career, they will be supported by a heterogeneous group that includes mental health specialists, physiotherapists, general practitioners and medical attendants. In a study conducted by Gunasekara et al. (2014), nurses stressed the need for practical cooperation to provide excellent and empathic healthcare services. Thus, individuals looking forward to being mental health nurses must consciously develop their teamwork skills by engaging in other activities that require teamwork to boost their employment chances. 
CRITICAL THINKING AND PROBLEM SOLVING SKILLS
Critical thinking has long been among the best ways for healthcare workers to enhance the reliability of care they give to patients (Gloudemans, Schalk and Reynaert, 2013; Hung, Tang and Ko, 2015). Almost all firms rely on problem-solving and critical thinking to maintain a commercial advantage. It contributes to the institution's growth and sustainability. In the health sector, where workers must deal with or engage diverse individuals in a dynamic setting daily, critical thinking is inevitable. Nurses use critical thinking to solve patient problems and in the decision-making process, and it is combined with creativity to produce a more effective outcome. Some people don’t like the same things as everyone else. They're critical thinkers, people who try to understand why things happen the way they do (Adam and Juergensen, 2019). This is a virtue that all nurses must have.

SWOT ANALYSIS AND PERSONAL DEVELOPMENT PLAN
According to the Foundation of Nursing Studies (2015), SWOT analysis is a common technique that enables you to conduct an in-depth examination of your motivations and how you view yourself. It has four components, Strengths, Weaknesses, Opportunities and Threats. A Professional or Career Development Plan is another such tool that assists nurses and midwives in identifying both short and long-term career goals that help them, their healthcare consumers, and the institutions they serve. It is a process of constant improvement involving planning, collaborating, acting and preparing. Nurse can work with their supervisor to set missions and targets for their career growth (Smith, 2014). Nurses must learn and keep current information, capabilities, competencies, methods, mindsets, and values to adjust to modifications in the approach used in delivering care and addressing such difficulties. As such, all nurses’ creation of a PDP has been necessitated.

THE WORLD OF WORK: MENTAL HEALTHCARE
WHO European Ministerial Conference (2005) stated that about 25% of people in Europe have a psychiatric issue at some point in their lifetimes. This is one of the main issues that each country in the region is dealing with. Currently, governments have seen the importance of good mental health for everyone. Thus, they have started funding cognitive programs and institutions, although insufficient funds negatively influence their career. It costs countries a lot of money to treat mental health problems because of money spent and lost productivity. Changes in demands of service users' health, increased degenerative disease frequency, and an elderly society with complicated requirements are other problems faced in mental healthcare. Furthermore, customer perceptions for elevated, readily available interconnected medical and social care have risen. Considering these challenges, among others faced in mental health work, it is expedient that individuals develop adequate academic and employability skills to work as mental health nurses before their employment.
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