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[bookmark: _Toc110119165]Introduction 
I will identify the key learning points from the online e-learning material I have gained by completing the Changemakers: building a personal brand for sustainable employment module. I will focus upon one topic area from each of the four units of the e-learning material to show my understanding. The topics I will discuss and reflect on are Unit 1-the boundaryless career, Unit 2- no one is an island. Unit 3-Idenifying career opportunities and Unit 4- Future me. I will then conclude by a reflection of my overall learning and how I plan to progress my personal employment in the future. 
[bookmark: _Toc110119166]Unit 1- Brand you – Topic 3- The boundaryless career
This unit looked at ambition, what drives you, boundaryless careers and boundaryless skills. There are different career types and not everybody makes the same choice. A traditional career is distinguished from a boundaryless career by the fact that individuals are not bound by a single employer or single occupation. The boundaryless career is not a single professional type, but rather a variety of career forms that defy conventional assumptions (Arthur and Rousseau, 2001). A protean career is when it is managed by the individual and not the organisation. It is believed that a person with a protean career prioritise their own self-fulfilment and psychological achievement over concerns and norms that originate from sources external to the individual (Career Research, 2016).
A Gig economy is a practice of getting work on a short-term, freelance basis. Technology is often used to connect workers and people who want to hire them (Everett, 2016). There are many advantages of the Gig economy such as the potential to benefit employees, firms, and consumers by making labour more flexible and adaptive to the individual’s lifestyle and commitments. The disadvantages of the Gig economy are the lack of benefits as the organisations do not provide benefits to their workers. Also, workers may feel a sense of isolation when working from home or a remote location 
This topic has taught me about the different career types which I was not aware of before. After taking the online quiz, I feel my career type right now falls in between traditional and boundaryless. I believe I am looking towards a career that is in the safety of an organisation but still have my options open. Although many view ambition differently, I do believe that extreme ambition is not always a good thing and can lead to negative outcomes however, being ambitious and aspiring can lead to good things in life. Those who are more ambitious do not seem to be unhappy or always want more because of it. Having ambition can help you remain motivated as you work towards achieving your goals in life. I think ambition is an important element when it comes to building a brand and becoming successful. 
[bookmark: _Toc110119167]Unit 2- it’s a small world topic 1- No-one is an island
This unit looked at network society and the importance of being able to make connections. Networks are global, from social networks to organisations and transportation systems. Networks are formed worldwide through businesses and other ways. When it comes to building a brand, making connections should be the main concern. In today’s competitive corporate society, developing professional relationships is crucial (Social Media & Influencer Marketing Speaker, Consultant & Author, 2019). Before diving straight into networks, we must take a step back and think about how we are going to make value judgements before diving into networks. The process of evaluation equips us with the tools necessary to evaluate, examine and identify the areas of worth professionally. The process of acquiring and analysing data in order to guide learning, decision making is referred to as evaluation. Evaluation is a methodical and planned process (dfitzgerald, 2021).
There are different types of evaluation, and the main 3 are goal based, process based, and outcome based. Evaluation is a useful tool for developing awareness of value judgments, which is beneficial for both personal and professional growth. These improvements approaches can serve to open chances and connections for you, as well as give you the stability to work with on going feedback for development. Analysing your personal and professional network gives you a window into your current activities, goals and network connections. People form relationships with one another with the aim of assisting one another in achieving professional goals. This is referred to as “networking” in the context of career development (Coursehero.com, 2022). Networks can support professional development and drive change. Barabasi’s analysis of success and performance provides an insight into how we can evaluate our connections, and how we can grow our networks in the future.
By completing this topic, I now have a critical understanding of the advantages of evaluation and its use in assessing and to create meaningful connections. I learnt about balance and how to attain optimal FLOW by utilising FLOW. The most important thing is to find a good balance between a challenge and a skill, never settling for anything less than our absolute best.  I am able to determine the importance of networks in my future professional development. In network society, one of the most important effects of globalisation is that it lets us build economic, social, and political relationships. Although there are many advantages, the negative of social networking is that it diminishes interpersonal communication abilities. It conveys inauthentic expressions of emotion and diminishes comprehension and reflection. 
[bookmark: _Toc110119168]Unit 3- opportunity knocks- topic 2 identifying career opportunities
This unit looked at the importance of creating your own luck and identifying career opportunities. LinkedIn is the most extensive and influential online professional network in the world. You can use LinkedIn to locate the ideal job and connect with other professionals and build existing ties as well as learn the skills necessary to advance in your chosen field of work (LinkedIn, 2022). This is a great way to identify career opportunities. LinkedIn is available for everybody and helps you customise your profile so that it is more relevant to the jobs that you are interested in. You continue to modify your application, make connections, and submit it and before you know it, you start receiving replies which can lead to interviews and then finally getting the job. The strategy of using LinkedIn tries to establish relationships with potential employers. LinkedIn also helps you to have career conversations. This is a discussion between a leader and his/her employee. Inevitably, the course of our lives will shift throughout time due to circumstances beyond our control. Our career path needs to be resilient to counteract this. This can be accomplished by curating conversations that present opportunities in a manner that allows us to achieve them. By consistently engaging in career conversations, makes available more career opportunities.  Career satisfaction can be thought of as an internally defined outcome of having a successful career (Trivellas et al, 2015).
This topic has taught me about a very popular network which can be used to find the perfect job. I was not aware of this network and have changed my mindset on how to apply and search for jobs. Usually, my approach would be to go on websites, search for a job and apply.  LinkedIn allows me to customise my profile to narrow it down to the most relevant jobs however, the downfall of LinkedIn is that it has privacy issues. Professional accounts are accessible to anybody online, and user action such as liking, and commenting is public unless your privacy settings are changed. Career conversations is also new to me. I now realise the importance of career conversations and how important it is when finding career opportunities. 
[bookmark: _Toc110119169]Unit 4- The Pursuit of Happiness- Future me 
The emphasis at universities is on all-encompassing education. Personal and social skills are just as important as academic and professional skills in preparing you for a career as a future game changer. Getting a firm grasp on a concept and applying what you have learnt in the classroom to real-world tasks is at the heart of most university education. Our lives are profoundly influenced by the beliefs we hold. They open doors and guide us through life’s travels. Not all belief’s lead you into the right direction. If you allow these limiting beliefs to direct your path, you will have a difficult time reaching your desired goal and experiencing the success you can achieve. The first step in overcoming limiting belief’s is to acknowledge their existence. It is possible to change negative ideas into positive actions that will help you reach your goals. Cooper (2001, p2) argues that by reflecting on the “destructive patterns” of own behaviour which are impacting on our progress we make changes which can enable us to ‘focus more productively on reaching goals’. We restrict ourselves from obtaining success in our careers and lives by holding belief’s that are limiting to ourselves. 
My self-limiting beliefs were that I am too old now to study and go to university, and I will not be able to pass my first term in university. I now understand that simply changing the mindset into positive thinking such as its never to old to study and achieve what you desire. With the art of possibility, I have a more positive way of thinking so I can reach my full potential and goals. 
According to Conner and Barrett (2005), we constantly evaluate situations in terms whether they will assist or obstruct us, and our unconscious beliefs play a role in this judgment. Unpleasant self-beliefs can lead to negative emotional states and even negative behaviour. If we have a self-limiting belief that we may not be good at a certain thing, we may feel strongly negative emotions in any situation where that certain thing is needed and use avoidance strategies, which could be detrimental to our career. I do agree with this as our own beliefs impacts the end result of what our own goal is or what we are trying to achieve.
[bookmark: _Toc110119170]Conclusion 
This module has taught me a lot about myself as a person, particularly about my career and where I want to go in the future. Previously I have been unclear in these areas but after completing each unit I can see where I am wanting to go. Unit 1 taught me about the different career types, and I was able to identify my career types. My mindset has now changed, and I view things very differently. To me ambition is a driving force that plays a significant role in the process of goal achievement. Although it is commonly regarded as a detriment, ambition has been shown to be an essential component in determining levels of success as it can result in both short and long-term happiness. When looking to build a brand, I gained a better understanding of evaluation and how it can be used to build meaningful networks and help me further my professional development. I have also learnt that having a positive mindset and changing your limiting beliefs into positives helps towards the achievement of goals. My aim to progress my personal employment in the future will be to first have a positive attitude and mindset of yes, I can, and I will achieve my goals and set goals by creating a personal development plan (PDP) to set goals and achieve my long-term goals.
	















	
	SKILL
	CURRENT ABILITY 
	TARGET ABILITY 
	DEVELOPMENT OPPORTUNITY 
	CRITERIA TO JUDGE SUCCESS 
	TIME FRAME 
	EVIDENCE

	1ST PRIORITY 
	Organisation-
Going through the units, I feel I struggle a little with organisation
	My current ability is very basic organisation skills. I am organised when it comes to small tasks but when it comes to bigger tasks over a longer period I struggle.
	My target ability is to be more organised in in my study. I want to be able to organise my work to give me more structure.
	I want to Improve my organisations skills by applying structure and alignment and being more focused. 
	To keep me motivated and judge my success criteria I want to make notes and keep a diary oh how I will plan my work. 
	Within 4 weeks I want to be more organised set goals and time frame and create structure in my life 
	I plan to keep a diary, calendar for dates and time, and notes to show I can be a more organised

	2ND PRIORITY 
	Communication-
I feel as though I lack communication skills.
	My current ability on communication is good but not the best. I struggle to communicate with new people or people I am not familiar with 
	My target ability is to be able to communicate with many different people confidently
	I want to improve my communication by signing up to more events and functions. Sign up to focus groups to come out of my comfort zone. Socialise more 
	To judge my success criteria, I will attend the events I normally would not go to and avoid.eg: job fairs
	I give myself a time frame of 12 weeks to get myself to be able to be more socially active
	Go to 2 events in space of 12 weeks out of my comfort zone. 

	3RD PRIORITY 
	Networking- having gone through unit 3 topic 2, I realised that I am not very familiar with networks 
	Currently my method for looking for jobs is through job searches on websites.
	My target ability is to create a profile of LinkedIn 
	I want to be able to customise my personal profile and make connections with potential employers
	My success will be measured by the number of people I follow on LinkedIn and the number of networking events I attend. My goal is to attend at least one event   
	Within 12 weeks my aim is to have a following of 30 followers and be consistent and active with LinkedIn
	Create a LinkedIn account. Become a member of LinkedIn and immediately start networking with people of a professional network 


 PERSONAL DEVELOPMENT PLAN (PDP
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