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[bookmark: _Toc167988383]Introduction
Professional career development is recognized as the important continuous procedure which remain critical for any individual aiming to improve their employability with progress within the selected career (Williams, 2020). This Professional Career Development lectures I attended as supported at deeper level to provide the comprehensive level of understanding about diverse types of models with frameworks developed to assist within personal growth and professional growth. The reflective essay will apply Gibbs' Reflective Cycle (1988) to delve into diverse types of experiences with learning from lectures through emphasizing on the SWOT analysis, SMART goals, Johari Window, Personal Development Plan (PDP), and Learning Styles in deeper level. Every model will be evaluated within the context of detailed personal application which supported through the support of relevant examples with theoretical level insights.


[bookmark: _Toc167988384]Gibbs Reflection Model
[bookmark: _Toc167988385]Description
The Professional Career Development lectures are spanned across diverse types of weeks as well as covered many models integral to self-assessment, setting of objectives, and personal development (Sancar, Atal, and Deryakulu, 2021). The lectures focused on the significance of understanding one's strengths, weaknesses, opportunities, and threats (SWOT), through setting specific, measurable, achievable, relevant, and time-bound (SMART) objectives with emphasis to exploring self-awareness as well as feedback with support of the Johari Window, developing the structured Personal Development Plan (PDP), and recognizing different styles of learning. These models were introduced with support of interactive sessions, discussions in group, and practical level exercises.
[bookmark: _Toc167988386]Feelings
At initial level deeply I felt overwhelmed through the breadth of information with an anticipation of implement these models to the own development of career. With support of the lectures progressed at effective level the apprehension turned into enthusiasm and I started to identify the practical value of every model as well as how these collectively led and contributed to the holistic approach to growth at professional level. Engagement within discussions of group and sharing of experiences with peers led and provided the sense about community with support that was reassuring.
[bookmark: _Toc167988387]Evaluation
The lectures led and provide instrumental within the practices of shaping diverse understandings about development of career. The SWOT analysis has led and supported to identify diverse types of core strengths named as strong analytical skills and a keen attention to detail that I had previously ensured for granted. This highlighted diverse areas which require improvement named as public speaking and time management skills. The SMART goals framework was specifically useful within the practices of transforming vague aspirations into concrete and actionable plans (Belikov et al., 2021). There is importance of set specific objectives such as improvement within the public speaking skills through attending the workshop with emphasis to practicing with a mentor twice a week for three months which made all objectives more tangible as well as accomplishable.
The Johari Window model was identified as the important revelation within the terms of understanding the significance of feedback with self-disclosure. With support of the model, I realized a potential of feedback within the practices of uncovering blind spots within my the behavior with performance. Participation within exercises of feedback with peers supported to gain detailed insights about how many others perceive me as remained enlightening and humbling.
Development of the Personal Development Plan (PDP) was a critical step within the practices of organizing every career objective and outlining the step required to accomplish them. This PDP forced to think at critical level about long-term goals with diverse skills which needed to reach them. The exploration of diverse learning styles supported to understand the preference for visual as well as kinesthetic learning with emphasis to prompting and seek out diverse resources with methods which align with diverse styles (Cervone, and Pervin, 2022). Analysis
The SWOT analysis is recognized as the important strategic planning tool which is utilized to identify internal strengths with weaknesses, as well as external opportunities with threats. During the lectures, I completed in detail personal SWOT analysis which revealed important insights. For example, in relation to recognizing diverse types of analytical skills like an important strength which allowed to leverage in diverse job applications with interviews. On the other hand, at effective level in relation to identifying public speaking like a weakness prompted me to seek out diverse opportunities to improve the skill named as joining the public speaking club.
An important example of implementing SWOT within the real-world scenario which took place during the group project at university. Through conducting thee detailed SWOT analysis, the group identified the different skill sets of every member (strengths), the lack of experience within specific technological areas (weaknesses), possible collaboration with industry experts (opportunities), and the typical project deadline (threats). The strategic assessment supported to allocate diverse tasks at effective level and seek external assistance at the time of requirement which ultimately leading to the successful completion of project (Rusilowati, and Wahyudi, 2020).
SMART is recognized as the important acronym for Specific, Measurable, Achievable, Relevant, and Time-bound goals (Neel et al., 2021). The framework was instrumental within the practices of transforming the whole career aspirations into actionable steps. For instance, in place of vaguely aiming to "improve my networking skills," at effective level I set a SMART goal: "Attend at least two networking events of industry every month and link with three new professionals at every event over the next six months." The objective was specific (networking events), measurable (two events, three professionals), achievable (reasonable given the schedule), relevant (enhances my career prospects), and time-bound (six months).
In relation to accomplishing the objective I needed careful planning with commitment. I researched relevant events of networking, prepared a pitch of elevator, and followed up with new contacts by support of LinkedIn. As an important result at effective level I expanded the professional network at significant level led to opportunities of internship with valuable insights of industry.
The Johari Window is recognized as the important psychological technique developed to improve self-awareness with mutual understanding between people (Smith, and Gillespie, 2023). This comprises four quadrants named as open area, blind area, hidden area, and unknown area. Through engagement within feedback exercises at effective level I expanded the open area (known to self and others) and minimized level of my blind area (unknown to self but known to others).
A practical implementation of the Johari Window was during the peer review session within one of courses. At initial level I was unaware that level of tendency to dominate discussions in group was perceived negatively through some of the peers. With support of constructive feedback at effective level I learned to be more inclusive as well as attentive that improved dynamics and collaboration of group.
[bookmark: _Toc167988388]Analysis 
The Personal Development Plan (PDP) is recognized as the important structured framework for outlining career objectives and the steps needed to accomplish them (Demchenko et al., 2021). Development of the PDP forced to articulate diverse career ambitions with emphasis to identify skills with experiences which needed to achieve them. The PDP involved short-time objectives like completing relevant certifications, and long-time objectives such as securing the leadership position in five years.
In relation to ensuring appropriate level of progress at effective level I set diverse milestones with regularly emphasis to review PDP. For example, I set an important goal to complete the whole project management certification in time of six months. Through breaking the goal into manageable tasks such as researching certification programs, enrolling within a course, and dedicating specific hours every week to study at effective level I successfully accomplished the certification ensured to improve level of diverse qualifications with confidence.
Understanding of learning styles is critical for emphasis to ensure effective personal with professional development (Rustamov, and Mamaziyayev, 2022). These lectures introduced diverse types of models such as VARK (Visual, Auditory, Reading/Writing, Kinesthetic). I discovered the preference for visual and kinesthetic learning that significantly impacted level of approach to acquiring many new skills.
For instance, when learning the new software technique at effective level I used utilized video tutorials (visual) as well as hands-on practice (kinesthetic) in place of depending mainly on written manuals. The approach accelerated level of learning procedure and improved the proficiency with this software (Davidescu et al., 2020). Incorporation of different learning approaches like group discussions with practical exercises as led to enriched level of overall experience in learning.
[bookmark: _Toc167988389]Conclusion
In the limelight of the discussion, it can be concluded that the Professional Career Development lectures provided invaluable tools with insights which have profoundly influenced whole trajectory of career. Application of the SWOT analysis, SMART goals, Johari Window, PDP, and learning styles frameworks has improved level of my self-awareness, strategic planning, and overall development professionally. These models have enabled to equipped me with practical skills and developed a positive mindset about regular improvement with adaptability.
[bookmark: _Toc167988390]Action Plan
I plan to regularly utilizing diverse types of these models to guide the whole development of career. I will regularly update entire SWOT analysis to reflect different types of new strengths, weaknesses, opportunities, and threats. I ensured to set as well as review SMART objectives quarterly to ensure these remain relevant with proper alignment to objectives in career. 


[bookmark: _Toc167988391]Conclusion
The Professional Career Development lectures enabled to equipped me with diverse types of tools with frameworks to improve readiness in career. With application of diverse models such as SWOT, SMART, Johari Window, PDP, and Learning Styles I ensured to identify diverse types of strengths with weaknesses, set achievable objectives, improve self-awareness, develop structured plans, and tailor strategies of learning to diverse preferences.
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