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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Throughout this essay, I will be reflecting on the last six months and discussing coping mechanisms I have utilised since starting my career as a police constable. I will also be discussing what stress is and how I believe stress has affected me over the last six months. Furthermore, I will be looking at what resilience is, how the coping mechanisms I used helped me to develop resilience and how they will continue to help me throughout my life.

The last six months of training school has involved mostly theory and legislative based work in preparation for our exams with some practical lessons to prepare us for when going out on division. Looking back on the last six months of training school there was a significant change in my stress levels with the main factor being revision and having to come home and spend time revising for the exams. Moreover, having to attend a learning-based environment which I haven’t had to do for several years put me out of my comfort zone. In addition to this, I was also faced with the unknown of what the course would entail and questioning my ability to achieve the grades required of me. Joining the police course meant leaving my previous job and having to take a pay cut which was hard financially as I had not long moved out with my partner.

According to WHO (2022) stress is defined as “any type of change that causes physical, emotional or psychological strain”. Many individuals will experience stress throughout their lifetime and will all deal with this in their own way. 
Likewise, Selye (1956) defines stress as “A non-specific response of the body to a demand” which indicates that individuals will interpret stress differently and will develop their own coping strategies when dealing with stress.

After widely researching what stress is for me, it was the definition from WHO (2022) that resonated with me the most. After reading the definition, I realised that the physical strain for me, in comparison to a lot of other people was that instead of finding exercise, I gave it up. This was due to having feelings of guilt that I should be revising instead of exercising. The strain for me was that when I gave it up, it was harder to return to it and almost reversed the hard work and consistency that I had been putting in for a few years. Looking at the emotional and psychological elements, these elements both linked in with each other. Throughout the training course, I constantly questioned my ability to be able to revise and pass the exams. Not only did this cause a strain on me psychologically, but it also affected me emotionally as I often found myself overthinking about the exams and doubting my ability to pass. 

“The word ‘resilience’ refers to our bounce-back ability in the face of difficulty or challenges” (NHS, 2023). From my understanding this means to be able to deal with difficult or challenging situations and acknowledge the effect it might have on us and how we deal with it going forward. It is the ability to adapt to certain situations we are put in and to reflect on how we dealt with that situation. It is then about using the resilience we have built and applying it to other challenges we face throughout our life and our policing career.

Resilience and being a police officer come hand in hand. As officers, we will see and experience many things that the public would never endure in their lifetime. As stated by (Meadows et al, 2015), resilience is “The ability to withstand, recover and/or grow in the face of stressors and changing demands”. As an officer I must be able to deal with ever changing situations and adapt my response to deal with the situation as effectively as I can. I must try to build my resilience from each situation I deal with and use evidence-based policing to helping me when making decisions.

Having discussed what resilience and stress is, I will now move on to the coping mechanisms I developed during the last six months and how they helped me and will continue to help me throughout my life. One coping mechanism that helped me when dealing with stress was meditation. Meditation is a type of mental training that improves focus and awareness (Psychology Today, 2023). This will help me in my role as a police officer as it will keep me focused and alert when dealing with situations. It is important to note that meditation isn’t a cure, but it allows you to focus on your breathing and to understand feelings of anxiety and stress and how to bring your mind back once it starts to think about other things. Meditation is now something that I practise daily due to its many benefits and how it makes me feel.

After my final exam, I wanted to get back into fitness and found an interest in boxing when it was recommended to me by a friend. I joined a women’s boxing class of which benefits me in many ways such as: improving my cardiovascular fitness and strength as well as reducing anxiety and stress (Aston University, 2022). Keeping fit is important when carrying out the role of a police officer as not only is it needed when dealing with conflict, but it is also one of the standards of professional behaviour required of you as an officer (College of Policing, 2023). Being part of an exercise class and having a fitness instructor helps to keep me motivated and challenges me to ensure that I work to the best of my ability. Additionally, it helps to improve my social skills as I get to meet new people whilst being part of the class. 

The coping mechanisms I have discussed above, have worked well for me during my training period and continue to work well for me. Boxing as a strategy keeps me fit and builds strength whilst meditation helps me to focus and relax. Overall, both strategies help me minimise stress and develop resilience and it is for these reasons that I will continue to ensure I make time for both.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


In this essay I will be reviewing an incident I attended that involved conflict with a service user and how that conflict was managed via models used which I will talk about later in this essay. We received a call via the PSC operators from a resident living in a bottom floor flat in a shared property, regarding a male resident who lived on the top floor. The neighbour was reporting that the resident above him was “smashing his flat up and aggressively shouting.” Looking at the information we had and considering possible offences, I considered criminal damage or a potential breach of the peace if the subject male became uncooperative. The neighbour was unable to provide any details of the subject as he had not long moved in, However, the PSC were able to run checks on the property which in turn provided us with who the tenant was, and it became apparent the male was well known to the police.
Being aware of details such as warning markers linked to an individual helps officers to make an “initial response risk assessment” prior to them arriving at the incident (College of Policing, 2023). Upon attendance at the property the door was shut, and we could hear things being smashed, along with someone shouting. 

The five-step appeal is a model created by the College of Policing which provides a way of how officers can deal with resistance whilst also giving somebody every chance to comply with any requests you give (College of Policing, 2023).  It begins with a simple appeal to the person resisting, asking them to comply with your request, followed by different appeals and essentially ending in action if they do not comply. The action at the end is usually a type of force used to gain compliance from the person. 

I began my approach with a “simple appeal” by knocking on the door with some force whilst introducing myself as being the police and requested that the individual open the door. The male refused whilst aggressively swearing at us, so I then followed with a “reasoned appeal” in which I explained the reason that we were there and that we were concerned for his safety and needed to make sure that the male was not harmed. Again the male refused, however he was no longer swearing at us or being aggressive. I then came to the “personal appeal” and addressed him using his first name and explained to him that his safety was our priority and that if he didn’t let us in, we would have to force the door open resulting in him having to arrange fixing the door when we left. At this point, the male opened the door and allowed us in, and we were able to effectively communicate with him by asking him open questions such as “tell me what’s happened?.” 

I understand that being a police officer, I will be met with resistance and aggression possibly on a daily basis. In this instance whilst making the appeals to the male, it was vital to keep a level head and to remember that aggression should not be met with aggression. To expand on this, I will be referring to the Betari’s Box Model. 
The Betari’s Box is a mental model which uses a cycle to show how our attitudes drive our behaviour which then has an impact on others, which then in turn drives their behaviour (Revolution Learning and Development, 2023). In simpler terms, how I act and deliver myself to people will greatly determine how they act towards me. Although I do agree with the model entirely, it is not the be all and end all of conflict as unfortunately there will always be non-supporters of the police.

I believe the Betari’s Box model can also assist officers when it comes to building a rapport with people. In this instance, by delving deeper into the reasons for his behaviour, it became apparent that he was a drug user and had become heavily addicted to Class A drugs. I informed him that there are agencies that can help with his addiction and that if he were willing to work with us and them, I would be able to put a referral in on his behalf. When officers build a rapport with people, it allows people to see that we are more than just individuals who wear uniform and give orders. It allows them to see that we are people too just as they are, as individuals who become involved with the police quite often forget this. 

Kilgallon & Wright (2022) state that “You need to listen, be interested, find common ground, respect and value the other person, whoever they are”. From attending incidents where the same people are involved, I can see how easy it is to become caught in a cycle where you just deal with and solve the incident at that time, but the question is what really do we solve? Although it’s important to understand that police can’t solve everyone’s problems, we must try to do more than just deal with the incident. We must try to dig deeper and find the root cause of someone’s offending, and we can do this by asking questions, understanding the reasons why and respecting that person whoever they may be.

After gathering his details and asking the PSC to do person checks, we were advised that the male was wanted on a warrant and needed to be arrested. Faced with this knowledge, I was uncertain of how the male would respond to this information, but all of the attending officers were aware and were able to prepare say if the male was to react negatively. Surprisingly, the male confirmed he was already aware that he was wanted, and he thought it was the reason we were there to begin with. I believe this was partly the reason for his aggression towards us in the beginning but keeping calm and not rising to his aggression allowed us to keep control of the situation.

As an officer, when deciding to use force, you must be satisfied that you have followed the National Decision Model and JPLANE to the best of your ability. Both things help officers make conscious decisions by looking at the options available and considering the consequences or effects that, that use of force will have. Impact factors also play a big part in decisions for using force. According to College of Policing, (2023) “Impact factors are thought to make potential conflict situations of a higher risk”. One impact factor in this incident was the male’s drug use and when dealing with him, it became clear that he was under the influence of drugs. Drug misuse and offending behaviour often go hand in hand. People who become addicted to drugs, often become mentally impaired, “drugs can alter brain areas that are necessary for life-sustaining functions” (National Institute on Drug Abuse, No Date). 

Another impact factor was when we entered the property, there were several needles on the floor which were associated with the male’s drug use. Threat, risk and harm levels should always be assessed when dealing with people who are “under the influence”. The consequences of contamination from bodily fluids or equipment used by a drug addict can be profoundly serious and life threatening. PPE must be worn at every opportunity to minimise the risk of contamination (Bryant & Bryant 2021).

To provide my reflection on this occurrence, I will be using the Gibbs Reflective Cycle Model (The University of Edinburgh, 2020).

Police were called to attend a property for reports of a male who was being aggressive within his own flat inside a shared property. The reporting person was not able to provide much information on the male due to not knowing him and as such, officers were not provided with much information other that what has already been stated.
On the way to the incident, I felt quite apprehensive as it becomes more difficult to risk assess the threat and harm we may encounter when we don’t know who the individual is and if any warning markers are linked to that person. 
I was able to engage with the individual once we had arrived However, to begin with, this was through a closed door, and I was sceptical as to the reasons why the individual would not open the door.

I believe in this occurrence I played a substantial part as it was myself who initially engaged with the male and continued to do so right up until his handover into custody. It was also myself who arrested the male and I believe this was the right decision for continuity purposes and rapport building. I made the decision to handcuff the individual to the rear as although the male did eventually comply with our request, I had to use the five-step appeal and negotiation skills to gain his compliance. It was also evident at times that the male’s character was unpredictable due to the drug misuse and for my safety and the safety of other officers, handcuffing to the rear was a safer option as opposed to handcuffing to the front. Other officers involved also provided assistance with things such as searching the male and overall providing a presence to deter any unwanted behaviour.

The situation I would describe as an eye opener as this was the first time, I had been exposed to substance misuse and the effects it has on individuals. The amount of blood and drug paraphernalia was also something that I have not been subjected to and made me very cautious throughout the incident. This incident has taught me that drug users can often react in ways where they lack or have no control over what they do and as such, I should not respond in the same way.
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In the following essay, I will be describing and reflecting on an incident I attended where I played a significant role with a victim of previous domestic abuse and her children. The call that was received was regarding the grandfather of the children (father of the children’s father) and how he had allegedly been sent from Poland to take the children away. In attendance at the property, I identified a woman, two children aged eleven and four and a family friend. The mother, who was the victim, did not speak much English and relied on her 11-year-old daughter to be her translator. This proved difficult to begin with and I was concerned due to the age of the girl and the sensitive nature of what she was telling us, However, it was apparent that the girl had been present when the abuse took place, and we had a much better understanding of what had gone on due to the girl translating. After gathering details, it became evident that the woman had split from her husband, the children’s father, after he became violent and controlling within the marriage. 
Systems used to check the individuals’ details showed that the husband was currently on bail for an assault against the victim and that contact with the children had to be arranged via a third party. The victim, using her daughter to translate, explained that the grandfather had turned up at the property, banging on the door and demanding to see the children. She denied him access to the property and the children and phoned the police out of fear for her and the children’s safety. Once police arrived, the grandfather had already left the property, so we went in and discussed what had happened.

When attending any incident as an officer, I am always looking to gather details of what has happened to try and identify if any offences have been committed so that we can deal with the person(s) as quickly and effectively as possible. Not every incident requires an arrest and can sometimes be dealt with by words of advice, out of court disposals or notices. After asking relevant questions and looking at the information that was provided, I concluded that even though the grandfather had turned up unannounced banging on the door, no offences had been committed. My focus then turned to the mother who was clearly in distress and was very fearful of her husband and his family. As well as ensuring the children were safe and well.

The Domestic Abuse Act 2021 highlights the importance of why a new Domestic Abuse legal definition was needed, as not only does it include physical abuse, but the definition also now includes emotional, economic, and financial abuse along with other types of abuse. Another important element of the Act is that for children who see, hears, or experiences the effects of Domestic Abuse and is related to the person being abused or the perpetrator, is also to be regarded as a victim of Domestic Abuse in their own right (Gov, 2022). 

The definition of Domestic abuse is,

“Behaviour of a person (“A”) towards another person (“B”) is “domestic abuse” if—   A and B are each aged 16 or over and are personally connected to each other, and the behaviour is abusive. Behaviour is “abusive” if it consists of any of the following: physical or sexual abuse; violent or threatening behaviour; controlling or coercive behaviour; economic abuse; psychological, emotional or other abuse; 
and it does not matter whether the behaviour consists of a single incident or a course of conduct. “Economic abuse” means any behaviour that has a substantial adverse effect on B’s ability to: acquire, use or maintain money or other property, or obtain goods or services”. 					(Legislation.gov.uk, 2021). 

My responsibility as an officer after concluding that no offences had been committed was to ensure that the victim and children were safe. I made the victim aware that we were limited on what we could do in terms of making arrests as no offences had been committed at that point. The family did not have anywhere else to go so staying at another property was not an option but myself and my colleague explored the layout of the building due to it being a block of flats and firstly identified that to get into the building, individuals needed an access card, and the victim was able to confirm that her husband nor his family had an access card. We then looked at the door to the family’s property, which was a secure door and had several locks attached to it from the inside. I wanted to do these things to risk assess how safe the property was and how accessible it would be should the grandfather return. I asked the victim if she had any friends who would be willing to come round and stay with her for the night and whilst I was there the victim received a text from a friend confirming she would be able to come round later that night and stay with the family. Although I and the victim understood this was not a permanent solution, it seemed like a good option at that time due to the victim being fearful and needing support. 
I reassured the victim that if the grandfather was to return and she felt that she needed us, to ring 999 and that we would get to her as quickly as we could. I informed the victim that upon attendance back at the station I would submit a Public Protection Notification as not only am I obliged to do it, but submission of a PPN would make other agencies aware of the situation and that children were involved. I also mentioned how the agencies who received the PPN, may be able to help arrange child contact with the children’s father so that the victim would not have to do this alone as well as provide any other support that she may need.

According to the office of national statistics, the number of domestic abuse-related crimes recorded by the police in England and Wales in the year ending March 2020 increased by 9% compared with the previous year. 
It states that this could be because of several things such as: better crime recording, domestic abuse-related incidents coming to the attention of police and an increased in willingness from victims to report domestic abuse (Office for National Statistics, 2020). As a result of this it’s crucial that we continue to support victims as best as we can so that we can secure convictions for perpetrators who commit domestic abuse-related crimes. We can get their support by adhering to Victim Codes and updating them on a regular basis, spending the time with them and getting their account in detail of what’s happened and collaborating with partner agencies so that victims are supported in many ways.

The Code of Practice for Victims of crime outlines the services that must be provided and the minimal standard for those services. Under the code of practice, there are twelve rights that apply to victims and how many apply will be dependent on certain things. Rights one, four and twelve apply to all victims, regardless of the circumstances. Right four represents the need for all victims to be referred to services that support them and to have the support and services tailored to their needs. (Gov, 2021). Right four is a significant right for victims as due to the criminal justice system and how it works, we can’t guarantee the desired outcome that victims often hope for. Due to this reason, it’s imperative that even after a crime is committed and regardless of the outcome, that all victims feel supported and to ensure that access to help is readily available should victim’s feel they need it.

Looking particularly at the standards required of officers as set out by the college of policing, equality and diversity played a significant importance in this incident. We are required, at all times, to “act with fairness and impartiality and we are not to discriminate unlawfully or unfairly (College of Policing, 2023). 
As mentioned previously, the victims English was not adequate to hold a conversation which was why she relied on her daughter to translate, however this did not make the situation any less important or that due to the language barrier, we would be unable to help her any further. What this meant was that I had to spend that extra time with her ensuring she understood how we, as officers could resolve the situation and how we could help. 

Another important element deriving from the Policing Principles within the Code of Ethics is “Honesty” and “Openness” (College of Policing, 2023). These values were demonstrated by explaining to the victim that no offences had been committed and due to this we had no legal powers to arrest the grandfather. Although we knew this would probably make the victim feel safer, it’s important to never make false promises to victims as this will only ever tarnish trust and co-operation between police and the public. Prior to leaving, I was happy that the victim understood what I was going to do once I had returned to the station, and I was happy that she knew how to access us if she needed us again. I also built a great rapport with the children, and this was evident when they hugged me and asked me to “stay and play toys with them.” Reflecting on this situation, I am very happy with how I dealt with what was in front of me and the feedback I received from my tutor gave me confidence to be able to deal with a similar situation when it arises.
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this following essay, I will be evaluating a recent incident I was involved in and reflecting on how I used the National Decision Model to inform my decision making during the incident. We received a call from a victim regarding threatening messages that were being sent to him by unknown numbers, demanding money and threatening to carry out acts unless the money was received. The call we received was quite brief and we needed to get a detailed account of what had happened, so I contacted the victim and asked if we could visit him at his property to do this and he was happy for us to visit him that evening. The victim told us that a few months prior to the incidents, he was living in a multi occupancy house with another male who he became friendly with. He confirmed when he left the property, he left behind a mobile phone and the phone contained various explicit images of him and his wife. He didn’t bother returning to get the phone due to travelling to Sudan however, in the last couple of weeks he had been receiving the photos of him and his wife from various mobile numbers with text messages that stated, “2000 or I show and post these pictures.” The suspect had also retrieved the victim’s wife’s number from the same phone and was sending her the same demands. The victim was able to provide us with the name of who he believed the suspect was, along with a description and the address they both used to live at. I requested for the victim to send me the messages via email, and I would take a note of all the numbers the victim and his wife had received messages from. I informed the victim that we would need to discuss the incident with our Sergeant, and we would contact him later that evening regarding what we would do next. Looking at what was provided to us by the victim, I considered the following offences: Malicious Communications and Blackmail. Upon discussion with my tutor and Sergeant we decided that the offence definition of Blackmail would be more suited. 

The definition of blackmail is as follows:

“A person is guilty of blackmail if, with a view to gain for himself or another or with intent to cause loss to another, he makes any unwarranted demand with menaces; and for this purpose, a demand with menaces is unwarranted unless the person making it does so in the belief that he has reasonable grounds for making the demand; and that the use of the menaces is a proper means of reinforcing the demand.” 						(Legislation.gov.uk, No Date) 

The National Decision Model or NDM is a framework that assists police officers and staff with their decision-making process. It is made up of six elements with the Code of Ethics at the heart of it, underpinning every decision that is made at every element stage. Those elements are: Gather information and intelligence, assess threat and risk and develop a working strategy, consider powers and policies, Identify options and contingencies and Take action and review. According to Bryant & Bryant (2021) “The NDM seeks to provide the policy basis and ethical underpinning for taking action or deciding not to act.” The NDM does not replace officers’ discretion, nor is it possible to always follow However, officers should always try to use it where possible as it provides guidance when making decisions.

The first stage, gather information and intelligence started as soon as we began to review what the call was relating to and who was involved. It’s important to try and understand the details prior to attending calls as well as checking the persons involved so that we know who we’re dealing with and not attending calls blind. We we’re then able to gather more information and intelligence once we had visited the victim as he was able to provide a more detailed account of what had been happening. Continuing with this stage of the NDM we were then able to conduct person checks for the suspect with the details provided by the victim. We managed to locate a match for the suspect and as such, we were able to see that the individual had warning markers for violence and had previously been arrested for an offence of Affray. 


Armed with this knowledge, we could then move on to the next stage of the NDM, assess threat and risk and develop a working strategy. We came to the agreement that this individual needed to be arrested to be brought in for questioning and his bedroom searched for any evidence that would help us with our investigation. 
Being aware of what the person checks revealed, we decided that for officer safety we would take another two officers just to assist us with the search and for help should conflict arise.

The phase “knowledge is power” is key when looking at the powers and policies stage of the NDM. Being aware of our powers as an officer, will greatly assist us when making decisions and knowing what course of action is available to us depending on what we’re dealing with. In this incident, we agreed that if the suspect was at the property, we would need to search his bedroom for evidence relating to the offence in question. This would be able to be carried out either under a section 18 of the Police and Criminal Evidence Act 1984 which allows officers to enter and search a premises for an either way or indictable offence, or under a section 32 of the same act, which allows officers to search a premises where the arrested person is or has recently come from. 


When looking at the options and contingencies stage, more than one option should always be considered. Policing can be unpredictable, especially the people we deal with daily and it’s important to note that the decisions we make, may not always go to plan. It is for this reason that we should always consider other options whilst always considering the threat, risk, and harm it may pose to officers and the public. Between us, we decided that my colleague and I would lead and the officers attending with us could watch the suspect whilst we searched the bedroom for evidence.


The last stage of the NDM brings everything together and allows you to reflect on how the situation went. Upon arrival at the property, the suspect identified himself straight away and was compliant throughout the time we were present. We were able to search his room and seized several sim cards along with digital devices. The individual was taken to custody, and we then had to book the property onto internal systems along with completing forms and taking the evidence to the property base to ensure a continuity of evidence. At the time of writing this, the individual has since been bailed and due to the nature of the offence, the Hub department have taken this investigation over.


In my initial training, we were told to “always think court” in the sense of, anything that we were responsible for investigating should be done thoroughly and to the best of our ability. Initial steps for investigations must always consist of laying good groundwork and collecting as much evidence as possible to provide us with the best chances of receiving a good outcome should it go to court. The Criminal Procedures and Investigations Act (CPIA 1996) in simple terms relates to the conduct of investigations (Bryant & Bryant, 2020). The act is split into two parts: Part I places a duty on the prosecution to disclose any material that ‘might reasonably be considered capable of undermining the case for the prosecution or of assisting the case for the accused’. Where part II places a duty on the Home Secretary to regulate the conduct of the police in relation to unused material, which is to be disclosed by the prosecution. Our responsibilities set under the CPIA 1996 means that any material obtained during an investigation must be retained, recorded, reviewed, and revealed. (Bryant & Bryant, 2020). This illustrates the importance of the chain of evidence and how everything from where it was seized, to the time of the seizure right down to where it’s kept is crucial. We are also duty bound to impartially follow all lines of enquiry whether they assist the defence or not. (Bryant & Bryant, 2020). 

I believe throughout this occurrence; I was able to demonstrate policing values in the following ways;

‘Accountability’, having the knowledge within my powers to arrest this individual and being accountable for making the arrest and why it was necessary at that time.

‘Equality and Diversity’, treating individuals fairly, whether suspects or not and linking this in with my own biases and not allowing them to control my decision making. I remained impartial throughout the investigation.

It’s difficult to say how bias affected me in this occurrence however, bias will always be present especially for officers who are dealing with people who commit crime as regardless of the circumstances, it is always wrong. Our unconscious bias will always exist but it’s about acknowledging them and making sure that any decisions I make are not based on biases. I can do this by ensuring that my decision making is based on things such as the NDM and the pneumonic J-PLANE which stands for;

· Justified
· Proportionate
· Legal
· Accountable
· Necessary 
· Ethical 
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	I would like to practice my technique of a quadrant search that is to be used when stopping and searching people as it was something I lacked confidence in whilst in training and I haven’t managed to complete a stop search whilst being on division.





	I am currently practicing my technique on my tutor and the rest of my team which is helping me build confidence and is also allowing me to practice the technique on different types of people. When a stop search is required, my tutor has confirmed we will attend to it.



 
	My tutor and individuals on my team.
	I would like to complete at least one stop and search by the end of my tutorship so that my tutor can evaluate how I did and provide feedback.

	I want to improve my knowledge on arrest necessities as a couple of arrests I have made, I have struggled to remember the appropriate necessity to use, and I have had to ask my tutor for guidance.










	My tutor is every now and again testing my knowledge on arrest necessities and before arriving at an incident he is asking me what necessity I would use if an arrest needs, to be made with the information we have to hand. I am also going to read the arrest necessities at the start of every shift to improve my memory of the arrest necessities.
	My tutor.
	I would like to be able to remember all arrest necessities by the time I finish my tutorship. 

	I would like to improve on my structure of writing statements in order for them to be as detailed as possible.












	By writing more statements and ensuring my tutor reads over them and provides feedback.
	My tutor and other individuals on my team.
	I want to achieve this by the end of tutorship as I want to be able to confidently write a statement without the need of it being checked by another officer or my sergeant.
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