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Within this Career action plan, I will be assessing my plans to pursue a career within the performing arts. The performing arts industry is highly competitive. Therefore, I am aware I will be required to work mostly freelance. Taking on a variety of different roles to stay in the industry. Despite this, my primary goal is to be a musical theatre performer. Whether that be in the West End or elsewhere, I aim to develop the skills, experience, and professional networks necessary to succeed in such a challenging environment.
Musical theatre appeals to me because it combines singing, acting, and dancing to tell stories in a way that is engaging and immersive. My personal strengths in acting are character and comedic performance, areas in which I feel confident and expressive. Vocally, I possess a high and resonant belt register, which allows me to perform contemporary musical theatre repertoire effectively, and I am actively developing my mixed voice to increase versatility and range. Beyond technical abilities, I value collaboration, curiosity, and reflective practice, which enable me to work effectively with directors, choreographers, and fellow performers whilst adapting to different creative styles and expectations.
This Career action plan will outline my current skills, training, and readiness for professional practice, whilst reflecting on areas for development that are detrimental to meeting industry standards. It will explore opportunities and expectations within the performing arts industry, focusing on the UK, including England and Wales, where professional pathways are diverse but highly competitive. Finally, this plan will set out a series of short-term, medium-term, and long-term goals, using a structured framework to support my progression into advanced training, including a master’s degree at Trinity Laban, and ultimately into a professional career in musical theatre. By the end of this plan, I will have a clear, evidence-based pathway to guide my transition from higher education into sustainable professional practice.
Practising reflection is a key element of professional development within the creative industries. Schön (1983) suggests that reflective practitioners critically analyse their experiences, learning from them to refine and adapt their practice over time. By reflecting on my training and performance experiences throughout my degree, I have been able to identify both strengths and areas for development that will influence my readiness to pursue a professional career in musical theatre. This reflective approach allows me to evaluate not only my technical abilities but also my professional behaviours and adaptability, which are essential within the freelance nature of the performing arts industry.
One of my main strengths as a performer is my curiosity and willingness to explore new ideas during rehearsals. This allows me to approach characters with an open mind, experimenting with different emotions and story choices to create more layered and engaging performances. I am also receptive to feedback and direction from tutors, directors, and peers, which helps me adapt quickly and work effectively in a team. This adaptability is essential in professional theatre, where creative decisions can change rapidly and rehearsal schedules can be demanding. Additionally, I am committed to reflective practice, regularly reviewing my performances and the feedback I receive to identify areas for improvement and guide my ongoing growth. 
Vocally, I have developed a strong belt register suitable for contemporary musical theatre repertoire, providing confidence in tackling challenging material. At the same time, I recognise the importance of further developing a balanced mixed voice to broaden the range of roles I can pursue. Through structured vocal exercises and warmups, regular singing sessions, and disciplined practice, I am actively working to improve my vocal flexibility and technical control. Complementing this, my acting strengths lie in character-driven and comedic performance. I am confident in storytelling and creating engaging emotional connections with audiences, which are key attributes for success within the industry.
Despite these strengths, several areas require further development. Limited professional industry experience remains a significant challenge, as professional environments often operate under greater time pressures and higher expectations than academic settings. Gaining experience through auditions, industry workshops, and networking will be essential to understanding these expectations and building confidence in professional contexts. Audition situations can inspire anxiety and self-doubt, which may affect performance confidence. Developing strategies for managing pressure, including reflective journaling and pre-audition routines, will be crucial for sustaining my career growth. Additionally, managing ADHD-related focus and organisational challenges is an ongoing consideration. Using structured planning tools, digital reminders, and goals has been effective in supporting productivity and meeting deadlines, and these strategies will continue to play a central role in my practice.
Overall, this reflective assessment demonstrates that I possess strong foundational skills in acting, singing, and collaborative practice, alongside a commitment to ongoing professional development. While I have a clear sense of my strengths, further experience, technical training, and industry engagement will be important to strengthen my readiness for professional musical theatre work, and to ensure a successful transition into the highly competitive performing arts industry.
The UK musical theatre industry is a major part of the creative economy, offering jobs in performance, production, and management. London’s West End is the main centre for commercial theatre, hosting large productions, international tours, and high-profile projects. It provides performers with access to auditions, networking events, and showcases. However, regional theatres across England and Wales are also important, supporting emerging talent, producing innovative work, and offering professional experience. Organisations like Arts Council England and Arts Council of Wales provide funding and support, helping performers gain experience, build networks, and work in different creative environments.
There are many ways to enter musical theatre, including conservatoires, postgraduate study, open auditions, workshops, and networking. A master’s degree at Trinity Laban, for example, can help performers improve technical skills, expand their repertoire, and connect with industry professionals. Regional theatre and touring productions also provide practical experience and opportunities to build a portfolio, which can support applications to larger productions.
Performers are expected to be versatile in singing, acting, and dance, and to work well with others. Discipline, adaptability, and maintaining professional portfolios, headshots, CVs, and showreels are also important. Digital platforms like Spotlight are essential for connecting with casting directors, agents, and companies. Since COVID-19, self-taped auditions and online submissions have become common, so digital skills and online self-promotion are increasingly important.
Despite these opportunities, challenges remain. Musical theatre work is mostly freelance and competitive, with periods of financial uncertainty. High-profile auditions, especially in London, attract many applicants, and living outside major cities can mean extra travel. Maintaining vocal and physical health, managing work-life balance, and building resilience are all essential for a long-term career.
The industry is also changing with new technology and cultural developments. Online platforms, social media, and digital portfolios help performers reach wider audiences and promote themselves independently. Organisations like Equity, Arts Council England, and Arts Council of Wales emphasise diversity and accessibility, offering support for neurodiverse performers. These changes create both challenges and opportunities, and performers need to engage with inclusive practices while using new tools to grow their careers.
By understanding how the UK and Welsh musical theatre industries work, performers can make informed decisions, plan their career paths, and develop the skills needed to succeed in this competitive and evolving field. 
To translate reflection and research into practical action, this career plan uses the SMARTIE framework. This model encourages goals that are specific, measurable, achievable, relevant, time-bound, inclusive, and equitable. By structuring my professional development through SMARTIE goals, I can create clear and actionable steps that support long-term career progression while remaining adaptable to changing opportunities within the musical theatre industry. The framework also allows me to incorporate considerations for accessibility and wellbeing, ensuring that professional growth is sustainable and reflective of both personal and industry needs.
In the short term, within the next twelve months, my primary goal is to strengthen my professional portfolio and prepare for postgraduate training opportunities. This includes submitting applications for master’s programmes in musical theatre, with Trinity Laban Conservatoire as a key target due to its reputation for technical training and strong industry connections. Completing these applications will allow me to continue developing my singing, acting, and dance skills while gaining exposure to professional networks and performance opportunities. During this period, I will also focus on updating my performance CV, professional headshots, and showreel to ensure they meet current industry standards. Consistently maintaining a vocal practice routine will support vocal health and technique, ensuring I remain physically prepared for both auditions and professional performances. Additionally, I plan to engage with workshops, masterclasses, and short-term performance opportunities in Wales and across the UK to gain practical experience and strengthen confidence in professional rehearsal environments.
Medium-term goals, covering a period of one to three years, focus on gaining professional experience, expanding networks, and increasing versatility as a performer. Securing agency representation is a key objective, as this can significantly improve access to professional auditions, casting opportunities, and industry guidance. Alongside agency support, I aim to participate in regional theatre productions, touring performances, and other freelance engagements, which will provide valuable real-world experience and further develop my rehearsal and stagecraft skills. During this stage, I will also prioritise expanding my dance technique in jazz and commercial styles, enhancing my adaptability and competitiveness for a wider range of auditions. Networking remains essential at this stage, and I plan to attend industry events, showcases, and creative workshops, particularly those in Wales and London, to build professional relationships and maintain visibility within the industry. Digital self-promotion will also play a role, including maintaining up-to-date online portfolios, showreels, and social media profiles that reflect my professional identity and creative work.
In the long term, beyond three years, my goals involve establishing myself as a professional musical theatre performer and securing substantial performance roles. While ensemble and supporting work will form an important part of early career development, I aspire to perform leading roles within professional productions, both in the West End and regional theatres. Alongside live performance, I aim to diversify my practice by exploring teaching, creative workshops, and original performance projects. Diversifying skills can support long-term career sustainability, provide alternative income streams and enhance resilience within a freelance profession. I also plan to develop mentorship and collaborative opportunities, sharing knowledge and engaging with emerging performers to foster a supportive and inclusive creative community.
Developing these goals using the SMARTIE framework ensures that my career ambitions remain achievable while supporting continuous growth. Identifying specific actions, measurable outcomes, and clear timeframes allows me to break down the process of entering the professional industry into manageable stages. Incorporating equity and accessibility considerations, such as understanding the impact of ADHD on focus and organisation, enables me to implement systems that maintain productivity and wellbeing, including structured rehearsal planning, reflective journaling, and digital planning tools. These strategies ensure professional development is sustainable rather than overwhelming.
Ultimately, these goals represent a flexible framework, allowing adaptability to emerging opportunities, collaborations, and new creative pathways. The performing arts industry is dynamic and unpredictable, and maintaining openness to different experiences, interdisciplinary projects, and innovative performance methods will be essential for long-term career satisfaction, resilience, and success. By integrating technical training, reflective practice, industry research, and strategic planning, I can navigate the challenges of freelance musical theatre while building a professional identity aligned with my values and creative aspirations.
While pursuing a career in musical theatre presents exciting opportunities, it also involves several potential barriers that must be considered strategically to ensure long-term success. One of the most significant challenges is financial instability. As performing work is often freelance and project-based, income can fluctuate depending on available contracts and the number of opportunities secured. This unpredictability can make budgeting and planning difficult, particularly when balancing living costs, training expenses, and travel for auditions. To mitigate this challenge, it will be essential to maintain part-time employment where feasible, develop a structured savings strategy, and actively research funding and bursary opportunities offered by organisations such as Arts Council England and the Arts Council of Wales. Additionally, careful planning of audition travel and professional materials can help minimise unnecessary costs while maintaining access to career opportunities.
Accessibility and organisation present another potential barrier, particularly in relation to ADHD. Balancing auditions, rehearsals, applications, and personal commitments simultaneously can be overwhelming without effective strategies. To address this, I will implement structured planning systems, including digital calendars, task management applications, and clear weekly schedules. Setting defined priorities and breaking down tasks into manageable steps will support productivity, reduce stress, and ensure professional responsibilities are consistently met. These strategies will also enable me to maintain a reflective practice, ensuring that lessons learned from performances and auditions inform ongoing development.
Competition within the musical theatre industry is intense, with many performers vying for limited roles, particularly in large-scale productions and West End opportunities. Building resilience and maintaining a constructive approach to feedback will therefore be essential. By utilising reflective models such as Gibbs’ cycle, I can analyse audition experiences and performance outcomes critically, identifying strengths and areas for improvement while maintaining motivation and confidence.
Finally, physical and vocal health is crucial for sustaining a long-term career. Demanding rehearsal schedules, performance frequency, and the physicality of musical theatre require careful attention to conditioning, vocal warm-ups, and adequate rest. Prioritising wellbeing alongside professional development will help prevent injury, maintain performance quality, and ensure a sustainable and fulfilling creative career over the long term. Integrating these practical strategies allows me to approach potential barriers proactively, ensuring preparedness and adaptability within the dynamic performing arts industry.
This career action plan has provided an opportunity to critically reflect on my aspirations within the musical theatre industry and to analyse the skills, knowledge, and strategies required to pursue this career path. Through reflective self-assessment, I have identified key strengths, including vocal ability, character-driven acting, adaptability, and a strong sense of curiosity within rehearsal processes. At the same time, areas for development such as audition confidence, dance versatility, and professional industry experience have been recognised as important priorities for future growth, highlighting the steps I need to take to enhance my readiness for the profession.
Industry research has demonstrated that the performing arts sector offers diverse opportunities across commercial theatre, touring productions, and regional performance contexts, including significant work in both England and Wales. However, the freelance nature of the industry requires resilience, adaptability, and strong professional networks. Understanding these realities equips me to navigate the challenges associated with professional performance careers while remaining proactive in seeking opportunities for development and collaboration.
The SMARTIE goals outlined in this plan provide a structured pathway for career progression, linking short-term preparation with medium-term professional experience and long-term creative aspirations. By addressing potential barriers through proactive strategies. including financial planning, organisational support, and health management. I can approach challenges constructively, maintaining motivation and focus.
Overall, this action plan demonstrates a clear commitment to professional development, reflective learning, and sustained engagement with the performing arts industry. By combining reflective practice, structured planning, and continued creative exploration, I am confident in my ability to progress toward a sustainable, fulfilling, and adaptable career within musical theatre, equipped to respond to industry changes and evolving professional expectations.
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