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JOB ADVERT

Social Worker

Employer

Birmingham City Council " | Birmingham

Location Clty Cou ncil

Birmingham

Closing date

9 Jun 2026 Apply on website (4

Reference

4185 * K
View more categories P Save Send job
Job Details Company

Social Worker - Safeguarding Team



Social Worker - Safeguarding Team
Permanent
Grade C- £35,412 - £44,075

Golden Hello payment - £1,000 and £5,000 per annum; see below for further details and

conditions.
Consultation grade - subject to formal evaluation under the Pay Equity Review
Working 36.5 hours per week

Do you want to be part of an innovative, dynamic organisation that is committed to delivering
the best care by the best people? We are looking to appoint individuals who are passionate

about high quality care as we are,

An exciting opportunity has arisen for an innovative, enthusiastic and highly motivated qualified

social worker to join Safeguarding Team.

You will have demonstrable social work experience, the ability to work positively as part of a

team and in partnership with other stakeholders.

Working within the legislative framework, you will carry out social work functions, undertaking
Safeqguarding Section 42 Enquiries, utilising relevant legislation to complete conversations and

provide support and quidance, drawing on sound inter-personal and communication skills. You

will carry a caseload and will require the ability to produce reports and the resilience to deliver

under pressure within required timeframes.

We are seeking enthusiastic and flexible candidates who demonstrate leadership abilities and

are committed to work in a multidisciplinary setting.

The candidates should be qualified and registered with Social Work England and preferably be

experienced in or able to demonstrate an enthusiasm for this area of work.



MY CV

Natalie Morrison

Birmingham, UK

Email: Natchiu514@gmail.com
Phone: [your number]

Professional Profile

Qualified and Social Work England-registered Social Worker with strong experience
in safeguarding, risk assessment, and multiagency collaboration. Skilled in
undertaking Section 42 Enquiries and delivering person-centred, trauma-informed
interventions that promote safety, wellbeing, and independence. Known for
managing complex caseloads, producing high-quality reports, and working effectively
under pressure within statutory time limits — all key expectations of the
Safeguarding Team role Current page.

Key Skills

Safeguarding Adults & Children

Section 42 Enquiries & Legislative Frameworks Current page
Risk Assessment & Care Planning

Multiagency Partnership Working Current page

Report Writing & Case Recording

Crisis Intervention & De-escalation

Communication & Interpersonal Skills

Working Under Pressure & Meeting Deadlines Current page

Advocacy & Person-centred Practice

Professional Experience

Social Worker — Safeguarding / Adults / Children’s Services
Birmingham City Council or Previous Employer
30/2022 — Present

Carry out Safeguarding Section 42 Enquiries, applying relevant legislation to assess
risk and determine appropriate interventions Current page.



Manage a varied caseload, ensuring timely assessments, reviews, and multiagency
coordination to safeguard vulnerable adults.

Produce clear, analytical reports for safeguarding meetings, case conferences, and
legal processes, meeting required periods Current page.

Work collaboratively with health, police, voluntary sector partners, and internal teams
to deliver joined up support plans Current page.

Provide guidance, emotional support, and professional challenge to ensure service
users’ rights, wishes, and safety remain central to decision-making.

Maintain accurate, compliant case records in line with statutory and organisational
requirements.

Support Worker / Social Work Assistant
Organisation Name
Month Year — Month Year

Supported adults with complex needs, including mental health challenges,
disabilities, and safeguarding concerns.

Assisted social workers with assessments, home visits, and care plan reviews.

Delivered one-to-one interventions, crisis support, and advocacy to promote
independence and wellbeing.

Contributed to multidisciplinary meetings and information sharing processes.

Education

BA (Hons) Social Work

University of Birmingham

2024

Registered with Social Work England

Training & Certifications
Safeguarding Adults Level 3
Safeguarding Children Level 3
Mental Health First Aid
Domestic Abuse Awareness
Trauma-informed Practice

Equality, Diversity & Inclusion



Professional Memberships
Social Work England
British Association of Social Workers (BASW)

References

Available on request.



COVER LETTER

Natalie Morrison
Birmingham, UK
Email: Natchiu514@agmail.com

Phone: 07368541282
Date: 10/06/26

Hiring Manager
Birmingham City Council

Dear Hiring Manager,

| am writing to apply for the Social Worker — Safeguarding Team position with
Birmingham City Council. | am a qualified and Social Work England—-registered
practitioner with strong experience in safeguarding, risk assessment, and
multiagency collaboration — all central requirements of this role Current page.

In my current/previous role, | have undertaken Safeguarding Section 42 Enquiries,
working confidently within the legislative framework to assess risk, hold difficult
conversations, and implement proportionate, person-centred interventions. | am
experienced in managing a complex caseload, producing high-quality reports, and
working under pressure to meet statutory periods, reflecting the expectations
outlined in the job description Current page Current page.

| am particularly drawn to this role because of the Council’s commitment to delivering
high-quality care by highly motivated, enthusiastic practitioners Current page. | share
this commitment and bring a practice grounded in empathy, professional curiosity,
and trauma-informed approaches. | value multidisciplinary working and have a
strong record of accomplishment of building positive relationships with health
partners, police, voluntary agencies, and internal teams to ensure coordinated
safeguarding responses.

The benefits and support offered — including professional fee reimbursement, family
friendly policies, and the Council’s commitment to staff development — further
reinforce my desire to join your team Current page Current page.

| would welcome the opportunity to contribute to Birmingham City Council’s
Safeguarding Team and to discuss how my skills, values, and experience align with
your service. Thank you for considering my application.

Yours sincerely,
Natalie Morrison


mailto:Natchiu514@gmail.com




