Biography 
Abraham Maslow was born in Brooklyn, New York on April 1, 1908. He became interested in literature from reading about the concerns of social problems by novels of Upton Sinclair (1878-1968) (Mercado, 2022, p.2).  His parents pushed him into academics where he obtained degrees which were BA, MA, and PhD in Psychology from the University of Wisconsin in 1930, 1931, and 1934.  Over this period, he developed a theory about motivation which is now referred to Maslow’s Hierarchy of Needs (Dwivedi,2017, p.1) 

Maslow’s Hierarchy of Needs

Introduction 
Maslow’s needs is a theory which states that for one to succeed in life certain needs need to be met, these are physiological, safety, social, esteem and self-actualisation.  Aubrey and Riley (2024, p.10) suggest that Maslow looks at the whole individual instead of choosing a specific area to focus on.  They state that Maslow’s theory shows that when a specific need is not met it has a knock-on effect.  However, Maslow’s theory focuses on specific needs in an orderly method to succeed although modern research indicates that individuals tend to seek one or more in unison (McLeod, 2025, p. 2).  

Physiological Needs 
Raise the Bar (no date) defines physiological needs as the essentials to survive such as food water, air, shelter, clothes. If these needs are not up to standard the human body will not be able to function to its highest potential (Raise the Bar, no date).  Aubrey and Riley (2024, p. 13-14) suggest that there are two aspects that bring out the best in an individual’s physiological health. These are physiological deficiency motivation and growth motivation.  Wallace and Wertz (2020, p. 3-4) states that deficiency motivation is where one is motivated by their surroundings whether they have or lack of for their wellbeing.  Growth motivation is when one appreciates others with an open mind instead of finding motivation through their surroundings (Wallace and Wertz, 2020, p. 3-4). 

Safety Needs
Safety is defined as a having a shelter and protects one from the elements of the environment (Nursing College, 2023, p. 2).  There are two sub factors that fall under safety, these are physical and psychological.  National Protective Security Authority (2025) describes physical safety as a place where one can escape the outside world to relax and allowed to be vulnerable with the people who live with them. These include consistency of a routine for oneself and place to relax and away from the busyness of the outside world.  Duncan (2025, p. 2) explains that psychological safety is where one feels safe to take risks, is open to behavioural correction as well as being able to express themselves in a safe environment.  This creates an environment where creative ideas are shared and become more innovative as there is less judgement in the community.  

Social Needs
The social needs are described as a need to be loved and discover belonging in society (Ghaleb, 2024, p. 1038).  According to Chavda (2024, p. 96) to experience belongingness and love a community is necessary.  Once a community is built where affection, care and love are instilled from family, friends and anyone within a close circle (Microsystem), this suggests that one will be accepted in society (Chavda ,2024, p. 96).  In a human’s life social needs must be met and are crucial as it has a connection to our mental and physical well-being according to Ghaleb (2024, p. 1039).

Esteem 
Smith (2003, p. 25) states this refers to self-esteem and is based on a desire to succeed by gaining recognition, achievement, respect and independence.  When these are met a sense of strength, capability and adequacy is instilled in one (Smith, 2003, p. 25).  This relates to outside recognition which means receiving words of encouragement and affirmation from those in the microsystem.  According to Oxford Health (NHS, 2025, p. 5) self-esteem is the feeling of self-worth and is developed through experiences and situations of oneself.  This is different from self-confidence as this relies on one’s own abilities (NHS, 2025, p. 5).

Self-actualisation 
D’Souza (2018, p. 3) explains that self-actualisation is to understand one’s full potential in life.  These individuals pursue justice, truth, knowledge and meaningfulness as they are not bound to psychological, safety, social as well as ego needs as they feel free to explore themselves and the world around them.  They are not subjected to bias as they have understood themselves and realised their true potential.  According to D’Souza (2018, p. 3) Maslow saw these individuals as a positive for society but came to the realisation that there are a selected few who are capable of achieving self-actualisation.  Campton (2018, p. 753) suggests that the reason for a few to meet self-actualisation as they feel threatened by these individuals.  The individuals who do not reach their full potential are stunted by their response as jealously, envy and resentment towards someone who has reached their full potential stops them from reaching their own potential.  According to Fradera (2018, para 8) to obtain self-actualisation, individuals should realise their full potential, by being dedicated to their work consider how they treat others on a daily basis and portray oneself to a high standard.

Conclusion 
Maslow’s Hierarchy of Needs is widely used as a base across sectors in the working world such as nursing, education, psychology.  It has shaped the approach on how to help individuals to succeed as well as create an environment to grow as an individual.  According to Yahaya (no date, p. 12) he was an inspirational figure who pioneered the movement to bring the human side back into psychology and allowed the person’s personality to be included. 
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