Jay Bowbanks. 
You will identify a research problem and conduct a practice-as-research project – independently or in groups - to investigate the issue in question. You will produce an individual research portfolio which documents your critical engagement and analysis of the key issues you have chosen to examine through your practice. 

Practice as research means to me, creating a project that I feel a connection with that will positively benefit other peoples lives. By making our workshop available for public access over the age of eighteen, it will attract funding to our research enquiry to keep developing our question. By receiving feedback on what we could do to improve our practice, our participants will make us aware of new ways to redesign, allowing our future workshops to be appealing and beneficial for users. I am interested in receiving our feedback to measure and compare what differed and stayed constant for participants’ confidence levels throughout our workshops. 

The Practitioner Uta Hagen states 
“You may be, temporarily, more nervous than when you proceeded with the faith of an unknowing beginner.” 

Despite overlooking all of the possibilities of things not going according to plan, I still feel a sense of anxiety, as this is my first practice as research project and I do not wish to diminish a participant’s confidence. I have developed a variety of drama games and exercises which coincide with my project aims and objectives that we are going to use; improvisation exercises to influence creativity and team work exercises to build communication between participants. I trust in my project that it will will assist participants in gaining confidence. 

In our lecture we tested out playing a Drama game to review feedback on confidence levels in our participants. Before playing, my partner and I noticed that some participants felt eager to try out this exercise whereas others were some what closed off to this idea. From this I assumed that when playing this game, participants would either openly embrace their roles or not be engaged with it. We played an international improvisation game, that was popularised through an American Television programme, “Who’s line is it anyway?” called “Party Quirks.”
In the television programme, one performer hosts a party while three other guests join them. Each party guest arriving has a unique quirk or characteristic and the host must guess what this is, in order to complete the game.  

This game influences participants to communicate with each other as the guest’s objective is to tell their host what their party quirk is, without blatantly telling them. For example, “I love to dance when I think no one is looking”, this participant might make obvious gestures looking around them before dancing and suddenly stopping when someone looks in their direction. “I leave my mouth open after someone finishes talking”, this participant may open their mouth in an over exaggerated manner every time someone speaks to them for the host to guess what this quirk is. 

Upon reflection, we noted that when participants over exaggerated their given characteristics when they arrived at the party, the game finished rapidly, which was something we did not anticipate. For those participants who love to improvise or wanted to improve their epistemology and confidence, it fuelled them up as their character and then left them on a cliff hanger. When the host instantly guessed the guest’s quirk, participants were left feeling neglected as they wrote in their evaluations, as they were caught out of the game so soon despite that being the intention of the game. 

Our aims were to create a make-believe scenario in order for our participants to be caught up in the game and to become someone else. Participants feel happy being in someone else’s shoes and not being caught up in reality. Being a character ignites a spark of confidence, participants often notice through doing improvisation, things they never thought they could do; talking in front of strangers, meeting new people, creating a make believe character. When the Host discovered the guest’s quirk, I noted their facial expression. It dropped drastically rather than being happy for their fellow participant’s guessing what their characteristic was, as this was the aim of the game. 

A suggestion was made that instead of the host immediately guessing the guest’s party quirk upon each arrival, rather the Host must wait until all guests are at the party. Then all guests are then instructed to turn up their level of characteristic from a scale of one to ten, this will help improvisation to build, participants to communicate with each other and allow participants’ confidence levels to grow through this game. 

“Party quirks” is a good bonding game as the objective is to discover a guest’s unusual characteristic. Our feedback conveyed that some participants felt that the game would worsen confidence levels in a person, especially if they could relate to one of the guest’s characteristics. I understand that when participants play this game they could relate to a quirk and feel victimised and less confident than what they felt before.

On “Who’s line is it anyway?” performers are used to undertaking these roles and have never been reported as feeling that their character’s quirk is a condemnation of who they are as a person. However, for someone who is taking part in the workshop and may never have experienced performing, this could be a shock to their system. This game could make them closed off and feel victimised leaving individuals in a vulnerable mind-set. 

Nevertheless, some of our group spoke out saying that it is a good game to play to assist participant’s on building a stronger communication within the group. If we had more time to replay this game. I believe that we would not make the mistake of participants feeling victimised or pressurised into taking part. As we did not see that the game “Party quirks” could make participants feel singled out and victimised and we did not anticipate the game to be a reflection on the participants or people they may know.

In order to please participants and their ethnography, I plan on choosing characters for participants to become, this way participants do not feel victimised by performing certain roles. I will use relevant characters showing up at the party, rather than a participant whose character is exposing a relatable “quirk” that could offend them. For example: The character Spiderman shooting webs around the room.  By using a variety of characters, it teaches improvisation skills for participants to communicate their thoughts and feelings into action. It persuades them to build a spur-of-the-moment character, by using “Ad Lib” the participants are thrown into the deep end and are reassured everyone is in the same boat and the workshop is to build confidence not diminish it. 

Upon reflection in our lecture some people were ambitious enough to dive straight into the deep end whereas others needed reassurance because communicating ideas and expressing yourself to a group of strangers is a frightening notion. I think if we had had the ontology and ideas planned out in more structure, we could have expressed to our participants, that no one had to be involved if they felt uncomfortable.
 
I wanted to uncover more research on why the arts improves confidence in people? 
I found a blog on CLIMB Theatre website, “Three ways theatre education builds confidence.” 
It reveals that theatre helps build confidence in three ways, through performance, improvisation and using creativity. 

I do not agree with people facing their fears head on, as I stated earlier, people move at different rates and no one should feel pressurised into accomplishing anything. Although “getting up in front of an audience” does take a lot of nerve, we should not push those who are holding back because they are still trying to grow. If you had two flowers and one blossomed before the other, you would not stop watering the other flower, you would wait until it grew. People are similar to plants, they grow and bloom at different times. 

I do agree that improvisation makes a person live in that moment and think on their feet.
Although some people are afraid because of the idea of freezing on stage, some people may not be willing to try this as they do not want their confidence diminished. I believe that this skill helps in our every day lives with leadership, teamwork, communication, problem solving which is great to use if you are in a job, meeting new people. This encourages people to quickly analyse an idea or problem and use the quick thought process of improvisation to make decisions. 

I do agree that “Theatre thrives on creativity.” I believe that by taking part in drama activities you uncover more about yourself than you knew before. “Discovering talents and abilities, and putting those skills to use.” Uncovering something you did not know before instigates the thought process of feeling unique and creative. When others can also see this talent they may aspire or celebrate that quality about you. I believe praising individuals generates a boost of confidence in that individual’s self esteem. I think drama is an amazing way to get in touch with your way of thinking and understanding your physicality using creativity, participants can express themselves and be proud of who they are. 

I am interested to witness the positive effects on my participants and when receiving feedback on how the workshop went for them, how it could be improved, to be more beneficial for other participants. 

The aims of this project is to invoke a positive change in participants’ confidence levels without pressuring or holding any one back. The simplistic yet accurate way to measure these self esteem levels is by using a qualitative method; a questionnaire. This will feature different drawings of a person’s face to display an emotion; despair, sadness, neutral, happy or confidence. By using this I will measure and correlate how the individuals felt before and after the workshop.

After receiving feedback from our first game, we went through participants’ questionnaires to decide what needs improvement in our workshop. 
I intended to use Uta Hagen’s realism technique, however I felt it would be unethical as the technique is to recall experiences. I was concerned that by asking participants to remember certain things, it would make them more vulnerable than before they entered the workshop. I thought to use Hagen’s questions to prepare an actor but I felt that the question “What is in my way” might be too directed towards a participant’s fears and might make them feel uncomfortable to share. I decided that despite looking into Hagen’s Practice I cannot push my participants and be unethical towards them. 
 
My partner and I devised a structured methodology for playing fun games in our workshop that would not be misinterpreted as offensive towards our participants. These games included a warm up vocal and physical, improvisational, teamwork, communicative and problem solving. The workshop was completed in thirty minutes. 

“Rubber Chicken” is a warm up exercise for participants’ voices and physicality. The players are to stand in the space and must shake each arm and leg eight times, counting down from eight to one. Then they repeat until they have shaken all arms and legs, participants then shout out rubber chicken. This helps participants hear their voices in the space and as everyone is influenced to count down, it instigates a form of teamwork and unity between participants. 

“Ping pong” is a word association game, the game consists of the facilitator starting with a word like “when I say ping you say” and then the participants would reply. This game influences participants to think on the spot, it improves improvisational skills and listening skills, it also brings forth discussion between the group if participants give various answers to the first word. 

“Pass the emotion” is a facial warm up exercise. The facial expression is passed around the circle and back to the facilitator. It allows participants to get in touch with how they are feeling by using positive facial expressions, it promotes them to smile and to be happy. 

“That’s not that, it’s this” is an exercise which uses creativity and improvisational skills, a piece of paper is passed around the group and each member creates a new item with the paper. This game is good for communication and helps participants to be proud of what they have created, more often than not a participant comes up with something new each time and the group are in awe from the comedic effect that item has on the group; an old smelly sock or perhaps a participant’s connection with the item; their favourite bar of chocolate. 

“King of the jungle” is an exercise where all participants are animals, they rank from the lion to the tiny mouse. The King begins by making his noise then another animals noise to send it onto them. This game is good for communication and listen skills as it catches participants out if they send the noise back to whoever passed it to them. This game gets competitive, as everyone wants to be the King, each participant moves up a seat and the King down to the mouse’s seat when the King sends it back to the animal that sent them the noise or hesitates. The majority of the time everyone ends up sitting where the King’s seat is. 
I can understand how being ranked at the bottom might make participants feel vulnerable or upset but understandably it is the best seat as they can only keep moving up. 
During the workshop we encouraged participants and did not hold them back, they went at their own steady pace and no one was pressurised at any point to do anything they did not feel comfortable with. The intended outcome, was to see a development of happiness, positivity and confidence in our participants. From using fun drama games and exercises, I watched participants transform. A minority of participants before coming into our workshop looked not interested and vulnerable, however, after we said our contract and started playing a few warm up games they began to expose positive bodily postures; open shoulders and were engaging in eye contact. 

We provided a safe place to help participants to build on confidence, we ensured that anything said in the space must remain there unless someone is in harms way and we also placed in our contract for everyone to respect each other. 

From collecting feedback data, I want to discover what part of the workshop benefitted participants and which part could be improved upon? We encouraged participants to write their thoughts about the workshop and what we could do to improve it, however no one was forced to take part. 
 
On our questionnaire we had closed questions to understand which parts of the workshop worked well and which did not. We also had a closed question relating to how a participant is feeling, this was assisted by one to seven pictures of different facial expressions to describe how a participant felt after taking part in the workshop. We also had open questions for participants to write about their opinions on what we could do to improve the workshop.

When reviewing the questionnaire feedback, the majority of participants noted on the facial expression question, that their confidence had risen from taking part. We also received feedback on how we could improve our workshop. One participant said “for facilitators to be included in the workshop more.” I felt this is a necessity to adapt into our workshop, as we do not need two people running the workshop throughout, for certain games my partner or myself could be included in the games as the more the merrier. 
Another participant stated they would like “more explanation with the games and exercises” so that they understand. I think this is a great piece to improve upon, I think it would be a good idea to hand out written explanations of how to play the different games, exercises and how they will benefit the players. I think it is also good as a form of closure for participants, after we completed the workshop, we do not want to leave any participant feeling vulnerable or by any means lonely. I believe if we give them the games and exercises they can try them out with their families and friends. 

In hindsight, I knew nothing would be perfect first time around.  I also understood that we were working with vulnerable people and I could not lose sight and be unethical with them by pushing them to give to our project and hold them back from what they are able to achieve. 

By understanding questionnaire feedback, I hope to improve the workshop for future participants. Once we have improved our workshop we can invite the previous participants back, if they want to be a part of our project, let them see the improvements and adaptations we have made from taking into account their opinions.

Participants said that the workshop did help them to feel “less anxiety and provoke a feeling of confidence.” I wanted our workshop to be beneficial experience for participants and to use those key skills practiced in our workshop to take them forward and use in reality; teamwork, leadership, communication, problem solving, organisation and confidence skills. 
I trust that this workshop has affected people in a positive manner. 

Do workshops help participants’ confidence levels grow?
I agree that drama workshops can alter participants’ behaviour and allow people to feel a sense of escapism from everyday reality. I feel that this project has positively affected peoples lives and in that respect, their confidence has risen. 

I felt from our feedback we could have improved our workshop by: being involved with participants during exercises, games and giving participants a form of closure by explaining the exercises and games on a piece of paper to take home with them, that they can replay the workshop with family and friends. 

Despite witnessing the rise of confidence on the questionnaires from our participants, I have noticed participants’ mannerisms changing in our workshops. Participants came into the space with crossed arms; displaying that they are closed off and not interested. To bringing their shoulders apart, moving their hands to rest at their sides, their hands resting on their hips; all of which portrays they are feeling comfortable in that environment, feeling engaged in their surroundings and displaying confidence. 

I believe that our project has benefitted peoples self esteem and our workshop will help remind them how to build and portray confidence in reality for example, when going for an exam, meeting someone new or having an interview. 

I understand that acting does not help everyone by any means. Especially when it comes to helping participants feel more confident in their skin. However, this project has helped remind us that we all are people. That we all have ethnographical mutual differences and that we all share the similar fears. This project has helped participants to reconnect with one another and push forward, to break through whatever idea is holding them back. That transformation is an achievement that we should all be proud of. 
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