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Introduction

The social media tools such as LinkedIn and Facebook become extremely popular 
and widely used by the companies in the recruitment of staff. However, social media 
has its advantages and disadvantages. One of the main advantages of social media 
is that it can reach out to many people in seconds. The main disadvantage of social 
media is that anyone can post anything online from a fake account and simply scam 
vulnerable or less educated population. 













Overview of Social Media

The social media tools such as LinkedIn and Facebook are the easiest tools to share 
information online across the world. There are also many similar platforms such as 
What’s Up, Viber, Instagram that are used widely by social media in reaching out to 
people.  We can strongly suggest that over 60% of the world’s population is using
social media tools in staff recruitment. Such tools can reach out to wider audience in 
no time at all helping small businesses as well as large ones in getting in touch with 
possible candidates for the job. 
Digital marketing tool like LinkedIn is the most popular platform for employees and 
employers. In addition, it is specifically designed for staff recruitment. The top 
companies in the world use LinkedIn, as it is considered the most professional 
platform for looking the best employees. 
In compare, back in the day before technology progressed the newspapers were 
mainly used as the main tool for job advertisement. Also, it has been noticed by the 
employers that newspaper is still the best tool when it comes to employing 
semi-skilled and unskilled labour.
Nowadays it is vital for the companies to select the best possible recruitment process 
in order to get the best skilled and less skilled workers on the market out there. 
Structured recruitment process can help companies to fill specific roles and meet 
company’s needs. It can also help in attracting the best talents out there with the 
most suitable set of skills for the job. 
Good and well-planned recruitment process will empower the company’s reputation 
and ultimately attract the best candidates for the vacancies that needs to be filled. 
In general, for the businesses to be successful they must ensure that they have the 
right people for the jobs, this will improve staff morale and reduce staff turnover as a 
result.
The main advantages of social media are the quick information access to any kind of 
resources, communication in real time no matter where you are in the world, allows 
you to study online. Finding new friends and networking opportunities become easily 
accessible to any age of people. For businesses social media become the main tool 
for finding new customers, promoting their brand and making their brand known to a 
wider audience.
The main disadvantages of social media are risk of being misinformed by 
untrustworthy sources on the internet. Many social media tools can also attach 
cookies and track your movements, which means privacy concerns and data 
breaches. In addition, social media can lead to potential addiction especially within 
younger users. And this can make them more vulnerable and exposed to 
inappropriate content. 



Conclusion

So, after spending a lot of hours researching information in relation to social media, I 
have come to conclusion that it can be beneficial as well as harmful. Social media is 
the place where information exchange happens in seconds. Also, I believe it is needs 
to be more restricted and more private. Marketing and advertising companies are 
setting cookies and tracking your movements often without your acknowledgement, 
which often is a privacy concern.
On the other hand, the social media is the quickest way to send your message 
across to a wider audience in seconds. Tools such as LinkedIn, Facebook, What’s 
Up, Viber, Instagram etc are the most affective way to hit the global and wider 
audience.
The companies whether small or big choose to use LinkedIn in order to recruit the 
best possible candidates. Also, social media is much easier and quicker option to 
reach wider audience compared to an old traditional way such as newspaper’s 
advertisement. 
I believe social media is the way forward and will only become more popular in 
recruitment process in the future.
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