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Executive summary 
Employability skills within the modern workplace scenario are considered the effective transferable skills that help the individual worker secure his job position. The report however demonstrated the different employability skills and based on these mentioned employability skills, the report also elaborated on the relevance and applicability of these skills within the current organisational scenario. In addition to that, the report also identified the major changes that are linked to employability skills and demonstrated the market demand in terms of getting the desired employees for the business. 
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[bookmark: _heading=h.1fob9te]Introduction 
As per the opinion of Lisá et al., (2019, p. 80) employability skills are considered as the transferable skills that are required by an individual to make them employable. On the other hand, through employability skills, the individual could develop a set of skills and behavioural perspectives that are highly required to get the desired job opportunity. Employability skills permit the individual in terms of communicates with other co-workers and it also strengthens teamwork and workplace collaboration. However, in this report, the research associate would focus on several employability skills such as emotional intelligence, resilience, and digital competence. 
[bookmark: _heading=h.3znysh7]The employability skills 
As opined by Jackson, (2018, p. 30) employability skills are certain kinds of skills that the individual learner develops to get the desired job and to increase the overall value as a competent worker. Employees with effective employability skills can efficiently operate within the challenging workplace situation and can achieve their long-term career objectives. Based on the current workforce, general employability skills are highly important to find a suitable and suitable job as the labour market is highly competitive. Additionally, to measure the social and personal dimensions of employability, the current workforce is extensively adopted “the Employability Appraisal Scale”, and to upgrade the employability skills, the employee is highly focused on three major components such as technical skills, workplace strategies, and finally the transferable skills. In addition to that, as a part of the employability skills, the workers are highly committed in terms of understanding the numerous aspects of networking skills, which ensures commercial success within the current professional field. 
As per the opinion of Smith et al., (2018), the term “employability” skills are considered as the multidimensional constellation of individual characteristics that predispose the worker in terms of actively adapting to the carrier environment and their operational activities. 
[bookmark: _heading=h.2et92p0]Offering examples of the following resilience, digital competence, and emotional intelligence 
As stated by Ajjawi et al., (2020, p. 310) employability skills can be defined by personal attitudes and a set of major transferable skills which are essential to becoming a desirable worker within the existing workforce. In simple words, the employability skills could be diversified into three categories such as teamwork, problem-solving, and finally communication. As per the above-mentioned skills, the term “resilience” illustrates several components such as self-confidence, flexibility, responsibility, patience, teamwork, communication, problem-solving, and finally self-awareness of the existing workforce. As opined by McGunagle and Zizka, (2020), by focusing on resilience skills, the individual worker could get the major opportunity to increase job satisfaction, organisational competence, employee engagement, and most importantly work happiness. As a part of the resilience skills, the employee could focus on four types of resilience such as physical resilience, mental resilience, social, and emotional resilience. In addition to that, by focusing on resilience skills, the employees could also enhance their understanding skills, where the workers can strategically align with their co-operators and could promote collaborative skills. 
For instance, by focusing on resilience skills, the employee could adjust to challenging work and could grow even within the adverse working environment. In addition to that, focusing on resilience skills can also help the individual worker to promote operational flexibility, and to build up a high level of self-awareness. 
Within the employability skills, emotional intelligence in the workplace can be consists of several components such as self-regulation, self-awareness, motivation, empathy, and finally social skills. As per the opinion of Jackson and Bridgstock, (2021) having a high level of emotional intelligence benefit the individual employee to create a positive approach within the operational spectrum. As a part of the emotional intelligence skills, it is very important for the workers to balance both social, and self-awareness. Through social skills, the individual employee could manage the co-worker's emotions and to interact with other workers in an effective manner. The entire success within the modern workplace is highly dependent on teamwork activities, and collaboration strategies. Through developing social awareness, the individual worker could professionally collaborate with other workers. As per the perspective of self-awareness, the individual worker could develop the coaching culture and could learn from the previous experience. As opined by Di Gregorio et al., (2019, p.250) there are four keys to self-awareness such as being intentional, thinking differently, developing skills, and altering the context. 
More specifically within the self-awareness strategy, the individual employee could practise self-discipline and could know his/her emotional triggers, which are essential for long-term operational success. As per the current operational scenario, by focusing on self-awareness, the employees could also develop and strengthen their leadership skills, as self-awareness is one of the integral parts of an effective leader. Within the professional spectrum, emotional intelligence also helps the individual worker in terms of adapting, coordinating, building up and finally maintaining an effective team. As stated by Abelha et al., (2020), self-awareness of the employees is directly linked to team performance, and it can also support the worker within effective leadership and career success.  In addition to that, by focusing on emotional intelligence, the individual employee could also develop interpersonal relationships, and it can also support the worker to maintain a sustainable approach to the adverse situation. 
As per the opinion of Winberg et al., (2020), within emotional intelligence, the individual employee could opt for the three key functional areas of development such as confidence, communication, and finally knowledge. As stated by Scott et al., (2019, p.702) building digital resilience ensures operational continuity during the crisis period, and it can also help the workplace to look beyond its traditional operational approach and foster the innovation capacities of the working unit. In addition to that, within the current workplace, the digital resilience of the workers is highly essential for business security, and it also helps the existing workforce to develop an innovative approach within the mainstream operational activities. For instance, every working unit is highly dominated by digital components, and understanding digital resilience might support its existing workers to enhance their operational capability. 
To develop the overall perspective of digital resilience, the employee could opt for the ICT training, and within the ICT training, the workers could also enhance the applicability of the digital components, and could understand the changes regarding the digital transformation, could understand the dominating digital trends. As per the requirement of digital resilience, it can be said that every operational spectrum might opt for digital transformation, and by focusing on digital resilience, the employees could maintain transparency within the operational spectrum, and within the business communication activities. In addition to that, workers within the current operational spectrum to develop digital resilience could increase their online presence and could also opt for professional digital training. Apart from that, by gaining an adequate amount of knowledge regarding ICT skills, the workers could maintain their sustainability within the changing environment. 
For instance, within the medium and small-scale industries, digital transformation is considered the major challenge and in the age of digital changes, the employees are required to be highly open-minded regarding digital alteration, and most vitally, develop the overall skills of resilience. As per the perspective of employees, during the digital resilience stage, to avoid the unfavourable situation regarding the digital transformation, the workers could opt for stability and flexibility. To elaborate on the applicability of digital resilience within the current workforce, there are several hazardous situations that the employees faced within the recent operational spectrum to go through the digital transformation. However, in this spectrum, the workers need to increase their adaptability powers that can support them to understand the major workplace changes. For instance, within Amazon, to develop the existing capacity of the employees within the digital resilience, the management team could opt for strategic training, and maintain the technical visibility within the existing workforce.  On the other hand, to develop digital resilience employability skills, the management team could also opt for the “employee empowerment program” and through the adoption of the “employee empowerment program”, the organisational management team could strengthen the digital resilience skills of their existing workforce. 
[bookmark: _heading=h.tyjcwt]Changes regarding the employability skills 
Based on the above illustration, different employability skills are considered as per the current market demand, and requirements, and in this segment, the changes within the employability skills are being demonstrated. Problem-solving skills are integral parts of employability skills, and within problem-solving skills, the recent workforce highly demands the worker's innovation capacity and critical thinking abilities. Within the critical thinking skills, the employees are asked to develop and engage in different self-awareness activities. In addition to that, to develop problem-solving skills, the employees could also develop logical thought, and in this way, the employee could provide the best solution to these uncertain operational hazards. To elaborate on the changes regarding employability skills, the employees could strengthen their collaborating activities, and within the digital collaborating activities, the employees are encouraged to take strategic training regarding the different digital collaboration tools such as Microsoft Team, Skype, and others. Based on the current work scenario, the entire workplace is driven by the flexible operational approach, and to maintain sustainability within the flexible working scenario, collaborative tools play the most important role. 
To enhance the collaboration activities, the workers could strategically increase their understanding abilities. To enhance the understanding abilities, the existing workforce needs to strengthen their communication abilities. In addition to that, understanding abilities, the employees could also enhance their strategic coordination with other workers, and the workers could also opt for alternative solutions and recommendations that could reduce workplace conflicts. In addition to that, as per the changes in employability skills, it's very important for the workers to develop adaptability skills, and to strengthen the adaptability skills, the employees could focus on two factors such as flexibility and understand ability. To develop flexibility, the workplace management needs to create a diverse business environment, and within the diverse business environment, it is the prime responsibility of the workers to increase the communication levels amongst them. Apart from that, to elaborate the changes of the employability skills, the workers within the recent workplace are also encouraged to strengthen their technical skills, and to increase their technical powers, employees are also encouraged to participate in different professional training. By participating in the different professional training, the existing workforce not only could develop their technical abilities, but it can also add employability value. 
[bookmark: _heading=h.3dy6vkm]Conclusion 
[bookmark: _heading=h.1t3h5sf]From the above discussion, it can be concluded that employability skills are one of the essential parts of the workforce to get the desired position within the professional field. However, in this study, the researcher elaborated on certain professional skills which are highly essential to maintain a sustainable position within the highly competitive workforce. Apart from that, the report also elaborated on the major changes that are linked to employability skills and it also demonstrated the applicability and relevance of these employability skills. 
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